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... PREFACE 
This publication is the result of the third national survey of activities 
conducted throughout the United States, Washington, D.C.. and the Territories, 
relative to personnel planning in special education. While the first two 
studies, conducted in 1976 and 1978, investigated the national response to 
the DPP/BEH "Directive" for manpower planning and the effects of Public Law 
94-142 on personnel planning, this study examined the states' involvement in 
activities related to the Comprehensive System of Personnel Development 
(CSPD) of Public Law 94-142, plus information on some general trends in 
supply and demand of specific special education personnel categories. 

While it is not the intent of the investigators to present all inter- 
pretations and implications which could be drawn from the information gathered 
from the survey instrument, it is intended to give a pi id representation 
of the survey responses. Thus, within this document, a general summary of 
information is presented in the second section entitled Summary of the Findings 
the summary of each state's responses to the survey instrument is included 
in the Survey State Summary Sheets (Appendix G) and a summary for all re- 
sponses to each survey item is included in the National Summary of Responses 
to the Survey of the Status of CSPD Activities in State Education Agencies 
(Appendix H). It should be noted that, on occasion, the state summary sheet 
is incomplete, and the number of responses to an item or percentage of 
responses indicated for an item do not equal the number of survey respondents. 
In those instances, this is due to the lack of. information or partial in- 
formation being provided by the respondents. The investigators are, however, 
responsible for any omissions, inaccuracies or misinterpretations that may 
be included within the study. Still, it is hoped that this document will 
provide useful information to states as they continue in their involvement 
in CSPD activities. 
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OVERVIEW 

In 1976 and 1978, National studies were undertaken by the Project on 
Cooperative Manpower Planning in Special Education, University of Missouri- 
Columbia, to determine the status of manpower planning in the field of Special 
Education. Although similar in intent, the two studies differed in emphasis 
and target populations. Both studies were designed to investigate the status 
of personnel planning in special education, however, the first status study 
(1976) was more concerned with each state's response to the BEH Manpower 
Directive, which advised states to involve college and university personnel, 
state and local education personnel, parents, and others interested in 
developing a statewide manpower planning system. The second status study 
(1978), while concerned with the development of statewide manpower planning 
systems, also attempted to determine each state's compliance with the. Compre- 
hensive System of Personnel Development (CSPD) sections of Public Law 94-142 
(see Appendix A). 

Specifically, the purposes of the first (1976) status study were to: 

1) survey the "X" and "Z" Cycle States to determine the current 
status of statewide cooperative manpower planning for special 
education; and 

2) give specific attention to the planning strategies employed and 

to examine the level of state involvement in the manpower planning 
effort. 

Since the BEH Manpower Directive (1974) only applied to "X" and "Z" Cycl 
States at the time of the 1976 study, only those states were involved in the 
first status study. . 

The purposes of the second (1978) status study were to: 

1) determine the status of manpower planning in special education 
in all fifty states, Washington, D.C., and the five territories; 

2) determine the changes resulting in those states which participated 
in the first study; and 



3) evaluate the national response to and compliance with the 
Comprehensive System of Personnel Development sections of 
Public Uw 94-142, i.e., Sections 613(a)(3) and 614(a)(l )(c)(i). 

As noted above, while the first status* study involved only some of the 

states, the second status study involved all 50 states, Washington, D.C,, 

and the five territories. This third (1980) status study also involved all 

the states and territories and its purposes were to: 

1) survey the states to determine the current response to and 
compliance with the CSPD section of Public Law 94-142; 

2) identify the specific State Education Agency (SEA) conducted ac- 
tivities related to the various components of the CSPD Section 
of Public Law 94-142, including activi tie^relating to par- 
ticipatory planning, needs assessment, inservice training, 
"preservice training,- dissemination and adoption of promising 
practices, evaluation and technical assistance; 

3) determine the status of each state's CSPD Committee and examine the 
Committee's involvement in CSPD activities within the state; and 

m 

4) identify general trends in and status of specific special education 
personnel categories relative to supply and demand. 

The purposes, rationale and background for the first and second status 
studies are explained in the documents resulting from the analyses of the 
responses to each survey. 1 Further information pertaining to each of these 
studies can be obtained by examining those documents. A general understanding 
of the conclusions of the 1976 and 1978 surveys can be gained by reading the 
comparison of the conclusions for these studies, which appears in Appendix B. 

As noted in the J 978 conclusions, states were beginning to form a "CSPD 
Committee" which often supplanted an already-existing "Committee on Cooperative 
Manpower Planning in Special Education. " ^This trend became more evident with 
the implementation of Public Law 94-142 and the increasing recognition of the 
importance of CSPD. Edwin W. Martin, Assistant Secretary for Special Education 
and Rehabilitative Services, noted problems existing in special education 
personnel training. The.se problems tend to limit the ability of state and 
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local agencies in providing the full range of services to handicapped children 

as required by Public Law 94-142. Martin goes on to state that the "Office 

of Special Education considers the CSPD to be the principal vehicle to plan 

for and implement the preparation of teachers and other support personnel re- 

o 

quired for the implementation of this Act (Public Law 94-142)." As the 
principal vehicle of implementation of Public Law ^04-142, the importance of 
CSPD cannot be .overly-stressed. For this \reasojnythe Project on 'Cooperative 
Manpower Planning in Special Education conducted a third National survey for 
the purpose of investigating the extent of and nature of involvement of State 
Education Agencies in CSPD. 

Survey Procedure 

Since the intent of this third study differed extensively from the previous 
two studies, only a few of the items from the previous surveys were deemed 
appropriate for retention in this study. Many new survey items were generated 
from questions received from the field as the Project staff worked with the 
various states. Other items were developed from discussions occurring during 
various CSPD workshops or symposiums sponsored by the Project. In addition, 
input was sought from various individuals who were requested to make suggestions 
for specific items which they felt should be deleted, modified, or included in 
the survey. Those, individual s providing such specific input were Ms. Delores 
John, Missouri Department of Elementary and Secondary Education; Dr. W. Lee 
Herron, Pennsylvania Department of Education; Ms. Kay Robinson, Illinois Office 
of Education; Ms. Judy Smith, Dissemin/Action;' and Ms. Jerrie Ueberle, Arizona 
State Department of Education (on leave). The input from these individuals 
was incorporated into the development of the survey instrument. A copy of the 
"Survey of Status of CSPD Activities in State Education Agencies" is included 
in Appendix C. 




The. Survey was then mailed to a representative in each SEA, Washington, 
D.C. * and the five territories with an accompanying letter explaining the 
purposes and goals of the Survey (Appendix D). The desired percentage of 
.responses was not received after the first mailing, so a reminder letter with 
a second copy of the Survey was sent to those not responding (Appendi^E). 
Responses were received from 49 states, Washington, D.C., American Samoa, and 
Puerto Rico for a total of fifty-two respondents. The list of respondents is 
included in Appendix F. 

Item Analyses 

In analyzing the survey instruments, the responses were recorded. by state 
and by item. The "Summary State Survey Sheets 11 are included in Appendix 6 
and present a summary of the responses of each state for those items that 
were not of a subjective or confidential .nature. The "Summary Item Survey 
Sheets 11 are included in Appendix H and indicate the composite responses of all 
states for each item. Responses to two items which were thought to be of 
particular interest to the readers are presented in separate Appendices; i.e., 
a listing of the current status of CSPD Committee development for esich state 
(Appendix I) and a list of the first five training priority target populations 
for each state, as identified by its last needs assessment (Appendix J). In 
addition to the information provided in the Appendices, the responses are 
summarized in narrative form in the following section of this report ("Summary 
of Findings"). 

Limitations of the Study 

It is recognized that certain limitations operated in,the development, 
administration and analyses of this Survey. The conclusions and inferences 
made from the results of the study are limited to the extent that: 



1) the Survey items were valid and reliable; 

2) the wording of the items was understood and responded to 
appropriately by the Survey participants; 

3) the methods employed in recording, analyzing and reporting the 
responses were accurate and reliable; 

4) activities, individuals, and procedures associated with various 
aspects of CSPt) are subject to change; 

5) the responses are based on information that existed at the time 
the survey was completed; 

6) the degree of application to a particular state would be dependent 
on the degree of CSPD involvement which that state has; and 

7) the subjectivity involved in responding to an item affects the 
validity and reliability. of the response. 

It should be noted that extensive and even contrasting interpretations 

and implications could be drawn from the information acquired through this Survey. 

In some instances the analysis does include interpretative statements; however, 

there is no attempt to provide an in-depth analysis of -all of the implications m 

of the information presented. Instead, the primary concern of the investigators 

was to present a valid representation of the responses. Suggestions of 

possible cause and effect, interpretations of inter-relationships, Snd 

inferences about the implications of the results are left to the reader. 



1. ,Schofer, Richard C. and McGough, Robert L. Statewide Cooperative 
Manpower Planning in Special Education: A Status Study , Department 
of Special Education, University of Missouri -Columbia, November, 1976. 

Schofer, Richard C* and Duncan, Janice R. Statewide Cooperative 
Manpower Planning in Special Education: A Second Status Study , * 
Department of Special Education, University of Missouri -Columbia, 
October, 1978. 

2. Schofer, Richard C; Duncan, Janice R.; and Ueberle, Jerrie. Compre- 
hensive Systenr of Personnel Development: A Writer's Handbook , Depart- 

tt merit .of Special Education, University of Missouri-Columbia, September, 
1980 (revised) page y, 1 
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SUMMARY OF FINDINGS 
The summary of the findings of the survey fi terns are grouped under two 
general categories: 1) those items related to factors associated with the 
state's CSPD advisory committee; and 2hthose items of information related to 
other CSPD activities of State Education Agencies. The individual state 
responses to items not of a subjective or confidential nature are summarized 
by state in Appendix G. Composite responses for all states are grouped and 
summarized for each item of the Survey in Appendix H. In reporting the findings 
q,f the survey the number of states responding to items will vary due to: 
1) the lack of response to an item by some states; and/or 2) certain items 
permitted more than a single response. 

CSPD ADVISORY COMMITTEE " 

CSPD Committee ' \^ 

Of the 50 states^ , Washington, D.C., and five territories contacted, 49 
2 

states , Washington, D.C. , American Samoa, and Puerto Rico responded to the 
Survey. Of these 52 respondents, 39 indicated that their SEA currently had 
an advisory committee on CSPD (hereafter referred to as COMMITTEE) . Of the 
thirteen respondents who indicate that their state did not have a COMMITTEE, 
ten indicated that they. do, in fact, have plans to establish a COMMITTEE in 
the near future (Appendix I). Some of the COMMITTEES have been operating for 
a number of years, while others have reorganized or are in the beginning stages 
of development. One state indicated that the roots, of their COMMITTEE extended 
from the 1950* s. However, more than one-half of the existing COMMITTEES were 
formed after 1975. 

1. Although the state of New Mexico does not participate under Public 
Law 94-142, that state did respond to certain items on the survey. 
A survey summary sheet for New Mexico is included in Appendix G. 

2. Montana -'Chose' not .to participate in this survey". 



COMMITTEE Organization 

Most of the COMMITTEES appear to be formally organized with three-fourths 
having a document which delineates the COMMITTEE'S purposes and/or operating 
guidelines. In Addition, almost 90 percent of the COMMITTEES utilize formal 
agendas that are developed prior to their meetings. Still, two-thirds of the 
COMMITTEES were described as primarily advisory groups with little decision- 
making authority. Various comments from many of the respondents indicated 
that the impact or effect of the advisory nature of the group should not be 
discounted! within certain states the "advisory nature" of the group was 
described as being of considerable importance with individuals who have 
decision-making authority. (Two years ago, approximately the same percentage 
of COMMITTEES were described as being advisory in nature, however, the 
structure of the COMMITTEES may be becoming more formalized. In 1978 only 
33 percent of the COMMITTEES indicated that they had an established procedure 
for making recommendations while the 1980 respondents indicated that around 
80 percent of the COMMITTEES had established a procedure for issuing recom- 
mendations.) 

COMMITTEE Membership 

Representation on the COMMITTEES varied; the percentage of COMMITTEES 

having representation from groups most frequently included are indicated below: 

Groups Represented Percent of States 

Colleges and Universities (IHE) 92 . 

State Education Agency 92 
Public Schools (LEA) 84 

Parents of Handicapped . 61 
Organizations of the Handicapped 50 

8 While all COMMITTEES indicated that at least three different areas were 

represented on the COMMITTEE, most COMMITTEES drew their membership from seven 

to ten different groups or agencies. The maximum representation was from 14 



different constituencies. Similarly, the size of COMMITTEE membership varied. , 
Four states indicated COMMITTEE size of less than ten members while one state 
indicated its COMMITTEE had more than fifty members. COMMITTEE size is indicated 
in Figure 1 . 

COMMITTEE Size 



Range of Committee Size 



Fewer than 10 members 



4 states 



From 11 to 20 members 



12 states 



From 21 to 30 members 



10 states 



From 31 to 40 members 



5 states 



From 41 to 50 members 




3 states 


More than 50 members 


■ 


state 



Figure 1. COMMITTEE membership size ranged from four 
states which had fewer than ten members to one state 
which had more than 50 members. 

Member attendance was rated as "high" by 22 COMMITTEES and as "moderate" 
by ten COMMITTEES. Approximately 58 percent of the COMMITTEES indicated that 
they had rules governing COMMITTEE attendance and participation. In some 
instances these rul«s were stipulated in the COMMITTEE operating guidelines, 
e.g., a certain number of absences would result in loss of COMMITTEE membership, 
while other COMMITTEES merely had an informal policy of encouraging attendance. 

Selection of COMMITTEE members- was mainly by appointment (53%) by the State 
Commissioner (or State Superintendent) of Education based on'the individual's 
association with a certain agency or organization, geographic considerations, 
and/or interest, background, or training in CSPD activities. 

The effectiveness of the CSPD COMMITTEE was frequently related to the 
members'' commitment to, involvement with, interest in and understanding of 



CSPD activities. However, concern over the time involved in COMMITTEE 
activities and the fact that COMMITTEE members were frequently individuals 
active in many projects were mentioned as possible reasons for membership 
"burn-out". 

About eighty-two percent of the states reimburse COMMITTEE members for ° 
their expenses associated with participation in COMMITTEE activities. The 
source of reimbursement funds typically is from VI-B funds or V I -D funds; 
A few states utilize state monies, other training funds, or reimbursement 
obtained from the individual agency represented by the member. 

COMMITTEE Chairperson . , ■ 

Of the states reporting that they have a CSPD COMMITTEE, twenty-one 1 
respondents indicated that selection of the chairperson was by COMMITTEE / 
vote. Ten respondents indicated that selection of this position was made 7 by 
appointment, while a few states indicated other methods of chairperson 
selection, such as having the role of the chairperson assumed by a specific SEA 
member, e.g., SEA Part D Coordinator. Two states indicated that the role of 
the chairperson was either shared or alternated between an THE official repre- 
sentative and an SEA representative. Of the current chairpersons identified, 
thirteen of them represented SEAs, ten represented MEs, and nine represented 
other agencies, including LEAs, some type of regional resource center or 
intermediate unit, and other professional organizations and agencies. 

COMMITTEE Meetings and Subcommittees 

Frequency and length of the COMMITTEE meetings varied. The range of 
frequency of meetings was from one meeting per month to only one meeting every 
six months. Frequency of COMMITTEE meetings averaged once every seven to 
eight weeks. Some COMMITTEES noted that the full COMMITTEE met infrequently, 



but the- subcommittees or task forces met more often depending on the issues 
and activities in which they were involved. 

Utilization of subcommittees was indicated by 17 of the respondents-- and 
21 respondents indicated the use of task forces. Subcommittees were defined 
as composed only of members within the overall COMMITTEE while task forces . 
were identified as composed of individuals both from within the COMMITTEE and 
from outside the COMMITTEE. 

The length of COMMITTEE meetings ranged from two to three hours to a 
maximum of two days. The majority (80%) of the respondents indicated that 
the average length of COMMITTEE meetings was one half to one day. 



COMMITTEE Activities . - : 

As would be expected, due to the diversity of state needs and varying 
COMMITTEE organizational levels, considerable difference existed in the 
responses to the request for information regarding the COMMITTEE'S most . 
significant activities since 1977. The COMMITTEE activities identified as 
the most significant since 1977 can be grouped under the topics listed below. 

■ m \ 

Sample respondent comments are included to illustrate each topic. 

A) COMMITTEE organization: 

.COMMITTEE formation/ proposing and adopting guidelines 
.COMMITTEE organization 
.Defining the COMMITTEE'S role 

.Reorganization of the COMMITTEE : -y 
.Development of the COMMITTEE operations and potasy manual 
.The past year has been devoted to critical organizational 
activities . 

B) Communication among Agencies and Awareness Activities: 

.Understanding CSPD and providing information to others 
.Establishing communication between teacher trainer institutions and 
SEA 

.Raising the level of awareness of CSPD 
.Involvement in several CSPD "PR" activities 
.Developing cooperation among agencies 



.Elevating CSPD as a viable broad-based system 
.. Dissemination of a brochure explaining the role and purpose of 
' the COMMITTEE 

C) Needs Assessment: 

•Assisted' in the implementation. and analysis of the statewide 
Needs Assessment 

.Development of the Needs Assessment effort 
.Data gathering for Needs Assessment 

.Revision of the State's special education Needs Assessment process 

.Developed an inservice Needs Assessment instrument 

.Data management system modeled after Kansas program was developed 

D) Teacher Certification and Gompetenci'es; 

.Subcommittees formed to review teacher certification and teacher 
competency i ssues 
.Teacher certification reviewed 

.Refinement of Special Education teaching credentials 
.Development of a set of competencies recommended for regular 
teachers working with the handicapped 

.Produced recommendations for special education teacher certification 

at the request of the State Advisory Committee 
.Recommendation of special education administrator certification 

standards 

E) Inservice: 

.Establishing priority areas for inservice training 
.Subcommittee established to prepare guide for developing inservice 
training at local level 

.Development of a core of trained inservice trainers 
.Overall inservice planning 
v^' .Sponsoring inservice institutes 

F) Involvement in State Plan: 

.Development of CSPD section of the Annual Program Plan 
.Input into the State Plan 

.Participation in the development of the CSPD section 
.Helping write the draft of the State Plan- 
.Active review and revision of the CSPD Section of State Plan 
by the COMMITTEE 

As indicated fi«p|he type of activities ranked as significant by the 
various respondents^jCQMMlTTEES apparently differ in the degree of involvement 
in activities within their respective states. Of 31 states responding to the 
question regarding the extent of COMMITTEE input into the development of the 
CSPD Section of the SEA's State Plan for Public Law 94-142, 25. respondents 



indicated considerable or moderate input into this section, while six respon- 
dents indicated that the COMMITTEE had little or no input into the CSPD 
Section of the State u Plan. It should be noted that this limited input in a 
few situations was due to the lack of COMMITTEE operation at the time the 
Stcite Plan was written. 

COMMITTEE Effectiveness X /. 

In describing the COMMITTEE'S organization, none were described as 
."informally organized", while two-thirds of the respondents described their 
COMMITTEE as "formally organized with little or no decision-making authority". 
Several respondents noted that their COMMITTEE was designed and was intended 
to operate only as an advisory group. Even though operating in an advisory 
capacity, some COMMITTEES were described as very influential. Nine of the , 
COMMITTEES were described as "formally organized Committees having considerable 
decision-making authority". Other respondents viewed their COMMITTEE as having 
moderate decision-making authority or developing an increasingly effective 
role in an advisory capacity. K> .' '' 

The role of the COMMITTEE, either as an advisory committee or a decision- 
making committee, was described as effective by 27 respondents and ineffective 
by four respondents. Five respondents limited their responses because the 

COMMITTEE had not existed long enough to evaluate or because the COMMITTEE 

t • . • ... 

was effective in certain areas, e.g., providing information, but not effective ' 
in other areas. 

COMMITTEE Effectiveness Factors 

A variety of factors was listed as contributing to or impeding the success 
of the COMMITTEE. As noted previously, factors associated with the members 
themselves were frequently described as influencing the effectiveness of the 



COMMITTEE. Again, to increase clarity, responses have been grouped under two 
general topics— > factors pertaining to membership aspects and factors pertaining 
to COMMITTEE aspects. . 

Membership Factors: Aspects related to COMMITTEE membership 

which appear to contribute to the effectiveness of the group 

included factors such as the following: 

•member attendance, commitment, interest, and involvement 
•diversity of membership 
.member understanding of CSPD 
* .quality leadership, 
.membership qualifications, such as previous contributions 

to the. field and influence within their organization or 

the state 

.broad-based representation 

COMMITTEE Factors: Other factors which were described as 

contributing to the COMMITTEES effectiveness related more to the • 

COMMITTEE itself , mainly in the areas of organization or structure 

and involvement in specific meaningful activities. These factors. 

were described in the following manner. 

.clarity of COMMITTEE purpose and role 

.purposeful activities 

.defined procedures , 

.observable impact and quality products 

•defined authority with visible impact 

•an understanding of the broad implication of CSPD 

in the provision of a free appropriate public education 

to handicapped children 

The lack of any of the above factors would serve to impede the effectiveness 
of a COMMITTEE. In, some cases the success factors can also contribute to 
impeding the. COMMITTEE, e.g. , members who are selected because they are 
highl/competent, respected, and known within the state will often be those 
individuals who have limited time to devote to another activity. Many 
respondents listed lack of time as a primary limitation in the effectiveness 
of the COMMITTEE. Other factors listed as impeding COMMITTEE effectiveness * 



included high personnel turnover in SEAs and other agencies, the lack of 
COMMITTEE authority, and limited monetary resources. 

Other Committees 

In some states the committee described as the advisory committee on 
CSPD is not the ofily group within the state which focuses on CSPD activities, 
Fourteen states noted that other committees within their state had a CSPD 
focus. Some states listed more than one committee involved in CSPD activities. 
Of these states, nine noted that members of the CSPD advisory COMMITTEE 
participated on the other committees. 

OTHER SEA CSPD ACTIVITIES 
The Survey also requested information about CSPD other than just 
CSPD COMMITTEE activities. The items relating to non-COMMITTEE CSPD activities 
begin with item number 26 of the Survey (Appendix C). The information, as 
presented here in narrative form, does not follow the exact sequence of the 
Survey. The responses have been grouped as they related to certain aspects 
of CSPD activities, such. as the CSPD organizational structure within the SEA, 
information relating to specific CSPD activities, e.g., participatory planning, 
and information relating to special education personnel conditions within the 
state. 

Emphasis on CSPD Components 

In an attempt to identify the varying degrees of emphasis placed on 
different aspects of CSPD by the various states, respondents were asked to 
rate their state's emphasis on eight components of CSPD. A rating of "one" . 
indicated considerable emphasis on that component; a rating of "two" indicated 
a moderate emphasis; and a rating of "three" indicated little emphasis.' . 
Responses were analyzed in £hree ways. First, the CSPD components were ranked 



in order of the number of respondents that identified the component as re- 
ceiving considerable emphasis in their state. Second, the components were 
ranked according to the number of respondents indicating either considerable 
or moderate emphasis placed on CSPD\^omponents; and third, the components 
were ranked according to the average Hiking -'of all responses for that 
component. A combined rating of these "fl|*ee factors was also developed. 

This information is presented in Figure 2.%>,' 

. \ . 

Emphasis Placed on CSPD ISbjiponents 





Rjank-Order 


Considerable 
Emphasis 


Considerable 
or Moderate 
Emphasis 


Average 
of 

Rankings 


Combined 
Rankings 


Inservice 


1 


i \Y 


1 


1 


Technical Assistance 


5 


6 


2 


5 


Needs Assessment 


2 


4. .5 ' 


3 


2 


Broad-Based Participa- 
tory Planning for CSPD 


4 


4.5 


4 


4 


CSPD Committee Develop- 
ment and Operation 


3 


2.5 


5 


3 


Preseryice 


6 


2.5 


6 


6 


Identification and 

Adoption of Promising 
Practices 


7.5 


7 


7 


7 


Evaluation of CSPD 


7.5 


8 


8 


8 



Figure 2. Components are ranked according to three methods of analyzing 
the responses, plus a combined rating. 



Regardless of the manner of analyzing the responses, Inservice was consistently 
given the highest emphasis and Identification and. Adoption of Promising Education 
Practices and Evaluation of CSPD were given' the least emphasis. 

SEA Organizational Structure for CSPD . j . • 

Information about the personnel within the SEA who have responsibility 
for CSPD activities indicated a major difference in the number of such personnel 
involved in. and the percentage of their time devoted to CSPD activities. While 
nine states had one or more individuals who devoted 100 percent of their time 



i to CSPD responsibilities, nine other states had a single individual who devoted 
less than terf percent of his or her time to such responsibilities. While the 
amount of time the primary CSPD person in the SEA devoted to CSPD activities 
averaged fifty-three percent, this, average is highly skewed because of- the 
number of primary CSPD individuals who devote full-time to CSPD activities. A 
clearer picture of the time devoted to CSPD activities is indicated in Figure 3. ^ 

Time Involved in CSPD Activities 



Time Involved in CSPD 


Number of Respondents 


10 percent or less 






12 states 


11 to 21 percent 


| 3 states ft *\ 


21 to 30 percent- 




7 


states 


31 to 40 percent 

, - : : t 


m 2 states 


41 to 50 percent 




| 4 states 


51 to 60 percent 


j/H 2 states * 


61 to 70 percent 


| 1 state 


71 to 80 percent 




HH ,5 states 


• 81 to 90 percent 


- - ■ ^ 

| 2 states 


91 to 100 petcent 






10 states 



Figure 3. The average percentage of time devoted to CSPD 
activities by a primary CSPD person is 53%; the range of 
time is from 2% to 100%. 

The vast majority (931) of the SEA personnel identified as the individuals 

having primary responsibility for CSPD activities were also indicated as having 

' VI-D coordination as part of their responsibilities. 

The role associated with primary CSPD responsibilities appears to be one 

of frequent change. Only about one-fourth (271) of the respondents indicated 

that the individual holding this position had done so for more than two years . 

•■ • * • • 
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Forty-? two percent Of the respondents indicated that this individual had acted 
in this role for less than one year. The length of time the primary CSPD 
person has held that position in the SEA is indicated in Figure 4. 

Length of Time in CSPD Role 



Less than 6 months (25%) | I (11 states) 



6 to 12 months (17%) II (8 states) 



13 to 18 months (11%) II ( 6 states) 



19 to 24 months (20%) II (9 states) 



more than 24 months (27%) | | ( 13 states) 



Figure 4. Forty-two percent of the SEA individuals responsible for 
CSPD have held that position for less than one year; twenty "seven 
percent have been in that position for more than two years., 

The source of the salary of the SEA primary CSPD person typically comes 

in part or totally from VI -B funds (26 states), V I -D funds (18 states) or 

State monies (13 states). Some states utilize more than one funding source, 

therefore, the number of indicated states totals more than the number of states 

responding to the survey. 

SEA Organization for CSPD Factors at the Local Level 

Twenty- two respondents indicated that the majority of the LEAs in their 
respective states have initiated CSPD programs, many of which were ''well- 
developed" or, at least, "acceptable". Fourteen of the respondents indicated 
that less than one half of the LEAs had initiated CSPD programs. One state 
noted that while the majority of LEAs had initiated CSPD programs, less than 
one half were "acceptable". 

The SEA review process for LEA" CSPD proposals, inservice training, and 
evaluation procedures ranged from nonexistent to specifically delineated 
criteria or requirements. While only a few states indicated that they had 



no review system for these LEA activities* others indicated that they had only 
an informal review process. Some states noted that they were now in the 
process of developing criteria and specified requirements for review. 

Respondents' comments which suggested a" more formal procedure for the SEA 
review of CSPD proposals, inservice training, and evaluation at the local level 
are listed below: > 

Review of LEA CSPD proposals: 

. .LEA proposals must. address specific criteria related to each 
aspect of CSPD (needs assessment, etc.) 

.LEA submits a local comprehensive plan which is reviewed for 
programmatic and compliance issues. 

•The regional specialist reviews the plan for each LEA to 
determl ne appropriate projections and planning- for personnel 
development. 

.LEA plans are reviewed according to established criteria; 
more information is sought when clarification is, needed. 




Review of LEA CSPD Inservice Training: 

.Inservice training must address priorities identified by the 
needs assessment and surveys. 

.-.The- Final Report necessary to obtain close-out funds must . 
contain detailed information regarding inservice costs, 
presenter's vita, competencies addressed by the training, 
incentives provided, training audiences, etc. 

.Inservice training must meet a specific need, identified in 
the needs assessment. 

.LEA must submit details of each inservice training activity 
which will be conducted for the next school year. Records 
must be maintained regarding registration, evaluation, 
consul tants ;; used, materials, etc. 

.Inservice training plans are reviewed for appropriateness pf 
plan, appropriate number and type of participants, participation 
of non-public school personnel , correct budget f isuKO&s-and 
appropriate amount budgeted*. 

Review of LEA CSPD Evaluation: 

.LEA must have built-in evaluation as part of their local CSPD 
plan,J£his is monitored through on-site visitation. 
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.LEA plan must specify types of evaluation to be used. 
Each activity must be summarized, including an evaluation 
of the event which is kept on file. 

.Each LEA CSPD plan must be expressed in measurable objectives, 
activities, and evaluation plans. 

.Assessment is based on meeting of needs. Evaluation must be both 
• V formative and summative. 

Analysis of the responses indicated that the procedures used for reviewing the 
LEA CSPD proposal and inservice training activities were more structured than 
the procedures used for reviewing the LEA CSPD evaluation activities. 

* While only seven respondents indicated that their SEA required LEA appli- 
cations to designate a certain percentage of VI-B monies for inservice training, 
other states indicated that this was strongly encouraged even though if was, 

.' - ; o 

0 - , 

not required. Almost eighty-two percent of the states identified the 
approximate amount of LEA flow-through monies used for inservice training on ' 
a statewide basis. These estimates ranged from two to 15 percent. The 
approximate percentage of SEA allotment other than flow-through monies spent 
for inservice training ranged from two to fifty percent. * " 

Participatory Planning 

The respondents described various methods utilized to insure that input 
into the CSPD Section of the State Plan would be obtained from a variety of 
sources, e.g., public and private colleges and universities, professional and 
other agencies and organizations, representatives of parents of the handicapped, 
and handicapped individuals. Some states noted that they had no formal methods 
of including participation of various groups and individuals in CSPD concerns. 
Most states, however, listed a variety of ways of gaining input relative to the 
development; review and annual updating of the CSPD section of the State Plan, 
as well, as gaining input regarding other issues and concerns relative to CSPD. 
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About two-thirds (66%) of the respondents indicated the use of one 
or more of the following methods in order to insure participatory planning: 
.CSPD Committee 

.The State Advisory Committee on Public Law 94-142 
.Surveys or Questionnaires a ' 

.Public Hearings 

.Meetings, conferences or seminars designed to elicit input 
ori CSPD 

As a result of the SEA's CSPD efforts, working relationships between 
certain groups appear to have been enhanced in some states, ' Figure 5 indicates 
the percent of states which feel that relationships have been or have not 
been enhanced because of the SEA's CSPD efforts," or are uncertain of the 
effects. * . 

CSPD Effect on Working Relationships 



As a result of CSFDo efforts, 
have ^working relationships 
been Enhanced between: 


YES • NO . UNCERTAIN 


a) SEA and Colleges and 
Universities 


. 89 


2 


9 


percent 


by SEA and LEAs (or Inter- 
mediate Units) 


71 




21 


percent 


c) Colleges and Universities 
and LEAs or Intermediate 
Units 


42; 


7 


51 


percent 



Figure 5. Percent of respondents regarding the effect of CSPD 
efforts on the working relationships 6f different groups. 



Related to insuring that input into CSPD development and CSPD activities -is 
obtained from the field, is the obvious need to provide information to the field 
regarding CSPD. Fourteen of the respona^nts_joted that their SEA regularly 

• • •• ■ .. . ■ ♦ . 

' ' . ■ \ ' ..." '*.■•"'' 

publishes a ; newsletter regarding CSPD activities, while other states indicated 



• that CSPO information was included in existing newsletters* In addition** '• 
many states were utilizing the state CSPD advisory COMMITTEE as a Vehicle 
for providing CSPD information to various groups and individuals. 

Needs Assessment and Personnel Data 

Approximately ninety-five percent of the respondents indicated that their 

SEA conducts a statewide systematic collection of data from public and private 

■ ■ ■ t 

agencies relating to personnel needs in the field of special education. Most 
of the Needs Assessments are conducted on an annual and/or on-going basis, 
dependent on the type of information being gathered. The means of data 
collection and analysis varied from the use of computerized procedures to 
use of informal questionnaires or telephone surveys. The following methods 
. of collecting data are ranked from the' most to the least frequently utilized: 

.Standardized Questionnaires '•• 

.Review of LEA Compliance Reports 

.Computerized Analysis of Data 

.Informal Questionnaires 

.Computerized Forms for Collection of Information 
.Telephone Surveys 
The five most, frequently listed data sources were the" following: 
^Findings from compliance monitoring of LEAs 

x ■ ' 

.Surveys to determine LEA priority personnel needs 

.Analysis of child-find and census data to determine changing, 
student needs 

.Personnel projections from LEA applications for Public Law 94-142 

.Data on numbers and qualifications of graduates of personnel 
training programs 
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The percentage of respondents indicating that the following information 

was available to the SEA relative to IHE and LEA programs are given below: 

IHE related information 

97% Name and location of graduate, undergraduate and junior 
college training programs in special education 

82% Personnel preparation areas, by category . 

64% Numbers of special education graduates each year, 
• « by category 

LEA related information ■■ 

91% Number of approved programs, by category . 
75% Personnel shortages, by category „ 
' 51% Personnel shortages, by geographic areas 

In relation to inservice training, respondents indicated that information 
derived from the Needs Assessment was. utilized to prioritize the target pop- 
ulation, for inservice training, The five primary target groups- identified by 
the state's last Needs Assessment are listed for each state in Appendix J. 
Certain groups were identified more frequently as needing training than 5 
other groups. The following groups were the five most frequently listed as 
needing inservice training (The percentage of those respondent-states listing - 
each of these groups is also included.): 

95% Regular Education Teachers 
76% Administrators 

68% Special Education Teachers (as a group*) 
61% Parents 

58% Related Service Personnel (as a group*) 
A need for inservice training for teachers of virtually every special 
education area was mentioned specifically by at least one state. Areas . 
which were noted by at least ten percent of the states included vocational 

♦Specific personnel categories (e.g., teachers of the deaf) for both 
. special education teachers and related service, personnel were listed 

by some states. The figures presented here reflect only those states 

which indicated the, category- as a group. 



special education* early childhood special education* and speech and language 
clinicians. Inservice target groups which were identified by only one or 
two states included hearing officers, school board members, non-handicapped 
children, teachers of the gifted, higher education professionals and special 
education professionals new to the state. 

Analysis of the responses which evaluated the supply and demand status 
in each state regarding twenty personnel categories indicated apparent knowledge 
of the personnel supply and demand status within some categories and an uncer- 
tainty of the status in Others. Generally, the majority of the respondents 
were more certain of the personnel supply and demand status for longer established 
special education service delivery categories, e.g. 9 . speech impaired and 
educable mentally retarded, than they were for newer areas of exceptionality 
or support services, e.g., early childhood special education or therapeutic, 
recreation. Since not all of the states responded to .each category, it is 
difficult to compare responses on a percentage basis. Numerical tallies do, 
however, provide an indication of the personnel supply and demand status for 
the states. In Figure 6, the number of states indicating that the demand for 
personnel exceeds supply is indicated. 

States Indicating Personnel,, Demand Exceeds Supply 



Demand Exceeds Supply in:* 


30 or more 
states 


15 to 29 
states 


10 to 14 
states 


Emotionally Disturbed 


X 






Occupational Therapy 


X 






Speech Impaired 


X 






Severely Handicapped 


X 






Adapted Physical .Education 


X 






Physical Therapy 


X 






School Psychology 


X : 






Learning Disabilities 


X : , • 






Visually Impaired 


X \ 






Vocational Special Education 


X 
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States Indicating Personnel Demand Exceeds Supply 

(continued) 





Q r\ r\-tr mo 1* A • 
JU Ul' UHJLjp 


15 to 29 


10 to 14 


■ - 

Demand Exceeds Supply in: 


states 


G t* 53 t*oc 




U. till IT J. UK llUPrtltcU 


X 






Physically Handicapped 




X 




Trainable Mentally Retarded 




X 




Audiologists . 




X 




Early Childhood Special Education 




X 




Bilingual Special Education 




X 




Therapeutic Recreation 




X ' 




Paraprof essionals (Teacher Aides) 




X 




Educable Mentally Retarded 


t ■ 
4 — 




X • 


Special Education Administration 


i • ■ 




• X 



Figure 6. All 'personnel categories were identified by at least ten 
states as "demand exceeds supply 1 / . . . ' 

Thirty or more states indicated that "demand exceeds supply" in eleven 



personnel categories; "demand exceeds supply"" for seven personnel categories was 

indicated by fifteen to twenty-nine states; and two personnel categories were 

indicated as "demand exceeds supply" by ten to fourteen states. 

Figure 7 indicates the number of states where "supply exceeds demand" for 

each of the personnel categories. 

States Indicating Personnel Supply Exceeds Demand 



/' 



— i T ' " _ 

• / 

Supply Exceeds Demand in : 


5 to 7 
states 


1 to 4 
states 


0 

states 


Educable Mentally Retarded 


X 






Trainable Mentally Retarded 


X 






Learning Disabilities 


X 






Severely Handicapped 




X 


*",r — 


Emotional Disturbance 




X 




Physically Handicapped 




X 




Visually Impaired . 




X 




Hearing Impaired 




X 




Speech Impaired 




X 




Audiologists / * " 




X 




Early Childhood Special Education 




X 




School Psychology . 




• X' 




Paraprof essionals (Teacher Aides) 




X 




Special Education Administration 




X 
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States Indicating Personnel Supply Exceeds Demand 
. (continued) 





5 to 7 


1 to 4 


o 


Supply Exceeds Demand in; 


states 


states 


states • 


Adapted Physical Education 






X 


Vocational Special Education 






X 


Bilingual Special Education 






X 


Therapeutic Recreation 






X 


Occupational Therapy 






X . 


Physical Therapy 






X 



Figure 7. No over-supply was noted in any state for six of the 
personnel categories. 



The personnel category of trainable mentally retarded was listed as 
"supply exceeds demand" by seven states. All other personnel categories were 
listed as ^'supply exceeds demand" by fewer than seven states. 

Figure 8 indicates the number of states where no apparent difference . 

existed between supply and demand in each of the personnel categories/and 

the number of states which Were uncertain of the supply and demand relationship. 

Personnel Supply and Demand Relationship 
No Apparent Difference or Uncertain 



Personnel Categories 


. NUMBER OF STATES 


No Apparent 
Difference 


- Uncertain 
of Relationship 


Educable Mentally Retarded 


20 


■ • ' " " 2 .'• 


Trainable Mentally Retarded 


14 


3 


Severely Handicapped 


4 


3 


Emotional Disturbance 


1 


1 


Learning Disabilities 


4 


4 


Physically Handicapped 


12 


4" 


Visually Impaired 


6 


4 


Hearing Impaired 


6 . 


4 


Speech Impaired 


7 


1 


Audiologists 


11 


6 • 


Adapted Physical Education 


.. 4 ... • 


6 


Early Childhood Special Education 


11 


7 


Vocational Special Education 


,6 ' ■ ' 


9 


Bilingual Special Education 


• 8 


16 


School Psychology . 


v y 4 ' 


7 


Therapeutic Recreation 


2 


19 


Occupational Therapy 


1 


7 


Physical Therapy 


3 


5 


Paraprof essionals (Teacher Aides) 


15 


8 


Special Education Administration 


23 


.. 7 



Figure 8. No apparent difference in supply; and demand is listed by one 
state for every category. At least one state is uncertain of supply- 
demand relationship for each personnel category. 
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Examination of these figures indicates that in every case there are more 
states where demand exceeds supply than where supply exceeds demand or where 
there is no apparent difference in supply and demand. For seme, areas, such 
as Emotional Disturbance or Severely Handicapped, the demand apparently 
far exceeds the supply, however, other categories are closer in balance for 
demand and supply. Bilingual Special Education and Therapeutic Recreation were 
the two areas where more states were uncertain of the supply and demand re-, 
lationship (18 and 16 states respectively). When interpreting these results; 
one should be cautioned that many states noted that for a specific personnel , 
category the demand might exceed the supply within the state as a whole. 
However, certain geographic areas within a state may still have an over-! 
abundance of personnel in a particular category, while other geographic 
areas may have an unfilled need, 

. The respondents were asked to rank 'the following personnel categories 
according to those they felt were the five having the most severe shortages 
at the elementary level and the five with the most severe shortages at the > 
secondary level . The personnel categories are displayed in Figure 9, including 
the number of states which listed the category as one of the five with the 
' most severe shortage. • 

' • Personnel Shortages - • 



Personnel Categories 


NUMBER OF STATES 


Most Severe 
•Shortage • 
• ELEMENTARY-LEVEL 
CRank-Order 1-5) 


Most Severe 
, Shortage 
SECONDARY-LEVEL 
(Rank-Order 1-5) 


, Educable Mentally Retarded 


. 6 


11 


Trainable Mentally Retarded 


, .■ 7 


7 


Severely Handicapped 


24 


20 * 


Emotional Disturbance 


32 


32 


Learning Disabilities 


23' 


25 


Physically Handicapped . 


3 • 


. 1 


Visually Handicapped 


18 •■ , 


11 



(continued) 



Personnel Shortages 
(continued) 





NUMBER OF STATES 




-Most Severe 


Most Severe 




Shortage 


Short.age 




. ELEMENTARY-LEVEL 


SECONDARY-LEVEL 


Personnel Categories 


(Rank-Order 1-5) 


(Rank-Order 1-5) 


Hearing Impaired 


• 18 


18 


Speech Impaired 


27 


18 


Adapted Physical Education 


6 


8 


Early Childhood Special Education 


12 




Vocational Special Education 


5 


22 


Bilingual Special Education 


7 


5 



Figure 9. Number of states indicating the personnel category as one 
of the five most severe shortages for Elementary and Secondary Levels. , 

Not all respondents replied to this item. Four respondents indicated that 
their state was either non-categorical or had personnel categories much, dif- 
ferent from those listed, other states indicated" their shortages were too severe 
to allow for prioritization, and still other states were -in the process of com- 
piling this information. Of the states responding, sixty-eight percent noted that 
their state had a more severe special education personnel shortage at the 
secondary level rather than the elementary level . - 

Inservice Training 

Inservice priority training groups were identified in the previous section 
relating to Needs Assessment and Personnel Data. Responses to other items 
relating to inservice are reported here. 

A variety of inservice incentives were reported as utilized by various 

states. The ten types of incentives reported to be used most frequently, with 

the percentage of respondents indicating their use, are listed below: 

Incentive Percent 

.College Credit • 98 

.Released Time 91 

.Updating Professional Skills 89° 



Incentive ' - Percent 

.Reimbursement of Expenses 89 

.Substitute Teachers ""■ '. 80 

.Payment for Participation 69,. "V 

.Certification 67 

.Salary-Step Credit . 53 

.Certificates of -Merit 46 

.Recognition of Professional 
V.. ' Growth Noted in Personnel 

.File . 40 < 

SEAs appear to vary only si ightly i n their official posi tions rel ative to 
the use of three CSPD inservice incentives: substitute teachers, released 
time, and payment for participation. Two SEAs indicated that they prohibit 
the Use of substitute teachers as inservice incentives and three SEAs prohibit 
payment for participation as an inservice incentive. Six SEAs discourage, 
V rather than prohibit, the use of these latter /two incentives. While no SEA 
prohibits the use of released time as an inservice incentive, two SEAs do 
discourage the use of it as an incentive. The rest of the states allow, 
encourage i or have no official policy concerning the use of these three 
incentives. * 

Over fifty percent of the respondents indicated that their SEAs were in 
compl i ance wi th Public Law 95-561 , whi ch requires a comprehensive plan for the 
coordination of Federal and State funds for preservice and inservice training 
activities. Twenty-nine percent were in the development stage and four percent 
were in the planning, stage. A few of the "respondents indicated that no special 
education personnel were involved with Public Law 95-561 . • ' - . 

Dissemination of Promising Practices 

i It appears that the methods found most effective by more than two-thirds 
of the states for the dissemination of promising education practices are as 

; ' '.. . ' • : ■ , . .. .... ■: : ■ ; ; . */. -•' . - ■ ' 
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follows: (1) the use of inservice training to prepare personnel for adoption 
of effective innovative practices; (2) the use of conferences and meetings; 
and (3) dissemination of information through mailings, such as newsletters, 
bulletins, or other publications. Figures 10 and 11 indicate the percentage 
of states which indicated that they either had certain services established, 
were in the planning stage, or were not considering these methods of .dissem- 
ination and methods of adoption of promising education practices. 

Methods for Dissemination of Significant 
Information and Promising Practices 



. Percent of States 




Has Been 
Established 


In Planning 
Stage 


Not Being 
Considered 


40% 


49% 


11% 


1. An Information Retrieval System * 
from major resources (i.e., IHEs, 
LEAs, and other agencies) -.- 


27% 


39% 


34% 


2* A Clearinghouse Capacity. 


51% 


34% 


15% 


3. Coordination with existing State 
Dissemination Resources; e.g., 
your state's Facilitator for the 
National Diffusion Network, 


50% 


44% 


9% 


4. An Information Distribution 
System to LEAs, IHE trainers, 
and other key parties. 


24% 


65% 


11% 


5, An evaluation procedure for 
assessing the impact of your 
state's CSPD Dissemination 
System. 



Figure 10. The majority of the states are in the planning stage or 
have already established these five methods of dissemination of 
promising practices ► "' 



' Relative to the state's CSPD plan for adoption of promising, educational 
practices, Figure 11 indicates the percent of state responses which best 
describes the status of these four adoption methods. 



Methods for Adoption of Promising Educational Practices 



Percent of States' ' 



Has Been 
1 Established 


In Planning 
Stage 


Not Being 
Considered 




38% 


52% ' 


10% 


1. Policies and Procedures for 

identifying Promising Education- 
al Practices. - ■; • 


23%. 


55% 


21% 


2. Involvement of Potential Adopters 
in the establishment of Policies 
and Procedures, for the Identifi- 
cation of Promising Educational 
Practices. ; .* '/•" 


30% 


52% 


17% 


3. Provisions, for information and/ ^ 
or training at the Local Level' 
for the identification of Prom- 
ising Educational Practices. 


27% 


.56% 


7$ 

<* 


4. Evaluation Procedures for. as- 
sessing the effectiveness or 
impact of* actual adoptions or 
adaptations of Promising Edu^ ^ 
catiotial Practices within, yotfr: . 
State. 



Figure 11. More states are in the planning Stage than are irt the other 
two levels for these four methods of adoption of promising practices. 



CSPD Monitoring, Technical Assistance, and Evaluation 

AH respondents indicated that they utilized the review of the local 
district plans for Public as a moni toririg procedure 4 of r CSPD 

implementation at the local level. More than one-half of .the respondents 
indicated that they also utilized one of the following four methods for * 
monitoring: 

.review of local staff development plans to insure that 
: LEA implementation of the CSPD is integrated with other 
staff development activities 

.training of compliance monitorihfl teams ,to incorporate 
CSPD monitoring in site reviews X^. 

.application of criteria for LEA inservice . ' 



^rwsite monitoring of LEA 




development 




Some states (about 38$) indicated that they utilized a f}s€a\^wtf?t of 



floW'through funds used fojMnservice as a monitor'ingxd^cj^o^djet^rmine 
CSPD implejiientatiorrirtr' the local level. 

With regard to the SEA 1 s provision of^cHrf&aV assi^airde to 




to CSPD, it was indicated that thij.ty"-two percent ^of the 
that the technical assistance provided was cpn^tderabl 
felt that it was moderate; and twenty-four percent fe 




of providing technical assistance which had peefl^found 
one-half of the SEAs included the following? 

.provision of consultant services 
1 *. .site visits 

.information collection, analysis and dissemination 

% production of documents and publications 
' .conducting conferences, workshops and meetings 
Less than one-third of the SEAs also reported the use of clearinghouse services, 
maintenance of technical assistance centers and other regional or local 
coordination. 

Three methods of evaluation were indicated as being used by more than 
one-half of the SEAs. Comparison of training needed by various target 
audiences with training actually reported was indicated as an evaluation 
method by seventy-six percent of the respondents. Matching personnel needs 
with available personnel was an evaluation method reportedly used by fifty- 
eight percent of the respondents. Collecting personnel change data was indicated 
as an evaluation method by fifty-one percent of the respondents. Other 
evaluation methods included such activities as collecting child change data, - ■ 
using third party data, and comparing actual program implementation with the 
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program planned; — 



Assessment of CSPD Effc 

Thirteen respondents indicated that their state's CSPD effort could 

servVas a model, in part or in whole* for other states* Various states 
indicated that specif icjjspectT'of their CSPD programs might be emulated. 



Other..sta-te^ Indicated that they felt their program was progressing toward a 




serve as a model in the near futupe^ 
egarding possible "rQ$dbUcte^uf}j0Um\% or impede thexTntent 




CSPD Section of Public Law- 94-142 can be summarised under 
Jntjs 

Laclc 'of JlJntfer sta nd i ng of^fimaprtance of CSPD 

.Lack of realization by local staff (administrative and instructional 
of potential .assistance CSPD can jyptfvide to solve manpower problems 
,that impede' provision of "FAPE^fo al 1 handi capped chil dren . 

. It^wfl 1 s t«ke' time to fulfil intent of CSPD until a greater 
^awapsnlss of CSPD i 

;Lack o*f understj 



ing of -CSPD by all parties involved; 
.Lack of commitment to and awareness of CSPD at local level. 



.Lack of understanding of the enormity of CSPD. 
.CSPD not seen as a priority. ^ 
Limited Time and Personnel ^ 

0 .Lack of time for teachers to participate in inseryice 

- : • • .. • • ^ ' ■ ' ' ' •: . . . • 

.A person is needed at SEA level who .can devote 100% o 
time to developing CSPD. 

.Lack of sufficient personnel at state level. 

.Too few SEA consultants in.^afrea of special education. 



) 




.A-"great deal of-'worj^to be accomplished by a small number of 
staff. , '." .' 
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,NoJ enough staff to do indepth work for all components. 
Fiscal Restrictions 



.Other priorities for funds, 

.Lack of understanding of what monies are needed to make it work. 
.Limited availability of funds. " . 

.Shrinking fiscal resources. 
.Financial crunch. 

.Insufficient funding of preservice and inservice activities 
by U.S. Department' of Education. . , 

.Lack of specificity in funding CSPD. 

In addition to the topics described above, many of the comments regarding 
possible "roadblocks" suggested that the lack of commitment of any agency 
or individual associated with CSPD would serve as a serious "roadblock" to 
fulfilling the intent of the CSPD Section of Public Law 94-142. 

The types of services or assistance which the Office of Special Education 
(OSE) or other agencies might provide to facilitate a state's CSPD efforts 
included various suggestions. Most of these suggestions related to providing 
assistance which would diminish the possible "roadblocks" to fulfilling the 
intent of CSPD. Related to the need for. better understanding of CSPD were 
comments suggesting. more OSE direction to* SEA personnel, providing skill -training 
to individuals working with CSPD, annual meetings for CSPD/Part D 'coordinators 
and continued information on specific aspects of CSPD, e.g., Needs Assessment. 
Related to the "roadblock" of limited time and personnel involved in CSPD 
were suggestions that the importance of CSPD receive greater emphasis and 
that sufficient funds be provided. Funding in and of itself was listed as 
a major' "roadblock" and many of the suggestions on what would facilitate a 
State's CSPD efforts noted the importance of sufficient funding. Other comments 
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suggested the use of more on-site technical assistance by OSE and more 
stringent review criteria for the CSPD Section of State Plans and VI-D 
proposals. Various states encouraged the continuation of "projects of 
significance", along with facilitating -easy access to information provided 
by those projects. Comments noted the value of sharing among states regarding 
information about CSPD activities. Finally, the need for supplementing the 
CSPD requirements with "authority" was cited as a major assistance which 
the Office of Special Education could provide. 



.SECTION III 
Appendices 
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APPENDIX A 

Comprehensive System of Personnel Development 

Sections 613(a) (3) and 614(a)m(cHl) 
of Public Law 94-142 
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COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT 
Section 613(a)(3), Public Law 94-142 

"(3) set forth, consistent with the purposes of this 
Act* a description of programs and procedures for (A) the 
development and implementation of a comprehensive system of 
personnel development which shall include the inservice , 
training pf general and special educational instructional 
and support personnel, detailed procedures to assure that 
all personnel necessary to carry out the purposes of this^ 
Act are appropriately and adequately prepared and trained, 
and effective procedures for acquiring and disseminating to 
teachers and administrators of programs for handicapped 
children significant information derived from educational 
research, demonstration, and similar projects, and (B) 
adopting, where appropriate, promising educational practices/ 
and materials development through such projects; ♦ a 

Section 614(a) (1) (c) (i). Public Law 94-142 

11 (C) establish a goal of providing full educational oppor- 
tunities to ail handicapped children, including— ; 
11 (i) procedures for the implementation and use of 
the comprehensive system of personnel development estab- 
lished by the State educational agency under section 
613(a)(3); 11 v 
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APPENDIX B 

Compari son of 1976 and 1 978 
Survey Results 
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A comparison of the results of the 1976 and 1978 status studies indicated 
similar findings in several areas. Those results are listed below, side-by-side, 
for comparison purposes. 



1976 



1978 



CONCLUSION 1: MANX OF THE NATION'S 
INSTITUTIONS AND SEA DO NOT UNDER- 
STAND AND/OR FULLY APPRECIATE THE 
INTENT AND CONTENT OF THE DPP /BEH 
DIRECTIVE. 



CONCLUSION 2: THE FINDINGS INDICATE 
THAT THE EVALUATION CRITERIA AND PRO- 
CESSES OF THE COMMITTEE ARE GENERALLY 
WEAK, INCONSISTENT, AND, FOR THE MOST 
PART, FORMATIVE IN NATURE. IT SEEMS 
IMPORTANT, DUE TO THE DEVELOPMENTAL 
NATURE OE MANPOWER PLANNING, THAT 
CONSISTENT, NATION- WIDE. EVALUATIVE 
CRITERIA BE ESTABLISHED. ONLY THEN 



RESPONSES INDICATED 'THAT THE RELATION- 
SHIP BETWEEN THE PERSONNEL DEVELOPMENT 
SECTION OF PUBLIC LAW 94-142 AND THE 
BEH DIRECTIVE ON COOPERATIVE MANPOWER 
PLANNING IS NOT CLEAR.' SOME STATES 
STILL INDICATE LITTLE KNOWLEDGE AND/OR 
ATTENTION TO THE BEH DIRECTIVE WHILE 
ATTEMPTING TO ADHERE TO THE REQUIRE^ 

MENTS OF PUBLIC LAW .94-242. 

■ ' ■ • '. °. * ' " 

FEW COMMITTEES (19 -percent) HAD ANNUAL 
EVALUATIVE PROCEDURES, ALTHOUGH 14 : 
STATES INDICATED THAT THEY ANTICIPATED 
INITIATING THEM. THEREFORE, THE 
CONCLUSIONS MADE PREVIOUSLY CONTINUE. . 



V 



Y 



CAN DATA GENERATED BY THE VARIOUS 
COMMITTEES BE ASSIMILATED- INTO A 
NATIONAL VIEW OF COOPERATIVE MAN- 
POWER PLANNING FOR SPECIAL EDUCA- \ 
TION, 

\ '.. .' ' ' ; . . , ' 

CONCLUSION St THE LACK OF FINANCIAL' 
SUPPORT FOR THE MANPOWER COMMITTEES; 
IS A SIGNIFICANT POTENTIAL BARRIER 
\TQJTHE APPROPRIATE IMPLEMENTATION 
ON THE DPP/BEH DIRECTIVE* 



* CONCLUSION 4: SEVERAL OF THE STATES 
PERCEIVE A LACK j OR POSSIBLE LACK* 
OF SUPPORT FROM DPP/BEH RELATING TO ^ 
A COMMITTEE'S RECOMMENDATION ON THE 
MERITS OF SPECIFIC INSTITUTIONAL 
(OR SEA) TRAINING PROPOSALS. 

* ■ 

CONCLUSION. 5: MAM OF THE STATE 
COMMITTEES HAVE A REAL NEED FOR: 
' NATIONAL* TREND DATA AS THEY RELATE ■ 
■ TO MANPOWER PLANNING FOR SPECIAL 
EDUCATION. * ■ - 



those committees with special funding 
indicated that they felt such funds were 
critical to the implementation of their 
activities. those committees without ' .. 
funding indicated various activities/ 
projects/products which funds would 
have permitted. funding does appear 
to facilitate committee activities. 

suggestions Were made that funding 
should* be based on the merits of the . 
progress made 'in meeting the require- ' 
ments of the beh/dpp directive and/or ■ ? 
'the personnel development section of 
' public law 94-142,. ' . ° ' 

comments from the. participants indicate 
recognition that. there is a desire for 
information sharing among' the states 
'and a need for national trend data. 



CONCLUSION 6 ; MANY OF THE STATE- 
WIDE SPECIAL EDUCATION MANPOWER 
PUNNING COMMITTEES LACK EFFECTIVE 
GROUP PROCESSING SKILLS* 



CONCLUSION 2 - MOST OF THE STATES 
WITH ONGOING MANPOWER PLANNING EFFORTS 
■ARE HAVING ADMINISTRATIVE PROBLEMS 
DOE TO THE LACK OF FUNDS TO ADE- 
QUATELY SUPPORT THE NEEDS AND FUNCTIONS 
OF THE COMMITTEE. 

CCONCLUSION 8: THERE ARE SEVERAL ' ' 
STATE COMMITTEES WHICH HAVE UNIQUE 
OR EFFECTIVE COMPONENTS WHICH COULD ' 
POSSIBLY BE MODELED BY COMMITTEES 
OF OTHER STATES. 



CONCLUSION 9: MANY SEA PERCEIVE ', 
THE DPP/BEH DIRECTIVE TO BE A LOCAL ■ 
FUNDING CONTROL MECHANISM (I.E. , THE 
SEA HAVE "SIGN-OFF" AUTHORITY ON. 



without question, most committees con- ■ 
tinue'to have a need for more training 
in group processing skills:. e.g.; goal- 
setting, conflict resolution, partici- ' 
patory planning techniques, brainstorming, . 
group process and control, time- " .'' 
management, committee organization and'' 
development, and workshop development , "> 

TECHNIQUES. .y' •■ 

* 

RESULTS OF THIS SURVEY CONTINUE TO RE- 
ELECT THIS CONCLUSION, EVEN THOUGH AN 
INCREASING NUMBER OF STATE COMMITTEES 
ARE NOW UTILIZING PART D TRAINING 
MONIES FOR THEIR DEVELOPMENT AND MAIN- 
TENANCE. 

IT WAS FOUND THAT MANY OF THE STATES 
SHARE PROBLEMS AND CONCERNS OF A ■ 
SIMILAR NATURE. INTERCHANGE OF EX- ■ 
PERIENCES, PROCEDURES, METHODS, SOLUTIONS, 
ETC. CAN BE PRODUCTIVE. (IN FACT, 14' 
STATES INDICATED THAT THEIR COMMITTEE 
COULD BE USED IN PART, OR IN WHOLE, AS 
A MODEL FOR COOPERATIVE MANPOWER PLANNING. ) 

THIS ■ CONCLUSION DOES NOT CURRENTLY AP- 
PEAR TO BE VALID IN THE VAST MAJORITY 
OF STATES. HOWEVER, AN INCREASING NUM- 
BER OF STATE COMMITTEES ARE EXPLORING 
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INSTITUTIONAL GRANT REQUESTS)* WILE 
INSTITUTIONS GENERALLY PERCEIVE THE 
INTENT OF THE. DIRECTIVE TO BE PRI- 
MARILY FOCUSED UPON THE MANAGEMENT 
. OF MANPOWER SUPPLY AND DEMAND. 

CONCLUSION 10: FEW COMMITTEES UTI- 
LIZE AN EXTERNAL EVALUATION METHO- 
DOLOGY. : 

•• ° ■ 

° CONCLUSION 11: MANY. STATES ARE UN- 
CERTAIN AS TO WO OR WHAT FIELDS, 
SHOULD BE REPRESENTED ON THEIR 
RESPECTIVE MANPOWER PLANNING 
COMMITTEES. 



POSSIBLE APPROACHES TO REVIEWING PART 
D PROPOSALS IN RELATION TO STATE NEEDS 
AND RESOURCES. . - 



ONLY ABOUT 20 PERCENT OF- THE COMMITTEES 
HAVE AN EVALUATION ACTIVITY WHILE ANOTHER 
30 PERCENT OF THE COMMITTEES. PLAN ON 
ADOPTING ONE IN THE FUTURE. "•■ • 

ALTHOUGH EVERY STATE DIFFERED IN \ 
THEIR COMMITTEE 'S MEMBERSHIP* SEA 
AND COLLEGE/UNIVERSITY. REPRESENTATION 
WAS UNIVERSAL. MANY OF THE STATES 
APPEARED TO BASE MEMBERSHIP ON THE ■ 
NEEDS: AND CIRCUMSTANCES OF THE STATE. 



In addition to the conclusions from the 1976 survey, the findings of the 1978 
survey resulted in the following additional conclusions: 

CONCLUSION 1: THE FINDINGS INDICATED THAT NEARLY ONE-HALF OF THE EXISTING COM- . 
MITTEES HAVE NO DOCUMENT DELINEATING THEIR COMMITTEES' PURPOSES* GOALS* OBJEC- 
TIVES* PLANNED ACTIVITIES* TIME-LINES* ETC. IT SEEMS IMPORTANT FOR THE EFFICIENT 
WORKING OF THE COMMITTEE THAT-'tHESE ASPECTS BE STATED. 

CONCLUSION 2: AN INCREASING NUMBER OF STATES ARE RECOGNIZING THE SIMILARITY 
OF PURPOSES BETWEEN COMPREHENSIVE MANPOWER PLANNING (BEH "DIRECTIVE") AND THE 
"ESTABLISHMENT OF A COMPREHENSIVE SYSTEM -OF PERSONNEL DEVELOPMENT" ' (PUBLIC LAW 
94-142). ' AS A RESULT* THE VAST MAJORITY OF- THE STATES ARE MOVING- TOWARD ONE 



T 




PERSONNEL DEVELOPMENT COMMITTEE TO ADDRESS THE CRITICAL TRAINING ISSUES. 
! CONCLUSION 3: BECAUSE OF THE REQUIREMENTS OF PUBLIC LAW 94-142, IT IS 

[.'■■■ ' " • .. '■• ■■ . : ■ ■■ ■ ■ ■ ' ' ' > • 

I ' APPARENT THAT THE CENTRAL LEADERSHIP RELATIVE TO COMPREHENSIVE PERSONNEL * . 

PLANNING IS BEING INCREASINGLY. ASSUMED BY STATE EDUCATION AGENCIES. - 





APPENDIX C 

Survey of 
Status of CSPD Activities 
In State Education Agencies. 

, (Survey Instrument) 

;':.•""•>; ":- J r' \\ 
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SURVEY OF 
STATUS OP CSPD ACTIVITIES 
IN STATE EDUCATION AGENCIES 

Agency of Responden t 

City and State 

Telephone 'Numbe r > 

Name and Title of Respondent; . ; . .' ■ ' ■ ; . . 



Instructions: Please consider each of the following items and give the appropriate 
answer. (Feel free to use additional sheets of paper if necessary, ) 

It is important to consider these, items only as they relate to your. 
State. . : _ 

QUESTIONS: 

1. Does your State Education Agency (SEA) currently have an advisory committee on 
CSPD (Hereafter referred to as COMMITTEE)? 

Yes. What is the name of the COMMITTEE? . . - , " -. . - ; • _ 



' . . ' ' > 

When was the first meeting? 'm onth, y ear 

No. Do you plan to establish such a COMMITTEE? y es no 

. **IF YOU DO NOT HAVE SUCH A COMMITTEE, PLEASE GO TO ITEM 26. 

2. Does your COMMITTEE have a document delineating its purposes and operating 
guidelines? $ . 

Yes No 

3. Who are the SEA representatives on your COMMITTEE? 

NAME ■ TITLE 
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Ik Who is the current Chairperson of your COMMITTEE? 
; Name; '. ' : _ ' Title; 



Address: 



Telephone Number: (A.C. ) 



Who will he the 1980-81 Chairperson of your COMMITTEE? 
Name: • , Title: 



Addr esfe ; 



^mephone ftumher: (A»C.) 



What procedure is used to seleot the Chairperson? 
COMMITTEE vote, 
■', Appointment - 'Who makes this, .appointment? 



Rotation 

Other , please specify 



6u How often each year are COMMITTEE meetings held? 
More than once monthly 

Once monthly 

, Every several (5-ll) weeks 



Every months 
Every 5-6 months 
Other (please specify) 



7. What is the average length of the COMMITTEE meetings? 

\- Half day 

o_ Air day 

^ Other, please specify ■ • ' • 



•8, Is a formal agenda developed for each COMMITTEE meeting? 

, Ho . . . .. ' . 

:■ .. : Yes - Is it distributed to members in advance? 



"Ho 



Yes 



*^9J How vould you rate attendance of members at COMMITTEE meetings? 

'•■ High 

Moderate 

Low 



10. Does your COMMITTEE have rules which encourage attendance and participation? 
(e.g., replacing members after a specific number of absences?) 



No 



Yes, please explain 



11. Who appoints the representatives to your COMMITTEE? 

State Commissioner (or State Superintendent) of Education 

State Director of Special Education 

Chairperson of the COMMITTEE 

^ Other , please specify - , 




12. What ai4 the criteria (or considerations) for- COMMITTEE membership ^election 
geographic considerations 

officially designated representative of agencies or organizations 
volunteer basis 
other, please specify 
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Xk* What is the source of this compensation? 

_ VI~B Funds 

_ VI-D Funds 

State Monies 

'Other* please specify ; 



15. With regard to your CSPD COMMITTEE, please indicate the number of officially 
designated representatives from each of the following areas: 



Number of' 

■ Members Area 



State Education Agency" 

Colleges and Universities 

. ' Special Education personnel . 

* Speech and Hearing personnel 

■ • , Adapted Physical Education personnel 

• ' ,• Therapeutic Recreation personnel 

. Otlier, please specify . , 



Private Schools 
Public Schools » 

" Local Directors of Special Education 

\ : Special Education teachers 

Regular Education teachers- 



School Administrators (e.g., superintendent , 
building principal) 

Adapted .Physical Education teachers 



^ Sv — ^Other , please specify 



State Office of Vocational Rehabilitation 



' ■ Teacher Organizations; please specify" name of teacher 
X [_ >-<.'•■ organization^ ) ':. :.. .-' • - . : — — 
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■ ■ - • (continued) 

Number of " r \ 
Members Area " V 

. Teacher Unions ; # please' specify name of union(s) 



State Department -of Mental Health 

'• * \ • 

Representative from State Advisory Committee on Public 
Lav 9H-1U2 

State Legislature . . . 

Parents of Handicapped Individuals 

Handicapped Individuals . ' 

Speech and Rearing 

Therapeutic Recreation . 

Organizations for the Handicapped; please specify name Qf 
organization (s Y , , . ' - ; . '. 2 _ 

Other, j>lease specify _ ^_ 



TOTAL NUMBER OF COMMITTEE MEMBERS 



Does your COMMITTEE have: * », 

Subcommittees (i.e*, composed only of members from within the overall 
COMMITTEE) * ' ■ 

.No . • 

Yes, please provide the following information as it relates 
* " to your subcommittees; ; 

Number of 
Subcommittee 

Subcommittee Title . Subcommittee Purpose . Members. 
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(continued) 



Subcommittee Title 



Subcommittee Purpose 



Number of 
Subcommittee 
Members 



Does your COMMITTEE have: 

Task Forces (i.e., composed of representatives from both vithin the COMMITTEE 
. and from outside the COMMITTEE) 

No 



Yes, please provide the following information as it relates to 
your task forces : 



Task Force Title 



Task Force Purpose 



Number of 
Task Force 
Members 



\ 
— i 



18, After the CSPD tJOMMITTEE makes a recommendation, vhat requirements, pro- 
eodures, or administrative steps must be met before it is considered, 
approved, or implemented? ^ v 



19. In your judgment, what vere the most significant activities your COMMITTEE has 
been involved in since 1977? 



To what extent has your COMMITTEE had input into the development of the 
CSPD section of youjrSEA's State Flan for Public Law 9^-11*2? . 

' C onsiderable Input M oderate Input L ittle Input N o Input 



How do you view the effectiveness of your State's COMMITTEE? 
. Effective as a Decision-Making COMMITTEE 

_____ Ineffective as a Decision-Making COMMITTEE 
, Effective in an Advisory Capacity only 

' Ineffective in an Advisory Capacity only 
" Too limited in authority to he effective; 
Other, Please specify . , t 



Would you characterize your own COMMITTEE as: 

An informal committee with little, or no authority 

A formally organized committee, hut With little or no decision-making 
authority 

^ _A formally organized committee having considerable decision-making 

authority 

' Other, please specify ., ' ; . ' . ; 



£3) In your judgment v what, have teen the factors that have facilitated, or have 
impeded the effectiveness of your SEA's CSPD COMMITTEE? 

• A* Success Factors: f 



Bg) Impeding Factors: 



Please describe the factors which contribute to the decision-making authority or 
lack of decision-making authority of your COMMITTEE. " . ."■ 



25< Are there other statewide committees in addition to your CSPD COMMITTEE which have 
a major focus on CSPD? /* > 

■ NO % . ' - V ■ 

Yes , '. please specify , ' *■■- _ 



( continued) 
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26. 



" Q (continued) 

Do member of the CSPD COMMITTEE participate on these committees? ... 

. * : Wo Yes. • 

Mark the response (l, 2, or 3) which "best describes the emphasis placed 
"by your State on each of the following components of CSPD: 

'■'1 - considerable emphasis v . • 

- ; 2 moderate emphasis & 
: 3 = littie emphasis ■* " . . : 

■ CSPD Committee Development and Operation , 



Broad-Based Participatory Planning for CSPD'; e.g. , Task Forces-, 
Public Hearings, Regional -and/or State Conferences, Newsletters, etc; 

Ndeds Assessment ' V * * P 

Inservice 

Preservice . ■■ - ' * 

Identification and Adoption of Prowiising Educational Practices s ' 
Evaluation of CSPD . 

Technical Assisiance to LEAs j relative to CSPD 



27. 



Please provide the following information , about the * personnel in you? SEA 
who are involved with CSPD: ° * • • -"' 

Approximate* * 

Percentage *'(%) %To "whom 'does -the Primary CSPD 
._.:■« of time devo- Person" a^ministraifively " 
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ted to CSPD 


Report? 


Primary 








<& ■ .. ■ . 


CSPD . " . 
Person 


NAME 






NAME * • . , -• 

c» . " < ^ 




TITLE 






" TITLE 

• 


Others 










""Involved 
With CSPD . 


NAME 




a * ■ ot 






TITLE 










NAME 




'.4 . 






TITLE 


J "' '. 




... ** 




NAME 






•: ' • 




TITLE 
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28* Does your "Primary CSPD Person" also have VI*-D' coordination as part 0 of 
his/her responsibilities? 



. Yes 



.No 



. If "no", vho does have th£ responsibility f or VI-D coordination in 
Vow SEA.? , + \ 

*s ' . y ■ * . ■*...'>*•. 

. Person responsible f or VI~D \ To /whom* does this person 

Coordination; \ " ■ administratively report? 



Name ■ Name 



» <x ■ 



Title - Title 

29. -How long; has your "Primary CSPR Person" "been in this role? 

less than 6 months . ' ' , 

" * . ■ ... ■ 0 . . . ' * . 

* . ' ■ % ■ . . 

v 6-12 months > *■ • . * 

a , ' ■ . 

; 13-18 months , . „ 

19-2^ months 
more than. 2k months 

0) What is the funding source for the salary of your SM 1 s "Primary CSPD Person"? 

vi-b * ■; . 

VI-D • ; 

State Monies 



_ Other, please specify 



31. Briefly describe the review system used by your SEA relative to the LEAsj 
. JCSPD Proposals , . - v ; ; ■ ; 
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(continued) 

CSED Iriservice Training , . ■ f .: .' V 



f 



CSPD Evaluation 



32. Does your SEA. require that LEA applications designate a certain percentage 
of VI-B monies for inservice training? 



No - 

Ye s , please spec i fy 
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4\ 33, Please estimate the percentage of VI-B monies being utilized for insetfvice 

• training: . *. 





Approximate Percentage 
(£) of LEA. flQ-ttxru 
monies "used for 
Inservice (Statewide) 


Approximate percentage 
(%) of s SEA Allotment 1 
other than flo-thru 
monies, spent for 
Inservice 


Do LEA Applications Require 
that a Certain Amount or 
, Percentage of VI -B Flo- 
thru monies he Spent. for 
.Specific' Areas Other than 
Inservice Training? 








no 








Yes v please specify 



3k. Do you feel that your State's CSPD effort could serve as a model for other 
States to use? 



No. 



Yes, in the following manner: 



33* Does your; SEA regularly publish a Newsletter regarding its CSPD activities? 
Yes No 
If tes: 

a. Who receives these newsletters? 

0 ' ' 



b. Who is responsible for developing, printing, and disseminating 
the Newsletter? ■ ' ; • ." ' . .. . ' 




6) Witliin.your State, how would you characterize CSPD involvement at the local , 
■ level? • * 

^Majority of LEAs have well-developed and acceptable CSPD programs. 



Majority of LEAs have initiated CSPD programs , many of which are 
acceptable. . % ' 

' '"■>'■ 1 ' . ... ' . ; . :,r . 

Less than one half of LEAs have initiated G,SPD programs . 

Other, please explain: . . • . . ,, j^j ... ■ ■ • - 



37* Please indicate the methods which your State utilizes "in order to insure 
participatory planning: 

^_ A CSPD committee . • 

• " Advisory committees other than a State CSPD committee 

■. ■ The State's Advisory Committee on Public Law 9^-1^2 

Public hearings. 
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Field-based task forces whose purpose is to develop or review 
certain aspects of the CSPD 

Surveys, or questionnaires 

(continued) 
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(continued) k 

Meetings, conferences or seminars designed to elicit input 
" on CSFD . * ■"'..«»'■ 

\ Provide information through existing dissemination syst^tos 
m Other, please specify ... ■ " 



38* „ Briefly describe how your State insures that input into the CSPD section of 
the State Plan io obtained from all public and private IHE's, other agencies 
and organisations, and representatives of parents and handicapped organiza- 
tions in: 

development of the CSPD , • . ' , ; , 



review of the CSPD 



annual updating of the CSPD 




39.. Does your SEA conduct . a statewide systematic collection of xLata from public 
and private agencies 'relating to personnel needs in the field of special 
education? (hereafter referred to as NEEDS ASSESSMENT) 

. No, (30 TO ITEM ... • 

Yes . ' 



h0\ Please indicate those methods which "are used in your NEEDS ASSESSMENT: 

_ pers^nel projections from LEA applications for Public Law 9H-1H2 

routine LEA personnel reports 

' analysis, of child-find and census data to determine changing 

student needs f} • 

findings from compliance monitoring of LEAs 

: (continued) * ' ■ . 
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(cojafcinued) 

/ " 

surveys to doteriaine LEA priority personnel needs 



^ data on numVe^s and qualification of gra&uate^of per^emnel 
training programs 

_ study of coropetencioc required of persoji^l to iD^lement Public 



Law 

Other, please/specify 




hi. Hov often is' a NEEDS ASSESSMENT conducted? 
' .'. ongoing 
• monthly 



k2. Based on information d^i^d 4Wm the" NEEDS ASSESSMENT, hi 

training priorities established'? / ■ / / - //ft 

//■■/ / 



< —77. ■ / ~ 


22 


/ / /•/ 


■ A / . / 




/ // • :/ 


1 — • — f : r~ 

In order of priority (1-5) > lis^ thj/five target groups It 
teachers* parents* audiologists , e#c.) identified \yA<^j 
ASSESSMENT as needific training: / / 7 / / 


7/ 

last 


regular ^ 
NEEDS / 


. . . - / • " ' ' f f , 












■ if • 






. \ ■ . ••//.. 


/ 







/ 
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, . Herat's th/ information, which is derived from the NEEDS ASSESSMENT, 



7 /■■'/ 



/ 



U5» Pleas^/i^dicate which of th# ^llompg/itjsms 
avai^abie relatijag to IHE ^r^ram/ v - 



/ 



)f informeufcipn ygta 



/ 



/ 



name and l^Mtion o*>fgraduat( 
college, t^rdng rawrams in 

pe r spnjfe ]/pr ep^^fei on areasX 

nun^r^of/i^e^ial education 

e^pl^3^nt/^atus of/special 

/oth^r , p44'ase ' specify 



lergraduate 
£cial education 



aas 



/ 



by category 
graduate 
educatic 



ye 



by 



itegory 



Hg/ Ple^se^^cate fiw^ich of the fol/owir^ itpms of information your | SEA hfs I 
av^.1^1^ 7 relating to LEA progri 

murder of approved p£otframs, % category 

personnel sho£tag^s , py categqry ■ 

personnel shortages* Ijby ge(igrabhic £ireas 

attrition/rate of special /ducltion personnel, % cat 



other, please specify' 



>goty 



A 



J*?. Please indicate the data collection methods used in Jrour HEEDS ASSESSMENT: 
computerised forms for collection of information 

^computerised analysis of data ^ 

standardise questionnaires . 0 

. _ informal questionnaires 

j telephone surveys 

review of LEA Compliance Reports 
other, please specify ; 



1*8 . ,Who is responsible for collecting, analysing and collating the data? 



k9. Iik 'your judgment, which" of the following would best describe the relationship 
of supply and demand in the following personnel categories in your Starfce? 
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Personnel Categories 


Demand 

Exceeds 

Supply 


Supply 
Exceeds 
Demand . 


No 

Apparent 
Difference 


Uncertain 


Educable Mentally Retarded 










Trainable Mentally Retarded 










Severely Handicapped 










Emotional Disturbance 










Learning Disabilities 








■/ 


Physically Handicapped 










Visually Impaired 










Hearing Impaired . 










Speech Impaired 










Audiologists * 






■ / 




Adapted Physical Education 


J 









\ (continued) 
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(continued) 



/ 
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Personnel Categories 


Demand 

Exceeds 

Supply 


Supply 

Exceeds 

Demand 


No 

* Apparent- 
Difference 


*Uncertain 


Early Childhood Special Education 




* 






Vocational Special Education 






° 




Bilingual Special Education . 




• 






School Psychology 










Therapeutic Recreation 










Occupational Therapy 










Physical Therapy 










i Paraprof essionals (Teacher Aides) 




— — 4- 






Special Education Administration ■ 






— ^_ 





50, In your judgment, vhich five of the following categories of personnel have 
the -most severe shortages in your State? (Please rank-order the^ijve for 
elementary-level and the five for secondary-level.) 




In general* does your State have more severe special education personnel 
shortages at the* Elementary Level t or Secondary Level 

In your judgment, as a result of your CSPD efforts, have working relation- 
ships been enhanced: . . 

a. Between your SEA and college and universities? 

" Yes ■ - • No Uncertain 

K Between your SEA axjfi JiEA's (or Intermediate Units)? 

Yes' No Uncertain 



c» Between colleges ant 

/ Yes. \_ Nc 

/ 

J 4, 



universities and LEA's (or Intermediate Units)? 
Uncertain . 



Fleets© indicate those incentives which are used to insure "participation 
"-service training by. your! State: 



m ins 



substitute teachefrs 
released time 
college credit 
certification 

updating professional skills 
salary-step credn 
payment for participation 
reimbursement of expenses 



_ letters of commendation from 
administrators 

_ public recognition of par- ■ 
ticipation 

_ certificates of merit 

_ recognition of professional 
growth noted in personnel file 

other, please specify __ 



What is your SMJ<4 position relative to the following CSPD inservice 
incentives? ' ' \ 



' — z — ~~ ^ 

INCJENTIVE /■/ 


NO OFFICIAL 
POSITION \ . 


DISCOURAGES 


PROHIBITS 


r // 

substitute teachers/ 


i 






• \ ■ /- : 

released| time 








~ 1~ — 1. . — 1 

payment tpr participation- 




— — • . , 





Please indicate which of the following methods your State has found to be 
the most effective for the dissemination of information regarding, promising 
educational practices? ..<•*-. 

State, regional^ or National dissemination projects 

conferences and meetings 

2 mailings , such as .newsletters , bulletins, or other publications 

' ^ _ information and referral services 

toll-free telephone number for questions or requests for information 

regional networks 

in service training to prepare personnel for adoption of effective 

innovative practices 

' loan service for media and materials 



other, please specify 



With regard to your State's GSFD Plan for Dissemination of Significant 
Information and Promising Educational Practices, please indicate the 
response which best . describes the current status of the* items listed 
below: 



RESPONSES 




Has Been 
Established 


In Planning 
Stage 


• Not Being 
Considered 


5 


k 


3 


2 


1 












1.' An Information Retrieval System from 
major resources (i.e. , IHEs, LEAs, 
and other agencies). 












.. 2. A Clearinghouse Capacity. 












3.. Coordination with existing State 
Dissemination Resources; e-g* , your 
State's. Facilitator for the National 
Diffusion Network. 



(continued) 
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(continued) 



RESPONSES ; 



Has Been 
Established 



In Planning 
Stage 



Not Being 
Considered 



k. An Information Distribution System 
to LEAs, IHE trainers, and other 
key parties* 



5» An evaluation procedure for 
assessing the impact of your 
State's CSPD Dissemination 
System. 



Relative to your State/ s CSPD Plan for Adoption of Promising Educational 
Practices, please indicate the response which "best describes the current 
status of the items listed belpw: 



RESPONSES 



Has Been 
Established 



In Planning 
Stage 



Not Being 
Considered 



Policies and Procedures for 
identifying Promising Educational 
Practices. 



■ 2. Involvement of Potential Adopters 
in the establishment of Policies 
and Procedures for the Identifi- 
cation of Promising Educational 
Practices* 



3. Provisions for information and/or 
training at the Local Level for 
. the identification of Promising 
Educational Practices. 



( continued) 



. RESPONSES 


Has Been . 
Est abli shed 


In Planning 
Stage 


Not Being ^ 
Considered 


5 


k 


3 


2 ' 


1 













Evaluation Procedures for assessing 
the effectiveness or impact of 
actual adoptions or adaptations of 
Promising Educational Practices 
within your State • 



58. Please indicate those methods utilized by your SEA in the monitoring of 
CSPD implementation at the local level: 

review of local district plans for Public Lav 9k*-lM2 



review of local staff development plans to insure that LEA 
implementation of the CSPD is integrated with other staff 
development activities 

training of compliance monitoring teams to incorporate CSPD 
monitoring in site reviews 

application of criteria for LEA inservicp 

fiscal audit of flow-through funds used for inservice 

on-site monitoring of LEA staff development 



59. Please indicate those methods your SEA has found effective in providing 
technical assistance to LEAs in implementing the CSPD: 

provision of consultant services 

site visits 

^ information collection* analysis and dissemination 

production of documents and publications 

■'. dissemination of documents and publications 

conducting conferences, workshops and meetings 

clearinghouse services 

maintenance of technical assistance centers 



9 

ERIC 



other regional or local coordination' y y 
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^o) In your judgment, to what extent does your SEA, provide 0 sufficient technical 
assistance to LEAs relative- to CSPP? 



Considerable 
Moderate 
Minimal 
None 



,&U Which of the following methods of evaluation is utilized? 

*• * ° • 

matching personnel needs with available personnel 

m comparison of training needed by various target audiences with 

training actually provided * 

■• ,. j ■ collecting personnel change data 

• collecting child change. data v . 

third party data 

_ ^ other, please specify ■ ■ ■ - 



^) What do you see as being the main "roadblocks" to fulfilling the intent of . the 
CSPD section of Public Law 9^-1^2 in your State? ° 



(63) What types of services or assistance can the Office of Special Education (formerly 
BEH) or other agencies provide to facilitate your State's CSPD efforts? 



At what stage of compliance with Public Lav 95-561 (Section 501, Title V 
of the E*S.E.A. Act)* is your State Education Agency? 



In Compliance 
In Development Stage 
In Planning Stage 
No Activity. Why? 



^Specifically, Public Law 95-561, Section 501, Title V of the E.S.E.A, 
•Act ask? States to set forth: 

"(2) a comprehensive plan for the coordination of ; 
Federal and State funds for training activities 
for educational personnel in the State including 
preservice and inservice training, which plan shall 
be developed with the involvement of teachers, pro- 
fessional associations, institutions of higher 
education, and other interested individuals and 
organizations .-" 

65. Please indicate those special education personnel (if any) in your SEA who 
are involved with Public Law 95-561: 

NAME TITLE 



IN THE ENCLOSED , STAMPED ENVELOPE 9 PLEASE RETURN THE COMPLETED QUESTIONNAIRE TO: 

PROJECT ON COOPERATIVE MANPOWER PLANNING 
IN SPECIAL EDUCATION . 
Department of Special Education \ • 

515 South Sixth Street 
University of Missouri-Colipibia' * < 

Columbia, Missouri 65211 
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■JF 

Mil 



College of Education 



Department of Special Education 
UNIVERSITY OF MISSOURhCOLUMBIA ' sis South Sixth strwt 

. Columbia, Missouri 66201 

Telephone (314) 882-3741 

July 25* 1980 . < • 



Dear : 'V W '/ , 

As you may know, our Project on Cooperative Manpower Planning at the University 
of Missouri has conducted two status studies, one in 1976 and another in 1978, 
to determine what was taking place Nationally relative to personnel planning 
in special education. The publications resulting from these studies have been 
widely disseminated to each SEA, many colleges and universities, professional 
organizations, and staff in OSE (formerly BEH). These publications were well - 
received and feedback from individuals in the field indicated that they provide 
SEAs and CSPD committees with pertinent 1 information regarding CSPD activities. 
You may have responded to one of the previous studies. Our Project is now in 
the process of updating this information; thus, this is the reason for the 
enclosed questionnaire. 

Prior to your beginning the questionnaire, there are some major points which 
should be made: 

(1) Responses for some of the items will not be identified by 
individual States in the publication resulting from this 
study; i.e., several items which request a "subjective" 
response will be reported only in an aggregate manner, 
these items are identified on the questionnaire by a 
circle around the item number. 

(2) While the questionnaire appears to be lengthy, many of 
the items only require you to check a response or pro- 
vide a short answer. When longer responses are required, 
we hope you will answer in full since this information is 
necessary for adequate interpretation and will be, in 
our judgment, beneficial to the States in their' implemen- 
tation of the CSPD. 

(3) If we are unclear as to your response to a particular 
^ item, we will be calling you for clarification. 
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in #qwrf opportunity fnitltution 



July 25> 1980 
Page 2 



It Is planned that the publication resulting from this study will be available 
for dissemination in October* 1980. Most certainly, your name will be included 
in the publication as a respondent and a copy of the publication will be sent 
to you. ■ ■' ... 

To assist you; a self -addressed, stamped envelope -is enclosed. We would 
appreciate your completion of this questionnaire as soon as possible, but, . 
ideally, no later than August 11, 1980. 

Many thanks. f 

Sincerely, " * 



Richard C< Schofer, Director 
Project on Cooperative Manpower 
Planning in Special Education . 
University of Missouri -Columbia 

RCS/w 



Janice R. Duncan, Research Associate 
Project on Cooperative Manpower 
Planning in Special Education 
University of Missouri -Columbia 



Enc. 
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UNIVERSITY OF MISSOURI-COLUMBIA 



s 



s 



. College of Education 



Department of Special Education 

515 South Sixth Street 
Columbia, Missouri 65201 
Telephone (314) 882-3741 



August 22, 1980 



Dear 



In late July we mailed a questionnaire to you relative to CSPD activities 
in (name of state) . As of^his date* we have not yet received your 
response. Since it is very^itnportant that {name of state) be included 
in our final report, wewtfuld greatly appreciate your assistance. < In case 
our first mailing was mislaid, another questionnaire is included with this 
letter. 



Thanks . 



Sincerely, 



> 



RCS/jd 
Enclosure 



Richard C. Schofer, Director 
Project on Cooperative Manpower 
Flaming- la Special ^Education.. 

/ 



P.S 



Please forgive this letter if your questionnaire is already in the mail. 
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'*n tqutl opportunity institution 



Survey Respondents 



ALABAMA 



Sue Akers, Education Specialist 

Support Services Unit 

Program for "Exceptional Children 

and Youth 
Alabama State Department of 

Education ^ 
Montgomery, Alabama 36130 

ALASKA 

Sherman Welch, Program Manager- 
Special Education 
Alaska Department of Education 
Juneay, Alaska 99801 

ARIZONA 

Tommi Pierce, Education Program 
Specialist, Special Education 

Arizona State Department of 
Education 

Phoenix, Arizona 85007 

ARKANSAS 

Larry Stang, Federal Grants Officer 
Arkansas Department of Education 
Little Rock, Arkansas 72201 

CALIFORNIA 

Karl E. Murray, Coordinator 
Personnel Development Unit 
California State Dept. of Education 
721 Capital Mall 
Sacramento, California 95814 



COLORADO 



Lynne Mills Murphy, Consultant 
Special Education Services Unit 
Colorado Department of Education 
Denver, Colorado 80203 

CONNECTICUT 

Janet M. Rosenbaum 
Personnel Development Coordinator 
Special Education Resource Center 
. 275 Windsor Street 
Hartford, Connecticut 061 2J) 





DELAWARE 

Connie I. Allen, State Super 
Exceptional Children Pro 
Department of Public LrtstKicti 
Dover, Delaware 19901 

DISTRICT OF COLUI 

Doris A. Wootfspn£4s&<stant Superintendent 
State EducatlorV'Agency 
D.C.P.S, Division/of Special Education 
Washington^. C. 20001 

FLORIDA.- 

m 

Doris B. Nabi, Administrator 
Program Support Services 
•Bureau of Education for 
Exceptional Students 
Florida Department of Education 
Tallahassee, Florida 32301 

GEORGIA • 

Martha Bauman ? Consultant 
Federal Programs. 
State Department of Education 
Atlanta, Georgia 30334 

HAWAII 

Miles S. Kawatachi, Educational Director 
Special Needs Branch ^ 
and 

Lynne Douglas, Educational Special ist- II 
Exceptional Children Section ' 
Hawaii State Department of Education 
Honolulu, Hawaii 96813 

IDAHO 

*• 

Martha Noffsinger, Acting State 

Supervisor of Special Education 
Idaho Department of Education 
Boise, Idaho 83720 
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Robinsorf, Special &u€atx(/r\ 
Board of Education // 
linoisr Office of frfocati6n ' 
Springfield,- Illiotfis 62777 



fate 





^arol 
Personnel 
Divisi^ 
Depaj^ti 
Indiana 

^IOWA, 

/ /// 
Douglas Ay Westf Consultant 

Specia>;J&£icaJnon Professional/ Dev^ 

State/D/pair>Ment of Public Instruct 

Grimesr State Office Building 

De^/tfoiries', Iowa 50319 

KANSAS / I 

Gerald M. Carder* Director 
Fellowships and Scholarships in Special 
iducation / 
Kansas State Department of Education/ 
Jopeka, Kansas 66612 y 

KENTUCKY 

Denise Bryant, Director 
Unit of Staff Development 
Kentucky Department of Education 
Frankfort, Kentucky 4Q6Q1 

LOUISIANA 

Sr/Mary Jeanne Girshefski 
Coordinator, CSPD 
Special Education Services 
Louisiana Department of Education 
Baton Rouge, Louisiana 70804 

MAINE m 

Margaret Arbuckle, Coordinator, CSPD 
Division of Special Education 
Maine Department of Educational and 
, Cultural Services 
Augusta, Maine 04333 



/ 



^ Special Educatfon Services Area 
Development and Training 
Program / 
Michigan Department of Education 
Lansing, Michigan 48902 

MINNESOTA 

Norma Tedder, Coordinator 
Personnel Development, Special 

Education 
Minnesota Department of Education 
550 Cedar Street 
St. Paul, Minnesota 55101 

MISSISSIPPI 

Myrtle Glatzer, Coordinator 

Personnel Development 
State Department of Education 
Jackson, Mississippi 39205 

MISSOURI 

Del ores John, Supervisor of 

Federal Programs 
Section of Special Education 
Missouri Department of Elementary 
and Secondary Education 

po Box 4ae 

Jeffersoff City, Missouri 65102 
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NEBRASKA / 

• / 

Mary Ann Losh, Supervisor \ 
Personal Development \ 
301/Centennial Mall South \ 
State Department of Education'* 
^/Lincoln, Nebraska 68509 v^- 

NEVADA \ 

Frank South 

Nevada Department of Education 
400 West King Street 
Carson City, Nevada 89710 .» 

NEW HAMPSHIRE 

Mary Osgood, Consultant 
Special Education 
New Hampshire Dept. of Education 
Concord, New Hampshire 03301 

NEW JERSEY 

Ellen Schechter Maney, CSPD Coordinator 
and 

William K. Friedel, Consultant 
Personnel Development 
State Department of Education 
225 West State Street 
Trenton, New Jersey 08625' 

NEW MEXICO 

El ie Gutierrez, Director 
Division of Special Education 
State Department of Education 
Santa Fe, New Mexico 87501 

NEW YORK 

Lawrence GToeckler, Chief 
Bureau of Program Development 
Office for Education of Children 
with Handicapping Conditions 
Room 1069, Education Building 
New York State Education Department 
Albany, New York 12234 

NORTH CAROLINA 

Fred Baars, Consultant 
Staff Development / , 
Division for Exceptional Children 
State Department of Public Instruction 
Raleigh, North Carolina 2761 T V 



NORTH DAKOTA 

Shelby J. Niebergall 
Coordinator of Special Education 
State Department of Public Instruction 
Bismarck, North Dakota " 58505 

OHIO 

F.P. Gross, Assistant Director 
Division of Special Education 
State Department of Education 
933 High Street 
\, Worthington, Ohio 43085 

OKLAHOMA 

■ i • 

v> Ke£ith Haley, CSPD Coordinator 
<State Department of Education 
2500 North Lincoln Blvd. 
Oklahoma City, Oklahoma 73105 

OREGON r 

Bus Nance, Specialist 
Personnel Development 
Oregon Department of Education 
942 Lancaster Drive, N.E. 
Salem, Oregon 97310. 

PENNSYLVANIA 

W. Lee Herron 
Special Education Advisor 
Bureau of Special Education 
Pennsylvania Department of Education 
333 Market Street, Box 911 
Harrisburg, Pennsylvania 17126 

PUERTO RICO 

«. 

Annabel A. Flores, Program Administrator 
Special Education Program 
Department of Education 
Ha to Rey, Puerto Rico 00924 

RHODE ISLAND 

»H. Wells French, Inservice Coordinator 
Special Education Inservice Training 
Rhode Island Department of Education 
Hayes Street 

Providence, Rhode Island 02908 
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SOUTH CAROLINA 



WASHINGTON 



' Robert S. Black, Director 
Office of Programs for the x Handicapped 
State Department of Education 
Columbia, South Carolina 29201 

SOUTH DAKOTA 

Nancy Parker, Inservice Training 

Coordinator 
Section for Special Education 
South Dakota Department of Education 
Pierre, South Dakota 57501 

TENNESSEE 

Joel P. Walton 
Chief of Curriculum Services 
Education for the Handicapped 
State Department of Education 
103 Cordell Hull Bldg. 
Nashville, Tennessee 37219 

Texas 

Carol Lacey, Consultant 
Special Education Developmental 

Services 
Texas Education Agency 
201 E. 11th 
Austin, Texas 78701 

UTAH 

C. W. Freston, Specialist 
CSPD Coordinator . 
Utah State Office of Education 
250 E. 5th South 
Salt Lake City, Utah 84111 

VERMONT 

Doug Walker, Former Training Coordinator 
Division of Special Education 
Vermont Department of Education 
Montpelier, Vermont 05602 

VIRGINIA 

Sara G. Irby, Assistant Supervisor 
Personnel Preparation 
^Division of Special Education 
Department of Education 
1323 E. Grace Street 
Richmond, Virginia 23216/ 



Niles Wusterbarth, Training Supervisor 

Special Education 

Office of the Superintendent of 

Public Instruction 
Olympia, Washington 98504 

WEST VIRGINIA 

Keith Smith, Director of Special 
Education 

West Virginia Department of Education 
Charleston, West Virginia 25305 

WISCONSIN 

Patricia McMahan, Public Information 
Officer 

Department of PubTic Instruction 
Division for Handicapped Children 
Madison, Wisconsin 53702 

WYOMING 

Beth Early, Curriculum Coordinator 

for the Handicapped 
Programs for Exceptional Children 
Wyoming State Department of Education 
Hathaway Building 
Cheyenne, Wyoming 82002 

AMERICAN SAMOA 

Iakopo F. Taula'i 

Director, Special Education 

Department of Education 

Pago Pago, American Samoa 96799 
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Appendix 6 

Survey State Summary Sheets 

Each of the items from the Survey of Status of CSPD Activities 
in State Education Agencies, except for the confidential items, are 
summarized in this section* Item format has been modified and re- 
sponses are re-grouped in order to give a concise representation 
of responses. 



SURVEY SUMMARY SHEET *****.******* 



******************** ALABAMA 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). Y ES X N O - Committee is currently being formulated. 



2. The name of the COMMITTEE: 



3. The COMMITTEE first met: 



month 



4. The number of members currently on the COMMITTEE: 



5. The number of areas represented by members-Qf the COMMITTEE: 



6. Selection of COMMITTEE membership 1s by: 



^ear 



7. Criteria for selection of representatives: 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: 



14. COMMITTEE Components/Documents/Procedures Include: 



YES 


NO 








a. 






b. 






c. 






d. 






e< 






f. 






9- 



a^ Document delineating COMMITTEE purposes and operating gudelines 

b^ Formal agenda developed for COMMITTEE meetings 

c^_ Rules governing COMMITTEE attendance and participation 

d. Reimbursement of COMMITTEE members for their participation 



COMMITTEE recommendations 
Utilization of Subcommittees 



4^ Utilization of Task Force 
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ALABAMA 



IS. SEA/6SPD Activities: 



YES 


NO 








a . 




X 


b. 




X 


c. 




X 


d. 




X 


e« 


Participatory 


YES 


NO 






X 


a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X 




g- 




X 


h. 


X 




1. 



Primary CSPD^person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model » in part or in whole* for other 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public jrarings 

Field-rased task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 



training efforts, 



Needs Assessment activities include the foil owing: 
YES NO 

Conducts a statewide systematic collection of data: 





X 


a. 






b. 






c. 






d. 






e. 






f . 






9- 






h. 






i . 






4- 






k. 






1. 






m. 






n. 






o. 



on-going 
monthly 

2-3 times yearly 

annually 

other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings frqm compliance monitoring of LEAs- 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs. 

Study of competencies required' of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data ^ 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other . , ' ._ 



18. 



Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 



ALABAMA 



a. 



With regard to IHEs , the following Information 1s available to the SEA: 
YES NO 

Name and location of graduate, undergraduate and junior college training 
programs in special education 
Personnel preparation areas, by category 
Numbers of special education graduates eacb year, by category 
Employment status of special education graduates 
Ojher ' - , — _ — — 



b. 



c. 



With regard to LEAs, the following information 1s available to the SEA: 

a. Number of approved programs, by category 

b. Personnel shortages, by category 

c. Personnel Shortages, by geographic areas • 

d. Attrition rate of special education personnel, by category 



4 



Incentives used to Insure participation in Inservlce Training Include the following: 



YES 


NO 








X 


a. 


♦Substitute teachers 




X 


b. 


Released Time 




X 


c. 


College credit ' 




X 


d. 


Certification 


X 




e. 


Updating professional skills 




X 


f. 


Salary-step credit 




X 


Si- 


Payment for Participation 


X 




ll. 


Reimbursement of expenses 




X 


1, 


Letters of commendation from adntnistrators 




X 


j- 


Public recognition of participation 




X 


k. 


Certificate's of e merit 




"X 


1- 


Recognition of" professional growth noted in 




X 


m. 


Other 



SEA position on the following CSPD inservice incentives: 



Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher - / 


* 

X 






Released Time ( 


X 






Payment for Participation ? 


X 







educational practices Include: 
YES . NO 





X 


a. 


X 




b. 


X 




c. 




X 


d. 


X 




e- 




X 


f. 


X 




q- 


X 






X 




1. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 



Toll-free telephone number for questions or requests'for information 
f . Regional networks 

Inservlce training to prepare personnel for adoption of effective Innovative 
practices 



Other Regional meetings between LEA supervisors o f special education 
and our staff on a quarterly basis and more oft en if needed. _ 
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23. 



25. 



Methods utilized for monitoring LEA/CSPO Implementation include: 

Review of local district plans for Public Law 94-142 



ICO 






A 




a * 




X 


h 


X 




c. 




X 


d. 




x 


e. 


x 




f. 



Review of local staff development plans to Insure that LEA Implementation 
of the CSPD Is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



24, Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. 


x 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X 


g- 


X 




h. 


X 




i . 


Evaluation meth 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 




X . 


f . 



Provision. of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 11 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel' change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person 1n the SEA: 
Sue Akers. Educa tion Specialist 



Support Services Unit, Alabama State Department of Education 

Division of Instruction t Pr^ram fo r Excepti onal Ch^ldyfin atiH Vrmfh 



Montgomery » Alabama 36130 
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SURVEY SUMMARY SHEET 



******************************* ALASKA. 



1. State Education Agency currently has an advisory committee on CSPD {hereafter referred to 
as COMMITTEE). X Y ES HO 

2. The name of *the COMMITTEE: Consortium Planning Committee (CPC) 



3. The COMMITTEE first met: 



September 



month 



1978 



.jrear 



4. The number of members currently oti the COMMITTEE: 

5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership is by: ' . 



No Response 



7. Criteria for selection of representatives: 



8. The State Education Agency representative(s) on the COMMITTEE: 



2. 



9. The 1979-80 Chairperson of the COMMITTEE: 



lb. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12/ COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: 



14. COMMITTEE Components/Documents/Procedures include: 

Document delineating COMMITTEE purposes and operating gudelines 



YES - 


NO 








a. 






b. 






c. 






d. 


a 




e. 






f. 






g- 



Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations * . 



Utilization of Tasfc Force 
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15. SEA/CSPO Activities: 



YES 


NO 




X , 




a. 






b. 




X 


c. 




X 


d. 




X 


e* 


Participatory 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 


X 




9- 


X 




h. 




X 


1. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation Of percent of VI-B monies for Inservlce 
Training ; ' 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, in part or 1n whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects * 
of the CSPD " 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 

Other ' . 



17. Needs Assessment activities include the following: 



18. 




YES 


NO 




X 




a. 




X 


b. 


X 




c. 


X 




d^ 


X 




e. 




X 


f . 




X 


9- 


X 




h. 


X 




i. 


X 




•j- 




X 


k. 




X 


1. 




X 


m. 


X 




n. 




X 


o. 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

2-3 times yearly 

annually 

other 



JL 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data$o determine changing student needs 

Findings from compliance monitoring of LEAs * 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports » 

Other ■ ■ • ' ... ' • 



Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Special Education teachers - all levels _ ; _ _ 

Special Education personnel new to state — _ 

Surrogate parents, Paraprofessionals & aides — 



Parents of handicapped children 
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With regard to IHEs , the following Information 1s available. to the SEA: 



Ted 


Mft 




X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 



programs in special education 

Personnel preparation areas, by category 



c. Numbers of special education graduates each year, by category 

d. Employment status of special education graduates 



With regard to LEAs, the following information is available to the SEA: 
a._ Number of approved programs, by category^ 



b. Personnel shortages, by category 

Personnel shortages, by geographic areas 
d. Attrition rate of special education personnel , by category 



Incentives used to insure participation 1n Inservlce Training include the following: 



YES 


NO 








X 


a. 


Substitute teachers 


X 




b. 


Released Time 


X 




c. 


College credit , 


X 




d. 


Certification o 


X 




e. 


Updating professional skills 


X 




f. 


Salary-step credit 




X 


9- 


Payment for Participation 


X 




h. 


Reimbursement of expenses 




X 


1. 


Letters of commendation from administrators 




X 


J- 


Public recognition of participation 




X 


k. 


Certificates of'merit 




X 


l. 


Recognition of professional growth noted 1n personnel file 




X 


m. 


Other 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







educational practices include: 



X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 




X 


q- 




X 


h. 




X 


1. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other ' , — ■■ — - — — 



90 



98 



ALASKA 



23. 



1 CO 






Y 
A 




u ■ 


X 




h 

U a 




X 


c. 


X 




d. 




X 


e. 


X 




f. 


Effective tech 


YES 


NO 




* 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 


X 




9- 




X 


h. 




X 


i. 


Evaluation met 


YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD 1s Integrated with other staff development activities 

Training of compliance monitoring tearps to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA 1nserv1ce 

Fiscal audit of flow-through funds used for Inservice 

On-site mon1ft>r1ng of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 



Collecting child change data 

Third party data 

Other ^ ' 



26. Name and title of the Primary CSPD person in the SEA: 
0. Sherman Welch, Program Manager 



Alaska Department of Education 



Juneau, Alaska 99801 



ERLC 
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SURVEY SUMMARY SHEET ******************************* AMERICAN SAMOA 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). * YES X NO 



2. The name of the COMMITTEE: 



3. The COMMITTEE first met: 



month 



4. The number of members currently on the COMMITTEE: 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership 1s by: ■ 



i 

jrear 



7. Criteria for selection of representatives: 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: 

14. COMMITTEE Components/Documents/Procedures Include: 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 






g. 



FRir 



a^ Document delineating COMMITTEE purposes and operating gudelines 



Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 



COMMITTEE recommendations 
f. Utilization of Subcommittees 



Utilization of Task Force > 0 
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15, SEA/CSPD Activities: 



ERIC 



16. 



18. 



YES 


NO 




X 




a. 




NA 


b. 




NA 


c. 




X ' 


d. 




X 


e. 


Participatory 


YES 


tW 






X 


a. 




X 


b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 






X 




h. 


X 




1. 



a. Primary CSPD person also has VI-D coordination responsibilities 



Training 



No LEA f s 



SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservfce Training 

State CSPD effort could serve as a model, 1n part or 1n whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 

Other Utilization of Pacific Basin Consortium in developing Pacific 
region CSPD. 



17. Needs Assessment activities include the following: 



YES 


NO 




X 




a. 




X 


b.. 




X 


c. 


X 




d. 




X 


e? 




X 


f. 


X 




9- 


X 




h. 




X 


i. 






4* 


X 




k. 


X 




1. 


X 




m. 




•NA 


n. 


X 




0. 



Conducts a statewide systematic collection of data: 

on-going 

_ monthly 

2-3 times yearly 

y annually 
other • • 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of cMld-flnd and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs - • 

Study of competencies required of personnel to Implement Public Law 94-142 

Computerized forms for collection of Information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other Individual teacher & trainer reports/ j.nterviews with teachers 



and teacher trainees 



Based on information from the last Needs Assessment, in order of priority,' the following 
target groups were Identified as needing training: 

Education teachers of low incidence populations 



Special 



Special Education teachers (regular ) Regular education administrators 

Regular education teachers; and Parents ' 
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19. 



22. 



9 

ERJC 

hnnmiimprriaaa 



With regard to IHEs , the following information is available to the SEA: 
YES NO 

a. Name and location of graduate* undergraduate and junior college training 
programs 1n special education 

b. Personnel preparation areas, by category 

c. Numbers of special education graduates each year, by category * 

d. Employment status of special education graduates 0 

e. Other ; .; I ^ — 



NA 



With regard to LEAs , the following information Is available to the SEA: 
a. Number of approved programs, by category 
b> Personnel shortages, by category" 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



20. Incentives used to Insure participation In Inservice Training Include the following: 



YES 


NO 








X 


a. 


Substitute teachers 




X 


b. 


Released Time 




. X 


c. 


College credit 




X 


d. 


Certification 


X 




e. 


Updating professional skills 




X 


f. 


Salary-step credit 




X 


9- 


Payment for Participation 




X 


h. 


Reimbursement of expenses 




X 


1. 


Letters of commendation from administrators 


X 




j. 


Public recognition of participation 






k. 


Certificates of merit 


X 




1. 


Recognition of professional growth noted in personnel 


X 




m. 


Other jmpAiKate arailahilitv b£ trainers 



21. SEA position on the following CSPD inservice Incentives 



Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 




X 





Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






x' 


a. 




X 


b. 




X 


c. 




X 


d. 




X 








ft 


X 




q. 




X 


h. 




X 


i. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number-for questions or requests for information 
Regional networks 

Jnservice training to 'prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 

Other .'• _^ : ; : — 



f * 
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23. 



I u 


NO 








d • 






b. 






c. 






d. 






e. 






f. 



N/A 



24. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA implementation 
of the CSPD 1s integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA 1nserv1ce 
Fiscal audit of flow-through funds used for inservice ' 
On-site monitoring of LEA staff development 
Effective technical assistance methods used for the SEA include: N/A 



YES 



NO 







a. 






b. 






c. 






d. 






e. 






f. 






g- 






h. 






i. 



25. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
Evaluation methods used by the SEA include: 
YES 

Matching personnel needs with available personnel 



X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f . 



Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in the SEA: 

TaVnpn V , Taitl a T i 



Program Director 4 Special Education 



Department -nf KchipaHpn 



Pago Pa&o , American Samoa 96799 
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SURVEY SUMMARY SHEET ******************************* ARIZONA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). YES X N O 

2. The name of the COMMITTEE: ■ • ■ 

3. The COMMITTEE first met: .m onth year 

4. The number of members currently on the COMMITTEE: ; __ , : 

5. The number of areas represented by members of the COMMITTEE: ( , 

6. Selection of COMMITTEE membership 1s by: - 

7. Criteria for selection of representatives: ] " "' • " ; - 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: . 

14. COMMITTEE Components/Documents/Procedures Include: 
YES NO ; 

Document delineating COMMITTEE purposes and operating gudellnes 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 



a. 



b. 



c. 



d. 



f . 



Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Fprce 
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15. SEA/CSPO Activities: ' 



YES 


NO 




' x 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 




X 


e. 


X 




f. 




X 


9* 


X 




h. 




X 


i. 


Meeds Assessmei 


YES 


NO 




X 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e» 


X 




f. 




X 






X 


h. 




X 


1. 


X 




i* 


X 




k. 




X 


1. 




X 


m. 




X 


n. 




X 


0. 



a. Primary CSPD person also has VI-0 coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inser 
Training ■■ 



other than Inservice Training 

State CSPD effort could serve as a model , In part or in whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



Advisory committees other than a State CSPD committee 



c. The State's Advisory Committee on Public Law 94-142 

d. Public hearings 



Field-based task forces whose purpose 1s to develop or review certain .aspects 
of the CSPD ,. 



Meetings, conferences or seminars designed to elicit input on CSPD 



h. Information provided through existing dissemination systems 



Conducts a statewide systematic collection of data: 

on-going . 

monthly 

2-3 times yearly 

annually 

other - 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other • ,- : , , .' . ' • _■ • . 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were Identified as needing training: 

Needs assessment data in process of being tabulated. 
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19. With regard to IHEs , the following Information Is available to the SEA: 



YES 


NO 






X 




a. 


Name and location of graduate, undergraduate and junior college training 


X 




b. 


programs in special education 

Personnel preparation areas, by 'Category * 




X 


c. 


Numbers of special education graduates each year, by category j 




X 


d. 


Employment Status of special education graduates 




X 


e. 


Other ■ " ' : * — . 


X 




With regard to LEAs, the following Information is available to the SEA: 
a. Number of approved programs, by category 




X 


b. 


Personnel shortages, by category 




X 


c. 


Personnel shortages, by geographic areas 




X 


d. 


Attrition rate of special education personnel, by category 


Incentives used to insure participation in Inservice Training include the following: 
YES NO 




X 


a. 


Substitute teachers T - 




x, 


b. 


Released Time , ' 


X 




c. 


College credit 


X 




d. 


Certification 


X 




e. 


Updating professional skills 




X 


f. 


Salary-step credit - ; 




X 


g- 


Payment for Participation 




X 


h; 


Reimbursement of expenses 




X 


i. 


Letters of commendation from administrators 




X 


j- 


Public recognition of participation 




X 


k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other . , ^ : ; : . — , ■ • '■ ■ ' — 



21. SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION , 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







22. Methods found to be effective for the dissemination 6f information regarding promising 
educational practices include: 



YES 


NO 






X 




a. 


State, regional, or National dissemination projects 


X 




b. 


Conferences and meetings . 


X 




c. 


Mailings, such as newsletters, bulletins, or other* publications 




X 


d. 


Information and referral services / 






e- 


Toll-free telephone number for questions or requests for information 




X 


f> 


Regional networks 


X 




q-. 


Inservice training to prepare personnel for adoption of effective innovative 


X 




h. 


practices 

Loan service for media and materials 






1- 


Other ■ u • = — 
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23. 



Methods utilized for- monitoring LEA/CSPD implementation include: 

Review of local district pTans for Public Law 94-142 



YES 


NO 




X 




a. 




X 


b. 




X 


c> 




X 


d. 




X 


e. 






f. 



Review of local staff development plans to Insure that LEA Implementation 
of the CSPD is Integrated with other staff development activities 

Training/of compliance monitoring teams to Incorporate CSPD monitoring 
. in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. Provision of consultant services 


X 




b. Site visits 




X 


c. Information collection, analysis and dissemination 




X 


d. Production of documents and publications 




. X 


e. Dissemination of documents and publications 


X 




f. Conducting conferences, workshops and meetings 


X 




g. Clearinghouse services 




X 


h. Maintenance of technical assistance centers 




X 


i. Other regional or local coordination 



25- Evaluation methods used by the SEA include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




x: 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

third party data 

Other • ' , 



26. Name and title of the Primary CSPD person in the SEA: 

Tommip; Pierce. '_ 



Education Program Specialist t flpeMal EAurat.lan 



Arizona State Department of Education 



Phnpnlv, Arizona R5QQ7 
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SURVEY SUMMARY SHEET ******************************* 



ARKANSAS 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES ■ NO 

2. The name of the COMMITTEE: Arkansas Special Education Personnel Development 

. Council : 



3. The COMMITTEE first met: NO KESPONSK m onth 

4. The number of members currently on the COMMITTEE: 



< p. . 
_year 



17 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership 1s by: appointment by foate Commissioner for 

State Superintendent) of Educatio n 



7. Criteria for selection of representatives: geogra 




Bideratibns , officially 



designated representative of agencies or organizati ons r and indivl duals 
active in personnel development _ , _— : 



/ 



10. 



13. 
'14. 



ERIC 



The State Education Agency representative^) on the COMMITTEE: 
Lorraine Del ftnono, Personnel Development Specialist 



Sherman Ppfprsnti. Asgor-Tflf-P TVfrprtor 



Larry Stang. Federal Grants Officer 



Mprris Holmes ? A SSQf> i a tp Director 

The 1979-80 Chairperson of the COMMITTEE: 
Dr. Lou Semrau , . 



Chairman, Special Education 



Arkansas State University 



State Un iversity. Aransas 72467 



The 1980-81 Chairperson of the COMMITTEE: 
Dr. Lou Semrau 



Chairman, Special Education 



Arkansas State University- 



State University. Arkan sas 72467 



11. Selection of COMMITTEE Chairperson is by:. COMMITTEE vote 



12. COMMITTEE meetings are held: every several (5-11) weeks 



Average length of COMMITTEE meetings: half day 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


--X-- 




e. 




X 


f. 


X 




9^ 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees 

, Utilization pfPiask Force 
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15. SEA/CSPD Activities: 

Primary CSPD person also has VI-P coordination responsibilities 



YES 


NO 




X 




a. 




*X 


b. 




X 


c. 




X 


d. 


X 




e. 


Participatory 


YES 


NO 




X 




a. 


X 




b. 


X , 




c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 


X 




h. 




X 


1 . 



SEA requires LEA designation of percent of VI-B monies for Inservice 
training 

SEA requires LEA designation of percent of V I -B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole, for Other 
states - (Possibly in a year or two) 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees othfer than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other 



17. Needs Assessment activities include the following: 



YES 


NO 




X 




a. 






b. 




X 


c. 




X 


d. 






e. 


X 




f. 


X 




g- 




X , 


h. 




X 


1. 




X 




X 




k. 


X 




1. 




X 


m. 




X 


n. 




X 


0. 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

2-3 times yearly 

annually 

other . 



Personnel projection? from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports . 

Other ' ,■■„• - ' : 



18. Based on information from the last Needs Assessment,* in order of priority, the following 
target groups were identified as needing training: 

1 1 Regular Teachers , ^_ , — _ : — — - — . — _ 



AdministratorA. 



3 » Psychological Examiners 



A « Special Education. Teachers 



5. Parents 
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19. With regard to IHEs . the following Information 1s available to the SEA: 
YES NO 



21. 



22. 



JL 



X 



X 



a. Name and location of graduate, undergraduate and junior college training 
programs in special education 

b. Personnel preparation areas, by category 

c. Numbers of special education graduates each year, by category 

d. Employment status of special education graduates 

e. Other • . . 



JL 



With regard to LEAs , the following Information 1s available to the SEA: 

a. Nuriiber of approved programs, by category 

b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 



JL 



d. Attrition rate of special education personnel, by category 



20. Incentives used to Insure participation 1n Inservlce Training Include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


X 




b. 


Released Time 


X 




c. 


College credit 




X 


d. 


Certification 




X 


e. 


Updating professional skills 




X 


f. 


Salary-step credit 


X 




9- 


Payment for Participation 


X , 




h. 


Reimbursement of expenses 




X 


i. 


Letters of commendation from administrators 




X 




Public recognition of participation 


X 




k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X • ■ 






Released Time 








Payment for Participation 


X 







Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


. NO 






X 


a. 


X 




b. 




X, 


c. 




X 


d. 




X 


e- 




X 


f. 


X 




q. 




X 


h. 




X 


1. 



Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services * 
Toll-free telephone number for questions or requests for Information 
Regional rietworks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other , ■ •- . — 
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23. 



24. 



25. 



Methods utilized for monitoring LEA/CSPD implementation include: 

Review of local district plans for Public Law 94-142 



YES 


NO 




X 




a. 






b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 


Effective tech 


YES 


NO 






X 


a. 






b. 






c. 




X 


d. 




X 


e. 


x 




f. 


X 




fl- 




X 


it. 




X 


i. 


Evaluation met* 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



Review of local staff development plans to insure that LEA implementation 
of the CSPD is integrated with other §taff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



. Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production o^f documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data - - 

Other 



26. Name and title of the Primary CSPD person in the SEA: 
Lorrai ne Del Bnono 



Personnel Development Specialist 



Arkansa s Department of Education 



Little Rock. Arkansas . 72201 
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SURVEY 75 SUMMARY SHEET ******************************* CALIFORNIA 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE), jj YES NO 

2. The name of the COMMITTEE: Personnel Development Committee (mc) A^fD 

Personnel Advisory Council (PAC) , : 

3. The COMMITTEE first met: Spring month 1978 ^ear 

4. The number of members currently on the COMMITTEE: 45 (estimate) ; 

5. Jhe number of areas represented by members of the COMMITTEE: 14 

6. Selection of COMMITTEE membership is by: PDC members are Legislative & State Board 
appointed - PAC members are appointed by organizations ■■ " 

7* Criteria for selection of representatives: officially designated repr esentative 

of agencies or organizations ; 



8. The State Education Agency representative(s) on the COMMITTEE: 

Karl K. Murray r Cnnrdina tnr PprfiomiPl HpyfilnpnifiTir Unit 

Charles Keaster. Superintendent Di agnostic School 

Sharon Currier, Consultant Staff Development Office - Reg ular Education 



9. The 1979-80 Chairperson of the COMMITTEE r 

Dr. Anthony J. Lepire r Assistant Profftssdr 
San Francisco State University 

2Q Avenid a Drive . . . — . — \ 

Berkeley. California 94708 « , / * • 

10. The 1980-81 Chairperson of the COMMITTEE: 

Not known vet 



11. Selection of COMMITTEE Chairperson is by: Appointment by whoe ver chairs the PL94-142 
Advisory Commission on Special Education , (PDC is part of Commission) 

12. COMMITTEE meetings are held: PDC - once monthly/PAC does n ot have set schedule, 

thev do receive monthly newsletters ; _^ : — 



13. 
14. 



Average length of COMMITTEE meetings: all day 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 


X 




g- 



Document delineating COMMITTEE purposes and operating gudelines 



b^_ Formal agenda developed for COMMITTEE meetings 
c. Rules governing COMMITTEE attendance and participation 



Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force . . 
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15. 



SEA/CSPD Activities: 

Primary CSPD person also has VI-D coordination responsibilities 



YES 


NO 




Y 
A 




a 

a • 




X 


b. 




X 


c. 


X 




d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 




. X 


9- 




X 


h. 




X 


1. 


Needs Assessme 


YES 


NO 




X 




a. 


X 




b.' 




X 


c. 


X 




d. 


X 




e. 




X 


f. 


X 




g- 




X 


h. 






i. 


X 




i- 




X 


k- 




X 


1, 




X 


m. 




X 


n. 


X 




0. 





SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training - recommends 

SEA requires LEA. designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, in part or in whole* for other 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public bearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 

Information provided through existing dissemination systems 

Other _ ■ ' ' , ■ 



Conducts a statewide Systematic collection of data: 

on-going 

2_ monthly 

. 2-3 times yearly 

^ annually 

other • : . 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing Student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement- Public Law 94-142 
Computerized forms for collection of information • 

Computerized analysts of data ^ 
Standarized questionnaires , 
Informal questionnaires 
Telephone surveys 

Review of LEA Compliance Reports ^ 
Other Not a complete system yet . , . ■ , 



18* Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training; 

1. Regular teachers 5. Adapting curricul um to special needs 



2* Parents 



6. How to use appropriate inservice 



3 1 Regul pr children ■ 

4. Classroom management 



7 « Administrators 



8. Communication skills 
105 ~~ 
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19. 



22. 



_X 



With regard to IHEs , the following Information 1s available to the SEA: 
YES NO 

Name and location of graduate, undergraduate and junior college training 
programs In special education 
Personnel preparation areas* by category 
Numbers of special education graduates each year, by category 
Employment status of special education graduates 

Other • • . 



e. 



Soi le 



With regard to LEAs , the following Information 1s available to the SEA: 
a. Number of approved programs, by category 
b» Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in Inservlce Training Include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


X 




b. 


Released Time ° ./ ' ' 


X 




c. 


College credit 




X 


d. 


Certification 


X 




e. 


Updating professional skills 






f. 


Satary-steft credit- Local option 




X 


9- 


Payment for Participation 




X 


h. 


Reimbursement of expenses 




X 


1. 


Letters of commen|at1pri from adninlstrators 




X 


J 


Public recognition of participation 




X 


k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



21. SEA position on the following CSPD inservlce Incentives: 



. incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time 


X 






Payment for Participation 


X 


— 





Methods found to be effective for the dissemination af Information regarding promising 
educational* practices Include: 



YES 


NO 








a. 






b. 






c. 






d. 






e- 






f. 






q- . 


• 




h. 






1. 



No Response 

State, regional, or National dissemination projects 
Conferences and meetings 

Mailings., such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 
Other ' ■ ■ , ■ 



9 
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23. 



24. 



25. 



Methods utilized for monitoring LEA/CSPD' implementation include: 

Review of local district plans for Public Law 94-142 



YES 


NO 




X 




— 
a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 


Effective techr 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 




X 


9- 


X 




h. 


X 




i . 


Evaluation meth 


YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 



Review of local staff development plains to insure that LEA Implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA Inservlce 

Fiscal audit of flow-through funds used for inservlce 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services * 
Maintenance of technical assistance centers 
Other regipnal or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in the SEA: 

Karl Ej Murray, Coordinator Personnel Development Unit 
California State Department of Education 

721 Capitol Mall 



Sacramento, CA 95814 
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SURVEY SUMMARY SHEET ******************************* COLORADO 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES _N0 

2. The name of the COMMITTEE: Colorado Comprfihertftiyfi Pprao nnpl PrpparaHnn 

Committee (CCPPC) ; ^_ * 

3; The COMMITTEE first met: July . m onth 1976 0 year 

4. The number of members currently on the COMMITTEE: 24 • 

5. The number of areas represented by members of the COMMITTEE: 7 , — . 

6. Selection of COMMITTEE membership is by: pt-ahp pn^cg^n^ (or State Superintendent) 

of Education/Representatives shall include parent^ prof P.gglnrml s . and handic apped 

7. Criteria for selection of representatives: geographic consideratio ns y persons 

officially designated representative of agencies or organizations 



8. The State Education Agency representative(s) on the COMMITTEE: 

T.ynne Mills Murp fry, Con.gnl t. ant- — ; 

T)r. Pat-p r S. Farming RyppiiHvp ^rppfor : 



The 1979-80 Chairperson of the COMMITTEE: 

Dr> Bruce K. Pierce. Chairman Department of Communi cations 
Colorado State Uirfvprfl-f ^ 



Ft* Collins, CO 80523 



10. The 1980-81 Chairperson of the COMMITTEE: 
Same as above 



11. Selection of COMMITTEE Chairperson ijs by: COMMITTEE vote 



z 



12. COMMITTEE meetings are held: Once monthly 



13. 
14. 



Average length of COMMITTEE meetings: Half day 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 


X • 




c. 


X 




d. 


X 




e. 


X 




f. 


X 







Document delineating COMMITTEE purposes and operating gudellnes 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation Of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 

~10£ • 
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15. SEA/CSPD Activities: 



16. 



YES 


NO 




Y 




a. 




X 


b. 




x. 


c. 




X 


d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 




X 


9- 




X 


h. 


X 




1 


Needs Assessme 


YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 


X 




g- 




X 


h. 


X 




1. 




X 


4- 




X 


k. 




X 


1. 




X 


m. 




X 


n. 


X 




0* 



Primary CSPD person also has VNO coordination responsibilities * 

SEA requires LEA designation of percent of V!-B monies for Inseryice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, 1n part ot In whole, for other 

spates - Not Yet 

SEA publishes Newsletter of CSPD activities 



A CSPD commi ttee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94=-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 

Other Task Force whose members represent other Colorado Department of 
Education units, . . : , . - - . _ 



Conducts a statewide systematic collection of data: 

. on-going 

monthly 

2-3 times yearly 

annually 

other ' .' ■ 



18. 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

Other Community wide annual needs assessment within local administra tive 
units with National Inservice Network projects 
Based on information from the last Needs Assessment, 1ji order of priority, the following* 
target groups were identified as needing training: 

. 1. Principals , administrators 4. Snppnrf ppr gnnngi _ — . — 



2. Regular educator 



5. Parents 



3» Special educator 



ERLC 
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19, With regard to IHEs, the following Information 1s available to the SEA: 
YES NO 



X 




a. 


X 




b. 


X 




c. 






d. 




X 


e. 



Name and location of graduate* undergraduate and junior college training 
programs in special education . 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other . 



With regard to LEAs , the following information 1s available to the SEA: 
a^_ Number of approved programs, by category 

Personnel shortages, by category 
c_._ Personnel shortages, by geographic areas 
j. Attrition rate of special education personnel ,° by category 



20. - Incentives used to insure participation in Iriservice Training include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 




X 


9- 


X 




h. 




X 


1. 




X 


J- 




X 


k. 




X 


1. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation . • * • 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other ■ . - , - 



21. SEA position on the following CSPD inservice incentives: 



INCENTIVE. 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time * ; 


NO RES 


PONSE 




Payment for Participation 









22. Methods found to be effective for the dissemination' of information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 




X 


b. 


X 




c. 


X 




d. 




X 






X 


f. 


X 




q- 


X 




h- 




X 


i. 



a. State, regional, or National dissemination projects 

b. Conferences and meetings 

c> Mailings, such as newsletters, bulletins, or other publications 

d. Information and referral services 



Regional networks 

Inservice training 
practices 

Loan service for rr 
Other • - 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: 



25. 



X 




a. 


X 




b. 






c. 






d. 






e. 






f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD Is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA Inservice (C-F WILL BE IMPLEMENTED 
Fiscal audit of flow-through funds used for inservice 
On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA Include: 



YES 



NO 





X 


a. 


Provision of consultant services 




X 


b. 


Site visits 




X 


c. 


Information collection, analysis and dissemination 




X 


d. 


Production of documents and publications 




X 


e. 


Dissemination of documents and publications 


X 




f. 


Conducting conferences, workshops and meetings 




X 


g- 


Clearinghouse services 




X 


h. 


Maintenance of technical assistance centers 




X 


1. 


Other regional or local coordination 


Evaluation methods used by the SEA Include: 


YES 


NO 










a. 


Matching personnel needs with available personnel 




X 


b. 


Comparison of training needed by various target audi 








actually provided 




X 


c. 


Collecting personnel change data* ^ 




X 


d. 


Collecting child change data 




X 


e« 


Third party data 




X 


f. 


Other 



26. Name and title of the Primary CSPD person in the SEA: 

T.ynne Mills Murphy, Consultant Sp ecial Education Services Unit- 
Colorado Department of Education ; L_ — ■. — ; — _ — ^_ 



Denver, CO 80203 
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SURVEY SUMMARY SHEET ********************** ********* CONNECTICUT 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES NO 

2. The name of the COMMITTEE: Statewide Council on Perso nnel Development in Special 

Education , , : . — — 

3. The COMMITTEE first met: m onth ab out 9 vrs. ago — y ear 

4. The number of members currently on the COMMITTEE: 35 — 

5. The number of areas represented by members of the COMMITTEE: ; 1Q — — 

6. Selection of COMMITTEE membership is by: State Director of Special Education, 

Each Part D fund recipient app oints one representative — - — _^ 

7. Criteria for selection of representatives: nff-iMplly rtg«*t gn*tg>d rgprggPTiratlvp nf — 

agencies or organizations ■ _- . — — 



8. The State Education Agency representative(s) on the COMMITTEE:* 

Dr. Tom Gillung* Chief . Bureau of Student Services — — 
Dr. LesHorvath. Coordinator. Review and Compliance Unit 



9. The 1979-80 Chairperson of thfe COMMITTEE: 

Dr, Trying Wettnnan , Chair man, Special Education. 

Southern Connect icut State College _ — 

New Haven. Connecticut Q6515 

10. The 1980-81 Chairperson of the COMMITTEE: 

Same as aftove , , : — , 



11. Selection of COMMITTEE Chairperson is by: POMMITTKE vote 



12. COMMITTEE meetings are held: Every sev e ral (5-11) weeks/minimum of 4 times annual ly 



13. 
14. 



ERLC 



Average length of COMMITTEE meetings: 2-3 hour s evening 
COMMITTEE Components/Documents/Procedures include: 



YES 


NO 






X 


a. 


X 




b. 




v " 

X 


c. 


X 




d. 


X 




§. 


X 




f. 


X 




9- 



Document delineating COMMITTEE purposes and operating guidelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements i procedures, or steps for implementation of 
COMMITTEE recommendations f , 

Utilization of Subcommittees 
Utilization of Task Force 
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IS. SEA/CSPD Activities: 



16. 



YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 


X 




e. 


Participatory 


YES 


NO 




X 




a. 




X ' 


b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 




X 


9- 


X 




h. 




X 


1. 


Needs Asses sme 


YES 


NO 




X 




a. 


X 




b. 






c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


i. 


, X 






X 




k. 




X 


1. 




X 


m. 


X 




m 




X 


0. 



Primary CSPD person also has VI~D coordination responsibilities 

SEA requires LEA designation of percent of VI~B monies fqf*Inserv1ce 
Training . ^ . 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in Whole, for other 
states - still improving 

SEA publishes Newsletter of CSPD activities 



A CSPD committee " 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certa 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 



h. Information provided through existing dissemination systems 



Conducts a 'Statewide systematic collection of data: 

_ on-going 

_\ monthly 

2-3 times yearly 
annually 

X other Some ann ually, majority is on-going 



Personnel projections from LEA applications for Public Law 94*142 
Routine LEA perspnhel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94*142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other J ... : ., • , : •'• ■ ' \ . j : ■ 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: ■ 

Regular education personnel; Early childhood personnel; Career/ vocational 
personnel; Severely/profoundly; Related services personnel 
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19. With regard to IHEs , the following Information 1s available to the SEA: 



\ 21 

\ 



22. 



YES 



NO 



X 


— 


a. 










X ' 


b. 




X 


c. 




X 


d. 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category -v. 
Numbers of special education graduates each yftor^ by category 
Employment status of special education .g^dtrates 



Other 



With regard to LEAs, the following Information 1s available to the SEA: 
a. Number of approved programs, by category 
bv? Personnel shortages, by category 
Personnel shortdg 



c. 



d. Attrition rate cff* 



f by geographic areas 
, Icjal education personnel, by category 



20. Incentives used to iosu^particlpatlbn In Inservice Training Include the following: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 


X 




6. 




X 


f. 


X. 




g- 


X 




h. 




X 


i . 




X 






X 


k. 




X 


1. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for; Participation 

Reimbursement of expenses 

Letters of conmendatlOn from administrators 

Public recognition Kif participation 

Certificates of merit 

Recognition of professional growth noted in personnel- file 
Other • : . - 



• Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







educational practices include: 







a. 


X 


X 


b. 


X 




\. .- 
c. 


X 




■ 

d.\ 


X 




e. 




X 


f. 




X 


fl- 


X 




h. 




X 


1- 



State, regional/or National dissemination projects 4 ■ 
Conferences and meetings ./.*.. 
Mailings, such as newsletters, bulletins, or other publications 
Information and referral services. 

^oil-free telephone number for questions or requests for Information 
Regional networks 

Ins^vice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other- " l- : , - 
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YES 


NO 




X 




a. 




v 

■ A . 




X 




c. 




X 


d. 


X 




e. 




X 


f. 


Effective tec* 


YES 


NO 








a. 




X 


b. 


X 




c. 




X 






X 


e. 


X 




f. 


X 




9-. 


y 




h. 




X 


1. 


Evaluation met 


YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




•X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff developmtnt plans to insure that LEA implementation 
of the CSPD is integrated with other staff development activities ' 

Training of compliance monitoring teaios to incorporate. CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



. Provision of consultant services 
.Site visits 

. Information collection, analysis and dissemination 
. Production of documents and publications 

Dissemination of documents and publications 

Conducting conferences* workshops and meetings 

Clearinghouse services 

Maintenance of technical assistance centers 

Other regional or local coordination 



Hatching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in the SEA: 

Janet M» Rosenbaunu Personnel Development Coordinator 

Special Education Resource Center , 

275 Winds or Streey ' , ..; 

Hartford. Connecticut 06120 
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SURVEY SUMMARY SHEET 



****************************** DELAWARE 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES N O 

2. The name of the COMMITTEE: Task Force for Personnel Development 



3. The COMMITTEE first met: December m onth 1978 y e * r 

4. The number of members currently on the COMMITTEE: 20 , _ 



5. The number of areas represented by members of the COMMITTEE: 10 



6. Selection of COMMITTEE membership 1s by: State Director of S pecial Education, 

Chairperson of the COMMITTEE selects members ' ' 

7. Criteria for selection of representatives: geographic consideratio ns r officially 

designated repre sentative of agencies or organizations, cross section of 
representation from Various LEA programs, agencies and higher education 

8. The State Education Agency representatlve(s) on the COMMITTEE: 

- Dr» Erv Marsh, State Director, Certification and Personnel " 

Dr> fid Dillon, State Supervisor Exceptional Children — _ — 

Dr« Robert Boozer, Sta t & Supervisor. Manag^ient Tnfnrm flt-^nn — _ — _^ . 

and others _^ _ , = — ■ — ■ — — > 



9/ The 1979-80 Chairperson of the COMMITTEE: 

Dr. Connie Alten» State " Stipemriaor Ex r pptional . rft1Trir«WSi>Prifl1 Programs Div ision 

and Dr» Ed Dillon. State Supervisor Exce ptional Children — _ — _ "* 

Department of Public Instruction ; : _ 

Dover, Delaware 19901 .__ ____ : — — : — • 

10. The 1980-81 Chairperson of the COMMITTEE: 

Same as above ; _ — — — r 1 



11, 



Selection of COMMITTEE Chairperson 1s by: Appointment by Dr» C arl Haltom State 
■ Director Exceptional Children/Special Programs Division _____ 



12. COMMITTEE meetings are held: Approximately twic e yearly 



13. 
14. 




Average length of COMMITTEE meetings: Half day 



COMMITTEE Components/Dbcuments/Procedures Include: 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 




X 


g- 



Document delineating COMMITTEE purposes and operating .gudellnes 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements* procedures, or steps for Implementation of 
COMMITTEE recommendation? 

Utilization of Subcommittees \ 
Utilization of Task Fqrce 
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15. 



16- 



SEA/CSPD Activities: 

Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VIrB monies for specific areas 
other than Inservlce Training » 

State CSPD effort could serve *s a model, 1n part or in whole, for other 
states - Iii planning of individual training session and dissemination 

SEA publishes Newsletter of CSPD activities of lnfo ^ at i°n 



YES 


,N0 






JU 






X 






X 


c. 


X 




d. 


X 




e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 


X 




g- 


X 




h. 


X 




i. 



A CSPD committee ft 
Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other Needs assessment form in Inservlce Catalogue • 



17. Needs 



yes' 


NO 








a. 


X 




b. 




X 


c. 


X 




d-. 


X 




e. 


X 




f. 


X 




9- 




X 


h. 




X 


1. 




X 


J- 


X 




k. 


x 




i; 




X 




X 




n. 




X 


0. 



Conducts a statewide systematic collection of data; 

X ongoing 
monthly , 

^ 2-3 times yearly 

X annually 

other _j ; . , • . . • 

Personnel projections from LEA applications for Public Law 94^1*42 
Routine LEA personnel reports 

Analysis of child-find and census data -to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of informatlort 
Computerized analysis of data 
Standarized questionnaires 

Informal questionnaires * « • . 

Telephone surveys 

Review of LEA Compliance Repqrts 

Other -; ' •■ ■ .-. ; . \ " . . . ■ 



18. 1 Based on information from the last Needs Assessments in order of priority, the following 
target groups, were identified as needing training: 

Regular Edtica t -fnii >gflr»hg^fiy Sppri^l Education tmctoeXRj Arimi.nl fttrnf nrfti 
Support personnel; Parents ; , * ' : : 
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19. With regard to IHEs . the following Information 1$ available to the SEA: 



21. 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other • . ■ . - - ■ . 



X 



With regard to LEAs , the following Information js available to the SEA: 
a. Number of approved programs, by category 

ki- Personnel shortages, by category General terms not hard data 
e. Personnel shortages, by geographic areas 

Attrition rate of special education personnel, by category 



d. 



20. Incentives used to Insure participation in Inservlce Training include thfe following: 



YES 



NO 







a. 


X 




b. 


X 




c. 




X 


d. r 


x 




e. 






f - • 


X 




g* 


X 




hi 




X 


i: 




X 


i* 




X 


fc. 




X 


i. 


<f>- 

k 


X 


m. 



Substitute teachers 
Released Time 
College credit 

Certification ; 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition Of professional growth noted 1n personnel file 
Other • •, . •' • 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time 


NO EESP 


ONS'E 




Payment for Participation 









22. Methods found to be effective for the dissemlnatipn of Information regarding promising 
educational practices Include: 



X 




a. 


X 




b. 






c. 




X 


d.' 




X 


ft- 




X 


ft 


X 




q-_ 


X 




h. 




X 


1r 



State, regional, or^National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 

Information and referral services -;■/». 

Toll-free telephone number for questions or requests for information 



f* Regional networks 



practices* \ 
Loan service for media and materials 
Other ' 
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23. Methods utilized for monitoring LEA/CSPD implementation Include: 



YES 


NO 




X 




a. 


v 
A 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 


Effective tech r 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




<?• 


X 




h. 




X 


i. 


Evaluation meth 


YES 


NO 






X 


a*- 


X 




b. 




X 


c. 




x 


d. 




X 


e. 


X 




f. 



Review of local district plans for Public Uw 94-142 

Review of local staff development plens to insure that LEA Implementation 
of the CSPD Is Integrated with oth$r staff development activities 

Training qf compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inserVice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences* workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other Participant evaluation. of training programs 



26. Name and title of the Primary CSPD person in the SEA: 

nr. fWrfg Allen, State Supervisor Exceptional Children/ Special 
Progratns Division ■ , 



Department of Public Instruction 



Dover** Delaware 19901 
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SURVEY SUMMARY SHEET ****************************** *DISTRICT OF COLUMBIA 

1; State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE) . YES X NO 



2. The name of the COMMITTEE: 



3. The COMMITTEE first met: jnonth • year 

4* The number of members currently on the COMMITTEE: • . 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership 1s by: . . 



7. Criteria for selection of representatives: 



8. The State Education Agency representative(s) on the COMMITTEE; 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson 1s.by: 



12. COMMITTEE meetings are held: 



13. 
14. 



ERLC 



Average length of COMMITTEE meetings:" 



COMMITTEE Components/Documents/Procedures Include: 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 






9- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
"Specified requirements, procedures, or steps for Implementation 
COMMITTEE recommendations . 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SBA/CSPO Activities: 



16. 



17. 



18. 



ERIC 











x 


a. 




X 


b. 




X 


c. 






d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e* 


X 




f. 


X 




g. 


X 




h. 




X 


1. 


Needs Assessme 


YES 


Na 




, X 




a. 




X 


b. 




X 


c- 


X 




d. 


X 




e- 




X 


f. 


X 




g.. 


X 




h. 




X 


i. 


X 




i. 


X 




k. 


X 




1. 




X 


m. 




X 


n. 


X 




0. 



'Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, in part or in whole, for other 
states **(see footnote #1/ last page) . 

SEA publishes Newsletter of CSPD activities 



A CSPD committee- Planning 

Advisory committees other than a State CSPD committee 
The Stated Advisory Committee on Public Law 94-142 ' 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences. or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

.2-3 times yearly 

X annually 

other ■■ 



Personnel projections from LEA applications for Public .Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs " A 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires , 
Telephone surveys 
Review of LEA Compliance Reports 

Other Surveys to determine SEA central and regional priority needs 
Surveys to determine heeds of bilingual population and parents 
Based on information from the last Needs Assessment, in arder of priority, the following 
target groups were identified as needing training: 

Special ; General : Speech/language: Audiologista: : Social workers ; Therapeuti c 



recreation ; Medical personnel ; Physical therapists ; Occupational therapists ; 
Surrogate parents; Par4Pt7pfessionals 
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With regard to IHEs, the following information 1s available to the SEA: 
YES NO 


* 


X 


a. Name and location of graduate, undergraduate and junior college training 
programs in special education 

b. , Personnel preparation areas, by category 




X 


c. Numbers of special education graduates each year, by category 




X 


d. Employment status of special education graduates 




x.; 


e. Other, ' — : 1 — — — — 


X 




With regard to LEAS, the following Information is available to the SEA: 

a.. Number of approved programs, by category - 


X 




b. r Personnel shortages, by category 




X 


c. Personnel shortages, by geographic areas 




X 


d. Attrition rate of special education personnel , by category 


Incentives used to Insure participation 1n Inservice Training Include the following: 
YES NO 




X 


a. Substitute teachers 


. x'l 




b. Released Time 


1 X 




c. College credit 


X 




d. Certification 


X 




e. Updating professional skills 


X 




f. Salary-step credit 




X 


g. Payment for Participation 


X 




hV Reimbursement of expenses 


. X 




i. Letters of commendation from administrators 




X 


Public recognition of participation 


X 




k. Certificates of merit 


X 




1. Recognition of professional growth rioted in personnel file 




X 


ra. Other _ — — — — — — ■ 



iNfcfcNTlVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


* Stated vo&i 


:±ons not appli 


cable 


Released Time 








Payment for Participation 









educational practices include: 



YES 


NO 








a. 


X 




b. 


X 




Ci , 


X 




d. 


X 




e» 


X 




f T ; 


X 




q r 


X 








X I 


it 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins* or other publications .* 
Information and referral services - . ' 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other • — — — — — — 
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23. 



25. 



Methods utilized for monitoring LEA/CSPD implementation Include: 

Review of local district plans for Public Law 94-142 



X 




a. 


X 




b* 


X 




c. 


X 




d. 


X 




e. 


X 




f. 



Review of local staff development plans to insure that LEA Implementation 
of the CSPD 1s Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA inservlce . 

Fiscal audit of flow- through funds used for inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



X 




a. 


X 




b,- 


X 




c. 


X- 




d. 


x 




e. 


X 




f. 


X 




9- 


X 




h. 


.X 




i. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences , workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance center^ 
Other regional or local coordination 
Evaluation methods used by the SEA include: 
NO RESPONSE 
Matching personnel needs with available personnel 







a. 






b. 






c. 






d. 






e. 






f. 



Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data L 

Other 



26. Name and title of the Primary CSPD person 1n the SEA: 

David V. Burket f Executive Assi.staqt to the Assistant Superintendent 
Special Education Division . 



10th H Northwest 



Washington. D.C. 20001 



The SEA is in the planning stage for the implementation of a CSPD. When 
the total process for this system is in, place it could serve as a model for 
other SEAs. 



SURVEY SUMMARY SHEET ******************************** FLORIDA 



1. State Education Agency currently has an advisory committee on CSPO (hereafter referred to 
as COMMITTEE). YES Y N O 



2. The name of the COMMITTEE; 



3* The COMMITTEE first met: 



month 



4. The* number of members currently on the COMMITTEE: 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership is by: 



7. Criteria for selection of representatives: 



jrear 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979*80 Chairperson of the COMMITTEE: 



10: The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12- COMMITTEE n^tings are held: 



, 13. Average length of COMMITTEE meetings: 



14. COMMITTEE Comppnents/Documents/Procedures include: 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 






9- 



a_ Document delineating COMMITTEE purposes and operating^udelines 
b__ Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 
d_ Reimbursement of COMMITTEE members for their participation 
_ Specified requirements, procedures, or steps for implementation of 

COMMITTEE recommendations 
j\_ . utilization of Subcommittees 
£^ Utilization of Task Force 
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15,. SEA/CSPD Activities; 



YES 


NO 




X 




a. 




X 


b. 




X 


c. 


X 




d. 


X 







Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI*B monies for inservlce 

Training- Districts are encouraged to utilize entitlements for training 

SEA requires LEA designation of percent of VI-B monies f or 1 spwfi? ?c if ir«s areas ■• 
other than Inservlce Training 

State CSPD effort could serve as a model > in part or in whole, for other " 
states See footnote #1 

SEA publishes Newsletter of CSPD activities (CSPD activities are included in the 
Bureau's quarterly Technical Assistance Report) 



16* Participatory Planning is insured through the following: 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f . 


X 




9- 


X 




h. 


X 




1. 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other as specified in State Plan 



17. Needs 



18. 



ERIC 



YES 


NO 




X, 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


. x, 




g- 




1 , 


h. 


,x 




f. 


X 




j. 


X 




k. 


x ; 




1. 


X 




n. 


X 




n. 


X 




0. 



Conducts a statewide systematic collection of data: 

x on-going 
monthly 

2-3 times yearly . . : * 

, annually 

x other time frame varies with nature of assessment activity 
Personnel projections from LEA applications for Public Law 94*142 
Routine LEA. personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine 1EA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 

Computerized analysis of data tf 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

°* her ap*n*f-fipfr -fn Sfa+» Vlan ,„, . [ ,. . V. _ 

Based on .Information from the last Needs Assessment* irt order of priority* the following 

target groups were identified as needing training: 
(1) Assessment personnel (audiblogists, psychologists, staffing specialists, 
etc.): (2) Regular educators of exceptional students; 13) Parents of, exceptional 
students; (4) Vocational education, physical education, and early childhood 
personnel; (5) Personnel in low-prevalence areas.; (6) Agency Personnel 

.;' . . * ■ ~T T 125 ■, " ..■ ! ' . .; ■■• \ 
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19. With regard to IHEs , the following Information 1s available to the SEA: 



22, 



YES 



NO 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 



Name and location of graduate, undergraduate and junior college training 
programs 1n special education- 

Personnel preparation areas, by category p ; 

Numbers of special education graduate! each year, by category 

Employment status of special education graduates 



certification only (.see also State Plan) 



With regard to LEAs, the following Information is available to the SEA: 

a^ Number of approved programs, by category an( j certification status of 

b. Personnel shortages, by category personnel; type of personnel 

Personnel shortages, by geographic areas assignment ■ ; ' 

d. .Attrition rate of special education personnel, by category 



20. Incentives used to Insure, participation 1n Inservice Training include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


X 




b. 


Released Time 


. X 




c. 


College credit ^ 


X 




d. 


Certification 


X 




e. 


Updating professional skills 


X 




f. 


Salary-step credit 


X 




9-* 


Payment for Participation 


X 




In 


Reimbursement of expenses 


X 




1; 


Letters of commendation froni administrators 


X 




j- 


Public recognition of participation 


X 




k. 


Certificates of merit 


X 




1. 


Recognition of professional growth noted in 




X 


m- 


Other 



21 - SEA position on the following CSPD inservice incentives; 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


see footnote #2 






Released Time 








Payment for Participation 









Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: . , 



YES 


NO 






X 


a. 


X 




b. 




X 


c- 




X 


d. 




x 


e- 


X 




f. 


X 




q* 


- XL - 




b- 




X ... 


1, 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services - 
Toll-free telephone number for questions or requests for informatibh 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other • : - ; ■ , — - — - — 
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23. 



YES 


NO 




X 




a. 


X 




b. 


X 




{?■ 


X 




d. 


X 




e. 


X 




f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




g- 




? 


h. 


X 




i. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is Integrated with other staff developmeat activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development . . 



24. Effective technical assistance methods used for the SEA include: 



Provision of consultant services . 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications ' 
Conducting conferences, workshops and meetings 
Clearinghouse services 

Maintenance of technical assistance centers : 
Other regional or local coordination 



25. Evaluation methods used by the SEA include: 



26, 



X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other afl spadfjLad ia State Plan ^_ — 



Name and title of the Primary CSPD person in the SEA: 
Doris B. Nabi, Administrator 



Program Support Services 



Bureau of Education for Exceptional Students 



Florida Department of Education 



Tallah 





32303 



Florida's CSPD atbe^npts^ coordinate all available resources for exceptional 
student education training within an ongoing system of educational personnel 
development which included the framework and mandated programs specified in the 
State Plan, , . » \ 

The SEA has official positions as follows: State Board, of Education Rules permit 
districts to pay substitute teachers and other released .time from state funds for 
staff development , and also allow payment beyond regular contract hours. . 
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SURVEY SUMMARY SHEET 



******************************** 



GEORGIA 



1. State Education" Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE)* X- Y ES > ' N O 

2. The name of th£ COMMITTEE: ^ "£SPD Advisory ..Council • 



September 



month 



1980 



3, The COMMITTEE first met: 

4. The number of members currently on the COMMITTEE: 20-30, 23 presently 



5. The number of areas represented by members of the COMMITTEE: "H 



6. Selection of COMMITTEE membership is by: Stafre Commas si on pi- (nr Stata Siip oW^gnrigni-) 
of Education , ■ . ■ . . - , __ , ■ V _ ■ .'" 

7. Criteria for* selection of representatives: geographic qonfiideraHrmfl'.a ft representative 
of OSE suggested constituency as possible ; \ - - 



8. The State Education Agency representative(.s) on the COMMITTEE: 
Martha p atiman y VT-D > Consultant — \ __ 



9. 



Arthur Bilyeti, Director, Special Education 

Kathy Bush, Coordinator f Geor gia Teaming. Rpflmirpog Rygfofo..- 



and others 



The 1979-80 Chairperson of the COMMITTEE: 

Arthur Bilyeu. Director. Special Education 

Georgia Department of Education 

Atlanta, fipnrg ia mm : _J r 



10. The 1980-81 Chairperson of the COMMITTEE: 

To he ap pointed ^ . — „ 



11. Selection of COMMITTEE Chairperson is by: Appointment by Arthur Bilyeu and Planning 
Committee ; . • -. ' . , — ^ — ■■ -— — 

12. COMMITTEE meetings are held: Every 3-4 months ' — 



13. Average length. of COMMITTEE meetings: , The first will be 1/2 day, with full day thereaft 

14. COMMITTEE Components/Documents/Procedures include: 



j 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


• x 




e. 


X 




f. 


X 




a- 



a^ Document delineating COMMITTEE purposes and operating gudelihes. 
Fprmal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendanc^nd participation \. 

eir participation 
stete for implementation of 



COMMITTEE recommendations 
Utilization of Sfibcommfttees 



Utilization of Task Force 
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t5. SEA/CSPD Activities: 



T6. 



YES 


NO 




A 




a. 




X 


b. 




X 


c. 


X 




d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X 




9-, 


X 




h. 




X 


1. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 

Training They require some, but not a specified amount 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inseryice Training 

State CSPD effort could serve as a model, in part or in whole, -for other 
states - With pur GLRs network throughout the state we have "laini-CSPDV 1 
SEA publishes Newsletter of CSPD activities . already operating. 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD" 

Surveys or questionnaires 

Meetings, conferences or seminars designed to el icilt input on CSPD 
Information provided through existing dissemination systems° 
Other 



17. Needs 
YES 



Assessment activities include the following: 
NO 

Conducts a Statewide systematic collection of data: 







a. 






b. 






c. • 






d« 






e. 






f. 






9- 






In 






1. 






4« 






k. 






1. 






m. 






n. 






0, 



* Is Being developed • 



on-going 
\ monthly 

' 2-3 times yearly 
' annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 

Standarized questionnaires . 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other • , '_■ . . , ' , , ' 



18* Based on information from the last Needs Assessment, in order of priority, the following 
target, groups were identified as needing training: 

Nppftft AfiRPRftm^nt is Keing developed. — . « — — - . ' 1 — 



ERsLC 
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19. With regard to iHEs, the following information is available to the SEA: 
Y ES NO 

la. Name and location of graduate, undergraduate and junior college training 



programs in special education 
by Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 
d^ -Employment status .of special education graduates 
e . Other • ' - .. 1 * ' ■ . 



With regard to LEAs , the following Information 1s available to the SEA: NO ^RESPONSE 
a» „ Number of approved programs, by category 
b. Personnel shortages , by category 
c ?x - Personnel shortages, by gepgraphic areas * 
d. Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in inservice Training include the following: 



YES 


NO, 






X 


a. 




X 


b. 


. X 




c. 


X 




d. 




X 


e. 




X 


f. 




X 


g- 


..- X 




h., 




X 


1. 




X 


j. 




X 


k. 




X 


1. 


X 




m. 



Substitute teachers 
Released Time _ 
College credit 
Certification 

Updating professional skills ; 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth nQted In^personnel file 
Other Continuing education units (CEU's) 



21 f SEA position on the following CSPD inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







22. Methods found to be effective for the disseminatipn of information regarding promising 
educational practices Include! • / . 



°YES 


NO 






X 


a. 


X 




b. 


X 




c* 


X 




d. 




X 




X 




f, 




X 


q. 


X 




h. 




X 


1t 



State, regional, or National dissemination projects 



b. Conferences and meetings 



c v Mailings,. such as newsletters, bulletins, or other publications 
cL Information and referral services 



Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices • / 

Loarj service for media and materials 



9 

ERLC 
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23. 



24. 



25. 



Methods utilized for monitoring LEA/CSPD Implpentatlon Include: 

Review of local district plans for Public Law 94-142 



ICO 


UA 

NU 




• Vti 








A 


c 

D- 


X 




C. 


X 


9 


d. 




X 


e. 




X 


f. 


Effective teci 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 




X 


g* 




-x; 


h. 


X 




1. 


Evaluation met 


YE*S 


NO 




X 




a. 




X 


b. 




X 


c. 




x« 


d. 




X 


e. 




X 


f. 



Review of local stiff development plans to Insure that LEA Implementation 
of the CSPO is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPO monitoring 
1n site reviews 

Application of criteria for LEA Inservlce 

Fiscal audit of flow-through fuhcis used for Inservlce ' 
On-site monitoring of LEA staff development 



. Provision of consultant services 
. Site visits 

. Information collection, analysis, and dissemination 
, Production of documents and publications 

Dissemination of documents and publications n 
. Conducting conferences, workshops and meetings 

Clearinghouse services 

Maintenance of technical assistance centers 

Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other . • ,. 



26. Mame and title. of the Primary CSPD person in the SEA: 
Ma*:t;ha Bauman, Consultant vj~j) 



Georgia Department of Education 



Atlanta- Georgia 30334 
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SURVEY SUMMARY SHEET ******************************* HAWAII 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 

as COMMITTEE). X Y ES % NO . . 

2. The name of the COMMITTEE: Hawaii Committee for Planning and Personnel Preparatio n 

of the Handicapped (HCPPPH) 

3. The COMMITTEE first .met: May _jnonth '197,9 £ y ear " 

4. The number of members currently on the COMMITTEE: 19 • 

5/ The number of areas represented by members of the COMMITTEE: 4 ______ 1 

6, Seleetiorj^of QOMMITTEE membership is by: State Commissioner (or State Superintenden t^ 

of Education; Chairperson of the COMMITTEE (Assoc members by consent of maj ority) & 
President of the University of Hawaii " ~~ ~~ 

7* Criteria for selection Of representatives: officially dp.sigiiati>d rpprf>Rent!^ive 
of agencies or organizations '__ , _ ' 



8. The State Education Agency representative^ ) on the COMMITTEE: 

Milefl S«- Kawatachi^ Educa tion Di rector, Sper^af N ppflfl _Braqch. - • , , . ■„ 

.* Verna C. Lee, Educational Specialist III; Exceptional Children Section 

C» Lynne Douglas, Education Specialist II Exceptional Children Section b 

- and others * ; '. ■ __ . >~- 

9. The 1979-80- Chairperson of the COMMITTEE? 

Mr, James Nohara. Pers onnel Specialist 1^1 . , : - , 

Office of* Personnel Services/ Personnel Certification and Development auction 
• ' 1390 Miller Street 0 .; 

Honolulu, Hawaii 96813 ' • • '■ ' '. ■ . \ 

10. The 1980-81 Chairperson of the COMMITTEE: • •' *• 

t 'i 

■■ ; Same above , ' , m _ — • _ 



U. Selection of COMMITTEE Chairperson Is by: COMMITTEE vote, alternating annually betwe en 

Department of Education and t he University of Hawaii • • 

'■ — : "~ ™ '• — '. — 1 1 ^ — ! • ~ " — ! — ■ • ~ ; ■ 

12. COMMITTEE meetings are held: Every 3 months [ : ; 



13. 
14. 



ERJC 



Ayerage length of COMMITTEE meetings: Half day 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 






e. 




X . 


f. 




X 


3- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations -Being developd 

Utilization of Subcommittees — But 'anticipated 
Utilization of Task Force —But anticipated 



HAWAII 



18. SEA/CSPD Activities; 



16. 



YES 


NO 




-_X 




a. 


NA 




t. 


NA 




c. 




X 


d. 




X 


••; 


Participatory 


YES 


, NO 




X 




a. 




X 


b. 




X 


c. 


: * X 




d. 


X 




e. 




X 


f. 




X 


9-, 


x 




h. 




X 


1. 


Needs Assesstne 


YES 


NO 




-x 




a. 




X 


b. 




_x_ 


c. 




X 


d. 


X 




e. 


X 




f. 


X 




g- 


X 




h. 




X 


i. 


X 




4< , 


X 




k. 


X 




V 


X 




sr. 


X 




n. 




X 


0. 



Primary CSPD person also has Vl-D coordination responsibilities 

SEA requires LEA designation of percent of VI*B monies for Inservlce 
Training *Hawaii is a single state school system 

SEA requires LEA designation of percent of VI-B monies for specific trets 
other than Inservlce Training 

State CSPD effort could serve as a model. In part or in whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee _ *■ 

The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose Is' to develop or review certain aspects 
of the^ CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input gn CSPD 
Information provided through existing dissemination systems 
Other , ; ■ - • 0 ■ ' ' • 



Conducts a statewide, systematic collection of data: 

*j£ on-going — at various levels 

^ _ monthly 

2-3 times yearly * 

■ .X— annually —statewide 

other . 



Personnel projections from LEA applications for Publ 1c Law 94*142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of tEA?s (districts) * 

Surveys to determine LEA priority personnel needs ^district not LEA 

Data on numbers and/or qua11f1cat1on$ of graduates of personnel 
training prpgrams 

Study of competencies required* of personnel to Implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 

Informal questionnaires , 
Telephone surveys # 
Review of-t£A Compliance Reports disttict monitoring 
• Other . , ," . . 



18, Based on information from the last Needs Assessment, in order of priority, the following . 

target groups were Identified as needing training; " ' 

Education Personnel (ECH & SVH, including Voc« Ed,); Special & Regul ar 



ERIC 



Special ^ 

Education Personnel in Mainstreaming; Speech and He aring Personnel^ Paraprq - 
f essionals ; Parents 
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1SL With regard to IHEs , the following Information 1s available^ the SEAi 



22. 



ERIC 



YES NO 



X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special, education graduates each year, by category 

Employment status of special education graduates 

Other , . ; ' -• . " 



NA 



With regard to LEAs, the following Information Is available to the SEA: 

a. Number of approved programs, by category 

b. Personnel shortages , by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



20* Incentives used to insure participation in Inservlce Training include the following: 



YES 


NO 






X 


a. 




X 


b. 


X 




c. 


X . 




d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


1. 




X 


j- 


X 




k. 


X 




1. 




X • 





Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 
Salary-step credit : 
Payment for Participation 
Reimbursement of expenses 

Letters of coomendation from administrators * 
Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted in personnel file 
Other " ; 



21, SEA position on the following CSPD inservlce incentives 



incentive 


NO OFFICIAL POSITION 


. DISCOURAGES 


PROHIBITS 


Substitute Teacher 




• * ' 




Released time 




X 




Payment for Participation 




X 





Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 




X 




a. 




X 


b. 


X 




c._ 




9 1 ' ' ' 

X 


d.. 




X 


e- 




• X . 


f, 


X 




a,. 




X 


h, 


X 




1, 



State, regional, or National dissemination projects 
Conferences and meetings , J 

Mailings, such as newsletters, bulletins, or other publications* 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to prepare personnel for adaption of effective Innovative 
practices 

Loan service for media and materials 



by each district 
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*3. 



YES 


NO 




M 




a. 






b. 






c. 






d. 






e. 






f. 



Review of local district plans for Public Law 94-142 - 

R l v i^ 2Li°? a1 , s * tff d cv*l?Ppent pHns to Insure that LEA implementation 
of the GSPD 1s Integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews ° 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for Inservtce 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



NA 




a. 






b. 






c. 






d* 






e. * 






f. 






9- 






h. 






1. 



Provision of consultant services 
. Site visits 

Information collection, analysis and dissemination 
, Production of documents and publications 
semination of documents and publications 
ducting conferences, workshops and meetings 
Clearinghouse services 

.Maintenance of technical assistance centers 
Other regional or local coordination 



25. Evaluation methods used by the SEA Include: 





X 


a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 



Hatching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 



Third party data 
Other 



26. Name and title of the Primary CSPD person in the. SEA: 

C. Lvnpe Douglas. Educational Specialist II Inservice Training 
Hawaii State Department of Education 



Honolulu. Hawaii 36813 
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SURVEY SUMHARV SHEET ******************************* IDAHO 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). y Y ES . _N0 

2. The name of the COMMITTEE: Cooperafr-tvp Maap ateE-Eianning Committee. — . 

3. The COMMITTEE first met; August m onth 1976 y«r 

4. ' The number of members currently on the COMMITTEE: 11 „ — 



5; The number of areas represented by members of the COMMITTEE: ■ ' 7 1 L 

6. Selection of COMMITTEE membership 1s by: appointm ent bv Part D Coordifratpr 



7* Criteria for selection of representatives: officially desig nated representative of. 
agencies or organisations . - — — 



8. The State Education Agency representatiye(s) on the COMMITTEE: 
Charlga THridle r P art- Tl Coordinator — 



9. The 1979-80 Chairperson of the COMMITTEE: 

Vacant ' ^ 



10- The 1980-81 Chairperson of the COMMITTEE: 

Not vet determined — _ _ 



IK Selection of COMMITTEE Chairperson 1s by: Le gde^ahip 'in the past provided hv 'SEA 
Part D Coordinator ' ^_ — . _ — - — — 



13, 
14. 



12. COMMITTEE meetings are held: every several (5-11) weeks 



Average length of COMMITTEE meetings: half-day 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




1 X 




a. 


X 




b. 




X 


c. 


X 




d. 


, X 




e. 




X 


f. 




X 


9r 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation v 
Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees . v . 

Utilization of Task Force 
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15. SEA/CSPD Activities: 



IDAHO 



T6. 



YES. 


NO 




y 




a. 




X 


b. 




X 


c. 






d. 




X 


e. 


Participatory 


YES, 


. NO 




, X 




a. 


■ x ■ 




b. 




X 


c. 




X 


d. 




_x_ 


e. 




X 


f. 


_ X- 




g- 




X 


h. 


X 




1. 


Needs Assessme 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




-X 


d. 


X 




a* 


X 




f. 


X 




3- 


o 


X 


h. 


X 




1. 




X 


}■ ■ 


X 




k. 




X 


?'. 






m. 




X 


n. ' 




X 


6. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of.VI-B monies for Inseryice 
Training (but planned for FY 82) 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training (but will in FY 82) 

State CSPD effort could serve 4S a model. In part or in whole, for othar 
states 

SEA publishes Newsletter pf CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94.-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD. 
Information provided through existing dissemination systems 

Other Director ? s Association is strong and constantly suggests needs 



Conducts a ^statewide systematic collection of data; 

■_ on-going ' i 

^ monthly . 

» 2-3 times yearly 

* annually 
__ other 



Routine LEA personnel reports 



d. Analysis of child-find and census data to determine changing student needs 



Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications (^graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information 



Standarized questionnaires 

Informal questionnaires 

Telephone surveys. v 

Review of LEA Compliance Reports 

Other 



9 
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!8. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: * * ; 

1» regular teachers - . . >y 



%: aides /payaprof ession^ls 



3» psychologists 



4 + parents 



5. administrators 
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19. With regard to IHEs, the following Information Is available to the SEA: 



22. 



ERIC 



YES 



NO 



X 




a. 


X 




b., 


X 




c. 


X 




d. 




X 


e. 



tome and location of graduate, undergraduate and junior college training 
programs In special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education- graduates . 

Other ' , . ' . " • ! ' ■ ' 1 • 



X" 




a*. 


X 




b. 


X 




c. 


X 




d. 



Number; of approved programs, by category 
Personnel shortages, by category 
Personnel shortages, by geographic areas 
Attrition rate of special education personnel, 



and information concerning 
certification aides 

by category 



20. Incentives used to insure participation in inservice Training include the following: 



YES 



NO 



X 




a. 


X 




b» 


X 




c. 




X 


d. 




X 


e. 


X 




f. 


X 




9- 




X 


h. 


o 


X 


1. 




X 


J., 




X 


k. 




X 


T. 




X 


m. 



Substitute teachers 
Released Time 1 
College credit 
Certification 0 . 
Updating professional skills 
Salary-step credit 
Payment for. Participation 
Reimbursement of expenses 

Letters of commendation from administrators * 
Public recognition of participation 
Certificates of merit 

Recognition of professiona^growtfvnoted In personnel file 
Other j _JL 



21. SEA position on the following CSPD inservice incentives; 



INCENTIVE 


NQ OFFICIAL POSITION 


. DISCOURAGES 


PROHIBITS 


Substitute Teacher 


allowable Vl-B cosl 






Released Time 


allowable VT-B> cosl 






Payment for Participation 


allowable VT-B cosl 







Methods found tb be effective for the dissemination r of information regarding promising 
educational practices include: \ ' 



YES 


NO 




X 




a. 


X* 




b. 




X 


P- 




X 


d T 




X 






; X ■ 


fr> 




X 


8.1. 




X 


„7 




X 


t, 



State, regional , or National dissemination projects a 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests ; for information 
Regional networks 

Inservice training to -prepare personnel for adoption of effective innovative 
jaeactices 

Loan Service for media and materials 

Other ~. • L— -' ' ' ' ' • ■ — — — ~- 
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23. Methods utilized for monitoring. LEA/CSPD implementation include: 





NA 




V 




a • 




V 


Da 




X 


Ce 




X 


d. 


X 




e. 


X 




f. 



Review of local district plans fQr Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through fundsyused for inservice , 

On-site monitoring of LEA staff development 



Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. 






b. 




X 




. X 




d. 




X 


e. 


X 




f. 




X 


9- 


X 




h* 




X 


i. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 

Maintenance of technical assistance center? (three regions) 
Other regional or local coordination 



^valuation methods used by the SEA include: 



X 




a. 




X 


b, 




:x 


c. 




X 


d. 




.X 


e. 




X 


f. 



Matching personnel needs with available personnel, 

Comparison of training needed by various target audiences with training 
^actually provided 

.Collecting personnel change data * 
Collecting child change data 
Third party data 
Other . 



26. Name and title of the Primary CSPD person in the SEA: 
Charles Riddle 



Part D Coordinator. 



Idaho Department of Education 



BoiRg, Idaho §32211 
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SURVEY SUMMARY SHEET ************************ * * * * * * * ILLINOIS 

1, State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES N O 

2, The name of the COMMITTEE: qSPP Task Force ' ,\ ,/ — _— : — — 

3, ; The COMMITTEE first met: Septemb er month — .1 980 ; J ** r 

4* The number of members currently on the COMMITTEE: 19 ( approximately) — _ 

5. The number of areas represented by members of the COMMITTEE: 8— ' •", — - — — 

e- Selection of COMMITTEE membership 1s by: appointme nt bv the constituencteg — : — . 

7. Criteria for selection of representatives: Geograph i c considerations, officially 
Jjgalgnated satasaexitafcLgfe o f ^geiicAea nr oi^aniaaldLona and anmp RplprHnns 
by SEA in order to obtain representation from so me groups, — — _J — 



8, The State Education Agency representatlve(s) on the COMMITTEE: 
Kav Robinson, Special Education Sp ecialist 
Bobbie Regulv. Special Educ ation Specialist . 



9. The 1979-80 Chairperson of the COMMITTEE: 

Charlie McCormick, Assistant Director 

■Northwefil-Arn TU innis Association 

145 Fisk Avenue — ■ : — 

Dekalb. Illinois 60115 j_ 

10. The 1980-81 Chairperson of the COMMITTEE: 

same as above ^ — _ 



11. Selection of COMMITTEE Chairperson Is by: COMMITTEE vote 



13. 
14. 



12. COMMITTEE meetings are held: every several (5-11) ■•weeks 



Average length of COMMITTEE meetings: all day 



COMMITTEE Ccxnponents/Oocuments/Procedures include: 



YES 


NO 




X 




a. 


X 




b." 


, X 




c. 


X 




d. 


X- 




e. 




X , 


f. 




X " 


g- 



Document delineating COMMITTEE purppses and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation . • 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or ste?>s for implementation^ 
COMMITTEE recommendations 



Utilization of Task Force 
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\$. SWCSP0 Activities: 



ILLINOIS 



YES 


NO 




A 




'% 

a* 






b. 


X 




c; 






d. 




X 


e/ 


gprtlclpatory 


YES 


NO 




X , 




a. 




X 




>x . 






. X 




d. 


X 




e. 




X 


t. 


X 




9* 




X 


h. 




X 


1. 


Needs Assessme 


YES 


NO 




X 




a. 


X 




Ik 




X 


c- 


-X- 




dv 


x 




e. 




, X' 


f. 




X 


g- 




X 


h* 




X 


i. 


, X 




h 




'X;, 




X 




1. 


X 




m. 


X 




n* 




X 


0. 



Primary CSPD person also has ^UD coordination responsibilities 

$EA requires LEA designation of percent of VI-B monies for Inservlce 
Training \* 

^SEA requires LEA designation of percent of Vl-B monies for specific areas 
other than Inservlce Training ^ 

State CSPD effort could serve as a model , In part or in whole, for other 

states; • 

SEA publishes Newsletter of CSPD activities (cannot by Agency policy, however, 
information can be disseminated through Department Management Bulletin, ) 
Planning is Insured through the following: 

- ■ ■ " *" ■ * ■ ■* ' • " * ■ * * 

A CSP|) Committee ■ / 

Advisory committees other than a State CSPD committee 

The State's Advisory Committee on Public Law 94-142 

Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD ' 

Surveys or questionnaires 

Meetings,- conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other 



Conducts a s^tewide systematic collection of data: 



% Off-going 
monthly 

a 



^2^3; -times yearly 



—finally 
"j; other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

.Data on numbers' and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to ^implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 
Other • 




IS- Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

' 1« regular educator h , ■ 

■ 2« parents ' '.' ', • "'■ :'' - . ':. ':. 



ERIC 



3. 



administrators and Board, of education members 



4. paraprofessionals, (bus drivers* cafeteria workers » etc) 



5* psychologists 
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19. With regard to IHEs, the following information is available to the SEA: 



YES 



NO 



.X 




a. 


,x 




b. 




X 


c. 




x 


d. 




X 


e. 



X 




a. 




X 


b. 




X 


c. 




X 


d. 



T 

Name and location of graduate, undergraduate and junior college trailing 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each ; year, by category 

Employment status of special education graduates 

Other • ■ • ; ' • ' . 



Number of approved programs, by category 

Personnel shortages, by category 

Personnel shortages, by geographic areas 

Attrl tion rate of special education personnel , by category 



20* Incentives used tq Insure participation 'in Inservice Training. include the following: 



YES 


NO 




X 




a. 


X 




b. 


X, 




C. 


X 




d. 


X 




e. 


X 




f. 


_x_ 




g- 


X 




h.; 




X 


i. 




X 




X, 




k. 


X 




T. 


X 




m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit (some) 

Payment fpr Participation 

Reimbursement of expenses 

Letters of commendation from administrators - 

Public recognition of participation n 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other food functions* free babysitting 



21 . SEA position on the following CSPO inservice incentives 



tfiCEHtlVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released time 


; X 






Payment for Participation 









22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include: * 



YES 


NO 






X 


a. 


X, 




b. 


', X-', 




<?• 




X 


d. 




X 






. X 


f t ;': 


X 








_X- 


fir 




_x_ 


1, 



Conferences and meetings * 

Mailings; such as newsletters, bulletins, or other publications 

Information and referral services 

Toll-free telephone number for questions or requests for information 



f* Regional networks 



practices 

tb Loan service for media and materials 
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23y Htthods utilised for monitoring LEA/CSPD Implementation Include: 



24. Effective technical assistance methods used for the SEA Include: 



I to 






X 

-III. ■ mm'. 




■ « 




X, , 


K 
D* 


X 




C. 


. X 




d* 


X 




e* 


X 




f. 


Effective techr 


YES 


NO 




X 




a. 


X , 




b. 


. X 




c. 


X 




d. 


X 




e. 


,x 




f. 






9- 






h. 




X 


1. 



Review of local district plans for Public Law 94442 

Review of local staff development plans to insure that LEA Implementation 
of the CSPD Is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA inservlce ^ 
Fiscal audit of flow-through funds used for Inservice 
On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
25. Evaluation methods used by the SEA include; 



X 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data * 

Collecting child change data 

Third party data (some) 

Other . ' ' . ' 



26. Name and title of the Primary CSPD person In the SEA: 
Kay Robinson • . 



"Special Education Specialist 



Sfrate Board of Education 



Illinois Office of Education 
Springfield, Illinois 62777 
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SURVEY SUMMARY SHEET * * * * *** ************************* * INDIANA 



1. Stat* Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE) • J _YES X N O 



2. The name of the COMMITTEE; 



3. The COMMITTEE first met; 



month 



4» The number of members currently on the COMMITTEE: ; 

5. The number of areas represented by members of the COMMITTEE: 



6./ Selection of COMMITTEE membership 1s by: 



^ear 



7. Criteria for selection of representatives: 



8* The State Education Agency representative(s) on the COMMITTEE: 



V 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11.- Selection of COMMITTEE Chairperson 1s by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: . - 

14- COMMITTEE Components/Oocuments/Procedures Include: 



YES 


ko 








a. 






b. 






c. 






d. 












f. 






g-. 



a^ Document delineating COMMITTEE purposes and operating gudelines 

b^ Formal agenda developed for COMMITTEE meetings 

c± Rules governing COMMITTEE attendance and participation 

d. Reimbursement .of COMMITTEE members for their participation 



COMMITTEE recommendations 
IV Utilization of Subcommittees 
g± Utilization of Task Force 
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T5. SEA/CSPD Activities: 



18. 



16. Participatory Planning 1s Insured through the following: 



YES 


NO 












X 


b* 




X 


c. 


X 




d. 




X 


e. 


Participatory 


YES 


NO 






. X 


a. 




X 


fa.. 


X 




e. 


X 




d. 




X 


e. 




X 


f. 


X 




9- 


X 


ff 






X 


1. 


Needs Assessme 


YES 


NO 




X 




a.' 


X 




b. 


X 




c. 






d. 


X 




e. 


X 




f. 


** 


* 


9- 




X 


h. 


X 




1. 


X 




4- 




X 


k. 


X 




K 


X 




m* 


. X 




n. 


X 




0. 



a±_ Pistmary CSPD person also has VI-D coordination responsibilities 



Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 

other than Inservlce Training 

* ■* 

State CSPD effort could serve as a model » In part or 1n whole, for other 
states **Please see #1 on last page, 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's. Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose Is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings^ conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other ■ 



Conducts a statewide systematic co 



X on-going 

monthly 

2-3 times yearly 




y annually 

X other Some data are available only on an annual basis, other can be 
Personnel" projections from LEA applications for Public Law 94-142 collected any time. 
Routine 1EA personnel reports 

Analysis of ch1ld-f1nd and census data to determine changing student needs^ 
Fi actings from compliance monitoring of LEAs 
Surveys to determine LEA priority personnel needs 

Datalon numbers and/or qualifications of graduates of personnel ***Developing 
training programs 

Study V competencies required of personnel to Implement Public Law 94-142 
.Computerised forms for collection of information 
Computerized analysis of data q 
Standarized questionnaires 

Informal questionnaires . . * 

Telephone surveys ' , a 
Review of LEA Compliance Reports 

Other Data from Division of Teacher "Educati on and ^Certif ication/ 

At the local .level* nominal group processes, interviews 

Based orv information from the last Heedh Assessment, in order of priority, the following 

target groups were Identified as needing training: 6 ■ * 

• ■ ■ • *> ■ * . ■ 

Regular education elementary teacher; Regular education secondary, lev^el tea chers ; 
Special Education teachers; Related services personnel; Parents 



Indiana 



19. With regard to iHEs, the following information 1s Available to. the SEA; 



22. 



YES NO 





X 


a. 


X 




feu 




X 


C. 




X 


d. 




X 


e. 



Name and location of graduate.- undergraduate and junior college training 
programs In special education 

Personnel preparation areas* by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other -- : ' ' 



X 




a. 


X 




b. 




X 


c. 




t 





Number of approved progr*ns, by category and number of employed, individuals 
Personnel shortages, by category *i* h complete certification or limited 
Personnel shortages, by geographic areas 



certification 



dv Attrition rate of special education personnel, by category 



20* Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 




-JL_ 




a. 


X 




b. 


X 




c. • 


X 




d. 


X 




e. 


? 




f. 






9- 


X 




h. 


? , 




i . 


? 




j- 


X 




fc. 




X 


1., 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification . 
Updating professional skills 
Salary-step credit 
Payment for; Participation 
Reimbursement of expenses 

Letters of commendation from adninistrators ^ 
Public recognition of participation , • , : 
Certificates of merit 

Recognition of professional growth noted in personnel file 
Other _ • - ; -j. . 



21. SEA position on. the following CSPD inservice incentives; 



INCENTIVE 


NO OFFICIAL* POSITION 


DISCOURAGES 


o PROHIBITS 


Substitute Teat her 


X 






Released Time 


X 






Payment for 'Participation 


1 X 







Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



fES 


NO 




X 




a. 


X 




b. 


X 




c. 




x 


d. 




X 


?• 




' X 


f\\ 


x: 




q. 


X 




h. 


X 




V 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications , 
Informatfon and referral services , 

Toll-free telephone number for questions or requests for infonriatlpn 

Regional networks 0 y 

Inservice training to prepare personnel fo? adoption Of effective innovative 
practices c ■ ' 

Loan. service for media and materials 

Other Ptfl>liea'ti,on of Information from aggregated program Review Rep orts 
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23. Methods utilized for monitoring LEA/CSPD implementation include: 



25. 







a. 


X 




b. 


X 




c. 




X 


d. 


x.- 




e. 






f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPO is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate GSPD monitoring 
in si televiews 

Application of criteria for LEA Inseryice' 
Fiseal audit of flow-through funds used for tnservice 
On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. 


-X . 






X 




c. 


X 




d. 


X 




e. 


X 




f. 




X 


fl- 


' X 




it. 




X 


i. 


Evaluation meth 


YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination " 
Production of documents- and publications 
Dissemination of documents and publications 
Conducting conferences » workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Othter regional or local coordination , 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided , 

Collecting personnel change data 

Collecting child change data 

Third party data ~ . v 

Other ■ ■ , o ' ' - 



26. Name and title of the Primary CSPD person in the. SEA: 

P.a-rnl Kh y> CnnrAina+nr, •pprqormql Development ^ nd Prqgram Kevfew 

Division of Special Education , . 

Department of Public Instruction . 



Indianapolis, Indiana 46204 



1. 



As a model of how to directly involve the LEAs^in the planning and 
implementation process and how to conduct a meaningful' needs assess- 
ment which addresses local needs rather than a compilation of state 
needs on which to base local activities. model of technical as- 
sistance for planning and implementation • A model for developing a 
resource and evaluation bank. 
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SURVEY SUMMARY SHEET * *"*"* ******** * * * * * * * ****** * * * * * * jq^A 

1, State Education Agency currently has ah advisory committee on CSPD (hereafter referred to 
as COMMITTEE). JES X N O 



2. The name of the COMMITTEE: 



3. The COMMITTEE first met: m onth year 

4. The number of members currently on the COMMITTEE: - .-, 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership is by: 



7. Criteria/for selection of representatives: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



8. The State Education Agency representative(s) on the COMMITTEE; 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



ERLC 



13. Average length of COMMITTEE meetings: / 

14* COMMITTEE Components/Documents/Procedures include: 



YES 


NO 








a. 






b. 






c. 






d. 






e* 






f. 






9- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations - 
Utilization of Subcommittees 
Utilization of Task Force 
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15. 5EA/CSPD Activities: 



17. 



16. Participatory Planning is insured through the following: 



YES 


NO 






v 


di 




X 


b. 




X 


c. 




x„ 


d. 




X 


e. 


Participatory 


YES 


NO 






X 


a*. 


X 




b. 






c. 






d. 


X 




e. 


X 




f. 


X 




9* 


X 




h. 




X 


i. 


Needs Assessme 


YES 


NO 








a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 




X 


9- 






h v 


X 




J. 


X 




fr , 


X 




1c. 


X 




1. 




X 


m. 


' X 




n. 




X 


0/ 



a« Primary CSPD person al so ha$ VI-D coordination responsibilities. 

SEA requires LEA designation bf percent of VI-B monies for Inservice 
Training ^ , 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 



states 

SEA publishes Newsletter of CSPD activities 



Advisory committees other than a State CSPD committee 



c. The State's Advisory Committee on Public Law 94-142 

d. Public hearings 



Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other . > ■ ' 



Conducts a statewide systematic collection of data: 

x on-going* (in a variety of areas-at various points of completion) 

monthly 

2-3 times yearly 

annually 

other •• • . . " .', 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find arid census data to determine changing student needs* 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs , 

Study of competencies required of personnel to Implement Public Law 94-142 

Computerized forms for collection of Information . 1 

Computerized analysis of. data 

Stahdarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports '*" '•■■ 

Other 



18. Based *on information from the last Needs Assessment, in order of priority, the following 
target .groups were identified as needing training: . 
*1* Regular teacher/ administrator /support personnel 
2. Temporarily approved (provisional) teachers 
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3/ Teachers pf Ktnotionqllv ' Disturbed* especially autism concerns 
4, Secondary Special Education Teachers v 



5 « Paraprof essionals 
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With regard to jHEsy the following Information 1s available to the SEA: 
YES NO 



b- 



c. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel ^preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates; 

Other . 



X 



X 



X 



With regard to LEAs , the following Information 1s available to the SEA: 
a.,; Number of approved programs, by category 



b^ Personnel shortages* by category 



Personnel shortages* by geographic, areas (most categories-not all).' ; 
Attrition rate of special education personnel, by category (working oa this) 



Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 




x 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 


X 




9- 


X 




h. 




X 


i . 




X 


j. 


X 




k. 




X. 


T. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other " 



SEA position on the following CSPD inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES . 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b- 


X 




c- 




X 


d. 




X 


?• 




X 


f. 


X 




<?. 




X 


ft. 




X 


i. 



State, regional, or Nationald1ssem1nat1on projects 
Conferees and meetings 

Mailings, such as newsletters, .bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare .personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 

Other ; • . . . » . . ; , - 
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24. 



25. 



23. Methods utilized for monitoring LEA/CSPD Iwplemmtati on include: 

Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA Inservice r 
Fiscal audit of flow-through funds used for inservice 
On-site monitoring of LEA staff development . ^ 



YES 


NO 








a. 


X 




b. 


X 




c. 


X 




d. 




X 


e, 




X 


f. 


Effective tech 


YES 


NO 




X 




a. 




X r 


b. 


X - v 




c. 






d. 


X 




e. 


X 




f. 




X 


g- 




X 


h. 




X 


i. 


Evaluation met 


YES 


NO 






X 


a. 




X 


b. 






c. 




X 


d. 






e. 


X 




f. 



Provision^ consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents, and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



.Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other attitude follow-up surveys 



26. Name and title of the Primary CSPD person In the SEA: 

Douglas- A. West T Consultant J ! _^ 

Special Education Prof essional Development ; Department of Public In struction 

Grimes State Office Building ' " . 

Pes Moines, Iowa 50319 
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SURVEY SUMMARY SHEET * * * * ************* * ************ * KANSAS 
T. State Education Agency currently has an advisory committee on CSPD (hereafter referred tq 



as COMMITTEE)* y Y ES 



NO 



2. The name of the COMMITTEE: Comprehensive Personnel Pj.annir>g for Exceptional 
Children in Kansas - 



3. The COMMITTEE first met: NO RESPONSE m onth 
4* The number of members currently on the COMMITTEE: 



je&r 



22 



5* The number of areas represented by members of the COMMITTEE; 



6 V Selection of COMMITTEE membership is by: ^ee footnote fll i aa t rag** 



7. Criteria for selection of representatives: officially designated representative of 

* ■ ■* ■ 
agencies or organizations ; . * > ■ , . ■ , . ■ 



8/ The State Education Agency representatiye(s) on the COMMITTEE: ' \ 

' J^mes fi» Marshall. Director . Special Education Administration . j ' ; ^ — ^ 

Gerald M. Carder » Director. Fellowships and Scholarships in Special Edu cation 



The 1979-80 Chairperson of the .COMMITTEE: 

Dr. Paul McKnab* Professor of Special Education 

Empgria State Pniversj 



sity 



1200 Commercial 



Emporia* Kansas .66801 



10. The 1980-81 Chairperson of the COMMITTEE: 
same as above , 



11/ Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: Every 3-4 months with additional sub-committee 
meetings u 1— — — — J 



13. Average length of COMMITTEE meetings i all day 



14. COMMITTEE Componertts/Documents/Procedures include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c. 






d. 


X 




e. 




X 


f. 


X ' 




g. 



a^ Document delineating COMMJTTEE purpose^ and operating gudelines 
b^* Formal agenda developed for COMMITTEE meetings ' 
ic' Rules governing COMMITTEE attendance and participation - * 

dj_ Reimbursement of COMMITTEE member^ for their participation (se|. fdotnote #2) 



COMMITTEE recommendations 
Utilization of Subcommltte 
irtil ization of Task Force 
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15. SEA/CSPD Activities: 



YES 


' HO, 




— 




** 




X 


b. 






c* 


X 




d. 




X 


e» 


Participatory 


YES 


NO 




X 




a,, 




X 


b. 


x ■ 




c. 




X 


d. 




X 


e. 


, X 




f. 


X 




g- 




^x 






X 


1. 


Needs Assessme 




NO 




X 




a. 


X 




b. 


k 




c. 


X 




d. 


X. 




e. 


X 




f. 


, X 




g> 




X 


h. 


X 




i. 






4* 




X 


k. 




X 


1. 




X 


nv 


X 




n» 




X 


0. 



Primary CSPD person also has VI*D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training , ° a 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole, for other 
states (see footnote #3) 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 



The State's Advisory Committee on Public Law 94-142 



d« Public hearings 



Field-based tasH forces whose purpose 1s to develop or review certain aspects 
of the CSPD - ♦ * 



Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other * " „ 



Conducts a statewide systematic collection of data: 



x 



on-going 
monthly 

2-3 times yearly 

annually 

other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to*determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

•Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data ° v 
Standarized questionnaires 

, • _ rt. r ' 

Informal questionnaires 
Telephone surveys .- 

Review of LEA Compliance /Reports ° 

Other " ' 0 ■ • ' ■ ' 



18. Based on information from the last Needs Assessment, 1n order of priority, the following 
target groups were identified as needing training: 

: TTiservice: 11 General Education Teachers : 2^ Physical Educators ; 3) General 
, Education Administrators; 4) Volunteers; 5) Special Education Teachers 

Additional Staff Teasers of gj.fted: 2^ Teachers of Em otionally Disturbed 
3) Speech/Language Clinicians; 4) Teachers of Learning Disabilities; 
5) Teachers of Early Childhood Handicapped 
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a. 



49* With regard to IHEs . the following information 1s available to the SEA: 
YES NO _ 

Name and location of graduate, undergraduate and junior college training 
programs in special education • " '■ 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other . ; " 



X 



b. 



c. 



e. 



X 



With regard to LEAs , the following Information 1s available to the SEA: 

a. Number of approved programs, by category 

b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d* Attrition rate of special education personnel, by category 



20* Incentives used to insure participation 1n Inservice Training Include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 


X 




9- 


X 




h. 




X 


i . 




X 


j- 




X 


k. 




X 


1. 




X 


m. 



Substitute teachers 
Released Time v . / 

College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other " : 



SEA position on the following CSPD Inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


0ISC0URAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time ' 


X 






Payment for Participation 


X 







educational practices include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c. 


X 




d. 




X 






X- 


f. 




X 


g-. 




X 


h- 




X 


i. 



b« Conferences and meetings 



State, regional, or National dissemination projects 



Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 



Other 
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23. 
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25. 



26. 



1> 



2. 



3, 



Methods utilized for monitoring UEA/CSPD implementation Include: KANSAS 
¥ES . HQ 

Review of local district plans for Public Law 94-142 
Review of local staff development plans to insure that LEA implementation 



X 



ijEUM 



d. 



e. 



of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews . > 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development ■ * 



24. Effective technical assistance methods used for the SEA include: 



YEi 



NO 



X 




a. 




X 


b.. 




X 


c. 




X 


d. 




X 


6. 


X 




f. 




X 


g- 


X 




h. 




X 


i. 


Evaluation meth 


YES 


- NO 






X 


a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 







Provision of consultant services 
Site visits * 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided ( 

Collecting personnel change data 

Collecting child change data 

Third party data ' 

Other Evaluation at this point is minimal and needs to be worked 

. rm in thin and future ypars . ■ ■ 

Name and title of the Primary CSPD person in the SEA: 

Gerald M» Carder. Director . • : , . 



FpllntjQh-fpg Sr >Vto1argh-fp r Q gp S pec jal Education 
Kansas State Department of Education 



Topeka f Kansas 66612 



The committee is composed of two representatives from each of the following 
organizations or groups (one vote per organization or group) . The represent 
t at ives to the committee are appointed by their respective peers; Kansas 
State Department of Education, University of Kansas, Kansas State' University* 
Emporia State University, Fort Hays State University, Pittsburg State University, 
Wichita State University, private colleges, Kansas National Education Association 
parent groups, local directors of Special Education - latrge and small districts. 

The SEA does not have a budget for the committee. Reimbursement of members ^ 
would be through their respective organizations. The SEA does allow state 
per diem and mileage reimbursement for its representatives that attend the 
various meetings. • 

The data management system has a great potential for use in other states 
or regions; To be effective, there must be a commitment of all parties 
involved prior to the initiation of 'this system. 

155 



163 



SURVEY SUMMARY SHEET * *'* * * * * * * * **************** * * * * *-. KENTUCKY. * 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE), X Y ES N O 




2, The name Of the COMMITTEE: Committee for thell Comprehensive Syst em of Personnel 

Development , ; ,- ; — : 

3, The COMMITTEE first met: October m onth . 1978 year 

4, The number of members currently on the COMMITTEE; ■ . 34" , , — ^ 



5. The number of areas represented by members of the COMMITTEE: 1£L 



6,° Selection of COMMITTEE membership Is by: appointment by St ate Commissioner (or 
State Superintendent) of*Education 



7. Criteria for selection of representatives: geographic consid erations .officially — ^ 
designated representative of agencies or organizations, and volunteer basis 



8. The State Education Agency representative(s) on the COMMITTEE: 
p^rt-gQo Bryant } n-iV *r»i-nr y TTn-t* fifaff T)pva1 npmprtir 



Dr. Don Hunter «■ Assistant Superint e ndent. Bureau of Instruction 
Dpnnalie Stratton, Director, Special Vocational Education Programs Unit 



The 1 979-80 Cha1 rperson of the COMMITTEE : 
Marvin Holmes. Chairperson 



Department of Special Education 



University of Louisville 



Louisville, Kentucky 46208 



10. The 1980-81 Chairperson of the COMMITTEE: 
to be determined 10/80 



Tl. Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: every 3-4 months 



13. Average length of COMMITTEE meetings; all day 



14, COMMITTEE Components/Oocuments/Procedures Include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 


■ 


9- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation , 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force ' 
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15. SEA/CSPQ Activities: 



YES 


NO 




X 




a. 




X 


b. 




X 


c. 






d. 




X 


e. 


Participatory 


YES 


NO 




: X 




a. 




X , 


b. 




X 


c. 


X 




d. 


X 




e. 




X 


f. 




X 


g- 


X 








X 


1. 



Primary CSPD person also has VI-0 coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training s 

SEA requires LEA designation of percent of VI-B monies for specifiV*reas 
other than Inservice Training 

State CSPD effort could serve as a model* in part or in whole, for other 
states (see footnote #1, last page) 

SEA publishes Newsletter of CSPD activities 



16. Participatory Planning is insured through the following; 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

F1el debased task forces whose purpose 1s to develop or review certain aspects 

of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other / ■ 



17. Needs 
YES 



Assessment activities Include the following: 
NO 

Conducts a statewide systematic Collection of data: 

x on-going 

monthly 

2-3 times yearly 

annually V 

other ' 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 


X 




3r , 


X 




h. 


X 




i. 




X 


4- 




X 


k. 




X 


1. 




. x 


m„ 




X 


n. 




■ x 


9* 



Personnel projections from LEA applications for Public Law 94-142 

Routine LEA personnel reports v 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs • - ; 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires^ 

Telephone surveys 

Review of LEA Compliance Reports 

Other * ; 



18. Based on information from the last Needs Assessment, in order of priority, the. following, 
target groups >/ere identified as needing training:. 
1. Regular Educators V 



ERIC 



Special Educators 



Administrators 
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19. 



With regard to IHEs,, the following Information Is available to the SEA; 

YES NO \ 



X 



b. 



d. 



Name and location of graduate* undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year* by category 

Employment status of special education graduates 

Other 3 year projections on number of graduates by category 



X 



X 



With regard to LEAs , the following Information 1s available to the SEA: 

a. Number of approved programs, by category 

b. _ Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. _ Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in Inservice Training include the following: 



YES 



NO. 



X 




a. 


X 




b. 


X 




c, 


X 




d. 


X , 




e. 




X 


f. 


X » 




3- 


X 




h- 




X 






X 


j. 


X 




k. 


. X 




1. 




X 


m. 



Substitute. r teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment 0 for Participation 

Reimbursement of expenses J 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted 1n personnel file 
Other ;__ ■ ■ : ; , ' ■ 



21* SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







22, Methods found to be effective for the dissemination of information regarding promising 
educational practices- include: 



YES 


NO 






y 


a. 


X 




b. 






C; 


X 




d. 




X 


e. 




X 


f. 


X , 




q. 


X 




h. 




X 


i. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 



e. Toll -free telephone number for questions or requests for information 



Inservice training*td prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 
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23. Methods utilized forvmonitoring IEA/CSPD Implementation Include: 



I CO 


NO 
nu 




v 

-Jw 




d • 


Y 
A 




D. 


X 




C. 




X 


d. 




X 


e. 


X 




f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 






c. 


. X 




d. 


X 




G. 


X 




f. 




X 






X 


h. 


X 




i. 



Review of local district plans for Public Law 94-742 

Review of local staff development. plans to insure that LEA implemented 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring* 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



24* Effective technical assistance methods used for the SEA include: 



Provision of consultant'^services 

Site visits * 

Information collection* analysis and dissemination 

Production of documents and publications 

Dissemination of documents and publications 

Conducting conferences, workshops and meetings 

Clearinghouse services 

Maintenance of technical assistance centers 

Other regional or local coordination 



25. Evaluation methods used by the SEA include: 



X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



patching personnel needs with available personnel * 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data . • * 

Other 



26, Name and title of the Primary CSPD person in the SEA: 
. Denise Bryant* Director 



Unit of Staff Development 



Kentucky Department of Education 



Frankfort. Kentucky 40601 



1. Dissemination/Adoption component provides for systematic exchange of information 
among all levels and validation process for innovative programs/pr act ices pro- 
vides for identification, evaluation and validation. 
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SURVEY SUMMARY SHEET ***** * * * * * * ******************** LOUISIANA 

• - • • . * * 

Iv State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). /YES X NO - 



: The Louisiana Division of Special Education has been working 
■ " with a series of committees rather than a single committee. Re- 
cently the Division proposed a revision in the certification 
requirements for special education personnel . Approximately 
200 persons including uni versity personnel , LEA supervisors, 
special education teachers, and parents worked to develop the 
'new certification model* There is- a working committee of deans 
of education and another of university special education personnel 
who are^aqtively working with the Division of Special Education in 
• - regard W the preservice and inservite tomponents of the CSPD. 4 

Louisiana is divided into 8 planning districts* In each 
of these districts the Division of Special Education has a 
field-based regional coordinator who works directly with the 
locals and serves as a liaison between the LEA and the Division 
of Special Education. These individuals- assist in determining ' 
i nser vice heeds and, in establishing personnel, needs. They will 
.. be used in the identification of exemplary educational practices 
and programs for replication. They serve as a major vehicle for 
dissenfi nation of information. 

Prior to this time, Louisiana has had a Learning Resources 
System which consisted of 10 Learning Resources Centers in the 
state. The directors of these centers have assumed responsibility 
for the awareness level inservice training of the regular teachers 
and the evaluation and demonstration of instructional materials 
to special education teachers. At the present time, the respon- 
sibility for 5 of these centers has been assumed locally with 
only 5 of the centers remaining under the Division of Special 
Education. 

It is envisioned that the existing committees of deans of 
education, university special education personnel, special 
education teachers, and LEA supervisors will continue to function. 
Additional ad hoc committees of regular teachers and parents (who 
were represented on*the certification committees) will be formed. 
A CSPD steering committee will be formed with 1 or possibly 2 
representatives from the above committees. 
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15. SEA/CSPD Activities: 



17. 



16. Participatory Planning 1s Insured through the following: 



YES 






v 

A 




•a* 




X 


b; 




X 


e. 




X- 


d* 




X 


e. 


Participatory 


YES 


. NO 






X 


a. 


X 




b* 


X . 




c. 


X 




d. 




a 


e. 


X 




f. 


.J£_ 




g- 




.X 


h. 




X 


■1. 


Needs Assessme 


YES 


NO 








a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 


X 




9: 


X 




h. 




X 


1. 




X 






X 


ft. 


X 




I. 


X 




m. 


X 




n. 


X 




0. 



a» Prlmry CSPD person also has VI^D coordinition responstbtHttes 

SEA requires LEA designation of percent of VI-B monies for Inser 
Training 

SEA requires LEA designation Of percent of VI-B monies for *peci 
other than Inservice Training 



states 

e^ SEA publishes Newsletter of CSPD activities 



a. A CSPD committee 



The State's Advisory Committet on Public Law 94-142 



d. Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD . t ' 



Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

2-3 times yearly 

annually 

Other ' 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to, determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs p 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires ' 

Telephone surveys 

Review of LEA Compliance Reports 

Other Annual School Reports 



!8 V Based on information from the last Needs Assessment, in order of priority* the following 
target groups were identified as needing training: 
School Principals; Regular Teachers; School Psychologists: Patents: 
Special Education Teachers 
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n. 



22. 



Wth regard to IHEs, the following information it available to the SEA: 
YES HO 

a. Name and location of graduate, undergraduate and junior college training 



X 



programs in special education 
b. Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 
it. Employment status of special education graduates 
e. Other ■ - ; 



X 



-X 



X 



With regard to LEAs . the following information Is available to the SEA: 
Number of approved programs » by category 
Personnel shortages, by category 
c. Personnel shortages, by geographic areas 

Attrition rate of special education personnel, by category 



d. 



20. Incentives used to insure participation in Inservlce Training Include the following: 



YES NO 





X , 


a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 




x 


9- 


X 




h. 




X 


1. 




X 


j. 




X 


k. 




X 


1, 


X 




m. 



Substitute teachers 
Released time 

College credit " 
Certification 

.Updating professipnal skills * 
Salary-step credit 
Payment for Participation 

Reimbursement'of expenses * 
Letters of commendation from administrators 
Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted in personnel file 

Other state funding of inservice credit, demands of .unions 



21. SEA position on the following CSPD inservice Incentives: 



incentive 


- NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Pa.yment for Participation 


X 







Methods found to be effective for the dissemination of information regarding promising, 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X , 




c. 




X 


d. 




X 


e. 




X 


f, 




.X, • 


<?t 


X 




h. 




X 


i. 



Stats, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 

Other .. •• - , • .•• .. : _ . ; _ ■'. 
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23. 



Methods utilized for monitoring LEA/CSPD Implementation Include: 

Review of local district plans for Public Law 94-142 



YES 


NQ 




X 




a. 




JC 


b. 


X 




c. 




X 


d. 




X 


e. 


X 




f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 






d. 




X 


e. 


X 




f. 




X 


3- 


X 




h. 


X 




1. 



Review of local staff development plan* to insure that LEA implementation, 
of the CSPD Is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD, monitoring 
in site reviews 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for inservlce 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA Include: 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



25. Evaluation methods used by the SEA include: 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other • . - . ._ 



26. Name and title of the Primary CSPD person in the SEA: 
Sister Mary Jeanne Girshefski 



Section Chief, Special Projects 



Louisiana State Department of Education 



Division of Special Education 



Baton Rouge, Louisiana 70804 
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SURVEY SUMMARY SHEET *#***************************** MAINE , 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES JO 

l ° . ■ ' 

2. The name of the COMMITTEE: crpti nny ™* ttefc. - - — * - 



3. The COMMITTEE first met: November m onth 1978 year 

4. The number of members currently on the COMMITTEE: 7 fin p rn^PRfi nf PvprmfHng tho rnmniittgeV 

5. The number of areas represented by members of the COMMITTEE: 8 ; 

6. Selection of COMMITTEE membership is by: Representatives sou ght through key groups 

in state and ap pointed by them • . - ^ 

7. Criteria for selection of representees: geographic consid erations , officially 

designated representative of agencies or organizations and p ersons involved 
in support inservice we have provided and knowledgeable about staff 
development . ; ; , , — — ■ - ■ — — — — 

8. The State. Education Agency representative(s) on the COMMITTEE: 

Margaret Arbuckle. Coordinator, CSPD , — : — - — ■ - - 



9. The 1979-80 Chairperson of the COMMITTEE: 
Libby Cohen. Assistant Professor 



University of Southern Maine 



Gorham, Maine 04038 



10. The 1980-81 Chairperson of the COMMITTEE: 
same as above v 



11 . Selection of COMMITTEE Chairperson 1s by: appointment 



12. COMMITTEE meetings are held: once monthly 



13. 
14. 



9 

ERJC 



Average length of COMMITTEE meetings: half day 



COMMITTEE Components/Documents/Procedures Include: 



X 




a. 


X , 




b. 




X 


c. 


X 




d. 


X 




e. 




X 


f. 


X 




9- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements* procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SEA/CSPD Activities: 



18. 





NO 




v 
A 




• cU 




X 


b. 




X 


c. 


X 




d. 


X 




e. 


Participatory 


YES 


NO 




X ■ 




a. 


X 




b. 




X 


C. 4 


X 




d. 


X 




e. 


X 




f. 


x„ 




g- 


X 




h. 




X 


1. 



a» Primary CSPD person also ha? VI-& coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inser 
Training 

SEA requires LEA designation of percent of VI-B monies for sped 
other than Inservtce Training 



states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory conmittees other than a State CSPD committee 



c» The Stated. Advisory Committee on Public Law 94-142 
d. Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 



Meetings, conferences or seminars designed to elicit input on CSPD 



Other 



1?. Needs Assessment activities Include the following; 



YES NO 



x, 




a. 




X 


b. 




r X 


c. 




X 


d. 


X 




e. 


X 




f. 




X 


g- 




X 


h. 




X 


i. 




X 




-X- 




k. 




X 


1. 




X 


m. 


X 




n. 


X 




o* 



Conducts' a statewide systematic collection of data: 
on-going 

monthly ;* 

2-3 times yearly 

x annually 
cOther 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

Other random sample; A representative task force on Needs Assessme nt 

as part of CSPD ' " , , " ' • " . 

. ji . * * " ■ ■ • ■ ■ * - 

Based on information from the ias| Needs Assessment, in order of priority, the following 

target groups were identified as needing training: • " 

Regular Teachers* Principals, Resource Program Teachers, P.E.T. (Pupil 

Evaluation Teams), Special Education-Vocational . Education Teachers 



0 

ERIC 



165 



173 



MAINE 



19. With regard to IHEs , the following Information 1s available to the SEA: 



22. 



YES NO 



X 




a. 




X 


b. 




X 


C. 




X 


d* 




X 


e. 





X 


a. 


X 




b. 




X 


c. 




X 


d. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other ' , 



Number of approved programs, by category 

Personnel shortages, by category 

Personnel shortages, by geographic areas 

Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in Inservlce training include the foil owing; 



YES NO 





,x 


a. 


X 




b. 




X 


c. 


X 










e. 




X 


f. 




X 


<?• 


X 




h. 




x ; 


i. 


X 




j- 




X 


k. 




X , 


1. 




X 


m. 



Substitute teachers 
Released Time 
^College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other , • : 



21. SEA position on the following CSPD inservlce incentives: 



Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 






X 


Released Time 


X 






Payment for Participation 




X 





Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: ■ ^ - 



YES 


NO 






X 


a. 




X 


fcr. 


X 




c« 




X 


d. 




% 






X 


f. , 


X 




q. 




X 


h- 




X 


it 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information . 
Regional networks 

Inservlce training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other . • • . . ' ' •• . 
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23. 



25. 



Methods utilized for monitoring LEA/CSPD Implementation Include: 

Review of local district plans for Public Law 94-142 



YFS 


NO 




Y. 

...,.A- 




u • 


x 




b. 




X 


c. 


x v 




d> 




X 


e. 




X 


f. 



Review of local staff development plans to insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews , . 

Application ^ criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

Qn-slte monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA Include: 



YES 



NO. 



X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e* 




X 


f. 


X 




9- 




X 


h. 




X 


i. 


Evalua 

YES 


tlon 
NO 


metli 


X 




a. 




X 


b. 




X 


c. 




X 


d. 




, x 


e. 




X 


f. 



Provision of consultant services 
Site visits 

Information collection* analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other ' ' - . 



26. Name and title of the Primary CSPD person In the SEA: 

Margaret Arbuckle, Coordinator CSPD 



Maine Department of Education 



Division of Special Education 



Augusta, Maine 04333 
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SURVEY SUMMARY SHEET ********************** * * ******* MARYLAND 

1. State Education Agency currently has an advisory committee on CSPO (hereafter referred to 
as COMMITTEE). X Y ES HO 

2. The name of the COMMITTEE: Special Education State Advisory Committee 

3/ The COMMITTEE first met: July jnonth 1977 , __jear 

this yeat - has been ongoing for last 3 years 

4. The number of members currently on the COMMITTEE: . 1/ ; ^ 

5. The number of areas represented by members of the COMMITTEE: 1 7 - ; — . 

6. Selection of COMMITTEE membership is byr State Commission er for Staf-f Superintendent^ 

of Education . , '.' ■ , : : ■ 

7. Criteria for selection of representatives: geographic consideratio ns r officially 

designated representative of agencies or organizations and representation of 
specif ic consumers ■ ., ' 

8. The State Education Agency representativeJsMn ^ 

Mrs ♦Martha Irvin. Assistant State Superintendent/S pQ^fal. ^duration 

Mr. Richard Steinke« State Director • — — — - 

Ms. Carol Ann Ba glin, Interagency Specialist — . 

: — ' ' ' ■ : ■ : : " ' ■ ? . .. . "' 

• . ■ • ■ ■ • , -. - lill . i . - • — ■ : ■ 

9. the 1979-80 Chairperson of the COMMITTEE: 
Dr. Phillip J* Burke, Chairman, Department of Special Education -.• 

Division of Human and Community Resources ■ , , 

University of Maryland . _ — — — -— 

College Park, Maryland 20742 ; - - — _ — — 

10. The 1980-81 Chairperson of the COMMITTEE: 

same as above ; : ; ; — ■ ^ — 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE vbte 



12, COMMITTEE meetings are held: every sev eral (5-11) weeks 



half day 



13. Average length of COMMITTEE meetings : 

14. COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 




X 


C: 


X 




d. 




X 


e. 




J x 


f. 




X 


9. 



Document delineating COMMITTEE purposes and operating gudelines' 
formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participatidn 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees - Not at . this time 
Utilization of Task Force -* Not at this time 
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IS. SEA/ CSPD Activities; 



YES 


NQ 




v 




a . 


X 




b. 




X 


c. 


X 




d* 




X 


e. 


Participatory 


YES 


NO 






X 


a. 


X 




b. 


X 




C 


X 




d. 




X 


e. 


X 




f. 


X 




g- 




X 


h. 




X 


i. 


Needs Assessme 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


« 


X 


d. 


X 




e. 


X 




f. 




X 


g- 


X 




h. 


X 




i. 


X 




4- 


X 




k: 


X 




1. 




X 


m. 


X 




n. 




X 


0. 



Primary CSPO person also has Vt*D coordination responsibilities 

SEA requires LEA designation of percent of VI-B. monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI -B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model* in part or in whole, for other 
states 

SEA publishes Newsletter of CSPO activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings ' > 

Fieldrbased task forces whose purpose, is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 

Information provided through existing dissemination systems 

Other ■ . ' • • 



Conducts a statewide systematic collection of data: 

on-going v 

monthly 

____ 2-3 times yearly 

v annually 
• other ', * - ■■ 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs. 
Findings from compliance monitoring of LEAs > 
Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel (#ill be getting 
training programs 

Study of competencies required of personnel to implement PubTic Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Tel ephone surveys 

Review of LEA Compliance Reports 

Other • . -.. ■ ; ' a ' — — : - - : " : 



18. Based on information from the last Needs Assessment, in order of priority, the following 
ta^et groups were identified as needing training: 

Early childhood specialists, vocational education teachers low incidence 



teachers, regular teachers, and special educators 
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19. With regard to IHEs, the following Information 1s available to the SEA: 



YES 


NO 




X 






X 




b. 




X 


p. 




X 


d. 




■'. x 


e. 



Name and location of graduate* undergraduate and jurvfor college training 
programs 1n special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates J . 

Other ' • - • ■■ ■ . '• --, 



X 




a. 




X 


*>•■ 




X 


c. 




X 


d. 



Number of approved programs* by category 
Personnel shortages, by category 
Personnel shortages, by geographic areas 
Attrition rate of special education personnel, by category 



20. Incentives used to Insure participation in In*etvice Training Include the'followtng: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e.- 


X 




f. 


X 




9- 


X 




h. 




X 


1. 


X 




j- 




X 


k. 


X 




1* 




X 


m. 



Substitute teachers 
Released Time * 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit - 

Recognition of professional growth noted* in personnel file 
Other .•- -^i * , 



21. SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION - 


DISCOURAGES 


PROHIBITS. 


ALLOWS 


Substitute Teacher 








"•■ 'X. . 


Released Time 








X 


Payment for Participation 








X 



22. Methods found to be effective for the dlsseminatiorf.of information regarding promising 
educational practices include:. " 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 






X 


fr 


, X 








X 


(v 




X 


i. 



Conferences and* meetings 

Mailings, such as newsletters* bulletins, or other publications 
Information and referral services 

Toli-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other ■ . ' . " ; • ' ■ '. 
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23. 



24. 



25. 



Methods utilized for monitoring LEA/CSPO Implementation Include: 

Review of local district plans for Public Law. 94-142 



YES 


NO 




X 




a 

m a 




X 


h 


X 'I 




c. 


X 




d. 


X 




e. 




X 


f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


v 




d. 


X 




e. 


X 




f. 


X 




ft- 


X 




h. 


X 




1. 


Evaluation meth 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 



Review of local staff development plans to Insure that LEA Implementation 
of the CSPD Is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
In site reviews 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for Inservlce 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination. 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data _ . 

Third party data 

Other " 



26. Name and title of the Primary CSPD person in the SEA: 
Richard Mainzer, Staff Specialist 



Division of Special Education 



State Department >of Education 



P. 0. Box 8717 
Baltimore, Maryland 



2L240 
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SURVEY SUMMARY SHEET ******************************* MASSACHUSETTS 

1. State Education Agency currently has an advisory cownittee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES NO 

2. The name Of the COMMITTEE: CSPD Advisory Group (see footnote #1. last page) 

, ^ • ■ ■ . ' 

3. The COMMITTEE first met: September m onth 1979 y ear 

4. The number of members currently on the COMMITTEE:* 9 



5. The number of areas represented by members of the COMMITTEE: 7 . 



6. Selection of COMMITTEE membership is by: the CSPD Council seeks volunteers from its 

membership . - ■ - •. . , 

7, Criteria for selection of representatives: volunteer basis . ■ . 



8/ The State Education Agency representatlve(s) on the COMMITTEE: 

Gerry Ryan, CSPD Coordinator - 



Priscilla McPhee, Statewide Inservice Training Coordinator 



CynfVi-la ^npR r Mfl^pnwr Prnjont- fflroM-nr. 



9. The 1979-80 Chairperson of the COMMITTEE: 
Ed Bacherman, Representative 



Massachusetts Association of School Coiqmittees 



73 Tremont Street 



Boston, Massachusetts 01208 



10. The 1980-81 Chairperson of the COMMITTEE: 

same: as above •» . 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: oncg moififoly,. pnpipHmPQ mn^P nffpn 



13. Average length of COMMITTEE meetings: ■ half day 



14. COMMITTEE Components/Oo&iments/Procedures Include: 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 


X 







FontSf agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation. 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 



Utilization of Task Force 
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MASSACHUSETTS 

15. SEA/CSPD Activities: . 

Primary CSPD person also has VI-0 coordination responsibilities (oversight only) 

SEA requires LEA designation of percent of VI-B monies for Inservlce 

Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could ierve as a model • in part or 1n whole, for other 
states 



16. Participatory Planning is insured through the following: 



YES 


NO 




- A ,_ 




a. 




X 


b. 




X 


c. 


X 




d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9- 




X 


h. 




X 


i. 


Needs Assessme 


YES 


NO 




X 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X 


g- 


X 




h. 




* X 


i. 




X 






X 


k. 




X 


1. 




X 


m* 


X 




n. 


X 




0. 



e^ SEA publishes Newsletter of CSPD activities (this is planned for FY 80-81) 



A CSPD committee 



b. Advisory, committees other than a State CSPD committee 
c» The State's Advisory Committee on Public Law 94-142 
d. Public hearings 



Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 



Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other 



Conducts a statewide systematic collection of data: 

x on-going 

monthly 

2-3 times yearly 

r annually 
_____ other ', 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census datarto determine changing student needs 

Findings from compliance monitoring of LfcAs 

Surveys to determine LEA priority personnel needs 

Data on numbers' and/or qualifications of graduates of personnel 
training programs * 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis .of" data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other Due process findings , • . :_ ■ . . 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Target groups identified by topic areas; differs depending on topie. 



ERLC 
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19. 



With regard to IHEs, the following Informatldn 1s available to the SEA: 
JTES NO 



X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 



Name and location of graduate* undergraduate and junior college training 
programs in special education 

Personnel preparation areas* by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other 



X 




a. 


X 




b. 




X 


c/ 




X 


d. 


Incentives use 


YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 




X 


9- 




X 


h. 




X 


1. 


X 




j* 




X 


k. 




X 


1. 




X 


m. 



Number of approved programs, by category 

Personnel shortages, by category 

Personnel shortages, by geographic areas 0 

Attrition rate of special education personnel, by category 



Substitute teachers 
Released Time 

College credit * 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators * 

Public recognition of participation 

Certificates 1 of merit 

Recognition of professional growth noted in personnel file 
Other ' _ _ 



SEA position on the following CSPD inservlce incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 


X 




Released Time 


X 






Payment for Participation 


X 


X 





22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X 


a." 


X 




b. 




X 


c. 


X 




d. 




X 


e. 


X 




f. 


X 




q. 




X 


fr. 


X 




1. 



State, r(^ioqa>, 



or National dissemination projects 

loofi'hnc 



Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 



:L_ Other annual solicitation* much "PR" 



■IS*. 
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23- 



25. 



Methods utilized for monitoring LEA/CSPD Implementation include: 

Review of local district plans for Public Law 94-142 



YES 


NO 




X 




a^ 






b. 


* X 




c. 


X 




d. 


X 




e. 


X 




f. 



Review of local staff development plans to insure that LEA implementation 
of the CSPO is. integrated with other staff development activities lt 

Trajning of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 


X 




h. 




X 


i . 


Evaluation meth 


YES 


NO 






X 


a* 


X 




b. 


X 




e. 




X 


d. 


X 




e. 




X 


f. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences , workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third p.arty data 

Other . . 



26. Name and title of the Primary CSPD .person in the SEA: 
Gerry Ryan, CSPD Coordinator 



Massachusetts Department of Education 



/ 



Boston* Massachusetts 02116 



1. Sub-group of CSPD CQuncil-large participatory planning group of approximately 
50 which meets 3 times per year - formerly the Manpower Project Policy Advisory 
Board. r 
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SURVEY SUMMARY SHEET ******************************* MICHIGAN 

p 

1. State Education Agency currently has an advisory committee on CSPD {hereafter referred to . 
as COMMITTEE). X Y ES L N0 ■ 

2. The name of the COMMITTEE: Special Education Personnel Development Advisory 

Committee (SEPDAC) [ • t 

3. The COMMITTEE first met: November m onth 1977 y ear 

4. The number of members currently on the COMMITTEE: 41 (approximately^ 

5. The number of areas represented by members of the COMMITTEE: _ n ^ 

6. Selection of COMMITTEE membership is by: the Director of Special Education Rprvipps 

Area with selection bv the current president of the agency or organization 

7. Criteria for selection of representatives: officially designated representative of 

agencies or organizations . - 



— — — — : — " — — — T 

8. The State Education* Agency representative^ ) on the COMMITTEE: 

^ Theodore Beck, Supervisor , : _ 

Katherine C. Bergin» Education Specialist ■ 

Paula Brictson r \pirecyor f Office of Professional Development 



9. The 1979-80 Chairperson of the COMMITTEE: 

Janet A. Wessel, Professor and Director . ' , 1 

Field Service Unit in Physical Education and Recreat ion for the Handicapped 

134 IM-Circle« Michigan State University 

East Lansing. Michigan 48824 , __ 

10. The 1980-81 Chairperson of the COMMITTEE: 

same as above , : 



11. Selection of COMMITTEE Chairperson is by: qpMMITTKE vote 



12. 

13. 
14. 



COMMITTEE meetings are held: Special Education Personnel Development Advisory Comm ittee 
meets annually. Meetings every several (5-11) weeks of SEPDAC f s Steering Com mittee 



for Planning (SCP) 
Average length of C0MMI1 



TTEE meet i ngs : half day 



COMMITTEE Components/Documents/Procedures include* 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9* 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements , procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees 

Utilization of Task Force 
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IS. SEA/CSPD Activities; 



MICHIGAN 



16. Participatory Planning is 1ns3red through the following; 





NO 




_J£_ 




a. 




X 


b. 


X' 




e. 


X 




d. 


X 




e. 


Participatory 


YES 


NO 




X 




a. 1 




X 


b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9- 


X 




h- 




X 


4. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA requires LEA designation of percent of YI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, In part or in whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



a- K A CSPD committee 



The State's Advisory Committee on Public Law 94-142 



d. Public hearings 



of the CSPD r r v K v ' ~ u ° 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicii input on CSPD 



Information provided through existing dissemination systems 



17- Needs 
YES 



Assessment activities Include the following: 
NO 

Conducts a statewide systematic collection of data: 

x on-going 

. monthly 

* ^ 2-3 times yearly 

v annually 
other 



X 




a. 




X 


b. 


X 




c 


X 




d. 


X 




e. 


X 




f. 


X 




g. 


X 




b. 




X 


1. 


X 




4- 


X 




k. 




X 


1. 




x 


m. 




X 


n. 




X 


0. 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law v 94-142 

Computerized forms for collection of Information 

Computerized analysis of data 

Standari zed questionnaires 

Informal questionnaires - , 

Telephone surveys 

Review of LEA Compliance Reports 

Other 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training; 

1.' General education instructional personnel: 2» Special education 



instructional personnel and related/ancillary service personnel; '3. Genera l 
education administrative personnel; 4* Special education administrative • 
personnel; 5y Support personnel 
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19. With regard to IHE$> the following Information is available to the SEA: 
YES NO 



X 



X 



a v Name and location of graduite, undergraduate and junior college training 
programs in special education 

b. Personnel preparation areas, by category 

c^ Numbers of special education graduates each year, by category 

d. Employment status of special education graduates 

e> Other ■ ; • .-■ ' _ 



X 



With regard to LEAs , the following Information Is available to the SEA: 

a. _ Number of approved programs, by category 

b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


X 




b.$ 


Released Time 


X 




c. 


College credit 




X 


d. 


Certification 


X 




e. 


Updating professional skills f 


X 




f. 


Salary-step credit 


X 




9- 


Payment for Participation 


X 




h. 


Reimbursement of expenses 




X 


i. 


Letters of commendation from administrators 


X 




j. 


Puiflic recognition of participation 




X 


k. 


Certificates of merit • 


X 




1. 


Recognition of professional growth noted In personnel file 




X 


m. 


Other 



SEA position on the following*CSPD inservice Incentives: 



Incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


N/A 


Ouestion not 


ipplicable as 


Released Time 


N/A 


designed, SEA 


encourages 


Payment- for Participation 


N/A 


these incent 


Lves. 



22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 








a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 


X 




q. , 


X 




h- 




X 


i. 



a. State, regional, or National dissemination projects 



Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 



Other T^issemiTiatioyi through Sfatraide flnimrntnir aM nn anH TM fifiPmfnaf ion 
System f SCADS) ' ■■ 
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23. Methods utilized tor monitoring LEA/CSPD Implementation include: 

Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA 1nserv1ce 
Fiscal audit of flow-through funds used for inservlce 
On-site monitoring of LEA staff development 



Effective technical assistance methods used for the SEA include: 



YES 


NO 




. X. , 




a^ 


X 




b* 


X 




c. 


X 




d. 




X 


e* 


X 




f\ 


Effective techn 
YES ' NO 


X 




a* 


X 




b. 


X 




c. 






d. 


X 




e. 


X 




f. 


X 






X 




h. 


X 




i . 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
d_._ Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Evaluation methods used by the SEA include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided . 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other _ ■ 



26. Name and title of the Primary CSPD person in the SEA: 

Full-time CSPD person to be filled Fall 1980 



Thomas Beck, Supervisor, Development and Training Programming 
Special Education Services Area, Michigan Department of Education 
Box 30008 



Lansing, Michigan 48902 
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SURVEY SUMMARY SHEET * * * * * ************************** MINNESOTA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES NO 

2. The name of the COMMITTEE: SEPDC - Special Education Personnel Development 

Committee _ ■ . - , _ 

3. The COMMITTEE first met: No Response m onth y ear 

4. The number* of members currently on the COMMITTEE: ■ 16 



5. The number of areas represented by members of the COMMITTEE: 

6. Selection of COMMITTEE membership 1s by: by-laws 



7\ Criteria for selection of representatives: tHEs submitting Part p grafts 



8. The State Education Agency representative^ ) on the COMMITTEE: 
Norma Tedder, Personnel Development Coordinator 



The 1979-80 Chairperson of the COMMITTEE: 
Dennis Becchetti. Special Education Region al Coordinator 
139 East 1st Avenue ; , 



St. Paul f Minnesota 



10. The 1980-81 Chairperson of the COMMITTEE: 
same as above , ^_ 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: every 3-4 months 



13. 
14. 



Average length of COMMITTEE meetings: half 4fty 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b: 




X 


c. 


X 




d. 


X 




e. 


X 




f- 




X 


g. 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rule^ governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SEA/GSPD Activities: 



YES^ 


HO 












X 


b. 




X 


c* 


"XT 
iv 




d. 




X 


e* 


Participatory 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 










£ 


X 




f. 


X 




3- 


X 




h. 




X 


1, 



Primary CSPD person also has VND coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA reqtfTres LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could servte as a model, in part or in whole, for other 
states 

e> SEA publishes Newsletter of CSPD activities 



A CSPD committee 



b. Advisory committees other than a State CSPD committee 



Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD , 

• ' S 

Surveys or questionnaires , ^ 



Meetings, conferences or seminars designed to elicit input^on CSPD 
Information provided through existing dissemination systems- 
Other 



Planned for FY 



T8. 



Needs Assessment activities Include the following: 

YES NO 

Conducts a statewide systematic collection of data; 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




iy 


X 




f. 




X 


g. 




X 


h. 


X 




1* 


X 




h 


X 




k. 


X 




1. 




X 


m. 


X 




n. 


X 




0. 



x on -going 
' monthly 

2-3 times yearly 

annually 

other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

^Findings from compliance moftitoring of LEAs • ' 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data L 
Standarized questionnaires 

Informal questionnaires " 
Telephone surveys ' 
Review of LEA Compliance Reports- ' 

Other ftfiH compliance, reports » observations ^ SEA initiated Needs As sess* 

ment administered at training events . • , 

Based on information from the last Needs Assessment, in order of priority, the following, 
target groups were identified as needing training: 

Everyone hut T,p, ED teachers come first v_ . ■ „ : : — _ 
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19. 



With regard to IHEs, the following Information 1s available to the SEA: 
YES NO 



X 



X 



X 



X 



c. 



e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates A each year, by category 

Employment status of special education graduates 

Other 



X 



X 



With regard to LEAs , the following* Information is available to the SEA: 
a. Number of approved programs, by category 



Ik_ Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel , by category 



Incentives used to insure participation in Inservice Training include the following: 



YES 



NO 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




<?• 


X 




h. 




X 


i. 




X 


j. 




X 


k. 




X 


1. 




X 


m. 



Substitute teachers 

Released Time 

College credit 
Certification 

Updating professional skills 
Salary-step credit 
Payment. for Participation 
Reimbursement of expenses 
"Letters of commendation from administrators 
Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted in personnel file 
Other ■ 



SEA position on the following QSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time ^ 


) * 






Parent for Participation 


/. y 




■0 



22.- Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 




x 


c. 


X 




d. 




X 


e. 




X 


f* 


X 




q- 




X 


h. 




X 


1, 



Conferences and meetings 



c. Mailings, such as newsletters, bulletins, or other publications 



Toll -free, telephone number for questions or requests for Information 



f * Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

h. Loan service fpr media and materials 
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25. 



26. 



23. Methods utilised for' monitoring LEA/CSPD Implementation Includes 

Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA 1mplementat1 
of the CSPO 1s integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA 1nserv1ce 
Fiscal audit of flow-through funds used for Inservice 
On-site monitoring of LEA staff development 

24. Effective technical assistance methods vised for the SEA include; 



X 




a. 


X 




b. 


? 




c. 


X 




d. 


X 




e. 


? 




f. 



YES 



NQ 



X 




a. 


x n 




b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 




X 


<?• 




X 


h. 


X 




i. 


Evaluation met 


YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



.Provision of consultant services 

. Site visits , 

. Information collection, analysis and. dissemination 

; Production of dociiments and publications 

Dissemination of documents and publications 
, Conducting conferences, workshops and meetings 

Clearinghouse servides 

Maintenance of technical assistance centers 

Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided . 

Collecting personnel change data 

Collecting child change data 

Third party data ' * 
Other ' , 

• ■ — . • — - — ; : ' - - T 

Name and title of the Primary CSPD person in the SEA: . 

Norma Tedder, Coordinator for Personnel Development . 

Minnesota Department of Education 

55fl Cedar Street . ' 



St. Paul, Minnesota 55101 
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SURVEY SUMMARY SHEET ******************************* MISSISSIPPI 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES N O 

2- The name of the COMMITTEE: Mississippi Manpower Committee for Exceptional Citizen s 

3. The COMMITTEE first met: March month 1976 y ear 

4. The number of members currently on the COMMITTEE: - 37 " 

5. The number of areas represented by memhers of the COMMITTEE: 7 ■ • • ■ . ■ 

6. Selection of COMMITTEE membership is by: State Commissioner (or State Superintende nt) 

of Education based on recommendations of steering committee* 

7. Criteria for selection of, representatives: officially designated representative of 

agencies or organizations and organizations vary from year to ^year in order 
for all to be represented over a period of time .. 



8. The State Education Agency representative^ ) on the COMMITTEE: 

Myrtle Glatzer. Coordinator DP/PD ' 

Dr. Lovt Anderson, Consultant; Part D ^ 

Kermit Davis, Consul taint, Physical Education 

Doyle Tennyson » Vocational Rehabilitation ' - 

9. The 1979-80 Chairperson of the COMMITTEE: 

Dr, Larry Tylet ; . ; ■ . ■ ~ 

Special Education Department . ■ .. : 

University of Mississippi ; " 

TTm'vprFnfy, Mi ss-i fifiippi 38677 , _ '. — 

10. The 1980-81 Chairperson of the COMMITTEE: 

same as above ; _ ; , ; * 



11. Selection of COMMITTEE Chairperson is by: appointment by State Department' of 

Education , ; __ 1. : : . 

12. COMMITTEE meetings are held: every 5-6 months ' 



13. 
14. 



Average length of COMMITTEE meetings: all day 



COMMITTEE Components/Docuroents/Procedures include: 



YES 


NO 






X 


a. 


X 




b. 


» 


X 


c. 


X 






X 




t 


X 


0 


f. 




X 





Document delineating COMMITTEE purposes and operating guidelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation ■' 

Reimbursement of COMMITTEE members for their participation 

Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees . . * 

Utilization of Task Force ' 
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15. SEA/CSPD Activities: 



17. 



YES 


NO 




Y 








X 


b. 




X 


c. 




X 


d. 


X 




e. 


Participatory 


YES 


NO 






X 


a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 




X 


g. 




X 


h. 




X 


i . 


Needs Asses sme 


YES 


NO 




X 




a. 




X 


b. 






c. 




X 


d. 


X 




e. 


X 




f. 


X 




g- 




X 


h. 




X 


i . 


X 




J. 




X 


k. 




X 


1. 




X 


m. 




X 


n. 




X 


0. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, In part or In whole, for other 
states 

SEA publishes Newsletter of CSPD activities , * 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The Stated Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspafcts 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other 



V 



I- 
i 



Conducts a statewide systematic collection of data: 

_j on-going 

monthly 

2-3 times yearly 

v annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census^data to determine changing student needs 

Findings from compliance monitoring of LE#s 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data 

Standarized questionnaires , 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Report^ 

Other 



18. 



Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Parents . regular teachers, administrators, special education teachers, 
and support personnel 
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V 19* With regard to IHEs . the following 1nformatior/ls available to the SEA: 



20. 



22. 



YES 


NO 




•X' 




a. 


X 




b. 


X 




c. 




X. 


d. 




X 


e. 


X 




Mil 
a. 




X 


b., 




X 


c. 


,x 




d. 


Incentives use 
YES NO 


X 




a. 


X • 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 


X 




9- 


X 




h. 




X 


i . 




X 




X 




k. 




X 


1. 


X 




m. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas* by category 



Employment status of special education graduates 
Other 



Number of approved programs, by category ft 

Personnel shortages, by category 

Personnel shortages - 9 by geographic areas 

Attrition rate of special education personnel, by category 



Substitute teachers 

Released Time 

College credit 

Certification * 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition ,of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other re- cer t if i ca t ion . 



21,. SEA position on the following CSPD Inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 








Payment for Participation 


X 







Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 




X 


b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 




X 


q. 


X 




ht 




X 


1. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information . 

Regional networks , 

Inservice. training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 
Other 
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23. 



Methods utilized for monitoring LEA/cpD implementation include: 



I CO 


NO 




V 
A 




a • 




v 


b.\ 










X 


c. 




X 


d. 




X 


e. 




X 


f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 






f. 






9- 


X 




h. 




X 


i . 


Evaluation meth 


YES 


NO 




x 1 




a. 




X 


b. 




X 


c. 




X 


d. 


X 




e. 




X 


f. 



a^ Review of local district plans for Public Law 94-142 



of the CSPD is -integrated with other staff development activities 

Training^of compliimqe monitoring teams to incorporate CSPD monitoring 
in site reviews / * 

Application of criteria for LEA inservice 

Fiscal audit of flow-.througlj funds used for Inservice \ 
On-site monitoring of LEA staff development 



Provision of consultant services 
Site visi t§ 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other X 



26. Name and title of the Primary CSPD person in the SEA: 

Dr. Lou Anderson, Consultant, Part D 
— Mississippi Department o f Education 

P. 0. Box 771 " 

Jackson, Mississippi 39205 
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SURVEY SUMMARY SHEET *************** i * * ******** * * MISSOURI 

1. State Education Agency currently has an advisory committee on CSPD. (hereafter referred to 

as COMMITTEE). x Y ES NO v \. 



2. The name of the COMMITTEE: Advisory Councif for Special Education Personnel 

Development and Inservice Education : . 

3. The COMMITTEE first met: April month 1978 year 



4. The number of members currently oft the COMMITTEE: 



_22_ 



5. T^ie number of areas represented by members of the COMMITTEE: 4 . ^ — 

6. Selection of COMMITTEE membership 1s by: State Commissioner (or S tate Supfrr-TntPnHpnM 

of Education ; ( M ■ 

7. Criteria for selection of representatives: Representatives from teacher tr aining 

institutions and Department of Elementary and Secondary Education receiving 
funds from EHA, Part D. ' ^. 1 _ 



8. The State Education Agency representative(s) on the COMMITTEE: 

Dr. Leonard Hall, Assistant Commissioner of Specfal Education 



Dr. Roland Werner, Director of Special Education 
Ms. Delores John, Supervisor of Federal Programs 



9. The 1979-80 Chairperson of the COMMITTEE: 

Delores John. Supervisor of Federal P rograms 



Department of Elementary and Secondary Education 



P. Q. Box 480 



Jefferson Citv. Missouri 6^102- 



10. The 1980-81 Chairperson of the COMMITTEE: 

same as above 



v 



11. Selection of COMMITTEE Chairperson is by: A ppointment hy Assistant Commissioner of 

Special Education , — 

12, COMMITTEE meetings are "field: every 3-4 months 



13. 
14. 



Average length of COMMITTEE meetings: all day 



COMMITTEE Components/Dotuments/Procedures Include: 



ERLC 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 


it : 




d. 


X 




e. 




X 


f. 


X 




9- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation ^ 
Reimbursement of COMMITTEE members for their participation 
Specified reatnrements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization' of Subcommittees 
Utilization of Task Force 
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15. 

N/A. 



SEA/CSPD Aet1/1t1es: 



YES 


NO 








a. 




X 


b.' 




X 


c. 




X 


d. 




X 


e. 


rartlC 

' vrc\ 


Ipatory 

•fto 






a. 






b* 


X 




c. 




X 


d. 




X 


e. 




X 


f. 


X 


[' • 


9- 


X 




h-. 




X 


i. 



MISSOURI 



Primary CSPD person also has fVI-D coordination responsibilities 

SEA requires Lfy\ designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could servo as a modjfK 1n part or 1n whole, for other 
states 

Slpr publishes Newsletter of QSPD activities 



16. Participatory Planning Is insured through thi> following: 

\ ■ ... 
A C'SPD committee 

Advisory committees other than a Stit* CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose Is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 



h- Information provided through existing dissemination systems 



17. 



18. 



YES 


NO 




X 




a. 




X 


b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 




X 


g> 




X 


h. 




X 


i . 




X 


j. 




X 


k. 


X 




1. 




X 


m. 


X 




n. 


X 




0. 



Conducts a statewide systematic collection of data: 

x on-going 

I monthly 

2-3 times yearly 

_ annually 

other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports , 
Analysis of child-find and census data to determine changing student needs 
Findings from compliance monitoring of LEAs 



f . Surveys, to determine LEA priority personnel needs 



Data on numbers and/or qualifications of graduates of personnel 
training programs . 

Study of competencies required of personnel to Implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

Other Request for personnel development needs disseminated to all 
state schools and agencies providing direct sp ecial education services 

Based on infomklr?^^ 

target groups were Identified as needing training: 

Assessment team members, regular teachers, special teachers > parents 

and administrators • ' • ( 
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1.9. With regard to IHEs , the following Information Is available to the SEA: 



I to 


Mfl 

NU 




X 




a. 


X 




b.' 




X 


c. 




X 


d. 




X 


e. 



Name and location of graduate. Undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates ° 

Other 



X 




a. 




X 


b. 






c. 




X 


d. 



Number of approved programs, by category 



Personnel shortages, by geographic areas 



d. Attrition rate of special education personnel , by category 



20. Incentives used to Insure participation tn Inservlce Training include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 




X 1 


<?• 


X 




h. 


X 




1. 




X 


j- 




X 


k. 


X 




1. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other : • •• • - 



21- SEA position on the following CSPD inservlce incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES . 


PROHIBITS 


Substitute Teacher 


this is allowed 






Released Time 


this is allowed 






Payment' for Participation 






not allowed 



22. 



Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c, 




y 


d. 


X 




e- 




X 


f. 


X 




q- 




X 


h- 




X 


.1. 



Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

TolT-free telephone number for questions or requests for Information 
Regional networks 

Inservlce training to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 
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23. 



24. 



25. 



Methods utilized for monitoring LEA/CSPD Implementation Include: 

Review of local district plans for Public Law 94-142 



YES 


NO 




X 








X 


b. 


X 




c. 




X 


d. 




X 


e. 


.X 




f. 


Effective tech 


YES 


NO 




X 




a. 


X 




b. 


X 




c- , 


X 




d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


i . 



Review of local staff development plans to Insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Disseminat1op^|' documents and publications 



Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
Evaluation methods used by the SEA include: 
NO 

Matching personnel needs with available personnel 





X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 



Comparison of training needed by various target audiences with training 
actually provided * 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other ■ ^ a . . . ., . - 



26. Name and title of the Primary CSPD person in the SEA: 

Delores John, Supervisor of Federal Programs 



Missouri Department of Elementary and Secondary Education 
P. O. Box 480 - 



Jefferson City. Missouri 65102 
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SURVEY SUMMARY SHEET *■*■**********.*****'*******>****.** NEBRASKA 

1. State Education Agency currently has an advisory committee on CSRP (hereafter referred to 
as COMMITTEE). X Y ES NO 

2. The name of the COMMITTEE: f^mprphgng-i SyaJt^m of Bfirs onnel Peyalappiaat — 

Ad Hpc f taimiWff.flft _ _ \ _ — — 

3. the COMMITTEE first met: No Response , m onth _ year 

4. The number of members currently on the COMMITTEE: , ■ ■' ^_ 

5. The number of areas represented by members of the COMMITTEE: . , • 

6. Selection of COMMITTEE membership is by: ; „ - 

7. Criteria for selection of representatives": « ; : 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



Selection of COMMITTEE Chairperson is by: 






rOMMITTEE meetinas are held: * _ : : 





13. Average length of COMMITTEE meetings: ■ 

14, COMMITTEE Components/Documents/Procedures include: 



YES 


NO 






a. 






b. 






c. 






d. 






e. 






f. 






9* 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Tas£ Force 
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1$. SEA/ CSPD Activities: 



16. 



17. 



18. 



YES 


r N0 




X 




a. 




X 


b. 




X 


c. 


X 




d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


c 


X 


9- 




X 


h. 


X 




i. 


Needs Assessme 


YES , 


NO 




X 




a. 


X 




b. 


X 




c. 


, X 




d. 


X 




e. 


X 




f. 


x° 




3- 


X 




h. 


X 




1. 


X 




j. 


X 




k. 


X 




1. 


X 




m. 


X 




n. 


X 




0. 



Primary CSPD\ person also has VND coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies .for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, in part or in whole, for other 
states (see footnote #1, last page) 

§EA publishes Newsletter of CSPD activities (not yet) 



A CSPD .committee 

Advisory, committees other than a State CSPD committee 

The State\s Advisory Committee on Public Law 94-142 : > 

Public headings 

Field-based \task forces whose purpose 1s to develop or review certain aspects 
of the CSPD \(to be used this year) 

Surveys or questionnaires 

Meetings, conferences or seminars designed to ellcYt input on CSPD 
Information provided through existing dissemination systems 
Other SEA staff during school visitations 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

2-3 times yearly 

x annually 

X other afi n^pHpd 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of. personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

Other The SEA also does a content of inservice program needs 

assessment * , 

Based on information from the last, Needs Assessment, In order of priority, the following 
target groups were identified as needing training: 

These are not listed by priority: Administrators, Regular Education 
Personnel, Special Education Personnel. 
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19. 



With regard to IHEs, the following Information Is available to the SEA: 
YES NO^ 

Name and location of graduate, undergraduate and junior college training 
programs in special education 



X 



X 



X 



b. Personnel preparation areas, by'category 

Numbers of special education graduates each year, by category 

d. Employment status of special* education graduates 

e. Other 



X 



X 



With regard to LEAs , the following information 1s available to the SEA: 
a. Number of approved programs, by category 



b-_ Personnel shortages, by category 

c^_ Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel , by category 



20. Incentives used to Insure participation In Inservlce Training Include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X ' 




9- 


X 




h. 




X 


1. 




X 


j. 


X 




k. 




X 


1. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation^ from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other 



21. SEA position on the following CSPD inservlce Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


, PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







22. Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 




X 




a. 


X 




b. 


X 








X 


d. 


X 




e. 




X 


f. 




X 


q- 




X 






X 


1r 



State, regional, or National dissemination projects 



Mailings, such as newsletters, bulletins, or other publications 



d. Information and referral services 



Toll-free telephone number. for questions or requests for information 



f . Regional networks 



Inservice training to prepare personnel for adoption of effective Innovative 
practices- 



Other 
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YES 


NO 




X 




a. 


X 




b. 


X 




c 




X' 


d. 


X 




e. 




X 


f. 


Effective tech 


YES 


NO 




X • 




a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X " 


f. 




X 


g- 




X 


h. 




X 


1 . 


Evaluation met! 


YES 


NO 






X 


a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f . 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA Implementation 
of the CSPD Is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA inserviCe 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications * 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services " 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other Third party data will assist in collection in some of above 

data. m ' " 

Name and title of the Primary CSPD person In the SEA: 

Mary Ann Losh» Supervisor ' 

Personnel Development ^ ; 



301 Centennial Mall South 



State Department of Education 



Lincoln, Nebraska 68509 



Nebraska could be used as a model to showJ^w CSPD can be implemented. 
Nebraska*s experiences appear to have been/very similar to other states 
and our activities in reorganizing CSPD planning and implementation might 
be helpful. 
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SURVEY SUMMARY SHEET ******************************* NEVADA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES N O 

2. The name of the COMMITTEE: St^tP Special Education Advisory Co mmittee 

3. The COMMITTEE first met: month ; y ear 

4. The number of members currently on the COMMITTEE: , 11 "* v 



5. The number of areas represented by members of the COMMITTEE: 



6. Selection of COMMITTEE membership is by: appointment bv Sfcate Boa , rd of Education 

7. Criteria for selection of representatives: geoeyaV us ^p ns-iderat ions, P. L. 94-142 

requirements for advisory committee representation plus university personnel 



8. The State Education Agency representative(s) on the COMMITTEE: 
Frank South, Chairman of Exceptional Pupil Education 

and other staff as needed ■ 



9. The 1979-80 Chairperson of the COMMITTEE: 
. Mr. Paul Billings 

Director of Federal Projects and Research of %1-ko County School District 
P. 0. Box 1012 



Elko, Nevada 89801 



10. The 1980-81 Chairperson of the COMMITTEE: 

Ramp, ag ahcyy* [ _ 



11. 



13. 
.14. 



Selection of COMMITTEE Chairperson is by: 


COMMITTEE vote \ 




COMMITTEE meetinqs are held: every 3- 


-4 months \ 





Average length of COMMITTEE meetings: . , all day 



COMMITTEE Components/ Documents/ Procedures include: 



YES 


NO 


X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9* 



Document delineating COMMITTEE purposes and operating guidelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation^ 

Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees 

Utilization 6f<ft&sk Force 
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15. SEA/CSPD Activities: 



16. 



YES 


NO 




x 




a* 




X 


b. 




X 


c. 




X 


d« 




X 


e. 


Participatory 


YES 


NO 




X 


. \ 


a. 


X 




b. 


X 




c- 




X 


d. 




X 


e- 


X 




f. 


X 




9- 




X 


h. 




X 


t. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole*, for other . 
states (Not yet but we are working on one that coula be in about a year.) 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 

Information provided through existing dissemination systems 

Other " . . ' ' 



17. 



Needs 
YES 



Assessment activities include the following: 
NO 

Conducts a statewide systematic collection of data: 

x on-going 

monthly 

2-3 times yearly 

v annually 

other 



X 




a. 


X 




W 




X 


c. 


X 




d. 


X 




e- 


X 




f. 




X 


g- 




X 


h. 




X 


i. 


X 




3- 


X 




k. 


X 




1. 




X 


m. 


X 




n. 




X 


0. 



Personnel projections cfrom LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data 

Standarized questionnaires ■ • * 

Informafequestionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other ■ . ■ • 



18* Based on information ffom the last Needs Assessment, 1n order of prioHty, the following 
target groups were identified as needing training: 
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19. 



With regard to IHEs, the following Information 1s available to the SEA: 
YES NO 



X 




a. 


X 




b. 




X. 


c. 




X 


d. 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other ' " 



, X 




a. 




X 


b. 




X 


c. 




X 


d. 



Number ofapproved programs, hy category 
Personnel shortages, by category 
^Personnel shortages, by geographic areas 
Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f> 


X 




9- 


X 




h. 




X 


i . 




X 


j. 


X 




k. 


X 




1. 




X 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other , . 



21 . SEA position on the following- -?#8;Hnserv1ce incentives 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


' v 






Payment for Participation 


•, X 







22. Methods found to be effective foir? the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






-X- 


a. 


X 




b. 


X 




c. 




X 


d. 




X 






X 


f. 


X 








X 


h. 




X 


1. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservfce training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and material^ 

Other ■ . • : 
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23. 



24. 



25. 



■ LO 






v 
, A 




a ■ 


Y 
A 




D . 


X 




c. 




X 


d. 


X 




e. 




X 


f. 


Effective techr 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


i. 


Evaluation meth 


YES 


NO 






X 


a. 


X 




b- 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is Integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site review* 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of <}ocuments and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in the SEA: 
Dr. Lowell Masters 



Southern Nevada Office 



Nevada Department of Education 



State Mail Room 



Las Vegas, Nevada 89158 



9 
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SURVEY aSUWWRY SHEET ******************************* NEW HAMPSHIRE 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
.as COMMITTEE). X Y ES NO 

2. The name of the COMMITTEE: CSPD Advisory Committee ; 



3. The COMMITTEE first met: SeptPTnW m onth 1978 _^y6ar 

4. The, number of members currently on the COMMITTEE: 21 (approximately) 

5. The number of areas represented by members of the COMMITTEE: 10 ; 

6. Selection of COMMITTEE membership 1s by: appointment bv Sta te Director of Special 

Education after nomination by COMMITTEE Chairperson ■ ' 

7. Criteria for selection of representatives: officially desi gnated £fiprfiflfln£afc±gfl — 

of agencies or organizations ( '. — ^_ 



8. The State Education Agency representative^ ) on the COMMITTEE: 
V.' Osgood, Consultant, Special Education ' 



Mary 



George Lewis, Director, Staff Development and Certification Office 
Gary Barker, Consultant. Staff Developm ent ^ 



The 1979-80 Chairperson of the COMMITTEE: < 

Mary V. Osgood t flnnanl tant 



105 Loudon Road, Bldg. M 



Concord. New Hampshire 03301 



10. The 1980-81 Chairperson of the COMMITTEE: 

to be elected _ 



11. Selection of COMMITTEE Chairperson 1s by: COMMITTEE vote 



13. 
14. 



12. COMMITTEE meetings are held: Av<*ry months 



Average length of COMMITTEE meetings: three ho urs approximately 



COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 


X 




g- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees \ % 

Utilization of Task Force 
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15. SEA/CSPD Activities: 



17. 



18: 



ERIC 



YES 


NO 




x 




a. 




X 


b. 


N/A 




c. 




X 


d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 




X 


9- 


X 




h. 




X 


i. 


Needs Assessme 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 


X 




d. 


X, 




e. 


x 




f. 


X 




9- 


X 




h. 


X 




1. 




X 




X 




k. 


X 




1. 


. x 




m. 


X 




n. 




X 


0. 





Primary CSPD person also has VND coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation* of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole o , for other 
states 

SEA publishes Newsletter of CSPD actiyitles 



Advisory committees other than a State CSPD committee 



Public hearings ^ 

Field-based task forces whose purpose 1s to develop or review, certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD . 



Other 



Conducts a statewide systematic collection of data: ' 

on-gping Most important data source is from the New Hampshii 



monthly 
2-3 times yearly 
annually 
other 



Special Education Information System (SPEDIS) . 
Child data and personnel information is easily 
retrieved and compared* 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

'Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

StandaHzed questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other •_ " 



target groups were identified as needing training: 
. 1. Resource Room teachers whose roles a re changing 



2. Special Education Teachers/specialists training in "Confidentiality" 

3. Surrog ate Parents • • , ' ,- 



A. Special Education specialists/regular teachers in record keeping 
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X 



a* 



19. With regard to IHEs , the following Information 1s available to the SEA: 
* Y€$ NO 

Name and location of graduate* undergraduate and junior college training 
programs In special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other ■ . - • . 



X 



X 



X 



b. 



d. 



e. 



-X. 



X 



With regard to LEAs , the following Information is available to the SEA: 

a. Number of approved programs r by-ca t ego ry . for children by category 

b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



Incentives used to Insure participation 1n Inservice Training include the following: 



YES 


NO 






"X 




a. 


Substitute teachers 


X 




b. 


Released Time 


X 




c. 


College credit 


X 




d. 


Certification 




X. 


e. 


Updating professional skills 




X 


f. 


Salary-step credit 




X 


fi- 


Payment for Participation 




X 


ll- 


Reimbursement of expenses 




X 


i . 


Letters of commendation from administrators 




X 


j- 


Public recognition of participation 




X 


k. 


Certificates of merit 


X 




1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



SEA position on the following CSPD inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS. 


Substitute Teacher 


X 






Released Time 








Payment for Participation 


x 







We encourage 
all three. 



Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 




X 




f. 




X 


q- 




X 


h. 




X 


1- 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free* telephone number for questions or requests for information 
Regional networks v 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan serv*f£e f£r media and materials 

Other ' v *• ■ ; - • 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: 



24. 



25. 



26. 



YES 


NO 




X , 




a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 


Effective techn 


YES 


NO 




X 




a. 


X 




b. 




X 


c- 




X 


d. 


X 




e. 




X 


f. 




X 






X 


h. 


X 




i . 


Evaluation meth 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD Is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA Inservlce 

Fiscal audit of flow-through funds used for Inservlce 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided . 

Collecting personnel change data ■. 
Collecting child change data 
Third party data 

Other L " , 



Name and title of the Primary CSPD person in the SEA: 
Edward PeForrest, State Director 



Spprial Friitr.at.ion 



New Hampshire State Department of Education 



105 Loudon Road 



Concord, New Hampshire 05301 
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SURVEY SUMMARY SHEET ******************** * * ********* NEW JERSEY 

1- State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X YES NO 

2. The name of the COMMITTEE: CSPD Council . L 



3. The COMMITTEE first met: October m oftth 1Q7Q • * y ear 

4. The number of members currently on the COMMITTEE: _22 , 



5. The number of areas represented by members of the COMMITTEE: 1Q_ 



6. Selection of COMMITTEE membership 1s by: appointment bv State Dire ctor of Special 

Education and suggestions from Council members t ._ 

7. Criteria for selection of representatives: officially designated represent ative of 

agencies or organizations 1 • , ■ ^ 



8. The State Education Agency representative(s) on the COMMITTEE: 
Ellen Schechter Manay, CSPD Coordinator 



Fred Prir^ r Director, Teacher Cer tification- 



Carol Swanson. Deputy Assistant Commissioner, Curriculum 
and others \ 



The 1979-80 Chairperson of the COMMITTEE: 
ToonarH P-jf^Q^ THrector, Special Services 



Camden Citv Public Schools 



Camden, New Jersey 08101 



10. The 1980-81 Chairperson of the COMMITTEE: 
same as above ; 



11 . Selection of COMMITTEE Chairperson i^by: COMMITTEE vote 



12. COMMITTEE meetings are held: every several (.5-11) weeks 



13. Average length of COMMITTEE meetings: all day 



14. COMMITTEE Components/ Documents/ Procedures include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c. 


x ,- 




d. 


X 




e. 


X 




f. 


X 




9- 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement t>f COMMITTEE members for their participation 

Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees 

Utilization of Task Force J 
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IS. SEA/CSPD Activities: 
YES NO 



not 

availabl 




X 


a. 




X 


b. 






c. 


a * 


X 




d. 


X 




e. 



Primary CSPD person also has V7-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, In part or 1n whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



16. Participatory Planning is insured through the following: 



X 




a. 




X 


b. 


X 




c. 


X 




d. 


X 




e. 






f. 


X 




g. 


X 




h. 




X 


i. 



a. A CSPD committee 



The State's Advisory Committee on Public Law 94-142 



d. Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 



Meetings » conferences or seminars designed to elicit Input on CSPD 

Information provided through existing dissemination systems 

Other ' - • .■ 



17. Needs 
YES 



Assessment activities include the following: 
NO 

Conducts a statewide systematic collection of data: 

^_ on-going 

monthly 

• 2-3 times yearly 

annually 

other ■ . ■ ■ , . . 





X 


a. 






b/ 






c. 






d. 






e. 






f. 






9- 






h. 






i. 






i- 






k- 






1. 






m. 






n. 






o . 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142* 

Computerized forms for collection of information 

Computerized analysis of data 

Standarlzed questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other ■ . . . ' , 



18. Based on information from the last Needs Assessment, in" order of priority, the following 
target groups were identified as needing training: 



NEW JERSEY 



19. 



22. 



With regard to IHEs , the following Information 1s available to the SEA; 
YES NO 

Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other - ■ ' ■ ^ . 



b. 



With regard to LEAs , the following Information 1s available to the SEA: 

a. Number of approved programs, by category 

b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 



d. Attrition rate of special education personnel, by category 



20* Incentives used to insure participation 1n Inservice Training include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


. X 




b. 


Released Time 


X 




c. 


College credit 


X 




d. 


Certification 


X 




e. 


Updating professional skills 


X 




f. 


Salary-step credit 


X 




g- 


Payment for Participation 


X 




h. 


Reimbursement of expenses 


X 




1. 


Letters of commendation from administrators 


X 




j- 


Public recognition of participation 


X , 




k. 


Certificates of merit 


X 




1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



21. SEA position on the following CSPD inservice Incentives 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







Methods found to be effective for the dissemination of information Regarding. promising 
educational practices include: 



YES 


NO 






X 


a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 




X 






X 


h. 


X 




1. 



State, regional, or National dissemination projects 
Conferences and meetings . 
Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of* effective Innovative 
practices 

Loan service for media and materials 

Other it has not really been very effective 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: 



YES 


NO 




X 




a . 


A.. , i 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 



Review of local district plans for Public Uw 94-142 

Review of local staff development plans to insure that LEA Implementation 
of the CSPD 1s integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring , 
in site reviews 

Applicat1on f of criteria for LEA 1nserv1ce 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Effective technical assistance methods used for the SEA include: 



YES 



NO 



X 




a. 


X 




b. 






c. 




X 


d. 


X 




e. 


X 




f. 




X 


g- 




X 


h. 




X 


i . 


Evaluation meth 


YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of. documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by' various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other ' • - . 



26. Name and title of the Primary CSPD person 1n the SEA: 
Ellen Schechter Manev ; 



Department of Special Education 



State Department of. Education 



Trenton, New Jersey 08625 



215 



207 



SURVEY SUMMARY SHEET ******************************* NEW MEXIGO 

• \ 
• . ■ i 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to i 
as COMMITTEE). YES y N O 

2. The name of the COMMITTEE: (The reader is reminded that the s t-atP of Wpw Mpxir.o/ 

do es not participate under Public Law 94-142. However, New Mexico did regpo nd 

to certain survey items.) ~~ ~ ~ j 

3. The COMMITTEE first met: m onth year / 

4. The number of members currently on the COMMITTEE: • , : 

■ • • ' .. / 

5. The number of areas represented by members of the COMMITTEE: _ 

6. Selection of COMMITTEE membership is by: ^ , 



7. Criteria for selection of representatives: 



\ 



8. The State Education Agency represfentative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980^81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: 

14. COMMITTEE Components/Documents/Procedures include: 



9 
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YES 


NO 








a. 






b. 






c. 






d. 












f. 









Document delineating COMMITTEE purposes arid operating gudelineS 
Formal agenda developed for -COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendatiqns 

Utilization of Subcommittees * J i- 

Utilization of 'Task Force 
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15. SEA/CSPD Activities: NOT APPLICABLE 





NO 








8 . 






b. 






c. 






d. 






e. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of -percent of VI-B monies for.Inservlce 
Training 

SEA requires LEA designation Of percent of VI-B monies for specific areas 
other than Inseryice Training 

State CSPD effort could serve as a model, in part or 1n whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



Participatory Planning Is Insured through the following: 
A CSPD committee in future 



X 




a. 




X 


b. 




X 


c. 


X . 




d. 


X 




e. 


X 




f. 


X 




g- 


X 




h. 




X 


i. 



The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 

Information provided through existing dissemination systems 

Other • i_ ; . ■ . , ■ . . • . ' ' 



17. Needs 
YES 



Assessment activities include the following: 
NO 

Conducts a statewide systematic collection of data: 





. X 


a. 






b. 






c. 






d. 






e. 






f. 






g- 






h. 






i* 












k. 






1. 






m. 






n. 






0. 



on-going 
monthly 

2-3 times yearly 
annually 

other 



Personnel projections from LEA applications for Public Law 94-T42 ' 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other ■ ' ■ ., > 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 
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With regard to IHEs , the following Information Is available to the SEA: No Response 
YES NO ' 

a. Name and location of graduate, undergraduate arid junior college training 
' programs in special education 



Personnel preparation areas, by category 

c. Numbers of special education graduates each year, by category. 

d. Employment status of special education graduates 

e; Other __ ; ' ■ . . ^- 



With regard to LEAs , the following Information Is available to the SEA; 
a. Number of approved programs, by category . . 



b^_ Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



Incentives used to insure participation in Inservlce Training Include the following: 



YES 


NO 








X 


a. 


Substitute teachers 


X 




b. 


Released Time 




X 


c. 


College credit 


X 




d. 


Certification 




X 


e. 


Updating professional skills 


X 




f. 


Salary*step credit 




X 




Payment for Participation 


X 




h. 


Reimbursement of expenses 




X 


i. 


Letters of commendation from administrators 




X 


J- 


Public recognition of participation v 




X 


k. 


Certificates of merit 


X 




1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time 


Choices are not am 


>licable 




Payment. for Participation 









Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


x 




b. 


X 




c. 




X 


d. 




x 






X 


f. 




X 


q- 


X 




hi 




X 


1. 



Conferences and meetings 



Information and referral services. 



e. Toll -free telephone number for questions or requests for information 

f . Regional networks 



practices 

Loan service for media and materials 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: NOT APPLICABLE 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 



24. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation- 
of the CSPO Is Integrated with other staff development activities 

Training of compliance. monitoring teams to incorporate CSPD monitoring 
in Site reviews 

Application of criteria for LEA inservice 
Fiscal audit of flow-through funds used for inservlce 
On-site monitoring of LEA staff development 
Effective technical assistance methods used for the SEA include: NOT APPLICABLE 







a. 






b. 






c. 






d. 






e. 






f. 






fl- 






it. 






i. 



25. 



Provision of consultant servjces 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination.' 
Evaluation methods used by the SEA include: not APPLICABLE 







a. 






b. 






c. 






d. 






e. 






f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data c 

Other _^ . . ' ' " 



26* Name and title of the Primary CSPD person in the SEA: 
Elie Gutierrez , 



Director of Special Education 



mvis-ion of special Education 



State Department df Education 



Santa Fe, New Mexico 87501 



211 



ERLC 



229 



SURVEY SUMMARY SHEET* ******** *** * * * * * * * * * * * * * * * * * * * *NEW "YORK 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE) . X Y ES ; NO 

2. The name Of the COMMITTEE: It is in transition from a Statfi EanfiJ >o a rpg-fnnal 
configuration reporting to SEP. : ' 

3. The COMMITTEE first met: ' m onth 1977 year * 

4. The number of members currently on the COMMITTEE: ■ ■ i — 

The number of areas represented by members of the COMMITTEE: _ , 

6. Selection of COMMITTEE membership 1s by: . ■ - ; 

7. Criteria for selection of representatives: ' ! — T - 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



IT* Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: . • . 

14. COMMITTEE Components/ Documents/ Procedures include: 



YtS 


NO 








a. 






b. 






c. 






d. 






e. 






f> 









ERIC 



Document del ineatlng COMMITTEE purposes and operating gudellnes 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements* procedures, or steps for Implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Forcp 

*Cottoittee was disolved in August 198ff * - 220 

• • •:• ' . 212 " 



NEW YORK 



15. SEA/CSPO Activities: 

Primary CSPO person also has VI-D coordination responsibilities 



16. Participatory Planning 1s Insured through the following: 



YES 


NO 




£_ 




X 

« • 




X 


b. 




X 


c. 






d* 


. X 




e. 


Participatory 


YES 


NO 






X 


a. 




X 


b*. 


x 




c* 


X 




d. 




X 


e. 


X 




f. 


X 




9* 




X 


h. 




X 


t. 



SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

dj. State CSPD effort could serve as a model. In part or 1n whole, for other 
states in future 



states 

SEA publishes Newsletter of CSPD activities 



a. A CSPD committee 

b». Advisory committees other than a State CSPD committee 

The State's Advisory Committee On Public Law 94-142 
d. Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD ' ■* - 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD » 



Other 



17. Needs 
YES 



Assessment activities include the following: 
NO 

Conducts a statewide systematic collection of data: 



X 




a. 




X 


b. 


X 




c. 




X' 


d. 


x 




e. 






f . 


X 








X 


h. 


x 




1. 


X 




j. 


X 




k. 




X 


1. 




X 


m. 


X 




n. 




X 


0. 



on-gomg 
monthly 

2-3 times yearly 
annually 
other ' 



Personnel projections from LEA applications for Public Law 94-142 
Routine Lf A personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/br qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94*142 
Computerized forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 

Informal questionnaires / • 
Telephone surveys , : 
Review of LEA Compliance Reports 

Other .... ' ■ ',- , , , 



18. Based oh .information from the last Needs Assessment* in order of priority, the following; 
. target groups were identified as needing training; 

I. Decision Makers a 4« Preschool Personnel 



ERIC 



2. Regular Education Teachers 



5. Impartial Hearing Officers 



3. Occupational Edur.aflnn Tearhera 6 : Parents 
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19. With regard to IHEs/ the following Information Is available to the SEA: 



YES 



NO 



X 




a. 


X 




b. 


X. 




c. 




X 


d.* 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs 1n special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other .' . ' 



With regard to LEAs , the following Information Is available to the SEA: 

a. Number of approved programs, by category 

b. Personnel shortages, by category . 

c- Personnel shortages,' by geographic areas . 

Attrition rate of special education personnel, by category 



d. 



20. Incentives used to insure participation 1n Inservlce Training include the following: 



YES 


NO 








a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9* 


X 




h. 




X 


1. 




X 


j- 


X 




k. 




X 


1. 




k 

X 


m. 



Substitute teachers 
Released Time ' 
College credit 
Certification 

Updating professional skills * 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates cof merit 

Recognition of professional growth noted in personnel file 
Other 4 ' _ 



21. SEA position on the following CSPD inservlce incentives: 



incentive 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time 


Unable to respor* 


1 since only ne 


native 


Payment for Participation 


chbices are prov 


Lded 





22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include:; 



YES 


NO 






,x. 


a. 




X 


b., 


X 




c. 


X 




d. 




X 




X 




fr 


X 




9u 


X 




bf 




X 





a^. State, regional* or National dissemination projects 



Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 



e. ToTl-free telephone' number for questions or requests for information 



Inservlce trailing to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials y V 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: 



YES. 



NO 



24. Effective technical assistance methods used for the SEA Include: 



X 




a. 




X 


b. 




X 


c. 




X ' 


d. 




X 


e. 


X 




f* 


Effective techr 


YES 


NO 






X , 


a* 


X 




b. 




X 


c. 


JL — 




d. 


X 




e. , 


X 




f* 




X 


SK 


X 




h. 




X 


i. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Provl sion of .consul tant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
25. Evaluation methods used by the SEA include: 





X 


a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other • y • , [ ., 



26. Name and title of the Primary CSPD person in the SEA; 
Lawrence C« Gloeekler 



Chief, Bureau of Program Development 



New York State Education Department 



Albany > tfew York 12234 
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SURVEY SUMMARY SHEET 



******************************* NORTH CAROLINA 



*: State Education Agency currently has an advisory comnittee on CSPD (hereafter referred to 
*s CSMMWTEE}- X Y ES NO 

2.f The name of the COMMITTEE: North Carolina Comp rehensive System of Personnel 
Development : . — 



11 



13. 
14. 



July 



month 



1976 



j^ear 



60+ 



3. The COMMITTEE first met: _ 

4. The number of members currently on the COMMITTEE: 

5. The number of areas represented by members of the COMMITTEE: _ § — — _ _ — 

6. Selection of COMMITTEE membership 1s by: appointme nt bv State Director off gpepj.al 

Education — _ — — ; — — ~- ~~ 

7. Criteria for selection of representatives: gfi ggranh jr, considerations, officially 

designated representative of agencies or org anizations (for Advi flPry Panning 
Committee) and volunteer basis for the two ann ual statewide meetings ; 



0 

8. The State Education Agency repreSentatlve(s) on the COMMITTEE: 

Theodore R- Drain T Director : ■ 



Fred Baars» Consultant 

Lowell Harris » Assistant Director 
and others 



9. The 1979-80 Chairperson of the COMMITTEE: 



State Department o f Public Instruction 



Raleigh* North Carolina 27611 



10. The 1980-81 Chairperson of the COMMITTEE: 
same as above — — 1 — 



3 



Selection of COMMITTEE Chairperson is by: appointme nt bv Theodore R« DralHi DlrectQt 
for Exceptional Children „ — ^ — 



Division 



12. COMMITTEE meetings are held: nnpp mont h ly fnr in mpmhpr advisory planning rammittt 
fflrtnHr* fon-totaJ atatfisgldfi 60+ mftmhftrs — — — - — - — — — ~ ■ 



Average length of COMMITTEE meetings: 
COMMITTEE Components/Documents/Procedures Include: 



all day 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d; 


X 




e. 


X 




f. 


X 




g. 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for CtiMMlftEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or Steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees. 
Utilization of Task FOrce 
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15. SEA/CSPO Activities: 



YES 


NO 




X 




a. 




X 


b. 




X 


e. 


X 




d. 


X 




e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


, X 




c. 


X 




d. 




X 


e; 


X 




f. 


X 






X 




fu 




X 


i. 



Primary CSPD person also his YI-0 coordination responsibilities 

SEA requires LEA designation of percent of V I monies for Inservice . 
Training 

SEA requires LEA designation of percent of V I -B monies for specific areas 

other than Inservlce Training \. 

State CSPD effort ctwld serve as a model , 1n part or in Whole* for other , . ■ ^ 
states (linkage with IHEs through the consortium and network, linkage to 

LEAs through LEA CSPD) ■ 
SEA publishes Newsletter of CSPD activities 



Participatory Planning is insured through the following: 



A CSPD committee 

Advisory committees other thai) a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD • 

Information provided through existing dissemination systems 

Other k ' ... ■ / ; . - - : 



17. Needs 

* YES 



Assessment activities include the following; 
NO 

Conducts a statewide systematic collection of data:. 

x on-going 

monthly 

2-3 times yearly 

_ annually 

_v other ■ 



, X 




a. 


'X 




b. 


X 




c. 


X 




d. 


X 




e. 


„x 




f. 


X 




3- 


X 




h. 


X 




1. 


X 




4- 


X 




k. 




X 


1. 




X 


m. 


X 




n. 




X 


0. 



Personnel projections from LEA applications for Public Law 94^142 
Routine LEA personnel reports 

Analysis of child-find and census xJata to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine. LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 

Telephone surveys ^ 
Review of LiEA Compliance Reports 

Other :' . . ■ ' ; " ' ' ' 



18, Based on information from the last Needs Assessment, in order of priority, the following ; , 
. target groups were, identified as needing training: 

.Special Education Xeacixers nn JEr^ndLsio na] ^^rtifi6ate f 'Rpgular Educators* 



Administrators - Directors of. Special Education Programs, Support Personnel 
pqy^n W-fof-Q , t anrHnl ngi sts f Parents _ _ _ — ' , • : ■ — • , ,, 
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With regard to IHEs , the following Information Is «v*1 Table to the SEA: 



YES 



NO 



X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 



Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year,; by category 

Employment status of special education graduates 

Other • ' ■ 



X 




a. 


X 




b. 




y 


c- 


X 




d- 



Number of approved programs, by category 
Personnel shortages * by category 

Personnel shortages, by geographic areas - in process 



d. Attrition rate of special education personnel, by category 



Incentives used to Insure participation 1n Inservice Training include the following: 



YES 



NO 



X, 




a. 


X 




b. 


X 




c. 


X, 




d. 


X 




e. 




X 


f. 


X 




9- 


X 




h. 




X 


1. 


X 




J. 


X 




k. 


_x_ 


■ — r 


1. 


-X_ 




m. 



Substitute teachers 
Released Time 

College credit . . ' ■ ' 

Certification 

Updating professional skills 

Salary-step credit . . 

Payment for Participation. 

Reimbursement of expenses 

Letters of commendation from adnlnlstrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted 1n personnel file 

Other Participant iriput in frtaining design* locati on of training, and 



SEA position on the following CSPD Inservice incentives: selection of instructors. 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


OK 


Substitute Teacher 








X 


Released Time 








., X 


Payment for Participation 








when not a 



Method^ found tp be effective for the dissemination of Information regarding promising 
educational practices Include: 



YES 



NO 



X 




a. 


x„ 




b. 


X 




c. 




X 






X 




X, 




ft 


X 




ft« . 




X . 


ht. 




X 


1, 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone. numbed for questions or requests for Information 
Regional networks ■ * 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other : - : . 1 ' ; _ — ^— ~ 
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23. Methods utilized for monitoring LEA/CSPD 1wp]«wtrttition Include: 



25, 



X 




a. 


X 




b. 


X 




c* 


X. 




d. 


X 




e. 


X 




f* 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPp is Integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA Include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X, , 




e. 


X 




f. 


X 




9-- 


X 




h. 


X 




t. 


Evaluation meth 


YES 


NO 




X 


„ 


a. 


X 




b. 


X 




c* 




X 


d. 




X 


e. 




X 





Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel - 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in tffe SEA: 
ffred Baara, Consul tanfc 



State Department of Public ^ Instruction 



Raleigh, North Carolina 27611 




SURVEY SUWARY SHEET ********* * * * *.* ********** * * * * * * * . NORTH DAKOTA 

Tk State Education Agency currently has an advisory comwlttee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES N O 

2, The name of the COMMITTEE: North Dakota Title VT-B Manpower Advisory Coinm1.tte.ft 

3, The COMMITTEE first met: No Response m onth , ____ j year 

4. The number of members currently on the COMMITTEE; 27 , — 

5, The number of areas represented by members of the COMMITTEE: _ ^ 1Q — — , 

6. Selection of COMMITTEE membership 1s by: State Co ^^inn^r (nr State SiinprfntpndpntV 

of Education . . • - • _ : , — — — — — — — — • • 

7. Criteria for selection of representatives: officiall y designated representative, Of. .. 

agencies or organizations !l , — — - ... 



8- The State Education Agency representative(s) oh the COMMITTEE: 

Gary Gronbere, Acting Director of Special Education 
Shelby Niebergall. Coordinator of Special Edu cation . 



The 1979-80 Chairperson of the COMMITTEE: 
Ralph Charley, Director of Special Education 



Souris Vallev Special Edu cation tfnit 



Minot. Nor th Dakota 58701 



10. The 1980-81 Chairperson of the COMMITTEE: 

same as above , : — - 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE, vote 



12. COMMITTEE meetings are held: every se veral (5-11*) weeks 



13* Average length of COMMITTEE meetings : . all day 



14. COMMITTEE Components/Documents/Procedures Include: 



YES 


NO 




X " 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f. 




X 


9- 



Document d^ljneatlng COMMinEE purposes and operating gudelines 
Formal agenli developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees (on occasion, when needed) 
Utilization of Task Force - - OOO 



NORTH DAKOTA 



15, SEA/CSPD Activities: 



17. 



18. 



16. Participatory Planning is insured through the following: 



YES 


NO 




X 




a* 


X 




b. 




X 


c. 




X 


d, 




X 


e. 


Participatory 1 


YES 


NO 




X 




a. 






b. 


X 




c. 


X 




d. 




X 


e» 


X \ 




f. 


■ X 




g- 




X 


h. 


X 




1. 


Needs Asses smei 


YES 


NO 




X 




a. 


X 




b* 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X 








X 


h- 




X 


i- 




X 


f-, 


X 




k. 


- X 




1. 




X 


nu 




X 


n. 




X 


o. 



Primary CSPD person also has VI*D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training • 

State CSPD effort could serve as a model, in part V in whole, for other 
states (too early to tell) 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
the State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD • 

Surveys of questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other professional .organisations 



Conducts a statewide systematic collection of data: 
x 



on-going 
monthly 

2-3 times yearly ' 
'. annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs, 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel: to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysis of data 
Standarized questionnaires * , 
Informal questionnaires 
Telephone surveys ' 
Review of LEA Compliance Reports 

Other Surveys to teacher trainers in colleges and universities of 
regular elementary and secondary teachers. 

Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: * . \ 

Regular educators r special educators , regular 'edu cation administrators, 

vocational educators, and related services personnel 
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.19, With regard to IHEs . the following information 1$ available to the SEA: 



22. 



YES 


NO 






X 




a. 


Name and location of graduate, undergraduate and junior college training 


y 

A 




b. 


programs in special education 

Personnel preparation areas, by category ^ 


A 




c. 


Numbers of special education graduates each .year, by category 


v • 
A 




d. 


Employment status of special education graduates 




Y 
A 


e. 


Othpr . — — ; — 


X 




With regard to LEAs, the following information 1s available to the SEA: 
a. Number of approved programs, by category 


X 




b. 


Personnel shortages, by category 


X 




c. 


Personnel shortages, by geographic areas * • 


X 




d.„ 


Attrition rate of special education personnel , by category 


Incentives used to Insure participation In Inservlce Training Include the following: 

YES NO ' V • 


X ' 




a. 


Substitute teachers ^ V-^Vr-'" 


X 




b. 


Released Time 


X. 




c. 


College credit 


X 




d. 


Certification 


X 




e. 


Updating professional skills 


X 




f. ' 


Salary-step credit 


X 




g. 


Payment for Participation 


X 




h* 


Reimbursement of expenses 


X 




i. 


Letters of commendation from administrators 


X 




j. 


Public recognition of participation 


X 




k. 


Certificates, of merit * 


X 




1. 


Recognition of professional growth noted in personnel file v 




X 


m. 


Other : - ' • ■• ■ _ — — — — . . . - — 



SEA position on the following CSPD inservlce Incentives; 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 








Payment for Participation 


; : X ■ , 







educational practices include: 



YES 


• NO 






X 


a. 


X 




b. 


X , 




c. 




X 


d, 




X 


e. 




X,. 


ft 


X 








X 


ht 




X 


■tt 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to prepare personnel for adoption of effective Innovative, 
practices 

Loan service for media and materials 

• Other ■ ' - V- ■ .- -' — . — - — — — — 



23. 



• YES 


NO 




X 




a. 




X 


b. 


* X 




c,. 




X 


d- 


X 




e* 




X r 


f. 


Effective tech 
YES NO 


X 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


i. 
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Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD Is Integrated with pther staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
In site reviews 

Application of criteria for LEA inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



. Provision of consultant services 
. Site visits 

. Information collection, analysis and dissemination 
. Production of documents and publications 
Dissemination of documents and publication^ 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



25. Evaluation methods used by the SEA inclu.de: 



X 




a. 


X 




b. 


X 




c. 


x 




d. 




X 


e. 




X 


f. 



Matching personnel needs with available perspnnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting chlltJ change data 

Third party data 

Other , , • 



26. Name end title of the Primary CSPD person in the SEA: 

. Shelby J. WiebergallV Coordinator of Special Education 

State Department of Public Instruction . ,■ - 

Bismarck. North Dakota 58505 ' 
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SURVEY SUMMARY SHEET ***** * * * * * * * * * * * * * * * * * * * * * * * * * * ; OHIO 



1. State Educ&tton Agency currently has an advisory committee on CSPD (hereafter referred to 
a$ COMMITTEE). X' Y ES JQ 

i. The name of the COMMITTEE: State Superintendents Advisory Council on Special 

Education i — — — , — — — — 

predecessor began in- late X950. ! s ' w 

3. The COMMITTEE first met: Month year 

4. The number of members currently on the COMMITTEE: 44 . — — . . - ' — _ 



5. The number of areas represented by members of the COMMITTEE: ' . , ,, JIL 



6- Selection of COMMITTEE membership is by: Appointment by State Commissioner (or .State 

Superintendent) of Educa tion — , : ■ ■ — — ^- — — 

7. Criteria for : selection of representatives: geographic consid erations, officially 



designated representative of agencies or ; org anizations and 94-<14? rpFiilatlnn.s 
for Advisory Council : . - . — — — ■ 



8. The State Education Agency representative(s) on the COMMITTEE.: 

ft. ttnnh*™, .TV., TVfrontnr, TVivision of SpPtr1 a-yFfliirat1 . no ■ - 
V. P. flrnss r ASfiiatailt Mfftpi ftf) nivlfi-fnn nf Spprial ErhiraHnn 



9 - The 1 979-80 Chai rperson of the COMMITTEE ; 
Dr. Richard Bovd» Superintendent 

Lakewood Hi ty firbool — , , 

Lakewdod T Ohio 44107 — — 1_ 

10. The 1380-81 Chairperson of the COMMITTEE: 
same as above . — — : — . : 



11. Selection of COMMITTEE Chairperson is by: appointme nt by State Superintendent 



12. COMMITTEE meetings are held: ^rv 3-4 >onths 



•' . . ■ • it>" "... 

13. Average length of COMMITTEE meetings: one and on^ nalf days , . - 

14. COMMITTEE Components/Documents/Procedures include: 

YES NO 

X [a 7 Document delineating COMMITTEE purposes and operating gudelines 

X _b^ Formal agenda developed for COMMITTEE meetings 

X c.„; Rules governing COMMITTEE attendance and participation 
X d. Reimbursement of COMMITTEE members for their participation 
X e. Specified requirements, procedures"^ steps for implementation 

— ~ r \ COMMITTEE recommendations 

X f»: Utilization of Subcommittees 

• y 1 Iq7 Utilization of Task Force 
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15. SEA/CSPD Activities: 

Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
Other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



YES 


NO 




X 




a. 




v 


D» 




X 


c • 


X 




d. 


X 




e« 



16. Participatory Planning is insured through the following: 



YES 


NO 


X 




a. 


X, 




b. 


X 




c. 


x 




d. 




X 


e. 


X 




f. 


X 




g. 


X 




h. 




X 


1. 


Needs Assessmei 
YES NO 


-X- 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


, X 




9- 


X 




h. 




X 


1. 




X 


j- , 


X 




k. 


X 




1. 




X 


m. 




X 


n. 




X 


0. 



A CSPD committee 



The State's Advisory Committee on Public Law 94-142 



d. Public hearings 



Fiel<-based task forces whose purpose is to develop or review c€H:ain aspects 
of the CSPD ; . .. * 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 

Information provided through existing dtssemitiation systems 

Other . - ■■ -. •' . '. ■ ' 



Conducts a statewide systematic collection of data: 
x 

SERRC. State Survey and Dean's Task Force 



on-going 
monthly 

2-3 times yearly 
annually 
other 



Survey (SERRC's must document for their 
own funding* 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports , ** 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monjl tori n<j of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information \ 
Computerized analysis of data 

Standarized questionnaires ^ 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other -' ' . ' ■ ■• ■'• ■ . . ' . ' 



la, Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Higher education staff , parents , regular educators , school psychology, 



9 
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and OT/PT 
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19* With regard to IHEs, the- following Information Is available to the SEA: 



20, 



yes m 



X 




a. 


X 




b. 


X 




c. 




■x 


d. 


X 




e. 



Name and location of graduate* undergraduate and junior college training 
programs J in special education 

.Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other Needs ^nqlysis of areaa where higher education feetilfry need ^ 
training (due process and fac ulties of school administration, etc^ 
regard to LEAs, the following information is available to the SEA; 0 . 
Number of approved programs, by category 

Personnel shortages, by category 
Personnel shortages, by geographic areas 
Attrition rate of special education personnel, by category 

) Insure participation in Inservice Training include the following: 

(all the following are used in some areas of Ohio) 

Substitute teachers 

Released Time t 
College credit 
Certification 

Updating professional skills 
Salary-step credit 
Payment for Participation 

Reimbursement of expenses v: 
Letters of commendation from adnlnistrators 
Public recognition of participation * 
Certificates of merit 

Recognition of professional growth .noted. In personnel file 
Other __ ' . '£ . ; ■ 



21. SEA. position on the following CSPQ inservice incentives: (local decision as to what is used) 



X 




a. 


• X 




b. 


X 




c. 


X 






Incentives used 
YES NO 


X 




a. 


X 




b. 


_x._ 




c. 


X 




d. 


X 




e. 


X 




.if. 


X 




g. 


X 




h. 


X 




1. 


X 




j. 


X 




k. 


X 




1.. 




X' 


m. , 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher. 


X 






Released Time 


X 






Pajment for Participation 


: x 







22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e... 


X 




f, 


X 




it 


X 




h, 




X 


f, 



State, regional, or National dissemination projects 
Conferences and meetings 

Mall 1ngs* such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions p or requests for information 
Regional 3 networks v 

Inservice training to prepare personnel for adoption of effective Innovative 
practices - 
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23. 



24. 



25. 



YES 


NO 




' x „ 




a. 




X 


b. 


X 




c. 




X 






X 


e. 


X 




f> 


Effective tect 


YES 


NO 




X 




a. 






b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 




X 


g- 


X 


0 


h. 


X 




i. 


Evaluation met 


YES*. 


NO 




X 




a. 


X 




b- 


X 




c. 


X 




d. 




X 


fc. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plan$ to Insure that LEA Implementation 
of the CSPD is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



. Provision of consultant services 
, Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences » workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or locaVcoordination * 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other ■ ■ , ' . • • ' ' ■ ■ 



26. Name and title of the Primary CSPD person in the SEAt 
S. .T. ftnntiam, Jr. f Director 



Division of Special Education 



Ohio Department of Education 



UnrtMngtnn, OMo 43H85 
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SURVEY SUMMARY SHEET ******************************* OKLAHOMA 



U State Education Agency currently has an advisory cbwirtttee on CSPD (hereafter referred to' 
as COMMITTEE). X Y ES ^ NO .. 

2. The name of the COMMITTEE: State Advisory Panel f or CSPD 



month 



1980 



3, The COMMITTEE first met: June 

4. The number of members currently on the COMHITTEE: 9 (approximately) 



jfear 



5. The number of areas represented by members of the COMMITTEE: Z_ — ; _ 

6. SelectWof COfWIHEE membership 1s by: Chairperson of the COMMITTEE 



7. Criteria for selection of representatives: geographic consi derations, officially \ 
designated representative of agencies or organizations 9 personal interest, 



background ^knowledge/ experience . 



8. The State Education Agency representatlve(s) on the COMMITTEE: 
Keith Haley. CSPD Coordinator 



Clvd^tiatthews. State Department Vocational Techni cal (Inservice Coordinator) 

Mickey Ca m pbell. EHAHB Coor dinator (E) — _ = ■ , — ■■ . - - 

and others * - ' . — ■ • . . • ■ 



9. The 1979-80* Chairperson of the COMMITTEE: 
Keith Halev, CSPD C oordinator 



State Department of Education 
?Snn W- T.incoln 1^ 



Oklahoma City, Oklahoma 73105 



10. The 1980-81, Chairperson of the COMMITTEE: 

Ramp as above \ — _ 



U. Selection of COMMITTEE Chairperson Is by: Appointment by Keith Haley 



12. COMMITTEE meetings are held: (Wa monthly 



13. 
14. 



coir 



Average length of COMMITTEE meetings: two (2) days minimum 



COMMITTEE Comportents/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 




x. 


c. 


X 




d. 


X 




ev 






f. 




X .. 


g- 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements* procedures, or steps for Implementation of 

COMMITTEE recommendations • > 

Utilization of Subcommittees (Being developed) 

Utilization of Task Force' 
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15. SEA/CSPD Activities: 



YES 


NO 




Y 

A . 




a* 




X 


b. 




X 


c. 






d. 




X 


e. 


Participatory 


YES 


NO 




, x, 




a. 




X 


b. 


X 




c. 




X 


d* 




X 


e. 




X 


f. 




X 


g- 


X 




h. 




X 


1. 


Needs Assessme 


YES 


NO 




■ x 1 




a. 




X 


b, 




X 


c. 




X 


d. 




X 




X 




f * , 




X 


9* 




X 


h- 




, X 


i. 




X 


J. 


* X 




k. 




X 


1. 




X 


m* 




X 


n. 




X 


0. 



Primary CSPO person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VIrB monies for Inservlce . 
Training - qnder consideration 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could Serve as a model* 1n part or in Whole* for other 
states **See footnote #1, last page 

SEA publishes Newsletter of .CSPD activities - Monthly list of scheduled training 

(by region) across the state 
Planning is Insured through the following: 

A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD , 

Surveys or questionnaires - 

Meetings, conferences or seminars designed to elicit input on §SPD 

Information provided through existing dissemination Systems 4 

Other • • -■ 0 : ' -. ' 



Conducts a statewide systematic, collection of data: 

- on-going 

_ , monthly 

2-3 times. yearly 

annually 

other , : _ 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing Student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 

training programs x 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other ' * . ■ ' - • . " • ___ 



18. Based on information from the last Needs Assessment, in order of priority, the following 
" target groups were identified as needing training: 

iSnmps **fi»4 + ir>£ +r**'n*rtir arp pr*fn^ft:i^d hv district, bv region » and as 
a final step a stated-wide summary is developed. 
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19. With regard to JHEs, the following Information Is available to $he SEAs 



22. 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 




. X 


d. 




X 


e. 



Name and location of graduate* undergraduate and junior college training 

programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 



X 



With regard to LEAs, the following Information is available to the SEA: 

a. Number of approved programs , by category 

bs. . Personnel shortages , by category 

c* Personnel shortages, by geographic areas 

Attrition rate of special education personnel , by category 



d. 



20. Incentives used to insure participation 1n Inservice Training include the following: 



YES 


■ NO 




X 




a. 


X 




b. 


X 




c. 




X 


d* 


X 




e. 




X 


f. 


X 




9- 


X 




h. 




X 


U 




X 






X 


ki 




X 


h 




X 


m. 



Substitute teachers 
Released Time 
College credit 

Certification . . ^ 

Updating professional skills 
Salary-step credit 
Payment for Participation 
Reimbursement of expenses 

Letters of commendation from adninistrators * 4 

Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted 1n personnel file 
Other ■ . ; , — ! 



21 . SEA position on the following CSPD inservice incentives; 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time" 


X 






Payment for Participation 


X 







Methods found to be effective for the dissemination of information regarding promising 
educational practices include; 



YES, 


NO 






X 


a. 




X 


b. 




X 


c. 




. j» 


d. 




, X 


?• 






f, 




X 


q f . 


X 




lit 




X 


1, 



Sta.te, regional, or National dissemination projects , 
Conferences and meetings * 
Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free 0 telephone nufober for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
> practices 

Loan service for media and materials 

Other • ' - - ■ — ' : 
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23. Methods utilized for monitoring IEA/CSPD implementation include: 



24. 



25. 



Tea 


MA 




x 




!• - 




Y 
A 


K 




x , 


c. 




X 


d. 


X 




e. 




X 


f. 



Review of local district plans for Public Law 94-142 , 

Review of local staff development plans to insure that IEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews * 

Application of criteria for LEA in$er vice * ° 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 

Effective technical assistance methods used for the SEA include: 



YES 


NO 






X 




a. 


Provision of consultant services 


X 




b. 


Site visits 


X 




c. 


Information collection, analysis and dissemination. 


X 




d. 


Production of documents 'and publications 9 ' 


X 




e. 


Dissemination of documents and publications 


X 




f. 


Conducting conferences* workshops and meetings V 


X 




9r 


Clearinghouse services 




X 


h. 


Maintenance of technical assistance centers 


X 




1. 


Other regional or local coordination 


Evaluation methods used by the SEA, include: 


YES 


NO 








X 


a. 


Matching personnel needs with available personnel • 


X 




b. 


Comparison of training needed by various target audiences with training 








actually provided 




X 


c. 


Collecting personnel change data * 




X 


d. 


Collecting child change data ' • 




X 


e. 


Third party data 




X 


f. 


Other 



26. Name and title of the Primary CSPD person in the SEA: 



State Department of Education 



25QQ N. Lincoln 



Oklahoma City, Oklahoma 73105 



I. By end of 1980-81 parts of CSPD »' e.g. inservice training, will be working 
well enough to warrant a close ^ook by states with structure similar 
to Oklahoma's. 
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U State Education Agincy currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). JL^YES N O 

2/ The name Of the COMMITTEE: Cooperat - iy* PAfqnrmpI Ha^pI npTTiPT^ flrnmHl fOPVC^ — _ 

1, ; - ; ■■ • , — \ ' - ' — ".. \ ' : . ■ ; '•■ — - : 

3 . the COMMITTEE f i r st met : January m onth 1978 — _ — UW 

4. The number of members currently on the COMMITTEE: 13 (approximately) , — _ — - — 

5. The number of areas represented by members of the COMMITTEE: j4 , — - — : — 

6. Selection of COMMITTEE membership is hvr State -Commissioner "(or State Superintendent) 

of Education ' ' -,, . t — . — , T - 

7. Criteria for selection of representatives: geograp h ic considerations , officially 

designated representative of agencies or organizations 



8. The State Education Agency representative(s) on the COMMITTEE: 
Bus Nance, Specialist* Personnel Development 



9. The 1979-8.0 Chairperson of the COMMITTEE: 

Patricia Lantz, Division Chairperson, Health. P.E. . and Human Services 

Clockamas Commu nity College — — — 

19600 South Molalla Avenue , , . — r 



Oregon City . Oregon 97405 



10. The 1980-81 Chairperson of the COMMITTEE: 

T\r. Victor Raldtt ilL, n*rgr>nr / TgflpMtig Kpqparr.h, 
Oregon College of Education _ 



Monmouth, Oregon 97361' 



11 • Selection of COMMITTEE Chairperson is by.: nhMMTfTF.K vote 



12. COMMITTEE meetings are held: Once- monthly 



13. Average length of COMMITTEE meetings: All day 



14. COMMITTEE Components/Documents/ Procedures include: 

Document delineating COMMITTEE purposes and operating gudelines 



YES 


NO, 




X. . 




a. 


X 




b. 


X 




c. 


X 




d. 


x 




e. 


X 




f. 


X 




g. 



Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SE/VCSPD Activ1tte$s 



16. 



YES 


NO 








a. 




X 


b. 




X 


c. 




X 


d.; 


X 




e. 


Participatory 


YES 


NO 




X 




a. 




x 


b. 


— 3L| 




c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 


X 




h. 




X 


1. 



SEA requires LEA designation of percent of VI-B Monies for Inservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for*specif1c areas 
other than Inservice Training 

State CSPD effort could serve a$ a model , In part or.tn whole, for other 
states^ ** 

e» SEA publishes Newsletter of CSPD activities 



Participatory Planning 1s Insured through the following; 
A C$PP committee 



The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certa 
of the CSPD t . 

Surveys or questionnaires 

Meetings* conferences or seminars designed to elicit input on CSPD 



Other 



17. Needs 
YES 



Assessment activities include the following: 
NO 

Conducts 1 a 'Statewide systematic collection of data: 



X 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X 


g- 






h.. 


X 




1. 


X 




L 


X 




k. 




X 


1, 


X 




m. 


X 




n. 




X 


0. 



on-going 
monthly 

2-3 times yearly 

annually 

other 



Personnel projections from LEA applications for Public Law 94,-142 
Routine LEA personnel reports 

Analysis of child-find and "census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of gradates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94*142 

Computerized forms for collection of Information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports , 

other ■- ,. . ; • . ; . / -, - ., , . - ' ■ ■ 



18* Based on Information from the last NeeSs Assessment, In order of priority, the following . 
target groups were identified as needing training:? ' - . 

Regular Teachers; Special Educators ; Administtators; Stirrogat^s; Hearitig 
s Officers '.V 
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19. 



21, 



22. 



a* 



With regard to IHEs . the fallowing information is available to the SEA: 
YES HO _ 

Name and location of graduated undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other v ' " ■. . ■ '- . " " : . ;- ■ ■. 



b. 



c. 



d- 



X. 



With regard to LEAs , the following information is available to the SEA: 
&. Number of approved programs, by category 
!>•_ Personnel shortages, by category 
c." Personnel shortages, by geographic areas 



d^ Attrition rate of special education personnel, by category 



20. Incentives used to insure participation 1n inservlce Training Include the following: 



YES 


NO 




-i X, 




a. 


X 




b. 


X 




c. 




X , 


d. 


X 




e. 


X 




f. 


X 




9- 


X 




h. 




X 


1. 


* t 


X 


j- 




X 


k. 


X 




1. 




X 


mi 



Substitute teachers. 

Released Tirm 

College credit 0 

Certification ; 0 . 

Updating professional skills 

Salary^-step credit 

Payment for Participation 

Reimbursement of expenses w ' * •' ° 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit - 

Recognition of professional growth ndjted \n personnel file 
Other ■ - ■ i __J 1 ' ■ 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


. ENCOURAGES 


Substitute Teacher 








X 


Released Time 








" . x ■; 


Payment for Participation 


— . —ft ; 1 — 






. X 



Methods found to be effective for the dissemination of information regarding promising < 
educational practices include: 



YES 


NO 






X 


*•« 


•X 




b". , 


X 




c. 


X 




*» 


X 








' i" : 






X 


it- 




X 


'll , 




X 


it 



State, regional, or National dissemination projects 
Conferences and meetings ° 

Mailings, such as newsletters, bulletins, or other publications 
Information and^referral services 

Toll-free telephone number for questions or requests for information 
Regional networks - 
Inservlce training to prepare personnel for adoption of effective innovative 
practices; /. , 

Loan service"' for media and materials 

Other : ' ' ■ ''" . • . * • • ■ -J 
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23. Methods utilized for monitoring IEA/CSPD implementation Include: 







* * 




X 


b. 


■ 


K 


c. 


X 




d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews - 

Application of criteria for LEA inservice . 

Fiscal audit of flow-through funds used for inservice 

On^stte monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA include: 



YES 









a. 


w 


x 




b. 






x, 


c. 






X 


d. 








e. 




X 




f. 






X 


g. 






X 


h. 






X 


1. 



NO 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



25. evaluation methods used by the SEA Include: 



YES 



NO 



Y 




a* 


X 




b. 




X 


c. 


X 




d. 


X . , 




e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by Various target audiences with training 
"actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other : ' " " . / ^ H 



26. Name and title of the Primary CSPD person in the SEA: 

Bug Nance ° T Specialist. Personnel Development 



Oregon Department of Education 



2500 Lancaster Drive, N»E. 



Salem, Oregqn 97310 



5> ■ < 
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SURVEY SUMMARY SHEET * * * * * * * ***** * * * * * * * * * * ****** * * * PENNSYLVANIA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). Y ES y N O f but please see question #2 

3. The name of the COMMITTEE: Committee members currently being selected 

3* The COMMITTEE first met: - m onth „ ■ ,, year 

4. The number of members currently on the COMMITTEE: - — 

*' 5* The number of areas represented by members of the COMMITTEE: — — 

6. Selection of COMMITTEE membership 1s by: : • — L, — 

7, " Criteria for selection of representatives: -• _ - • ' . — — 



8. The State. Education Agency representative (s) on this COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



* 13. Average length of COMMITTEE meetings: - 
14. COMMITTEE Components/Oocuments/Procedures include: 



YES 


NO 














b^ 






C» 






d. 






e. 






f. 










Document delineating COMMITTEE purposes and operating gude lines 
Formal agenda developed for COMMITTEE meetings 
Rules, governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation ' 
Specified requirements, procedures, or steps for Implementation Qf 



COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force v 
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15. SEA/CSPD Activities: 



YES 


NO 




A , 






X 




h* 




X 


c. 


X 




d r 




X 


e* 


Participatory 


YES 


NO 




X 




a. 


X 




b- 


X 




c. 




x 


d. 




X 


e. 


X. 




f. 






3> 




X 


h* 




X 


1. 



Primary CSPD person also has Vi<-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training **See footnote §X$ last page** 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole* for other * 
states ■• _ 

SEA publishes Newsletter of CSPD activities. 



16/ Participatory Planning is insured through the following: 



A . CSPD committee - {planned FY1980) 

Advisory committees other than a State CSPD committee 

The State's Advisory Committee on Public Law 94-142 * ; V 

Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings* conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
• Other • : 2_Z ' '• ■ '* : l> : : : •■ : ' i » ■ ___ 



17. Needs Assessment activities include the following: 



YES 


NO 




X 




a. 




X 


b. 




. X 


c. : 




X. 


d. 




X 


e. 


X 




f. 




X 


g- 




X 


h. 


X 




i. 


X 




J- 


X 




k- 




X 


1. 




X 


m. 




X 


n. 




X 


o. 



Conducts a statewide systematic collection of data: 

• on-going 

_ monthly 

.2-3 times yearly 

X- annually 
. : . other ' ' . V - . 



(Both Needs Assessment aricl Man- 
power Projection survey) 



Personnel projections from LEA applications for Public LaW 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs . 
Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs - Extensive - see APP 

Data on ^umbers and/or qualifications of graduates of personnel 
training) programs • 

Study of| competencies required of personnel to Implement Public Law 94-142 
Computer} zed forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys. 
Review of LEA Compliance Reports 
Other ,• ' ■, , ; ," . . ' , ' ' 
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18- Based on information from the last Needs Assessment, in order of priority* the following 
: target groups were Identified as needing training: 

1 . Regular education instructional^ administrative and paraprofessional personne ls 

2 . Vocational/ Indus trial educators; 3, Special education instructional, administr ative 
and paraprof essionals ; 4. Related/support personnel; 5. Parents & surrogate parents; 



6. Hearing Officers 
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tilth regard to IHEs , the following, tnforwatlon 1$ -available to the SEA: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


x 




d. 


x 




e. 



X 



Name and location of graduate, undergraduate and junior college training 
programs in special education \rv _ , 

Personnel preparation areas » by .category 
Numbers of special education graduates each year, by category 
Employments status of special education graduates 

Other IHEs are implementing 11 Competencies 11 f or Regular educators 
• vhich must be in the curriculum by 1981 « 
With regard to LEAsy the following information Is available to the SEA: 
Number of approved programs, by category \ 
Personnel shortages, by category 
Personnel shortages, by geographic areas v 
Attrition rate of special education -personnel , by category 



d. 



Incentives used to insure participation in Inseryice Training include the following: 



YES 



NO 



X 




a. 


X. 




b. 


X 




c; 


X . 




d. 


X 




e. 


x; 




f. 


X 




g- 


X 




h. 




X 


i. 




X 


j. 




X 


k. 




Xv 


1. 




X . 


m. 



Substitute teachers 
Released Time 
College credit 
Certification 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Rei mbursement : of expenses 

Utters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other V 



iSEA position on the following CSPti inseryice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher. 








Released Time 


Best ; ~- — - — 






Payment for Participation 









Methods found to be effective for the dissemination of information regarding promising 
educational practices include: rr 



-Data based 



YES 



NO. 



X 




a. 


X 




b. 




X 


c. 




X 


d. 




X 




X 






X 




q. 


X •• •' 




hv 




X 


ft 



State, regional, or National dissemination projects 
Conferences and meetings \ 
Mailings, such as newsletters, bulletins, or other publications 
Information arid referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

.Other'-' ' - ' ■- •■ • ' • ' ' _ • • - : :■ " — 
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23. 



24. 



25. 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 


Effective tecli 


YES 


NO 




X 




a. 




X 


b. 


y 




C. 


X 




d. 


X 




e. 


X 




f. 




X 


9v 




X 


h. 


X 




i* 


Evaluation met 


YES 


NO 






X 


a. 


X 




b7" 


X 




c. 




X 


d. 




X 


e« 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is Integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inseprtcfc 

Fiscal audit of flow-through funds u^ed for Inservice 

On-site monitoring of LEA staff development 



, Provision of consultant services 
. Site visits 

. Information collection* analysis and dissemination 

Production of documents and publications 
. Dissemination of documents and publications 
. Conducting conferences* workshops and meetings 

Clearinghouse services , 

Maintenance of technical assistance centers 

Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided - 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other • 



26. Name and title of the Primary CSPD person in the SEA: 

Vv 

W» Lee Herroi> f Specif Edugatloq Aflvfrsor 



Pennsylvania Department of Education 



Bureau of Special Education 



333 Market Street, Box 911 



Harrisburg, PA 17126 

The LEA is required to allocate a minimum of 5% of its EHA-B funds or its 
equivalent to CSPD activities - CSPD-LEA plan submitted & approved c 
LEA EHA-B application. 
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: SURVEY SUMMARY SHEET * * * * * * * * * * •* * * * ******** * * * * * * * * * PUERTO RICO 

T. State Education Agency currently has an advisory comni.ttee on CSPD (hereafter referred to 
as COMMITTEE) . Y ES X N O 

. 2. The name of the COMMITTEE.* V -- i — ;,■„■ : , , — ■ — - — — 

3. The COMMITTEE first met: *onth — * — ^ ear 

4. The number of members currently on the^BMMITTEE: :' _ — '—^ 

5. The number of areas represented by members of the COMMITTEE: m , . , ^ ; ,- r *_- . 

6. Selection pf COWITTEE membership 1s by: ■ • ' . . _^ — — — . — — - 

i : : — - — *~ — — — — — — 7 — : — =- 

7. Criteria for selection of representatives: _ — _ — * — 



8. The State Education Agency representative^ ) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITt|£: • ~ 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITTEE Chairperson is by: 



1 2 . COMMITTEE meeti ngs are hel d s 



T3l Average length of COMMITTEE meetings: ■ 
14. COMMITTEE Components/Documents/Procedures include: 



YES 


NO 








a. 






b* 






c. 






d. 






e. 






f. 






-9- 



Document delineating COMMITTEE purposes and operating gudelines , 
Formal agenda developed for COMMITTEE meetings . Q 

Rules governing qOMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements* procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilisation of Task Force 

■: Mo 
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15. SEVCSPO Activities: 



X 


HQ 


a. 




X 




N/A 




C. 




• X 


d, . 




X 


e. 


Partic 
YES 


:ipatory 
NO 




X 


a. 




X 


b. 






c. 


X 




d. 


X 




e* 


X 




f. 


X 






> 


X 




■ & 


X 


1- 



Primary CSPD person also has VI*D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice ^ 

Training * (Puerto Rico has a centralized school system, monies do not flow 

SEA requir^Sfcttg,^^ 
other than Inservice Training 

State CSPO effort could serve as a model, in part or In whole, for other 
states « not at present ; 

SEA publishes Newsletter of CSPD activities 



A CSPO committee 

Advisory committees other than- a State CSPD committee 
The Stated Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
Of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to el ictt input on CSPD 
Information provided through existing dissemination systems * 

■Other ' ■ v>,- ■ 



17. Needs 
YES 



Assessment activities include the following: 
NO r 

Conducts a statewide systematic collection of data; 





X 


a. 






b. 






c M 






d. 




j 




e. 








f. 








3- 




\ 














J- 






k,. 






1. 






m. 






n. 






0* 



, on-going 
monthly 

2-3 times yearly 
annually 
other / 



Personnel projections from LEA applications for Public Law 94*142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 
Findings front compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs „ 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
^Computerized forms for collection of information 
Computerized analysis of data 
Standarlzed questionnaires 
Informal questionnaires 
Telephone surveys ^ 
Review of LEA' Compliance Reports 

Other * . ■ 



18. Based on information from the 0 last (feeds Assessments in order of priority, the following 
target groups were identified *s needing training: £ * 
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19, With regard to IHEs. the following information 1$ available to the SEA: 
YES NO_ 

Name and location of graduate, undergraduate and junior college training 
programs In special education 

Personnel preparation areas, by category 

Numbers of % spec1al education graduates each year, by category 

Employment status of special education graduates 

Other , \, . .. ^ __. • , 



b. 



c* 



d. 



With regard to LEAs , the following Information 1s available to the SEA: 

a. Number of approved programs, by category 

J>*_ Personnel shortages, by category 

c. Personnel shortages, by geographic areas 



d/ Attrition rate of special education personnel, by category 



Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 






X 


a* 




X 


b. 




X 


c. 






d. 


X 




e. 




X 


f. 


X 




fi- 


X 




ll. 




X 


i. 




X 


j. 


X 




k. 




X 


1. 




X 


m. 



Substitute teachers 

Released Time 

College credit 

Certification . 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of Commendation from administrators 

Public recognition of participation v . 

Certificates of merit 

Recognition of professional growth noted in personnel '"file 
Other ■■ . . • ■__ •_ 



SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


" X 






Released Time 


X 






Payment for Participation 









22. Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



Yes 


NO 






X 


a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 




X' 


f T 


X 








X 






X 


U 



a. State, regional, or National dissemination projects 

b. Conferences and meetings 

c. Mailings, such as newsletters, bulletins, or other publications 

d. Information and referral services 

e. Toll-free telephone number for questions or requests for information 
f* Regional networks o 



practices 

h. Loan service for media and materials 
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23. Methods utilized for monitoring LEA/CSPO Implementation Include: 



YES 


NO 




X , 




a. 


X 




b. 




x 


c. 




X 


d. 




X 


e. 


X 




f. 


Effective tech 


YES 


NO 




X 




a. 


X 




b. 




X 


c. 


X 




d. 


0 


X 


e. 


X 




f. 




X 


<?• 




X 


h. 


X 




1* 


Evaluation met 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X , 


d. 




X 


e. 


— ft 


X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to. Incorporate CSPD monitoring 
in site reviews 

Application of criteria Vf or LEA inservlce 
Fiscal audit of flow-through funds used for inservice 
On-site monitoring of LEA staff development 



Provision of consultant services 
, Site visits. 

. Informatfon collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with avallable personnel 

Comparison of training needed by various target audiences with training 
actually provided ' < ■ 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other v ■ *■ . . 



26* Name and title of the Primary CSPD person Irr the SEA: 

Mrs. Luqila Tot tes r Training Coordinator 



State Department of Education 



Hato Key, Puerto Rico 00924 



SURVEY SUMMARY SHEET * * * V* *********** * * * * *********** RHODE ISLAND 

lv State Education Agency currently has an advisory committee on CSPD (hereafter deferred to 
as COMMITTEE), X Y ES _ NO 

2. The name Of the COMMITTEE: • Rhode Island Comprehensive System of Personnel _ 

Development Advisory Committee ; _ 

3. The COMMITTEE first met: August j wtth 1980 year » 

• • « ■ -<^ t * 

4. The number of members currently on the COMMITTEE: 25 : ^_ 



5. The number of areas represented by members of the COMMITTEE: ; 11 



6* Selection of COMMITTEE membership Is by; appointed bv. State Commissioner for State 
Superintendent) of Education _ — . . — - — , 

7. Criteria for selection of representatives: j^ffjcially desig nated representative of 
agencies or organizations and various individuals _ — 



8. The State Education Agency representative(s) oh the COMMITTEE: 
Kenneth Fish, Program Development Unit Consultant 
Joseph Gaudiosi* Special Education Unit C onsultant 



Catherine Garvey » Special Education Inservice Training Consultant ; 
H. Wells French* Inserviee/lmplementation Tr aining. Unit Coordinator 

The 1979-80 Chairperson of the COMMITTEE: 

H_ Wa>11q V-r^nrVij Tnp^ryl rft/ Tmp l omenta f- -inn Coordinator : — 



235 Promenade Street 



Providence r Rhode Is land 02908 



10. The 1980-81 Chairperson of the COMMITTEE: 
to be determined , 



11. Selection of COMMITTEE Chairperson is by: COMmttte -r ynf-e 



12. COMMITTEE meetings are held: once monthly 



13. Average length of COMMITTEE meetings: 2-3 hour sessions 



14.. COMMITTEE Cqmponents/Dpcunients/Procedures include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d/ 




X 


e. 




X, 


f. 




X 


9* 



Document delineating COMMITTEE purposes and operating gudelines « in process 

Formal agenda developed for COMMITTEE meetings ; 

Rules governing COMMITTEE attendance and participation (to be developed) 

Reimbursement of COMMITTEE members for their, participation 

Specified requirements, procedures,; or steps for Implementation of 

COMMITTEE recommendations (process to be determined) 

Utilization of Subcommittees (in process) 
Utilization of task Force (reforming) 
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T5. SEA/CSPD Activities; 



YES 


NO 




X 




a. 




X 


b. 




.X 


c. 




X 


d. 




X 


e. 


Pa r fir 
VFS 


;ipatory 
NO 


X, 




a. 




X 


b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 




X 


9v, 


X 




h. 


X 




1. 



Primary CSPD person also his VI-D cpordlnetlon responsibilities 

SEA requires LEA designation of percent of VI-B monies for tnservlce 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, 1n part or 1n whole, for other 
states - due to reorganization 

SEA publishes Newsletter* of CSPD activities 



A CSPD committee 

Adylsory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input .on CSPD 
Information provided through existing dissemination systems 
Other communication with professional organizations 



Needs Assessment activities include the following: 



VES 


NO 




X 




a. 




X 


b. 


X 




1 

C 




X 


d.- 


X 




e. 


X 




f . 


X 








X 






X 


i. 


X 




j* 


X 




k. 


X 




1. 




X 


m. 




. X 


n. 


X 




0. 



Conducts a statewide systematic collection of data: 



on-going 
[monthly 
, 2-3 time? yearly 
[annually 

other 



contracted needs assessment done annually but other 
pegds fofortnation js on a continuing informal basis 



Personnel projections* from LEA applications for Public Law 94-142 . 

Routine LEA personnel reports . 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs /..•*' 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of' personnel to implement Public Law 94-142 

Computerized forms for col lection of Information 

Xomputerized analysis of data T 

Standardized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other -{nfnriDPl TTie^Qds through existing diss emination system, 
contracted statewide, Needs Assessment . 



18, Based on information from the last Heeds Assessment, in order of priority, the following 
target groups were identified as needihg training! 
; f!annnt ho pri nriti Aup to Instru ments used and population surveyed;: * 
^regular educators, special educators, parents, administrators and support 
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With regard to IHEs, the following Information Is available to the. SEA: 



YES" 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




e. 



Name and location of graduate, undergraduate and junior college training 
programs 1n special education ■ 

Personnel preparation arels, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other Certification listings / Through annual personnel questionnai res 

and reports from LEA _ 



X 




a. 


X 




b. 




,,-x 


c. 




X 


d. 



Number .of approved programs , by category 
Personnel shortages, by category 
Personnel shortages, by geographic areas 



and through personnel questionnaire 
and reports from LEAs 



d. Attrition rate of special education personnel, by category _ See other above* 



Incentives used to insure participation In Inservice Training Include the following: 
NO 

Substitute teachers V 
Released Time 
College credit 

Certification ' 

CP 

Updating professional skills 
Salary-step credit 
Payment for Participation 
Reimbursement of expenses 
Letters of commendation from administrators 
Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted in personnel file 
Other peer trainers-on site training-implementation assistance 







a. 




X 


b. 


X 




c> 


X 




d. 


X 




e. 


X 




f. 




X 


a- 




X. 


h. 




X 


1. 




X 




X 




k, 




X 


1. 


X 




m. 



SEA position on the following CSPD inservice Incentives.* 



■ incentive 


* NO 0FFICTAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 




X 




Released Time 


- ' ' X ' : - 






Payment for Participation 






X 



educational practices include: 



YES 


NO 




X 




a. 


X 




b. 




X 


c. 


X - 




d., 




X 






• X 


ft. 


X 




q- 




X 


f».. 


X 




f. 



State, regional, or National dissemination projects 
Conferences %nd meetings .a 
Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare per spnnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other through professional organization _ 
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23. Methods uttttzed for monitoring LEA/CSPD Implementation Include: 



24. 



25. 



YES 


NO 




X 




■ • 




Y 
A 






X 


c. 




X 


d. 




X 


e. 


X 




f. 


Effective tect 


YES 


NO 




X 




a. 


X 




b; 




X 


c. 


X 




d. 


X 




e. 


X 




f. 


x; 




3- 




X 


h. 




X 


i. 


Evaluation met 


"YES 


NO 






X 


a. 




X 


b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 



Review of local district plans for Public Law 94*142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservice 

Fispal audit of flbwrthrough funds used for inservice 

On-site monitoring of LEA staff development (special education) 



. Provisitfn^f consultant services 
Site visits 

. Information collection, analysis and dissemination 
. Production of documents and publications 

Dissemination of documents and publications 

Conducting conferences, workshops and meetings 

Clearinghouse services 

Maintenance of technical assistance centers 

Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data , ' N 

Third party data 

Oth er effectiveness and impact data 



26, Name and title of the Primary CSPD person in the SEA: 
Hj Holla Erenchj GoQtrdjnatpr 



Inservice Implementation Unit 



Rhode Island Department of Education 



Providence, Rhode Island 02908 
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SURVEY SUMMARY SHEET * * "* * * ***** *'* ******************* SOUTH CAROLINA 



U State Education Agency currently has an advisory cowwittee on CSPP (hereafter referred to . 
as COHMnjEEK X Y ES JW ' » 



v 



2. The name of the COMMITTEE: ^ t ncnry (V>nmri Htpp on Matmnvpr and PprisonnftT 
, Preparation — — - — . '■ — « — — — — — — ; — ^— 



A pril 



month 



1 979 



23 



3. The COMMITTEE first met: _ 

4. The number of members currently on the COMMITTEE: 

5. The number of areas represented by members of the COMMITTEE: ^ 9 , — — . 

6. Selection of COMMITTEE membership 1s by: ^ppoigtmer^ Tw StatP Conmissioner for 

State Superintendent) of Education — — ■ " ' ■ 



7. Criteria for selection of representatives: geographi c considerations and positions ' 

x held . ; : — li — — — 



3. The State. Education Agency representatlve(s) on the COMMITTEE: ^ ■ * 

Robert S. Black, Director, Office of Programs ' for the Handicapped 
■ H ftT -farnlvn-S. Bon pv T Chief Sup er visor, Adm itt i gtr at 1-Vft Section - 



9. The 1979-80 Chairperson of the COMMITTEE: 
Robert S. Black. Director. 



Off ice of Programs for the Handicapped 
1429 Senate Street 



Columbia, South Carolina 29201 



10. The 1980-81. Chairperson of the COMMITTEE: 

fiAtne as above 



11. Selection of COMMITTEE Chairperson 1s by: COMMITTEE vote 



12. COMMITTEE meetings are helth every 3-4 months 



13. . 'Average length of COMMITTEE iheetings: '-half dav 



14. COMMITTEE Canponents/Documents/Procedures Include: 



YES 


NO 


X 




a. ( 


X 




b. 




X 


c. 


- \i 

X 




d. 


X 




e. 


X 




f. 




X 


ft. 



b. Formal agenda developed for COMMITTEE meetings 



.. Specified requirements, procedures, or steps for Implementation of 

COMMITTEE recommendations 
f. Utilization of Subcommittees 



2± Utilization of Task Force 
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15. SEA/CSPD Activities: 



16. Participatory Planning 1s Insured through the fpllowtngr 
A CSPD committee ° .« 



YES 


NO 


• -„ 


X 




a. 




X 


b. 




_x_ 


c* 




X 


d. 




X 




Participatory 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d«* 




X 


e. 




X 


f* 




_x 


a-. r 






h> 




X 


1. 


Needs Assessme 


YES 


NO 




, X , 




a. 


X 




b. 




X 


c. 


_X— . 




d. 


X 




e. 






f. 


X 




ff. 




X 


b* 




X 


1. 




X 


j. 


X 




k. 


°x. 




1> 




X 


m. 


X 




n. 




X 


o. 



t, Primary CSPD person also his V I -P coordination responsibilities 



Training - » ■ 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 



stated 

SEA publishes Newsletter of CSPD activities 



The .State's Advisory Committee on Public Law 94*142 



d« Public hearings 

Field-based -task forces whose purpose is to develop or review certain aspects 
-of the CSPD 

f# Surveys or questionnaires * • V ° 



a. Meetings, conferences or seminars designed to elicit input on CSPD 



-X-s h. Information provided through existing dissemination systems 



Conducts a statewide systematic collection of data: 

x on-going^ 
_ monthly 

2-3 times yearly 

. _ annually ' 

other -. . - •- • « . 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports- 
Analysis of clii Id-find arid census data to determine changing student needs 
Findings from compliance monitoring of LEAs 
Surveys to determine LEA priority personnel needs 

Data ori numbers and/or qualifications of graduates of personnel 
training programs . -., . '„ 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for collection of Information 

Computerized analysis of data 

Standarized questionnaires « K 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other . * : , . -. ; ' .. • . " .' . , ■' ; ' . 



18. Based on information from the last Need? Assessment* in order of priority, the following 
target groups were Identified as needing trainings 
Teachers of the handicapped, general education teachers* administrators, 
support personnel, parents 



ERIC 
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19. With regard to IWEs, the following Information is available to the SEA:. 



20. 



22.. 



YES 


NO 






X. 




a. 


Name and location of graduate, undergraduate and junior college training . 


X' 




b. 


programs in special education 

Personnel preparation areas* by category 


X 




c. 


Numbers of special education graduates each year, by category ^ 




X 

A 


d. 


Employment status of special education graduates . 




A 


e. 


Other . 


X 




With regard to LEAs, the following information is available to the SEA; 
a. Number of approved programs, by category 


X 




b. 


Personnel shortages, by category 




X 


c 


Personnel shortages, by geographic areas 


X 




d. 


Attrition rate of special education personnel, by category 


Incentives used to insure participation in Inservice Training include the .foil owing: 
YES NO 


X 




a. 


Substitute teachers , 


X , 




b. 


Released Time 


X 




c. 


College credit 




X 


d. 


Certification 


X 




e. 


Updating professional skills 




X 


f. 


Salary-step credit 


X 




9- 


Payment for Participation 


X 




h. 


Reimbursement of expenses . . 




X 


1. 


Letters of commendation from administrators 




X 


J- 


Public recognition of participation 




X 


k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted 1n personnel file 




X 


m. 


Other 



21. SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


- X 






Released Time 


X 






Payment for Participation 


X 







Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




e. 




X 


d> 




X 






X 


f. 




X 


q*, 




X 


h. 




X 





State, regional » or National dissemination projects 
Conferences and meetings . 

Mailings, such as newsletters, bulletins, or other publications 
information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 0 ■ ■ 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other ' ■ ■ . ■ • V .' ; •• . • . . •< • ' ■ , 
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23* Methods utilized for monitoring LEA/CSPD Implementation Include: 



J>4. Effective technical assistance methods used for the SEA Include: 





rtu 




V 
A 




a. 




A 


L 

D. 


x 




C. 




X 


d. 




X 


e» 




X 


f* 


Effective tech 


YES 


NO, 




X 




a. 






b. 


X 




c. 


x . 




d* 


X 




e. 


X 




f. 




X 


9- 




X; 


h. 




X 


i. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPD 1s integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews , 

Application of criteria for LEA inser vice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
, Site visits 

Information collection* analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
. Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



25. Evaluation methods used by the SEA Include: 



X 




a. r 


X 




b. 




X 


c. 


X 




d. 




X 


e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison .of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other . , _ • . . 1 • ■ 



26. Name and title of the Primary CSPD person in the SEA: 
■" ^Position Vacant- 



Consultant, Personnel Preparation 



State Department of Education 



Columbia. South Carolina 29201 



9 
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SURVEY SUMMARY SHEET * * * *.* ****** * * ****** * * * ******** * SOUTH DAKOTA 

1. State Education Agency currently has an advisory comnlttee on CSPD (hereafter referred to 
as COMMITTEE). Y ES _X NO / s = s *==^ 

2. The name of the COMMITTEE: . ' . • " \ ; I _ ' ' \ '-• . ' ' ' ' — 

3. The COMMITTEE first met: m onth '.' : year 

4. The number of members currently on the COMMITTEE; . . ■ • . 1_ 

Su The number of areas represented by members of the COMMITTEE: : -, 

6, 'Selection of COMMITTEE membership 1s by: ' e _ : , , — J — , 

7. Criteria for selection of representatives: - . ' ' .' , ' ' ■ . ' : _____ 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980-81 Chairperson of the COMMITTEE: 



11. Selection of COMMITfEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. .Average length of COMMITTEE Meetings: ; 
14 ♦ COMMITTEE Components/Documents/Procedures include: 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 









Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendations 

Utilization of Subcommittees \. * 
Utilization of Ta$k Force 0£?A 
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15. 5EA/CSP0 Activities: 



17. 



16. P*rt1c1p*tory Planning 1s insured through the following: 



X 








X 


b. 




X 


c. ' 




X' 


d. 




X 


e* 


Participatory 


YES 


NO 






X 


a. 






b. 


X 




c. 




X 


d* 




X 


e. 


X 




f. 




X 






X 






X 


1. 


Needs AsseSsmei 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 


X 








X 


[fe- 
ll. 


X 




f. 


X 




j. 




X 


k. 


X 




1, 




X 


nu 


X 




n. 




X 


0. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlqe 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPO effort could serve as a model. In part or In whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee . * ^ 

Advisory committees other than a State CSPO committee 



c. The State's Advisory Committtt on Public Law 94-142 
d* Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPO 



Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other : • . ; ' ' V ,' ' : : ' 



Conducts a statewide systematic collection of data: 

- * on-going " 

monthly 

• ■ 2-3 times yearly 
' annually 

- other .-. - 

Personnel projections from LEA applications for Public taw 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142 
Computerised forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 

Informal questionnaires 0 * 

Telephone surveys * 
Review of LEA Compliance .Reports 
Other , 



J8. Based on information from the last Needs Assessment, in drder of priority, the following 
target groups were identified as needing training 

Tegular VAnrsitc\r<* $ Speft-fal KdriQafcors, Support Personnel (i.e. r guidance 
counselors) » parents, administrators . - 
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19. 



21. 




ERJC 



X 



a. 



With regard to IHEs, the following Information 1s available to the SEA t 

YES NO_ 

Name and location of graduate, undergraduate and junior college training 
programs 1n special education \ 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other . • 



X 



X 



With regard to LEAs the following Information 1s available to the SEA: 

Number of approved programs, |>y category 
b. Personnel shortages, by category 

Personnel shortages, by geographic areas 
d. Attrition rate of special education personnel , by category 



20, Incentives used to insure participation in Inservlce Training include the following: 



YES 


NO 






X 


a. 




X 


b. 


X 




c. 


A" 




d. 




X 


e. 




X 


f. 




X 


9- 


X 




h. 




X 


i. 




X 


j. 




X 


k. 




X 




X 







Subst 1 tute teachers ' 

Released Time 

College credit 

Certification (renewal) 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

4etters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other payment for replication 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Tfeacher 


X 






Released Time 


X 






Payment for Participation 


X 







22. Methods found to be effective" for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X- 


a. 


X 




b. 


X 




c. 




X 


d. 




,x 






X 


ft 


X 




qt. 




X 


fr. 




X 


U 



Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
f. Regional networks 

Inservlce training to 'prepare personnel for adoption of effective innovative 
practices 

Loan service for. media and materials 
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23. 



24. 



25. 



Hethods utilized for monitoring LEA/CSPD implementation Includes 

Review of local district plans for Public Law 94-142 



vcc 
i to 


MA 




V 
A 




a; 




X 


b. 




X 


c- 




X 


d. 




X 


e. 


X 




f. 


Effective tecti 


YES 


NO 






X 


a. 






b. 




X 


c. 




X 


d. 


X 




e. , 


X 




f. 




X 


<?• 




X 


h. 




X 


i. 


Evaluation met 


YES 


NO 






X 


a. 


X f 




b. 


X 




c. 




X 


d. 




X " 


e. 




X , 


f. 



Review of local staff development pUns to Insure that LEA Implementation 
of the CSPD is Integrated with other staff development activities * 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in si televiews 

Application of criteria for LEA inserv^ce o 
Fiscal audit of flow-through funds used for inservlce 
On-site /monitoring' of LEA staff development 



. Provision of consul tant^servlces 
.Site visits ; . * 

. Information collection, analysis and dissemination 
.Production of documents and publications 
. Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
; Clearinghouse 
Maintenance 
Other regi 




technical assistance centers 
1 coordination 
include: 

needs with available personnel 

aining needed by various target audiences with training 
ed 



Hatching 

Comparison 
actually 

Collecting^personnel change data 

Collecting child change data 

Third party data 

Other ; 



26. Name and title of the Primary CSPD person 1n the SEAr 

Nancy Parker, Inservice Training Coordinator 



Section for Special Education 



South Dakota Department of Education 



Pierre, South Dakota 57501 
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- SURVEY SUMMARY SHEET ******************************* TENNESSEE 

■ • • •• ■ /'.". 

... i 

K State Education Agency. currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES _ NO 

2. The name of the COMMITTEE: Advisory Committee for CSPD 



3. The COMMITTEE first met: August " With , _year 

4. The number of members currently on the COMMITTEE: 21 , , 

5. The nuiftber of areas represented by members of the COMMITTEE: 8 , 

6. Selection of COMMITTJEE membership is by: State Commissioner (or State Super intendent) 
* of Education ■ ' \ 

7. Criteria for selection of representatives: geographic considerations, an d type 

of position ^_ . ; i 



' if o : . 

« ■ - ■ 

— , . — j— • - 1 ; — 

8. The State Education Agency representatiVe(s) on the COMMITTEE: 

MnrgarPf Pparsnn , Sppri nl -i fit- Rpprlal, Erin rat: 1 nn „ 

Marion Parr, Chief Administration 

Joel Walton, Chief Curriculum , 



9. The 1979-80 Chairperson of the COMMITTEE: 

Harold Perry, Director of Special Education 

° Memphis Citv Schools " 

Memphis, Tennessee 38103 f 



10. The 1980-81 Chairperson tff the COMMITTEE: 

To be elec i-pH Ant* 1980 _ 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: Eyery ^ -A ™nnt4i«. 



13. 
14. 



Average length of COMMITTEE meetings: 11/2 days 



COMMITTEE Components/Documents/ Procedures Include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 




X 


9-, 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements, procedures, or steps for Implementation of 

COMMITTEE recommendations 

Utilization of Subcommittees 

Utilization of Task Force -V ■ * 
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IS. SEA/CSPD Activities: 



16. 



YES 


NO 




X 




JU. 




_ 


b. 




X 


c. 




X 


d. 




X 


e. 


Participatory 


YES 


NO 




X 




a« 


X 




b. 




X 


c. 


X 




d* 




X 


e n 






r 




X 


f. 




X 


9r. 




X 


h. 




X 


t. 



Primary CSPD parson also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI*B monies for Inservtce * 

Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training , . * 

State CSPD effort could serve as a model* 1n part or in whole» for other 
states *BEING DEVELOPED \ 

SEA publishes Newsletter of CSPD activities, 
Planning is Insured through the following: J 



A CSPD committee 

Advisory committees other than a State CSPD committee 

The State's Advisory Committee on Public Law 94-142 ' 

Public hearings 

Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD - 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 

Information provided through existing dissemination systems 

Other ' • ■ ' ' __ ■ ; - 



17. Needs Assessment activities Include the following: 



Yis 


NO 




X 




a. 


■ x 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 




X 


9- 




X 


h. 




X 


1. 


X 




J- 


X" 




k. 




. X 


1. 




X 


m* 




X 


h. 




X 


0. 



Conducts a statewide systematic. collection of data: 

x on-going 

monthly 

2-3 times yearly 
annually 

other , , 



Personnel projections from LEA applications for Public Law 94^142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys o to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of Information 
Computerized analysts of data 
Standarized questionnaires 

Informal questionnaires " 

Telephone surveys 

Review of LEA Compliance Reports 

Other '. • ; • • 



18. Based on information from the last Needs Assessment, in: order of priority, the following 
target groups were identified as needing training: 

FflT-amfci; angular t#*ohpra; : Principal a; Special KrfnraHnn Tpar.hprfl. 
Language . — — — . — . , - ■ — - — 
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19. With regard to IHEs, the following Information 1s available to the SEA; 



22. 



YES NO 



X 




a. 


X 




b. 




X 


c. 




X 


d." 




X 


e. 



Name and location of graduate* undergraduate and junior college training 

programs 1n special education 

Personnel preparation areas* by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other ■ • - ■ I • '—. 





X 


a. 




X 


b. 




X 


c. 




X 


d. 



Number of approved programs, by category 
Personnel shortages v by category 
Personnel shortages, by geographic areas 



d. Attrition rate of special education personnel, by category 



20- Incentives used to Insure participation 1n Inservlce Training Include the following 





_N0 






X 




a. 


Substitute teachers 


X 




b. 


Released Time 


X 




c. 


College credit ' 




X 


d. 


Certification 




X 


e. 


Updating professional skills 




X 


f'i 


Salary-step credit 




X 


9- 


Payment for Participation 


X 




h. 


Reimbursement of expenses 




X 


1. 


Letters of commendation from administrators 




X 


j. 


Public recognition of participation 




X 


k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



2K SEA position on the following CSPD Inservlce Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 









educational practices Include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c« 




X 


d. 




X 






X 


f> 


X 








X 


K 




X 


1- 



State, regional, or National dissemination projects 
Conferences and meetings 

Hail Ings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to preffore personnel for adoption of effective Innovative 
practices • • . • ~ 

Loan service for. media and materials 

Other . - - , ' ■ ■ . : — — / . - - ■ 
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23. Methods utilized for monitoring LEA/CSPD Implementation Include: 



24. 



25. 



YES 


NO 




X 




a. 






b. 


X 




c. 




X 


d. 




X. 


el 


X 




f. 


Effective ted 


YES 


NO 




• X | 




a. 


X 




b. 


X 




c. 


X 




d. 


x 




t. 


X 




f. 




X 


9- 




X 


h. 




X 


1. 


Evaluation met 


YES 


NO 




X 




a. 


X 




b. 




X 


c» 




X 


d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to Insure that' LEA Implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPD monitoring 
In site reviews 

Application of criteria for LEA Inservlce 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



, Provision of consultant services 
. Site visits 

Information collection, analysis and dissemination 
, Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other - • . 



26. Name and title of the Primary CSPD person 1n the SEA: 

Jpgl Walton t Chief of Curriculum Sey vices 



Education for the Handicapped 



State Department of Education 



103 Cordell Hull Building 



Nashville, Tennessee 37219 



FRir 
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SURVEY SUMMARY SHEET ******************************* TEXAS 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X YES N O „ 

^ ... 

2. The name of the COMMITTEE: Council for Personn el Preparation for the Handicapped in 
Teyas Q£2£~L£ — Spring r rnrnm-fttPe for TniMnl Planning - SOI?) _^ 

3. The COMMITTEE first met: July month 1974 y* ar 

4. The number of members currently on the COMMITTEE: A minimum of 12: with 2 ex officio 
additional TEA members - 1980-81, 16 members ' 

5. The number of areas represented by members Of the COMMITTEE: 6 producers & 6 co nsumers minimum 

6. Selection of COMMITTEE membership 1s by: Appointment by Associate Commissioner for 
Special Education , : 

7. Criteria for selection of representatives: peoeraphfo consideration s, off Ida! ly designated 
re present { pie of agencies or or ga n-i gat-Tons ^current president Q? TeXflg Commi ttee 
of Organizations for the Handi c apped and one student) r volunteer basis, one 
member from state agencies which have responsi bilities for educating handicapped ♦ 

8. The State Education Agency representative(s) on the COMMITTEE: 

PArnl T.aroy, rnnffiiltant, S pgr-ffll Kdnmt^nn Bevel opmental ServiPPfij EX OFFTPJO 
Dr. Edward Vodicka, Educational Program Director. Te acher Education Division > 
EX OFFICIO : . — I 



9. The 1979-80 Chairperson of the COMMITTEE :- 

Dr. Jerrv Hutton. Professor of Spec i al EducaMrm, Kast Teyas State TTn1vprs1 fY 

arrH rUT-o^T*. Federation of North Texas Area Universities > 

mflin North flentr al Expressway r Suite 342 '-^ 

Dallas, Tevas 75231 . — — - — — 

10. The 1980-81 Chairperson of the COMMITTEE: 

saiTKa as ahoire _ , i - — — ; 



11. Selection of COMMITTEE Chairperson is by.: COMMITTEE vote 



12., COMMITTEE meetings are held: nnce mrmrhiy, t^l ye days per year j during last year/ 
this year Council meets every other month, pjg odd months provides Technical 



13. 
14. 



^rl^Wh^f Mr^P^nnVP d ^ sponsorship of Council, 
COMMITTEE Components/Documents/Procedures Include; 



all day 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




g- 



Document delineating COMMITTEE purposes and operating gudejlries 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for Implementation of 



COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SEA/CSPD Activities; 



16. Participatory Planning is Insured through the following; 







a. 




X 


b. 




X 


c. 


X 




d. 


X 




e. 


Partlc 
YES 


:ipatqry 
NO 


X 




a. 




X ; 


b. 




X 


t. 


X 




d* 


X 




e. 


X 




f. 






g-. 




X 


h. 




X 


i. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VJ-B monies for Instrvice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a mode!* 1n part or 1n wholet for other 
states 

e, SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 



d» Public hearings 



Field-based task forces whose purpose is to develop or review certain aspects 
of the CSPD . 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 
Information provided through existing dissemination systems 
Other 



17. Needs Assessment activities Include the following: 



18. 



,YES 


NO 




X 




a. 




X 


b. 


X 




c. 




-X- 


d. 


X 




e. 




X 


f. 




X 


g* 




X 


h. 


X 




i. 




X 


i* , 




X 


k* 




X 


1. 




X 


m. 


x 




n. 


X 




0, 



Conducts a statewide systematic collection of data: r 
X ori-going - from a variety of. sources; . We do not assess LEA persoh- 

monthly nel directly through instrument. 

_ 2-3 times yearly * 

X annually - personnel data 

X other Education Service Ctrs * do extensive needs assessement 
Personnel projections from LEA applications for Public Law 94-142 annually 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on .numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerised forms for collection of information 
Computerized analysis of data 
Standarized questionnaires 

Informal questionnaires ■ 
Telephone surveys 
Review of LEA Compliance Reports 

Other We have personnel data collection model; source and attrition 

ftata collection plan ; • , ,.' , , 

Based on information from the last Needs Assessment* in order of priority, the following 
target groups were identified as needing training; 
Teachers of the Deaf: Seriously Emotionally Disturbed, Visually Handicapped , 
SPH» Regular Education Personnel 
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19. 



ERIC 



20. 



21, 



22. 



With regard to IH.Es, the foil owing Information is tvalltble to the SEA: 
Name and location of graduate, 



YES 


NO 




X 




a. 


x - 




b. 




X 


c. 




X 


d. 




X 


e. 



X 




a. 


X 




b. 




X 


c. 


X 




d. 


Incentives use 


YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 




X 


g- 




X 


h. 




X 


1. 




X 


j. 




■X 


k. 




X 


1. 


X 




m. 



undergraduate and junior college training 

programs in special education 
Personnel preparation areas, by category 
Numbers of special education graduates each year, by category 
Employment status of special education graduates 

Other _ _ ■ . . ' 

fi regard to LEAs , the following Information 1s available to the SEA: 

Number of approved programs, by category and sources of special education 

Personnel shortages, by category personnel by category 
Personnel shortages, by geographic areas 



Attrition rate of special education personnel, by category 



Substitute teachers 

Released Time ,t : 
College credit 
Certification 

Updating professional skills 
Salary-step credit 
Payment for Participation 
Reimbursement of expenses 

Letters of commendation from administrators ■ "* 

Public recognition of participation 
Certificates of merit 

Recognition of professional growth noted in personnel file 

Other Texas sets aside 5 days for inservice education* (see footnot e #1, 

SEA position on the following CSPD Inservice incentives: 'last. Page) 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


. PROHIBITS 


Substitute Teacher 








Released Time 


5 days funded „by 
state funds — — 






Payment for Participation 


X 







Methods found to be effective for the dissemination of Information regarding promising 
educational practices include: x 



YES 


NO 




X 




a. 






b. 






c. 






d. 






£• 






f. 


X 










h- 


X 




1. 



State, regional, or National dissemination projects . x - 

Conferences and meetings 

Mailings, such as newsletters,, bulletins* or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media arid materials 

Other We use all of the above, depending upon the type of informati on 
or the complexity of the dissemination task. For example, we hav e 
a statewide network (trainer of trainers model) to, implement the 
developmental curriculum for the hearing impaired) 
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Methods ■•-utilized for monitoring LEA/CSPO Implementation include: 

Review of local district plans for Public Law 94-142 



YES 


NO 






X 


a. 


X 




h. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 


Effective techr 


YES 


NO 




X , 




a. 




X 


b. 


X 




c. 




X 


d. 




X 


e< 




X : 


f. 




X 






X 


h. 


X 




i. 



Review of local staff development plans to insure that LEA implementation 
of the €SPD is integrated with other staff development activities 4 ■' 

Training of compliance monitoring teams to incorporate CSPD monitoring * 
in site reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for inservice 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 

Other regional or local coordination ~ Education Service Centers provide most 
Evaluation methods used by the SEA include: direct technical assistance and con- 



YES 



NO 







a. 






b. 






c. 






d. 






e. 


X 




f. 



sultant services. 

Hatching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other See 2 below, - ' ' , 



Name and title of the Primary CSPD'person in the SEA: 
Carolyn M. Lacey* Consultant 



Special Education Developmental Services 



Texas Education Agency 



201 E. 11th, Austin, Texas 78701 



1. Many of the incentives listed are used by LOCAL education agencies to 
insure participation by local staff. 

2. As SEA monitors LEAs, monitoring teams address how the' personnel develop- 
ment plan is linked to the needs assessment, they also look for a 
monitoring/evaluation component built into the local-level CSPD. 
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SURVEY SUNMRY SHEET * * * * * * * * * * * * * * * * * * * * *;* * * * * * * * * * TOAH 

1. State Education Agency currently has an advisory fcomnittee on CSPD (hereafter referred to 
as COMMITTEE). Y Y ES ■_ NO 

2. The name of the COMMITTEE: nouncll for ComDreh ^ ^vp Svfttwn ofc ?ersmim»1 TIpvpI rmnm nt 
for Handicapped ; ; ■ — : — , — _ — — 



3* 



The COMMITTEE first met: August m onth 1980 year 



4. The number of members currently on the COMMITTEE: 34 



5. The number of areas represented by members of the COMMITTEE: 11^ 



6. Selection of COMMITTEE membership 1s by: State Commissioner (or Stat e Superintendent) 
of Education ' , " • . ■ • . . ■ . » 

7. Criteria for selection of representatives: geograp h ic considerations, officia l ly 

designated representative of agencies or organizations — — ; 



8. The State Education Agency representat1ve(s4-oii-the^ COMMITTEE: 
C.W. Freston, Specialist-LD 



Elwood Pace, Director, Special Education 



Kenton Reavis, Specialist-BH 



9. The 1979-80 Chairperson of the COMMITTEE: 

C. W. Frestotu Specialist-LD, Special Ed ucation 

Uta h State Office of Education 

250 E. 5th. Street 



Salt Lake City, Utah 84111 



10. The 1980-81 Chairperson of the COMMITTED 
Kenton Reavis, Specialist-BH 



Utah State Office of Education 



250 E* 5th. Street 



Salt Lake City, Utah 84111 



11. Selection of COMMITTEE Chairperson is by: & p poi I1 i^dJqL-Sta£fi fiimprlT i fpnHPTit of 
Instruction \ . — '• — — — - 

12. COMMITTEE meetings are held: Every 3-4 months : — __ ^ _ — - 



13. Average length of COMMITTEE meetings: Half jay. 

14. COMMITTEE Components/Documents/Procedure? Include: 



YES 


NO 




X 




a. 


X 




b. 




x 


c. 




X 


d. 


X 




e. 




X 


f. 


X 




g- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for Implementation 
COMMITTEE recommendations 
Utilization of Subcbmmlttees 
Utilization of Task Force 
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15. SfWCSPO Activities: 



17. 





NO 








a« 




X 


b* 




X 


c. 




X 


d. 


, x 




e- 


Participatory 




r NO 




x„ 




a> 




X 


b. 


X 




c. 


X 




<L 






e-« 




X 


f. 


x 






X 




h. 




X 


1. 



Primary CSP& person also hit Vl-0 coonlioatlan responsibilities 

SEA requires LEA designation of percent of Vl-B monies for Inservlce 

Training 

SEA requires LEA designation of percent of Vlrfi monies for specific areas 
other thin Inservice Training 

State CSPD effort could serve as a model , in part or in whole* for other 
states (see footnote tt» last page) . 

SEA publishes Newsletter of CSPD activities 



16* Participatory Planning is insured through the following: 



Advisory committees other than a State CSPD conwittee 
The State's Advisory Committee on Public Law 94-142 
Public hearings . 

Field*based task forces whose purpose is to develop or review certain aspects 

of the CSPD * 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 

Information provided through existing dlssi^nlnation systems 

Other • . 



Needs Assessment activities include the following; 

Conducts a statewide systematic collection of data: 



YES 


NO 




X 




% 


X 




b. 


X 




c. 




X 


d. 


X 




e. 


x 




f. 




X 


9- 




X 


h. 




X 


1. 




X 


4* 




X 


k. 




X 


IV 


X 




m. 


X 




n. 






Or. 



X 



on-going 
monthly 

2-3 times yearly 

annually 

other 



Personnel projections from. LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Anal ysi s of chi Id-f i nd snd census data to deternii ne changing student needs 

> Findings from compliance monitoring of LEAs 

Surveys to determine, LEA priority personnel needs 

Data on numbers and/Or qualifications of graduates of -personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-1 42 
Computerized forms for collection af Information 
Computerized analysis of data 
Standarized questionnaires 

• Informal questionnaires . . • • . 

Telephone surveys ^ 
Review of LEA Compliance Reports 
Other , ■ . 



IS* Based on information from the last Needs Assessment, in order of* priority, the following 
target^rotips were identified as needing training? 

v tw»i ar ^pa^ftrgr Administrators (Principals) ; Speech therapists; Visually 
, iropfrirpfl; Phy>si,nfi1 therapy oy .0*1,1 ., r — ■■■ -. ~ ■ ^ ' - — — — 
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19. With regard to IHEs, the following information is available to the SEA: 



20. 



22. 



YES 


NO 




X 




a. 


X 




b* 


X 




c. 




r /.-X 


d*. 




X 


e. 






W1t 


X 




a. 


X 




b. 


X 




c. 


X 




d. 


Incentives use 


YES 


NO 




X 




a. 




X 


b. 


X 








X 


d. 




X 


e. 




X 


f.' 


X 




9- 


X 




h. 




X 


i. 


1 


X 


j- 




X 


k. 




X 


1. 




X 


m. 



flame and Tocatioit of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other . 



Number of approved programs, by category 
Personnel shortages, by category 

Personnel shortages, by geographic areas <s 
Attrition rate of special education personnel, by category^ 



Substitute teachers 

Released Time , « 

College credit* 

Certification 

Updating professional skills 

Salary-step credit *. , ' 

Payment for Participatipn 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of ijierit* 

■ * 

Recognition of professional growth noted in personnel file 
Other 



21. SEA position on the following CSPO inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


OISCOURAGES 


PROHIBITS \ 


Substitute Teacher 






X 


Released Time 




X 




Payment for Participation 




X 





Methods found to be 'effective for the dissemination of information regarding promising 
educational practices Include: 



YES 


NO 


X 




a. 


X 




b. 


X 




c. 




X 


<L 




X 






x 




X 






X 




h. 




X 


1r 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailing^, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials 
Other . ' - 
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23. 



/24. 



25. 



Methods utilized for monitoring LEA/CSPD Implementation Include: 

Review of local district plans for Public Law 94-142 



YES 


NO* 


X 




a. 




X 


b. 




X 


c. 




X 


d. 


X 4 - 




e. 




X 


f. 


Effeetlve tec* 


YES 


NO 




•X,. i 




a. 


X 




b. 




X 


c. 


X 




d. 


X 




e. 


X 




f. 




X' 


g- 




X 


h. 




X 


i. 


Evaluation met 


YES 


NO 






X 


a. 


X 




b- 


X 




c. 


y 




d. 


o 


X 


e. 




X 


f. 



Review of local staff development plans to Insure that LEA Implementation 
of the CSPO is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n site reviews 

Application of criteria for LEA Inser vice 

Fiscal audit of flow-through funds used for ihservice 

On-site monitoring of LEA staff development 



_ Provision of consultant services 
m Site visits 0 

m Information collection, analysis artd dissemination 
.Production of documents and publications 
.Dissemination of documents and publications 
_ Conducting conferences, workshops and meetings^ 

Clearinghouse services 
_ Maintenance of technical assistance centers 
_ Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided % 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other . • 



26., Name and title of the Primary CSPD person In the SEA: 

N * 

Vrpa fon, SperiaTiflt'^LearninB Disabilities , 



Utah State Office of Education 



Salt Lake City, Utah 84111 



1. We do have a nice vehicle for communication and dissemination. 
Representatives of IHEs, LEAs and SEA meet monthly to discuss 
LEA needs. . 
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**************** 



SURVEY SUIWIARY SHEET ******************************* "VERMONT 

1 . State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE)* y Y ES , N O 

2. The name Of the COMMITTEE: Vermont- CminMI f nr P^rmr^l nmrMnpTnpnM'n Special 

Education s i : 

- : — : — ■ : ; ■ 

3. The COMMITTEE first met: No Response m onth V ; y** r 

4. The number of members currently on the COMMITTEE: 16 . — — — ~- 



5. The number of areas represented by members of the COMMITTEE: 7 • _ — 

6. Selection of COMMITTEE membership is by: State Commission e r (or State Superintenden t) 

of Education ' ' - 

- j — ' — - ■ 

7. Criteria for selection of representatives: officially de s ignated represenfntlvp. 

of agencies or organizations ' ^_ "y^ 



8. The State Education Agency representative^ ) on the COMMITTEE: 
Idora Tucker. Training "Coordinator 



(all other SEA Consultants are ex officio members of the council! 



9. The 1979-80 Chairperson of the COMMITTEE: 

Dong Walfcpr, T?nrmpr H-tir-fg-inn of Rp ^ -ial ^nrat^nn Trm'r^ng rnnrrilnar o r 

Division of Special Education 



Vermont Department of Education. State Office Building 



Montpelier. Vermont 05602 



10. The 1980-81 Chairperson of the COMMITTEE: 

Idora Tucker, Training Cftordinafeor 
Division of Special Education 



Vermo nt Department of Education, State Offi ce Building _ _ 

Montpel£er» Vermont 056Q2 ^ : ; — , _ — , . 

11. Selection of COMMITTEE Chairperson is by: r^y?<Hrm TVsHn-ing Cootdinatpy aggm n e? 
that role 1 , , . — t — — 



12 



. COMMITTEE meetings are held: Quarterl y, unless otherwise needed 



13. Average length of COMMITTEE meetings: A11 dav 



14. COMMITTEE Components/Documents/Procedures include: 



YES 


NO 




X 




a. 


X 




b. 


X 




p.; 


X 




d. 


X 




e. 




X 


f. 


X ; 




g- 



a^. Documen^delineating COMMITTEE purposes and operating gudelines 



Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation , 
Specified requirements,, procedures, or steps for implementation of 
COMMITTEE recommendations ■ 



Utilization of Task Force 
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15. SFA/6SP& Aetivlties: 



VERMONT 



16. 



VES 


H L 




X 




a. 




X 


b. 




X 


c. 


, x 




d. 




X 


e. 



SEA requires LEA designation of percent of VI-B monies for Inseryice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

, State CSPD effort could serve as a model, in part or in whole, for other 
states 

SEA publishes Newsletter of CSPD activities 



Participatory Planning 1s insured through the following: 
A CSPD committee 



JfES, 


NO 


x 




a. 




X 


b. 


X 




c; 


'-X ' 




d. 


X 




e*. 


X 




f. 


X 




9- 


X 




h. 




fx 


1. 



The State's Advisory Committee on Public Law 94-142 ° 
Public hearings 

^Id-based task forces whose purpose ii to develop qr review certain aspects 
Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other 



4K- 



Needf>Assessment activities Include the following: 

YES/ NO f 

Conducts a statewide systematic collection of data: 

" a: on-going LEA monitoring 

monthly 

' m 2-3 times yearly 

annually 

other 







a. 


y 






X 




b. 


X 




c. 




X 


d. 


X 




e. 


X 




f. 


X 




9- 




X 


h. 




X 




X 




J. 


t 




k. 




X 


1. 




X 


m. 


X 




n. 




X 


0. 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports . 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of (graduates of personnel 
training programs * 

Study of competencies required of personnel to Implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis qif, data' 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other 



18. Befeed on information from the last Needs Assessment, In order of priority, the following 
target groups were identified as needing training: 

We identified priority groups for trailing, but did not "prioritize'^ the 
groups that were included. 
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19, With regard to IHEs, the following information is available to the SEA; 
YES NO 



x 



JL 



X 



a^ Name and location of graduate, undergraduate and junior college training 
programs in special education 

tn_ Personnel preparation areas* by category 

c ?ti Numbers of special education graduates each year, by category 

d« Employment status of special education graduates **partial , 

e. Other ' '■ . 



With regard to LEAs, the following information is available to the SEA: 
a._ Number of approved programs, by category 
„ Personnel shortages, by category 



c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


' X 




b. 


Released Time 


X 




c. 


College credit '* 


X 




d. 


Certification 


' X 




e. 


Updating professional skills 


X 




f. 


Salary^-step credit 


X 




g- 


Payment for Participation 


X 




h. 


Reimbursement of expenses 


X 




1. 


Letters of commendation from administrators • 


X 




j- 


Public recognition of participation 


X 




k. 


Certificates of'merit 


' X 




1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



SEA position on the following CSPD inservice incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 


X 




d.. 




X 


e. 


X 




f. 


X 




q. 


—JU- 




h. 




X 


i. 



ii<iaU^0r 



State, regional,. jar National dissemination projects 


Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requestsr for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective Innovative 
practices 

Loan service for media and materials * 

Other ' v . t — 
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23, Methods utilized for monitoring tEA/CSPD Implementation Include: 
YES 

Review of local district plans for Public Law 94-142 



X 




a. 




K ' ' 


b. 


X 




c. 


X 




d. 




X 


e. 




X 


f. 



Review of local staff development plans to Insure that LEA Implementation 
of the CSPD is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
1n sfte reviews 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for Inservlce 

On-site monitoring of LEA staff development 



Effective technical assistance methods used for the SEA include: 



YES 



NO 



■ X, ,. 




a. 




X 


b._ 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




<?• 




X 


h. 


X 




i. 


Evaluation meth 


YES 


NO 






X 


a. 


X 




b. 


X . 




c. 




X 


d. 




X 


e. 




X 


f. 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
used by the SEA Include: ' 

o 

Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. Name and title of the Primary CSPD person in the SEA: 

Idara Tucker. ^Training Coordinator 



Vermont Department of Education 



State Office Building 



Montpelier, Vermont 05602 
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SURVEY SUMMARY SHEET ****** * * *********************** VIRGINIA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter Referred to 
as COMMITTEE), X Y ES * N O 

2. The name of the COMMITTEE: State Advisory Co mmittee - Sub-committee for Personne l % 

Preparation (A separate committee will begin in late 1980 ) 

3. The COMMITTEE first met: ____month _ 1972 ^ ear 

4 4 The number of members currently on the COMMITTEE: „ : 

5. The number of areas represented by members of the COMMITTEE: , — 

6. Selection of COMMITTEE membership is by: - — : — — — — — — 

7. Criteria for selection of representatives: - ' , ■ — - — 



8. The State Education Agency representative(s) on the COMMITTEE: 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. The 1980.-81 Chairperson of the COMMITTEE: 



11. Selection qf COMMITTEE Chairperson is by: 



13. 
14. 



9 

ERLC 



12. COMMITTEE meetings are held: 



Average, length of COMMITTEE meetings: _ 

COMMITTEE Components/Documents/Procedures include: 



YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 






9- 



Document delineating COMMITTEE purposes and operating gudelines 

Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and participation 

Reimbursement of COMMITTEE members for their participation 

Specified requirements, procedures, or steps for implementation of 

COMMITTEE recommendations 

Utilization of Subcommittees 

Utilization of Task Force 
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IS. SEA/CSPD Activities: 



16. 



YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 




X 


e. 


Participatory 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




g- 




X 


h. 




X 


i. 


Needs Asses^me 


YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




g- 




X 


h. 


X 




i. 


X 




i- 


X 




k. 




x; 


1. 




X 


m. 


X 




n. 




X 


0. 



Primary CSPD person also has VI-0 coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training * 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, 1n part or in whole, for other 
states (not yet) 

SEA publishes Newsletter of CSPD activities - not specifically devoted to CSPD 

areas) it includes a variety of areas 

Planning 1s Insured through the following: 

A^CSPD committee 



b^ Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose Is to develop or 
of the CSPD 



Meetings, conferences or seminars designed to elicit input on CSPD 



Other 



Conducts a statewide systematic collection of data: 

_ on-going 

monthly 

2-3 times yearly 



x annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to Implement Public Law 94-142 

Computerized forms for collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires »■ 

Telephone surveys 

Review of LEA Compliance Reports 

Other 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: * 

flpnprAl Education teacheys: Administrators: Parents: Support personnel; 
» Hearing officers; Surrogate parents 
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Wtth regard to IHEs, the following Information 1$ available to the SEA: 
YES NO 


X 




a. 


Name and location of graduate, undergraduate and junior college training 
programs in special education - (state approved) 

Personnel preparation areas, by category 


X 

« 




b. 


X 




G. 


Numbers of special education graduates each year, by category 




X 


d. 


Employment, status of special education graduates 




X 


e. 


Other 


X 




With regard to LEAs, the following information is available to the SEA: 
a. Number of approved programs, by category 


X 




b. 


Personnel shortages, by category 


X 




c. 


Personnel shortages, by geographic areas 




X 


d. 


Attrition rate of special education personnel, by category 


Incentives used to insure participation 1n Inseryice Training include the following: 
YES NO 


X 




a. 


Substitute teachers 


X 




b. 


"Released Time 


, X 




c. 


College credit 


X 




d. 


Certification 


X 




e. 


Updating professional* skills f 


X 




f. 


Salary-step credit 


X 




g,- 


Payment for Participation * 


X 




h. 


Reimbursement of expenses 




X 


i. 


Letters of commendation from administrators 




X 


j- 


Public recognition of participation 




X 


k. 


Certificates of merit 






1. 


Recognition of professional growth noted 1n personnel file 




X 


m. 


Other : . — . — — 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 


X 






Released Time 


X 






Payment for Participation 


X 







projects are 
approved) 



educational .practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e- 




X 


f. 


X 




q. 




X 


h. 




X 





State* regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for Information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other _. : , , — — — 
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23. 



YES 


NO 




X 




a. 




X 


b- 


X 




c. 




x 


d. 




X 


e. 


X 




f. 


Effective tecf 


YES 


NO 




X 




a. 




X 


b. 


X 




c. 




X 


d. 




X 


e. 


X 




f. 




X 


9- 




X 


h. 




X 


i . 


Evaluation met 


YES . 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 




X 


e. 




X 


f. 



Review of local district plans for Public Law 94-142 

Review of local staff development plans to insure that LEA implementation 
of the CSPO is integrated with other staff development activities 

Training of compliance monitoring teams to incorporate CSPO monitoring 
In site reviews 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



. Provision of consultant servicies 
/Site visits 

. Information collection* analysis and dissemination 
. Production of documents and publications 
. Dissemination of documents and publications 

Conducting conferences, workshops and meetings 

Clearinghouse services 

Maintenance of technical assistance centers 

Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other , t ' 



26. Name and title of the Primary CSPD person In the SEA: 

Sara Irbv. Assistant Supervisor, Personnel Preparation 

Virginia Department of Education - Division of Special Education 

Su pport Services , ■ 



Richmond . Virginia 23216 
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SURVEY SUMMARY SHEET 



****************************** WASHINGTON 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES NO 

2, The name of the COMMITTEE: Special Education Training Advisory Group (SETAGV 



3. The COMMITTEE first met; August m onth 1975 — * ear 

4. The number of members currently on the COMMITTEE: 11 : 



5- The ni^ber of areas represented by members of the COMMITTEE: J5_ 



6. Selection of COMMITTEE membership is by: A ppoin t ed hy mpmKor Qi-af-P agttnr-iaHrms 



7. Criteria for selection of representatives: officially designated representatives 
of 2 SEA divisions agencies or organizations: a ll others are apnolnrprl hv 
member state associations (e.g. state deans 1 council, CEC, .) 



8. The State Education Agency representative(s) on the COMMITTEE: 

Niles WuSterbarth,. Training Supervisor, Division Special S ervices 

Alf Langland, Training Supervisor. Division In structional & Professional Seraices 



9. The 1979-80 Chairperson of the COMMITTEE: 

Niles Wusterbarth, Training Supervisor. Divisi on Special Services 

State Department of Education . — : ^ — — — 

Office of the Superintenden t; of Public Instruction, : 

Olvmpia. Washington 98504 



10, The 1980-81 Chairperson of the COMMITTEE: 
Samp as ahnvp — 



11. Selection of COMMITTEE Chairperson is by: written into guidelines 



12. COMMITTEE meetings are held: Every s everal (5-11) weeks. 



13. 
14. 




Average length of COMMITTEE meetings: All Hav 



COMMITTEE Components/ Documents/ Procedures include: 



- YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e-, 


X 




.f. 




X 





Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
Reimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SEA/CSPO Activities: 



WASHINGTON 



16. 



17. 



18. 



YES 


NO 




X 




a. 




X 


b. 




X 


c. 


X 




a. 




X 


e. 


Participatory 


YES 


| NO 




X 




a. 


,x 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X 




9- 


X 




h. 




X 


i. 


Needs Assessme 


YES 


NO 




X 




a. 


X 




b. 




: X 


c. 




X 


d. 


X 




e. 


X 




f. 




X 


g. 




X 


h. 




X 


i. 




X 


J* 


. X 




k. 


X 




1. 




X 


m. 


X 




n. 


X 




0. 



Primary CSPD person also has VI-D coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservice 
Training 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservice Training 

State CSPD effort could serve as a model, in part or in whole* for other 
states 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 



d. Public hearings 



• ir 7 y~-w ffnv*c puipvac i9 tu ueveiup ur review eerwi n as 

Of the CSPD 

Surveys or questionnaires . \ V 

Meetings, conferences or seminars designed to elicit input on CSPD ', 
Information provided/through existing dissemination systems 



Conducts a statewide systematic collection of data: 

on-going " , . 

monthly 

2-3 times yearly 

x annually 

other ' - • ■ ■ , 

Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

bindings from compliance monitoring of LEAs & 

Surveys to determine LEA priority personnel needs 

Data On numbers and/or qualifications of graduates of personnel 
training programs 

Study of competencies required of personnel to implement Public Law 94-142 
Computerized forms for collection of information 
Computerized analysis of data ^ 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 

Other SEA audit findings; SEA staff supervisors T input related to 

needs in their regions . : ; ■ • . ' . . 

Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Regular education teachers ; Regular education administrators (principals, 



superintendents, school boards); Special Education teachers; Parents; 
Assessment Personnel 
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19. 



22. 



X 



With regard to, lHEs , the following information is available to the SEA: 
YES NO 

Name and location of graduate, undergraduate and junior college training 
programs, in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

. m Employment status of special education graduates 

Other __ ■ ' . 



X 



X . 



With regard to LEAs , the following information is available to the SEA: 
a. Number of approved programs, by category 



b. Personnel shortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



20. Incentives used to insure participation in Inservice Training include the following: 



YES 


NO 




X 




a. 


X 




b. 


X. 




c. 


X 




d. 


X 




G. 


X 




f. 


X 




9- 


X 




h. 


X 




1. 


X 




J, 


X 




k. 






1. 






m. 



Substitute teachers 
Released Time 
College credit 

Certification . 

Updating professional skills 

Salary-step credit 

Payment for Participation 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 

Other **Note: all determined by Individual projects-fio state policy 



21. SEA position on the following CSPD inservice Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher ^ 








Released Time 








Payment for Participation* , 









Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



X 




a. 


X 




b. 


X 




c. 


X 




d. 




X 


e. 


X 




f. 


X 




q- 


X 






X 




i- 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials 

Other Such efforts are not yet exemplary . • 
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24. Effective technical assistance methods used for the SEA include: 



YES 


NO 




X 




a. 




X. 


b. 


X 




c. 




X 


d. 




X 


e. 


X 




f. 


Effective techi 
YES NO 


X . 




a. 


X 




b. 


X 




c. 


x 




d* 


X 




e. 


x 




f. 


X 




9* 


X 




h. 


X 




i. 



Review of local district plans for Public Law 94-142 

!flu w rLn°S a V taff de ve1?Pment plans to Insure that LEA implementation 
of the CSPD 1s integrated with other staff development activities 

Training of compliance monitoring teums to incorporate CSPD monltorina 
in site reviews 9 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for inservlce 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
. Conducting conferences, workshops and meetings 
. Clearinghouse services ° . 
Maintenance of technical assistance centers 
Other regional or local coordination 
25. Evaluation methods used by the SEA include; 



X 




au 


X 




b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided • 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other 



26. 



Name and title of the Primary CSPD person in the SEA: 

Niles Wusterbarth, Training Supervisor, Division Special Services 
State Department of Education ' 



Office, of the Superintend ent of Public Instruction 
Olympia, Washington 98504 
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SURVEY SUMMARY SHEET ****************** *~* *********** WEST VIRGINIA 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). YES X N O 

2. The name of the COMMITTEE: . ; — _ — — — : 

3. The COMMITTEE first met: m onth , , _ year 

4^ The number of members currently on the COMMITTEE: ^ . _ — . . ! — 

5. The number of areas represented by members of the COMMITTEE: • , : — — — 

6. Selection of COMMITTEE membership is by: "■■ ; - — , — 

7. Criteria for selection of representatives: • . — 



8. The State Education Agency representative(s) on the COMMITTEE: 

' ft* 



9. The 1979-80 Chairperson of the COMMITTEE: 



10. Jhe 1980-81 Chairperson of the COMMITTEE: 



11, Selection of COMMITTEE Chairperson is by: 



12. COMMITTEE meetings are held: 



13. Average length of COMMITTEE meetings: 

14. COMMITTEE Components/Doctiments/Procedures include: 



YES 


NO 








a. 






b. 






c. 






H 






e» 




0 


f. 






9- 



Formal agenda developed for COMMITTEE meetings 
Rules governing COMMITTEE attendance and participation 
rReimbursement of COMMITTEE members for their participation 
Specified requirements, procedures, or steps for implementation of 
COMMITTEE recommendations ^ 
Utilization of Subcommittees * 
Utilization of Task Force * 
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15. . SEA/CSPD Activities: 



16. Participatory Planning 1s Insured through the following: 



17. 



YES 


NO 




A. 




a. 


X 




.b. 


X 




c* 




X 


d. 




X 


e< 


Participatory 


YES 


NO 








a. 






b. 






c. 






d. 






e. 






f. 






9- 






h* 


X 




i. 


Needs Assessme 


YES 


NO 






X 


a. 






>> 






c. 






d* 






e. 






f. 






9- 






h. . 






1. 






4- 






k. 






1, 






m. 






n. 






0. 



Primary €SPD person also has VNO coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce , 
Training • 

SEA requires LEA designation of percent of YI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, in part or in whole, for other/ 
states 

SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee , 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose is to develop or review certairl aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPti 
Information provided through existing dissemination systems 
Other CSPD Planning Committee which will evolve into a CSPD 
Structuring Committee * Implementation/Evaluation Committee 



Conducts a statewide systematic collection of data: 

on-going J 

monthly 

2-3 times yearly 

annually * 

other - 

Personnel projections from LEA applications for Public Law 94-142 

Routine LEA personnel reports 

Analysis of child-find and cen^s data to determine changing student needs 

Findings from compliance monitoring of^LEAs 

Surveys to determine LEA priority personnel'needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs . 

.Study of competencies required of personnel to implement Pub] ic.Law 94*142 9 
Computerized forms for collection of information 
Computerized analysis of data ■ 
Standarized questionnaires .'.*■' 
Informal questionnaires ■ 
Telephone surveys 
Review of LEA Compliance Reports 

Other ' ... • - 



18. Based on information from the last Needs Assessment, in order of priority* the following 
target groups were identified as needing training: 
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19. 



a. 



With regard to IHEs , the following Information 1s available to the SEA: 
YES NO - 

Name and location of graduate, undergraduate and junior college training 
programs in special education 

Personnel preparation areas, by category 

Numbers of special education graduates each year, by category 

Employment status of special education graduates 

Other 



b. 



d. 



With regard to LEAs , the following information 1s available to the SEA: 
a^ Number of approved programs, by category 
b. Personnel shortages, by category 



c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel, by category 



Incentives used to insure participation 1n Inservlce Training include the following: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 


X 




f. 


X 




9- 


X 




h. 




X 


i . 




X 


j. 




X 


k. 




X 


1- 




• X 


m. 



Substitute teachers 

Released Time 

College credit 

Certification o 

Updating professional skills 

Salary-step credit 

Payment for Participation . . 

Reimbursement of expenses 

Letters of commendation from administrators 

Public recognition of participation 

Certificates of merit 

Recognition of professional growth noted in personnel file 
Other ■ 



SEA position on the following. CSPD inservlce Incentives: 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 




X 




Released Time 


X 






Payment for Participation 




X 





22. Methods found to be effective for the dissemination of information regarding promising 
educational practices include: 



YES 


NO 






X 


a. 


X 




b. 


X 




c. 




X 


d. 




X 


e. 




X 


f. 




X 


q,. 




X 


h.. 




X 


i . 



State, regional, or National dissemination projects . 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to prepare personnel for adoption of effective Innovative 
practices 



Other 
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23. 



24, 



25. 



■ ' r 

Methods utilized for monitoring LEA/CSPD Implementation include: 

Review of local district plans for Public Law 94-142 



WEST VIRGINIA 



YES 


NO 




X 




a. 




v 

A 


b. 


X 




c. 


X 




d. 




X 


e. 




X 


f. 


Effective techn 


YES 


NO 




X 




a. 




X 


b. 




X 


c. 




X 


d. 




X 


e. 


X 




f. 




X 


g- 




X 


h. 


X 




i . 


Evaluation meth 


YES 


NO 




X 




a. 




.X 


b. 




X 


c r . 




X 


d. 




X 


e. 




X 


f . 



Review of local staff development plans to Insure that LEA Implementation, 
of the CSPD is Integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA;ih!?erv1ce 

Fiscal audit of flow-through funds used for Inservlce ' 

On-site monitoring of LEA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 
used by the SEA Include: 

Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other • " - 



26. Name and title of the Primary CSPD person In the SEA; 

Keith Smith, Director of Special Education 

Administrative Servxces 

West Virginia Department of Education 



Charleston, West Virginia 25305 
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SURVEY SUMMARY SHEET ************** ******"* ********** WISCONSIN 

1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). X Y ES NO 

2. The name Of the COMMITTEE: CoTpprebpnaive Training Advisory Crnmnir fpp : 

3. The COMMITTEE first met: November m onth 1 978 _year 

4. The number of members currently on the COMMITTEE: ■ 37 , : — — ; 

5. The number of areas represented by members of the COMMITTEE: 1Q — ; — 

6. Selection of COMMITTEE membership is by: State Commissione r for State Superintendent) 

of Education upon recommendation from r mn-nnmprphpricn vp Training Rtaff _ 

7. Criteria for selection of representatives: off iciallv designated rep resentative of 

agencies or organizations . — ^ — 



8. The State Education Agency representative(s) on. the COMMITTEE: 

Will Ashmore, Evaluation Specialist 

Dorothy Placide. Comprehensive Training Co ordinator 

and others _ = — 

9. The 1979-80 Chairperson of the COMMITTEE: 

John Kotek. Director of Special Ed ucation _ 

CESA #13 . — — 

908 W. Main Street _ — : 

Waupun. Wisconsin '53963 \ — , — 

10. The 1980-81 Chairperson of the COMMITTEE: 

same as above - . 



11. Selection of COMMITTEE Chairperson is by: COMMITTEE vote 



12. COMMITTEE meetings are held: every several (8) weeks 



13. Average length of COMMITTEE meetings: all dav , , , — _ . 

14. COMMITTEE Components/Documents/Procedures include: 

YES NO 

x a_^ Document delineating COMMITTEE purposes and operating gudelines 

X b^ Formal agenda developed for COMMITTEE meetings . 

X c. Rules governing COMMITTEE attendance and participation - under consideration 
X d. Reimbursement of COMMITTEE members for their participation 

x _ e. Specified requirements, procedures, or steps for implementation of 
~ COMMITTEE recommendation* 

X f. Utilization of Subcommittees 

X lg- Utilization of Task Force 
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15. SEA/CSPO Activities: 



YES 


NO 




X 




a. 






b. 




X 


c. 




X 


d. 




X 


e. 


Participatory 


YES' 


NO 




X 




a* 


X 




b. 




.X 


c. 


X 




d. 




X 


e. 


X 




f. 


X, 




9- 


X 




h. 




X 


i . 



Primary CSPD person also has VND coordination responsibilities 

SEA requires LEA designation of percent of VI-B monies for Inservlce 
Training ** S ee footnote #1, last page 

SEA requires LEA designation of percent of VI-B monies for specific areas 
other than Inservlce Training 

State CSPD effort could serve as a model, 1n part or in whole, for other 
states **see footnote #2, last page 

SEA publishes Newsletter of CSPD activities (this is one of the recommendations, 
though of the dissemination sub-commxttee) 
16. Participatory Planning Is insured through the following: 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee pn Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD • . ■ ■ 

Surveys Or questionnaires 

Meetings, conferences or seminars designed to elicit input on CSPD 
Information provided through existing dissemination systems 
Other 



17. Needs Assessment activities include the following: 



YES 


NO 




,X 




a. 


X 




b. 


X 




c. 


' X 




d. 


X 




e. 




X 


f. 


X 




9- 




X 


h. 


X 




i . 




X 


4- 




X 


k. 


X 




1. 




X 


m. 


X 




n. 




X 


0, 



Conducts a statewide systematic collection of data: 

x on-going (depending on the method) 

monthly 

2-3 times yearly 

x annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 



d. Analysis of child-find and census data to determine changing student needs 



Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs " 

Study of competencies required of personnel to implement Public Law 94-142 

Computerized forms for. collection of information 

Computerized analysis of data 

Standarized questionnaires 

Informal questionnaires 

Telephone surveys 

Review of LEA Compliance Reports 

Other 



18. Based on information from the last Needs Assessment, in order of priority, the following 
target groups were identified as needing training: 

Regular Education* Teacher » Special Education Teachers, Parents, Support Sta ffs 
School Board Members 
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With regard to JHEs, the following Information is available to the SEA; 



yrs 


NO 








v 

A 




a. 


Name and location ot graauate, unuergrquuate anu juniui uuiieyc uraimny 










programs in special education " 




X 




b. 


Personnel preparation areas, by category 




X 




c. 


Numbers of special education graduates each year, by category 




X 




d. 


Employment status of special education graduates 






X 


e. 


Other 


















With regard to LEAs, the following information is available to the SEA: 




X 




a. 


Number of approved programs, by category 




X 




b. 


Personnel shortages, by category 




X 




c, 


Personnel shortages, by geographic areas 






X 


d. 


Attrition rate of special education personnel , by category 




Incentives used to Insure participation in Inservice Training include the following: 




YES 


NO 










X 


a. 


Substitute teachers 






X 


b. 


Released Time 








c. 


College credit ^ C&D are f uture considerations 
Certification 








d. 




X 




e. 


Updating professional skills , 






X 


f. 


Salary-step credit 






X 


9- 


Payment for Participation 




X 




h. 


Reimbursement of expenses 




X 




i. 


Letters of commendation from administrators 






X 


J- 


Public recognition of participation 






X 


k. 


Certificates of merit 






X 


1. 


Recognition of professional growth noted in personnel file 






X 


m. 


Other 





INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 




X 




Released Time 


X 






Payment for Participation 









educational practices include: 



YES 


NO 




X 




a. 


X 




b. 


X 




c. 




X 


d. 


X 




<?■ 


X 




f. 




X 


q- 


X 




h. 






1. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral- services 

Toll-free telephone number for questions or requests for information 
Regional networks - 

Inservice training to prepare personnel for adoption of effective innovative 
practices 

Loan service for media and materials (SEIMC) 

Other Special Education Instructional and Materials Center s (SEIMC) 
ate very effective in sharing resource information 
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23, 



25. 



YES 


NO 




X 




a . 




X 


b. 


X 




c. 




X 


d. 


X 




e. 




X 


f. 



Review of local district plans for Public taw 94-142 

Review of local staff development plans to Insure that LEA Implementation 
of the CSPD Is integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site reviews 

Application of criteria for LEA inservlce 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring of LEA staff development 



24. Effective technical assistance methods used for the SEA Include: 







a. 






b. 






c. 






d. 






e. 






f. 






9^ 






h. 






i. 



Provision of consultant services 
Site visits o 
Information collection, analysis and dissemination 
Production of documents and publications 
Dissemination of documents and publications 
Conducting conferences* workshops and meetings 
Clearinghouse services ' 
Maintenance of technical assistance centers 
Other regional or local coordination 
Evaluation methods used by the SEA include: 

Matching personnel needs with available personnel 



**Great emphasis this year 
being placed on local in- 
service activities by SEA. 
Items A, C, D, E, F, H, & 
I will be considered/ in- 
corporated into this 
organized effort* 



or 



X 




a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X 


f, 



Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other ' : 



26. Name and title of the Primary CSPD person in the SEA: 

Dorothy Placide* Comprehensive Training Coordinator 

Division for Handicapped Children 

Department of Public Instruction 



1. 



126 Langdon Street 



Madison, Wisconsin 53702 
No -- SEA 

Yes — Comprehensive Training Committee has recommended that 10% of 
total P..L. 94-142 budget be allocated for inservice activities. 

Plans for next year , though, indicate that an organized, concerted 
comprehensive effort at the state and local level may provide a model 
for other states. 
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SURVEY SUMMARY SHEET 



******************************** WYOMING 



1. State Education Agency currently has an advisory committee on CSPD (hereafter referred to 
as COMMITTEE). y Y ES NO 

2. . The name of the COMMITTEE: Wyoming Council on a Comp rehensive System of Pprsnrmpl 

Development for Handicapped Children • ; , 



3. The COMMITTEE fifst met: May „ » m onth 1978 year 

4. The number of members currently on the COMMITTEE: JlS . — 



5. Tfte number of areas -represented by members of the COMMITTEE: 



6. Selection of COMMITTEE membership Is by: State Commissioner (or St ate Superintendent) 

of Education . 

7. Criteria for selection of representatives: officially designated re presentative of 

agencies or organizations ■_ ■ . 



8. The State Education Agency representative(s) on the COMMITTEE: 

Beth Earlv. Curriculum Coordinat or for the Handicapped 



Jim Lendi.no, Planning and Evaluation Consultant 



9. The 1979-80 Chairperson of the COMMITTEE: 



Beth Earlv. Curriculum* Coordinator for the Handicapped__ 
State Programs for Exceptional Children. _ . 


Ken weir.n 
Special Education 


Wyoming State Department of Education 


Instructor 


P"hovonno UvnTTli ncr ft 9 00.9 . 


Laramie. Wyoming 8 


The 1980-81 Chairperson of the COMMITTEE: 

Samo aQ flhmrp — — 7v 



11. Selection of COMMITTEE Chairperson is by: Appointment by Su perintendent of Public. 
Instruction ; ■ ■ ' ■ 



12. COMMITTEE meetings are held: e Every 5-6 months 



13. 
14. 



Average length of COMMITTEE meetings: 1 1/2 days to 2 days 



COMMITTEE Components/Documents/Procedures Include: 



YES 


NO 




X 




a. 


X 




b. 






c. 


X 




d. 


X 




e. 






f. 




X 


g- 



Document delineating COMMITTEE purposes and operating gudelines 
Formal agenda developed for COMMITTEE meetings 

Rules governing COMMITTEE attendance and part1c1pat1on** not specif ically , ^however 
Reimbursement of COMMITTEE members for their participation members ip on basis." 5 
Specified requirements, procedures, or steps for Implementation of 
COMMITTEE recommendations 
Utilization of Subcommittees 
Utilization of Task Force 
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15. SEA/CSPD Activities: 



17. 



16. Participatory .Planning is Insured through the following: 



YES 


NO 




X 




a. 


X 




b. 


Y 
A 




c. 




X 


d. 
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e. 


Participatory. 


YES 


NO 
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a. 


X 




b. 


X 




c. 


X 




d. 


X 




e. 




X, 


f. 




X 


9- 




X 


h. 




X 


1. 


Needs Assessme 
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b. 




X 


c. 


X 
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X 




e. 


X 




f. 
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X 
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X 
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X 
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X 




k. 




X 


1. 




X 


m, 


X 




n. 




X 


0. 



Primary CSPD person also has VI^D coordination responsibilities ~ partial 

SEA requires LEA designation of percent of VI-& monies for inservlce 
Training 

SEA requires LEA. designation of percent of VI-B monies for specific areas 
other than inservlce. Training 



states 

e. SEA publishes Newsletter of CSPD activities 



A CSPD committee 

Advisory committees other than a State CSPD committee 
The State's Advisory Committee on Public Law 94-142 
Public hearings 

Field-based task forces whose purpose 1s to develop or review certain aspects 
of the CSPD 

Surveys or questionnaires 

Meetings, conferences or seminars designed to elicit Input on CSPD 



'A; ' 



Other 



Conducts a statewide systematic collection of data: 

on-going 

monthly 

2-3 tlpies yearly 

x annually 
other 



Personnel projections from LEA applications for Public Law 94-142 
Routine LEA personnel reports 

Analysis of child-find and census data to determine changing student needs 

Findings from compliance monitoring of LEAs * 

Surveys to determine LEA priority personnel needs 

Data on numbers and/or qualifications of graduates of personnel 
training programs 

*5tcndy ^ to Implement Public Law 94-142 

Computerized forms for collection of Information * ; 

Computerized analysis of data 
Standarized questionnaires 
Informal questionnaires 
Telephone surveys 
Review of LEA Compliance Reports 
Other 



18. 



ERLC 



Based on Information from the last, Needs Assessment, 1n order of priority, the following 
target groups were Identified as needing training: 

1. Educators of Severely Handicapped Children, 2» Regular educators, 3, Educ ational 
Assessment Personnel, 4, Related Services Personnel, 5. Teachers and aides fo r 
preschool handirapped chiljiEfiB , 
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WYOMING 



19. 



21, 



With regard to IHEs, the following information is available to the SEA: 
YES NO * 

Name and 7 location of graduate, undergraduate and junior college training 
programs 1n special education 
Personnel preparation areas. b£ category 
Numbers of special education graduates each year, by category 



d, 



e. 



Employment status of special education graduates 
Other 



With regard to LEAs, the following information is available to the SEA: 

a. 'fiumber^gf approved programs, by category 

tap*- 

b. Personnel sfiortages, by category 

c. Personnel shortages, by geographic areas 

d. Attrition rate of special education personnel , by category 



20.. Incentives used to insure participation in Inservlce Training Include the following: 



YES 


NO 






X 




a. 


Substitute teachers 


X 




b. 


Released Time 


X 




c. 


College credit 


X 




d. 


Certification 


X 




e. 


Updating professional skills 




X 


f. 


Salary-step credit 




X 


g. 


Payment for Participation 


X 




h. 


Reimbursement of expenses 




* X 


1. 


Letters of commendation from administrators 




X 


j- 


Public recognition of participation. 




X 


k. 


Certificates of merit 




X 


1. 


Recognition of professional growth noted in personnel file 




X 


m. 


Other 



INCENTIVE 


NO OFFICIAL POSITION 


DISCOURAGES 


PROHIBITS 


Substitute Teacher 








Released Time 


No Response 






Payment for Participation 









educational practices include: 



YES 


NO 






X 


a. 


X 




b. 




X 


c. 




X 


d. 




* X 


e. 


X 




f. 


X 




q. 




X 


h. 




X 


i. 



State, regional, or National dissemination projects 
Conferences and meetings 

Mailings, such as newsletters, bulletins, or other publications 
Information and referral services 

Toll-free telephone number for questions or requests for information 
Regional networks 

Inservlce training to prepare personnel for addption of effective Innovative 
practices 



Other 
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23. 



24. 



25. 



YES. 


NQ 




X 




a. 


X 




b. 


X 




c> 


"X 




d. 




X 


e> 


X 




f. 


Effective techr 


YES 


NO 




X 




a. 


X 




b. 




X 


c. 




X 


d. 


X 




e. 


X 




f. 




, x 


fl- 




X 


h. 


X 




i . 


Evaluation meth 


YES 


NO 






X 


a . 


X 




b. 


X 




c. 


X 




d. 


j 

X 




e. 




X 


f. 



Review of local district plans for Public Law 94-142 & ' 

Review of local staff development plans to insure that LEA implementation 
of the CSPD 1s integrated with other staff development activities 

Training of compliance monitoring teams to Incorporate CSPD monitoring 
in site Reviews 

Application of criteria for LEA Inservice 

Fiscal audit of flow-through funds used for Inservice 

On-site monitoring bf L.EA staff development 



Provision of consultant services 
Site visits 

Information collection, analysis and dissemination 
Production of documents and publications * 
Dissemination of documents and publications 
Conducting conferences, workshops and meetings 
Clearinghouse services 
Maintenance of technical assistance centers 
Other regional or local coordination 



Matching personnel needs with available personnel 

Comparison of training needed by various target audiences with training 
actually provided 

Collecting personnel change data 

Collecting child change data 

Third party data 

Other .. 



26. Name and title of the Primary CSPD person in the SEA: 

ftpf-h Early, .Cu rriculum Coordinator for the Handicapped 

State Programs for Exceptional Children . 

Wyoming^ State Department of Education 



Cheyenne, Wyoming 82002 



4 
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Appendix H 

Survey Item Summary Streets 

Each of the items from the Survey of Status of CSPD Activities in 
State Education Agencies and the findings based on the respondents' com- 
ments and answers are summaried in this section. Responses are indicated 
in either numerical, percentage, or subjective forms depending on the 
type of information requested. Responses to open-ended questions are 
grouped in categories by similarity. Rather than present each response 
for these questions, sample comments are included to illustrate the type 
of responses received. This reduced the number of separate responses, thus 
making the summary more readable and clearer. Still, every effort was 
made to insure that this section' presents an accurate representation of 
item responses. 
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NATIONAL SUMMARY OF RESPONSES TO THE SURVEY 
OF THE STATUS OF CSP.D ACTIVITIES 
IN STATE EDUCATION AGENCIES 



V. ITEM: 



FINDINGS : . 

' ALABAMA: 
ALASKA: 

AMERICAN SAMOA: 
ARIZONA: 
ARKANSAS: ; 
CALIFORNIA: 

COLORADO: 
CONNECTICUT: 

DELAWARE: 

DISTRICT OF 
COLUMBIA: 

FLORIDA: 

GEORGIA: 

GUAM: 

HAWAII: 

IDAHO: 

ILLINOIS: 

INDIANA: 

IOWA: 

KANSAS: 

KENTUCKY: 



ERLC 



Does your State Education Agency (SEA) currently have 
an advisory committee on CSPD? 

Thirty-nine of the 52 respondents (49} states , Washington, 
D.C. S American Samoa and Puerto Rico reported that they 
currently have an advisory committee on CSPD. 

No Committee 

Consortium Planning Committee 

No Committee 

. No Committee 

Arkansas Special Education Personnel Development Council 

Personnel Development Committee 
Personnel Advisory Council (2 committees) 

Colorado Comprehensive Personnel Preparation Committee 

Statewide Council on Personnel Development in Special 
Education 

Task Force for Personnel Development 

No Committee 
No Committee - 
CSPD Advisory Council 
No Response 

Hawaii Committee for Planning and Personnel Preparation 
of the Handicapped 

Cooperative Manpower Planning Committee 
CSPD Task Force 
No Committee 
No Committee 

Comprehensive Personnel Planning for Exceptional 
Children in Kansas 

Committee/for the Comprehensive System of Personnel 
Development a.. 

294 , " - 



LOUISIANA: 

MAINE: 

MARYLAND: 

MASSACHUSETTS: 

MICHIGAN: 

MINNESOTA: 
MISSISSIPPI: 

MISSOURI: 

MONTANA: 

NEBRASKA: 

NEVADA: 

NEW HAMPSHIRE: 
NEW JERSEY: 
NEW MEXICO: 
NEW YORK: 
NORTH CAROLINA: 

NORTH DAKOTA: 
OHIO: 

OKLAHOMA: 
OREGON: ' 
PENNSYLVANIA: 
PUERTO RICO: 
RHODE ISLAND: 

SOUTH CAROLINA: 

SOUTH DAKOTA: 



No Committee 
CSPD Committee 

Special Education State Advisory Committee 
CSPD Advisory Group 

Special Education Personnel Development Advisory 
Commi ttee 

Special Education Personnel Development Committee 

Mississippi Manpower Committee for Exceptional 
Citizens 

Advisory Council for Special Education Personnel 
Development and Inservice Education ] 

No Response 

Comprehensive System of Personnel Development 
State Special Education Advisory Committee 
CSPD Advisory Committee 
CSPD Council 
No Committee 
Committee in Transition 

North Carolina Comprehensive System of Personnel 
Development 

North Dakota Title V I -B Manpower Advisory Committee 

State Superintendents Advisory Council on Special 
Education 

State Advisory Panel for CSPD 
Cooperative Personnel Development Council 
No Committee 
No Committee 

» Q ■ 

Rhode Island Comprehensive System of Personnel 
Development Advisory Committee 

State Advisory Committee on Manpower and Personnel 
Preparation 

No Committee 



0 
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TENNESSEE: 
TEXAS: 

TRUST TERRITORY: 
UTAH: 

VERMONT: 

VIRGINIA: 

VIRGIN ISLANDS: 
WASHINGTON: 
WEST VIRGINIA: 
WISCONSIN: 
WYOMING: 



Advisory Committee for CSPD % 

Council for Personnel Preparation for the Handicapped 
in Texas 

No Response 

Council for Comprehensive System of Personnel Development 
for Handicapped 

Vermont Council for Personnel Development in Special 
Education 

State Advisory Committee -. Sub-committee for Personnel 
Preparation 

No Response 

Special Education Training Advisory Group 
No Committee 

Comprehensive Training Advisory Committee" 

Wyoming Council for a Comprehensive System of Personnel 
Development for Handicapped Children 



2. ITEM: 



FINDINGS: 



3. ITEM: 



FINDINGS: 



Does your COMMITTEE have a document delineating its 
purposes and operating guidelines? 

Three-fourths of the COMMITTEES have. a document de- 
lineating the COMMITTEE'S purposes and/or operating 
guidel ines . * 

» ... 

Who are the SEA representatives oh your COMMITTEE? 

Ninety-two percent of the COMMITTEES have at least 
one representative on the COMMITTEE, while some states 
listed more than ten SEA representatives. The states 
not listing SEA COMMITTEE representation were m-the _ 
early stages of COMMITTEE development and representation 
had not been decided. 



4. ITEM : 

FINDINGS: 



Who is the current (1979-80) and who will be the next 
(1980-81) Chairperson of the COMMITTEE? 

Twenty-one of the thirty-eight states which had com- 
mittees had determined a chairperson. Thirteen of these 
chairpersons were SEA representatives, ten Were college/ 
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university representatives,, while nine represented 
LEAs and other agencies. The chairpersons listed were: 



ALABAMA: ' 
ALASKA: 

AMERICAN SAMOA: 

ARIZONA: 

ARKANSAS: 

CALIFORNIA: 



COLORADO: 



CONNECTICUT: 



DELAWARE: 



DISTRICT OF 
COLUMBIA: 

FLORIDA: 

GEORGIA:* 



1979-80 Chairperson 

NO COMMITTEE 

No response 

NO COMMITTEE 

NO COMMITTEE 

Dr. Lou Semrau 

Chairman, Special Education 

Arkansas State University 

St, University, Arkansas 72467 

Dr. Anthony J. Lepire 

Assistant Professor 

San Francisco State University 

29 Avenida Drive 

Berkeley, California 94708 

Dr. Bruce R. Pierce 
Chairman 

Department of Communications 
Colorado State University 
, Ft. Collins, Colorado 80523 

Dr. Irving Newman 
Chairman, Special Education 
Southern Connecticut State College 
New Haven y Connecticut 06515 

Dr. Connie Allen 
State Supervisor 
Except i o na 1 C h i Wren/ 
Special Programs Division 
and 

Dr. Ed Dillon, State Supervisor 
Exceptional Children 
Department of Public Instruction 
Dover, Delaware 19901 



NO COMMITTEE 
NO COMMITTEE 

Dr, Arthur Bilyeu, Director 
Special^ Education 
Georgia Department of Education 
Atlanta, Georgia 30334 



1980-81 Chairperson 



same as 1979-80 



not known yet 



same as 1979-80 



same as 1979-80 



same as 1979-80 



to be appointed 
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1979-80 Chairperson 1980-81 Chairperson 



HAWAII: 



IDAHO: 
ILLINOIS: 



Mr. James H. Nohara 
Personnel Specialist III 
Office of Personnel Services 
Personnel Certification and 
Development Section 
1390 Miller Street 
Honolulu, Hawaii 96813 

vacant 

Dr. Charlie McCormick 
Assistant Director 
Northwestern Illinois Assn. 
145 Fisk Avenue 
DeKalb, Illinois 60115 



same as 1979-80 



not yet determined 
same as 1979-80 



INDIANA: 

IOWA: 

KANSAS: 



KENTUCKY: 



MAINE: 



MARYLAND: 



MASSACHUSETTS; 



MICHIGAN: 



ERIC 



NO COMMITTEE 
NO COMMITTEE 
Dr\ Paul McKnab 

Professor of Special Education 
Emporia State University 
1200 Cojnnerqial 
Emporia,. Kansas 66801 

.... 

Dr. Marvin Holmes, Chairperson 
Department of Special Education 
University of Louisville 
Louisville, Kentucky 40208 

Dr. Libby Cohen 
Assistant Professor 
University of Southern Maine 
Gorham, Maine 04038 

Dr. Philip J. Burke, Chairman 
Department of Special Education 
Division of Human and Community 

Resources 
University of Maryland 
College Park, Maryland 20742 

Mr. Ed. Backermarj 
Representative . 
Massachusetts Association of 

School Committees 
73 Tremont Street 
Boston, Massachusetts 01208 



same as 1979-80 



£o*be determined 10/80 



same as 1979-80 



same as 1979-80 



same as 1979-80 



Or. Janet A/Wessel , Professor 

and Di ret tor 
Field Service Unit in Physical 

Education' and Recreation for 

the Handicapped 
134 IM-Circle, Michigan State University 
East Lansing, Michigan 48824 •' 
298 -. 
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same as 1979-.80 



1979-80 Chairperson 



1980-81 Chairperson 



MINNESOTA: 



Mr, Dennis Becchetti 

Special Education Regional Coordinator 

139 East 1st Avenue 

St. Paul , Minnesota 



same as 1979-80 



MISSISSIPPI: 



MISSOURI : 



NEBRASKA: 



NEVADA: 



NEW HAMPSHIRE: 



NEW JERSEY: 



NORTH CAROLINA: 



NORTH DAKOTA: 



OHIO: 



OKLAHOMA: 



Dr. Larry Tyler 
Special Education Department 
University of Mississippi 
University, Mississippi 38677 

Ms. Del ores John 

Supervisor of Federal Programs 

Department of Elementary and 

Secondary Education 
P. 0. Box 480 

Jefferson City, Missouri 65102 
NO COMMITTEE" 

Mr. Paul Billings 

Director of Federal Projects 
and Research of Elko County 
School District * 

P. 0. Box 1012 

Elko, Nevada 89801 

Ms. Mary V. Osgood, Consultant 
105 Loudon Road, -ftldg. #4 
Concord* New Hampshire 03301 

Mr. Leonard Fitts, Director 
Special Services 

Camderi City Public Schools 
Camden, New Jersey 08101 

Mr. Fred Baars, Consultant 
State Department of Public 

Instruction 
Raleigh, .North Carolina 2^611 

Mr. Ralph Tharley 
Director of Special Education 
Souris Valley Special Education Unit 
Mi not, North Dakota '58701 

Dr. Richard Boyd, Superintendent 
Lakewood City Schools 
Lakewood, Ohio 44107 

Mr, Keith Haley, CSPD Coordinator 
.State Department of Education 
2500 North Lincoln 
Oklahoma City, Oklahoma 73105 



same as 1979-80 



same as 1979-80 



same as 1979-80 



to be elected 



same as 1979-80 



same < as 1979-80 



same as 1979-80 



same as 1979-^80 



same as 1979-80 
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1979-80 Chairperson 



1980-81 Chairperson 



OREGON: 



PENNSYLVANIA: 
PUERTO RICO: 
RHODE ISLAND: ' 



SOUTH CAROLINA: 



SOUTH DAKOTA: 
TENNESSEE: 

TEXAS: 



UTAH: 



VERMONT: 



Dr. Patricia Lantz 
Division Chairperson 
Health, P.E., and Human 

Services 
Clockamas Community College 
19600 South MoT all a Avenue 
Oregon City, Oregon 97405 

NO COMMITTEE 



Dr. Victor Baldwin 
Director 

Teaching Research 

Oregon College of Education 

Monmouth, Oregon 97361 



to be determined 



NO COMMITTEE 

Mr. H. Wells French , 
Inserv ice/ Implementation 

Coordinator 
235 Promenade Street 
Providence, Rhode Island 02908 

Mr. Robert S. Black, Director' jsame as 1979-80 
Office of Programs for. the 

Handicapped 
1429 Senate Street 
Columbia, South Carolina 29201 



NO COMMITTEE 

Mr. Harold ^Perry, Director 

Special Education 
Memphis City Schools 
Memphis, Tennessee 38103 



of to be elected 



Jerry Hutton 
Processor of Special Education 
(st Texas State University 
Wid Director, Federation of 

)rth Texas Area Universities 
10830 North Central Expressway 
Suite 342 \, 
Dallas, Texas 75231 

Dr. C. W. "Freston 

Special ist-LD 

Special Education 

Utah State Office of Education 

250 E. 5th Street 

Salt Lake City, Utah 84111 

Dr. Doug Walker 

Former Division of Special 

Education Training Coordinator 

Division of Special Education 

Vermont Department of Education 

State Office Bldg. 

Montpel .i er , Vermont 05602 

300/ 



same as 1979-80 



Mr. Kenton Reavis \ 

Special ist-BH 

Utah State Office of ; 

Education 
250 E. 5th Street 
Salt Lake City, Utah 84111 

Ms. Jdora Tucker 
Training Coordinator 
Division of Special Education 
Vermont Department of 

Education 
State Office Bldg. 
Montpel ier, Vermont 05602 



1979-80 Chairperson- 



1980-81 Chairperson 



Not yet determined 



Not yet determined 



Dr. Niles Wusterbarth 
Training Supervisor 
Division of Special Services 
State Department of Education 
Office of the Superintendent 

of Public Instruction 
Olympia , Washi ngton 98504 

No Response 

Mr. John^Kotek, Director of 

Special Education 
CESA #13 

908 West Main Street 
Waupun, Wisconsin 53963 

Ms. Beth Early 
Curriculum Coordinator for 

the Handicapped 
State Programs for Exceptional 

Children 
Wyoming State Department of 

Education 
Cheyenne, Wyoming 82202 
and 

Mr. Ken Welch 

Special Education Instructor 
Laramie, Wyoming 82071 



same as 1979-80 



same as 1979-80 



same as 1979-80 



What procedure is used to select the Chairperson? 

Twenty-one respondents indicated selection of COMMITTEE 
chairperson was by. COMMITTEE vote and ten indicated 
selection was by appointment. Two states indicated that 
the role of Chairperson was shared or alternated between 
an SEA and an IHE representative, while two other 
COMMITTEES' guidelines designated this role as the 
responsiblity of a specific SEA representative- 



How of ten each year are COMMITTEE meetings held? 

On the average, COMMITTEES meet every seven or eight 
weeks,, although some COMMITTEES meet as often as monthly 
(9) or as infrequently as once every five or six months (4) 



What is the average length of the COMMITTEE meetings? 

Eighty percent of the COMMITTEE meetings last an average 
of all day; Twelve COMMITTEES average one-half day 
sessions, while others average more than one day in length. 

301 



Is a formal agenda developed for each COMMITTEE meeting? 



Ninety percent of the COMMITTEES develop agendas prior to 
the COMMITTEE meetings. Twenty-four states also have the 
agenda distributed prior to the meeting. 

How would you rate attendance of members at COMMITTEE 
meetings? * 

Member attendance was rated as "high" by twenty-two states 
-and as "moderate" by ten states. No states rated it as low. 



Does your COMMITTEE have rules which encourage attendance 
and participation? (e.g., replacing members after a 
specific number of absences?) 

Twenty states indicated that they had rules governing :• 
COMMITTEE attendance while other states noted that 
informal policy encouraged attendance. • 

Who appoints the representatives to your COMMITTEE? 

Selection of COMMITTEE members" was made by appointment of 
the State Commissioner of Education (53%) or by a variety 
of ways, such as agency appointment, COMMITTEE chairperson 
appointment or by volunteer selection. 

What are the criteria (or considerations) for COMMITTEE 
membership selection? 

The primary considerations for COMMITTEE membership selection 
were listed as being an officially designated representative 
of an agency or organization (29 respondents) or a geographic 
consideration (18 respondents) . Other factors included 
individual's knowledge of, interest in, or background in . 
CSPD. 



Does your SEA provide reimbursement of expenses for 
participation on the COMMITTEE or its Task Forces? 

About 82% reimburse expenses for COMMITTEE participation, 
while 75% reimburse Task Force participation. 



What is the source of this compensation? 

The source of reimbursement comes equally from VI-B and 
VI-D funds (45%); State monies, agency funds or other 
training funds Were also utilized by two COMMITTEES for 
each source. . 
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15, ITEM: 



FINDINGS: 



11 
32 



With regard to your CSPD COMMITTEE, please indicate 
the number of official 1y desi gnated representatives 
from each of the foil awing areas: 

Number of States 

35 State Education Agency 
35 Colleges and Universities 

31 Special Education personnel 
12 Speech and Hearing personnel 

Adapted Physical Education personnel 
Therapeutic Recreation personnel 
_ Other 
Private Schools 
Public Schools 

29 Local Directors of Special Education 
Special Education teachers 
Regular Education teachers - 
School Administrators (e.g., superintendent, 
building principal) 
Adapted Physical Education teachers. 
_ Other 

_9 State Office of Vocational Rehabilitation 
1_6 Teacher Organizations 
6 Teacher Unions 

V7 State Department of Mental Heal th 
T3 Representative from State Advisory Committee on 
Public Law 94-142 . " . 

6 State Legislature 
23 Parents of Handicapped Individuals 
1!5 Handicapped Individuals 
_9 Speech and Hearing 

3 Therapeutic Recreation 
19 Organizations for the Handicapped 
25 Other 



_8 
3 

Ta 



19. 
25 



8 



16. ITEM: 



FINDINGS: 



17. ITEM: 



FINDINGS: 



Does your COMMITTEE have Subcommittees? 

Seventeen COMMITTEES utilize subcommittees for -the pur- 
pose of dealing with topics, such as inservice training or 
teacher certification. Subcommittees are composed only of 
members from withirj the overall COMMITTEE. 

Does your COMMITTEE have Task Forces? • 



Twenty-one COMMITTEES utilize task forces for topics 
similar to those addressed by subcommittees , however * 
are composed of representatives from both within the 
COMMITTEE and from outside the COMMITTEE, 



they 



UC 
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After the CSPD COMMITTEE -makes a recommendation, what 
requirements, procedures, or administrative steps must 
be met before it is considered, approved), or implemented? 

Eighty percent of the COMMITTEES identified formal .steps 
or an informal procedure which was consistently followed 
in making COMMITTEE recommendations. 



In your judgment, what were the most significant activities ... 
your COMMITTEE has been involved in since 1977? 

The COMMITTEE activities which were considered as significant 
can be grouped under the following topics: 

A) COMMITTEE organization 9 . 

B) Communication Among Agencies and Awareness Activities 

C) Needs Assessment 

D) Teacher Competency and Certification 

E) Inservice Activities 

F) Involvement iVthe State Plan 



To what extent has your COMMITTEE had input into the develop- 
ment of the CSPD section of your SEA' s State Plan for 
Public Law 94-142? ' 

Twenty-five (66%) respondents indicated that their COMMITTEE 
had "considerable" or "moderate" input into the State 

Plan, while six (16%) respondents had "little" or "no" 
input. Some COMMITTEES werf not yet functioning at the 
time the State Plan was developed. ■ 



How do you view the effectiveness of your State's COMMITTEE? 

. . /• « - l . • , 

Twenty-seven repondents- vtewed their COMMITTEE as effective; 
three viewed the COMMITTEE as ineffective; one viewed the 
COMMITTEE as too limited in authority to be effective; 
five respondents explained that the degree of effectiveness 
varied depending on the type of issues involved or was 
intended to serve in an advisory capacity only. 



How would you characterize your own COMMITTEE? 

No respondents described their COMMITTEE as- "informally 
Organized," Of the COMMITTEES described as "formally 
.organized", nineteen were. seen as having little or no 
/decision-making authority, while nine were described as 
/ having considerable decision-making authority. Six 
other respondents described their COMMITTEE as having 
little official 'decision-making authority, but much 
impact or as having "formal recommending" authority 
or varying authority. 
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23. 


ITEM; 


In your judgment, what have been, the factors that have 
: facilitated or have impeded the effectiveness of your 
SEA'S CSPD COMMITTEE? ' 








FINDINGS: 

> 


Factors contributing to the effectiveness of the COMMITTEE. 
rnnlH hp' nmunprf under twn tfrnirs* mpmbpr^hio factors 
and COMMITTEE factors. Types of membership factors 
included interest in, commitment to, and involvement of the 
members, as well as the type of representation of member- 
ship, e.g., broad-based. COMMITTEE factors include 
clarity of purpose and role, observable input in the develop- 
ment of products for, or improvement in, the education of 
handicapped children. 




24. 


ITEM: 


Please describe the factors which contribute to the 
decision-making authority or lack of decision-making .« 
authority of your COMMITTEE, 








FINDINGS: 


The factors listed as contributing to COMMITTEE decision- 
making authority or the Tack of such authority were 
related to the following aspects: 

• Position and quality of leadership <, " • 

.Political problems 

.Legal restraints 

.Membership authority in represented agency 
.Official Status ; " 

.Respect for COMMITTEE members , : 




25. 


ITEM: 
FINDINGS: 


V • . • 
Are there other statewide committees in addition to your 
CSPD COMMITTEE which have a major focus on CSPD? 

Fourteen states indicated that other committees within 
the state also had a focus on CSPD. Nine of the respondents 
indicated the COMMITTEE bad representatives on thede 
other committees. \ 


. ■ . 


26. 


ITEM: 


Mark the response (1 ,2, or 3) which best describes tAhe 
emphasis placed by your State on each of the following 
components, of CSPD . \ 








FINDINGS: 


Inservice was consistently ranked as having the most v 
emphasis, while Identification -and Adoption of PromisiK 
Educational Practices and Evaluation were consistently 
ranked as receiving less emphasis. The components of 
CSPD are listed in order of emphasis below: . 

Inservice 

Needs Assessment 

Broad-Based Participatory Planning for CSPD 1 
Preservice 

CSPD Committee Development ajid Operation 
Technical Assistance to LEAs relative to CSPD 
Identification and Adoption of 1 Promising Educati 

Practices 
Evaluation of CSPD 
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27. ITEM: 



FINDINGS : 
j*— — : 



Please provide the name of the primary CSPD person and 
the approximate percentage of time devoted to CSPD. 

While nine SEAs had one individual who devoted 1 OQfjof 
his/her time to CSPD or had. a number of individuals^ 
involved .in CSPD activities, some states had a single 
individual who devoted less than 10%"time to CSPD. The 
average time devoted to CSPD was 53%. The primary SEA 
'CSPD individuals -are: 



State 
ALABAMA 

ALASKA 
ARIZONA 



ARKANSAS 



CALIFORNIA 



COLORADO 



CONNECTICUT 



DELAWARE 



ERIC 



Primary CSPD Person . 

Ms. Sue B. Akers, Supervisor 
Support Services Unit 
Program for Exceptional Children 
. and Youth 

Alabama State Department of Education 
Montgomery, Alabama 36130 

Mr; Sherman Welch, Program Manager 
Special Education 
Al as ka Department of Educati on 
Juneau, Alaska 99801 * 

Ms. Torrnni Pierce 

Education Program Specialist 

Special Education « : 

Arizona State Department of Education 

Phoenix, Arizona 85007 

Ms. Lorraine Del Buono 
Personnel Development 
Special Education Section 
Arkansas Department of Education 
Little Rock, Arkansas 72201 

Mr. Karl E. Murray * Coordinator 

Personnel Development Unit 

California State Department of Education 

721 Capitol Mall 

Sacramento , Cal tfornia 3581 4 

Ms. Lynne M. Murphy, Consultant 
Special Education Services Unit 
Colorado Department of Education 
Denver, Colorado 80203 

Ms. Janet M. Rosenbaum 
Personnel Development Coordinator 
Special Education Resource Center 
275 Windsor Street 
Hartford, Connecticut 06120 

Dr. Connie I. Allen, State Supervisor 
Exceptional Children Program 
Department of Public Instruction 
Dover s Delaware 19901 



Approximate % 
of Time Devoted 
to CSPD 

50% 



No Response 



10% 



* 30% 



5% 



100% 



100% 



40% 



Approximate % 
of Time Devoted 
Primary CSPD Person to CSPD 

Mr, David V. Burket No Response 

Executive Assistant to. the Assistant 

Superintendent * 
Webster Administration Building 
Special Education Division 
10th H Northwest 
Washington, D.C, 20001 

Ms. Doris B. Nabi, Administrator 50% ■ 

Program Support Services, 

Bureau of Education for Exceptional Students 

Florida department of Education * 

Tallahassee, Florida 32301 

Ms. Martha Bauman, Consultant 25% 

Federal Programs 

State Department of Education 

Atlanta, Georgia 30334 

Mr. William J. Sewell, Jr. No Response 

Program Supervisor, Childfind (Acting) 
Special Education Division 
Department of Education 
Agana, Guam 96910 

Mr. C. Lynhe Douglas, Educational SQ% 

Specialist II, Inservide Training 
Hawaii State Department of Education 
Honolulu, Hawaii 96813 

Mr. Charles G. Riddle ; 25% 

Special Education Consultant 0 
Special Education Section 
State Department of Education 

Boise, Idaho 83720 - 

Ms. Kay Robinson 70% 
Special Education Specialist 
State Board of Education 
Illinois Office of Education 
Springfield, Illinois 62777 

■ . . - ,<>•.■• 

Ms. Carol Eby, Coordinator 60% 
Personnel Development and Program Review ' 
Division of Special Education 
Department of Public Instruction 
Indianapolis, Indiana 46204 

Mr. Douglas A. West, Consultant 25% 
Special Education Professional Development 
State Department of Public Instruction 
Grimes State Office Building • 
Des Moines, Iowa 50319 
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State 
KANSAS 




KENTUCKY 



LOUISIANA 



MAINE 



MARYLAND 



MASSACHUSETTS 



MICHIGAN 



V.MINNESOTA' 



MISSISSIPPI 




Mr. Gerald M. fcarder, Director 
Fellowships arid^Scholarships\ in 
'. Special Educati* 

nsas State Department of Education 
To>eka ,vKansas 6661 2 • 

Ms. Denisk Bryant, Director 
Unit of StOTf Development 
Kentucky Department of Education 
Frankfort, Kentucky 40601 

Sr". Mary Jeanne Virshef ski 
Coordinator, CSPD 
Special Education Services 
Louisiana Department of Education 
Baton Rouge, Louisiana 70804 

Ms. Margaret. Arbuckle, Coordinator, CSPD 
Division of Special Education 
vMaine Department of Educational and * 

Cultural Services 
Augusta, Maine 04333 

Mr. Richard Mainzer, Staff Development 

Special ist 
Division of Special Education. 
Maryland State Department of Education 

P0 Box 8717 

Baltimore, Maryland .21240 

Ms, Gerry Ryan, CSPD Coordinator 
Massachusetts Department of Education 
31 St. James Avenue 
Boston, Massachusetts 02116 

Mr. Theodore Beck, Supervisor 

Special Education Services Area Development 

and Traini ng Program 
Michigan Department of Education 
Lansing, Michigan 48902 

Ms. Norma Tedder, Coordinator 

Personnel Development, Special Education 

Minnesota Department of Education 

550 Cedar Street 

St. Paul, Minnesota ,55101 

Dr. Lou Anderson, Consultant, Part D 
Mississippi Department of Education 
PO Box 771 

Jackson, Mississippi 39205 



Approximate '.% 
of Time Devoted 
to CSPD ': ' 

•10% 



100% 



35% 



No Response 



100% 



100% 



90% 



25% 



Approximate % 
of Time Devoted 
Primary CSPD Person to CSPD 

Ms Del ores John, Supervisor-Federal Programs 80% 
Section of Special Education 
Missouri Department of Elementary and 

Secondary Education 
Jefferson City, Missouri 65102 . . 

Mr. Ron Lukenbi 11, Manager Inservice Training No Response 

Special Education Unit 

Office of Public Instruction 

State Capitol 

Helena, Montana 59601. 

Ms. Mary Ann Losh, Supervisor 50% 
Personnel Development (Special Education) 
301 Centennial Mall South . .. 
State Department of Education 
Lincoln, Nebraska 68509 

-j *. 
Dr. Lowell Masters 30% 
Southern Nevada Office 
Nevada Department of Education 
State Mail Room 

Las Vegas, Nevada 89158 ■. . ° , 

Mr. Edward DeForrest, State Director - 10% \ 

Special Education 

State Department of Education 

105 Loudon Road 

Concord, New Hampshire 03301 

Ms . El Ten Schechter Maney 80% 

CSPD Coordinator, Special Education 

State Department of Education. 

225 W. State Street 

Trenton, New Jersey 08625 ' - 

Mr. Elie Gutierrez, Director ' ' 2% 
Division of Special Education 0 
State Department of Education 
Santa Fe, New Mexico 87501 

Mr. Lawrence C. GToeckTer, Chief 15% 
Bureau of Program Development 
Office for Education of Children with 

Handicapped Conditions 
New York State Education Department . ' 
Albany, New York - 12234 

Mr. Fred Baars, Consultant-Staff Development 20% 
Division for Exceptional Children 
State. Department of Public Instruction 
Raleigh, North Carolina 27611 
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State 

NORTH DAKOTA 
OHIO 



OKLAHOMA 



OREGON 



PENNSYLVANIA 



PUERTO RICO 



RHODE ISLAND 



SOUTH CAROLINA 



SOUTH DAKOTA 



TENNESSEE 



Primary CSPD Person 

Ms. Shelby J. Niebergall 
Coordinator of Special Education 
State Department of Public Instruction 
Bismarck, North Dakota 58505 

Mr. S.J. Bonham, Jr., Director 
Division of Special Education 
State Department of Education 
933 High Street 
Worthington, Ohio 43085 

Mr. Keith Haley, CSPD Coordinator 
State Department of Education 
2500 N. Lincoln, Blvd. 
Oklahoma City, Oklahoma 73105 

Mr, Bus Nance, Specialist 
Personnel Development • 
Oregon Department of Education , .. i( 

942 Lancaster Drive, N.E. 
^ Salem, Oregon. 97310 

Dr. W. Lee Herron, Special Education Advisor 
Bureau of Special Education 
Pennsylvania. Department of Education 
333 Market Street, Box 911 
Harrisburg, Pennsylvania 17126 

Mrs. Lucila Tottes, Training Coordinator 
Special Education Program 
Department of Education 
Hato. Rey , Puerto Rico 00924, 

Mr. H. Wells French,- Inservice Coordinator 
Special Education Inservice Training 
Rhode Island Department of Education 
H&yfis Strict 

Providence, Rhode Island 02908 

Mr. Robert S. Black, Director. 
Office of Programs for the Handicapped 
State Department of Education 
Columbia, South Carolina 29201 , 

Ms. Nancy Parker 

Inservice Training Coordinator 

Section for Special Education 

South Dakota Department of Education 

Pierre, South Dakota 57501 

Mr. Joel P. Walton 
Chief fcf Curriculum Services 
Education for the Handicapped 
• State Department of Education 
103 Cordell Hull'Bldg". 
Nashville, Tennessee 37219 • 



Approximate 8 
of Time Devoted 
to CSPD 

■10-158 • 



.5% ■ 



758 



908 



1008 



No Response 



308 



58 



108 



310 



318 



State 
TEXAS 



UTAH 



VERMONT 



VIRGINIA 



WASHINGTON 



WEST VIRGINIA 



WISCONSIN 



WYOMING 



AMERICAN SAMOA 



Primary CSPQ Person 

Consultant (currently vacant) 

Special Education Developmental Services 

Texas Education Agency 

201 E. 11th 

Austin, Texas 78701 

Dr. C.W. Freston, CSPD Coordinator (on leave) 

Utah State Office of Education 

250 E. 5th South 

Salt Lake City, Utah 84111 

Ms. Idora Tucker, Coordinator of Training 
Vermont State Department of Education 
State Office Building 
Mdntpelier, Vermont 05602 

Ms. Sara 6. Irby, Assistant Supervisor 
Personnel Preparation 
Division of Special Education 
Department of Education 
1323 E. fl Grace Street 
Richmond, Virginia 232T6 

Dr. Nil ess Wusterbarth 

Training Supervisor 

Special Education 

Office of the Superintendent of 

• Public Instruction 

Olympia, Washington 98504 

Dr. Keith Smith, Director of Special Education 
West Virginia Department of Education 
Charleston, West Virginia 25305 

Ms. Dorothy Placide 

Division for Handicapped ChiTdren 

Department. of Public Instruction . 

126 Langdon St. 

Madison, Wisconsin 53702 

Ms. Beth Early, .Curriculum Coordinator 

for the Handicapped < 
Programs for Exceptional Children 
Wyoming State Department' of Education 
Hathaway Building 
Cheyenne, Wyoming 820Q2 

Mr. Iakopo F. Taula'i . 
Director, Special Education V 
Department of Education- * i 
Pago Pago, American Samoa 0 96799 



Approximate % 
of Time Devoted 
, to C?PP , . 

100% . 



10% 



60% 



7558 



95% 



10% 



50% 



10-15% 



No Response 
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28. ITEM; Doesf'/otir "Primary CSPD Person 11 also have VI-D 

Coordination as part of his/her responsibilities? 

FINDINGS : Ninety-three percent of the respondents indicated that 

the primary CSPD' person also had Vi-D coordination as 
part of their responsibilities. 1 



. 29. ITEM: How long has your "Primary CSPD Person" been in this role? 

FINDINGS : The number of states responding to each category is 

listed below: 

12 less than 6 months 

8 6-12 months 
T 13-18. months 

9 19-24. months ♦ 

13 more than 24 months 

5 no response or position vacant . : , 



30. ITEM : What is the funding source for the salary of your SEAJs 

"Primary CSPD Person"? \ ." . * 

FINDINGS : Twenty- six respondents indicated VI-B funds were a source 

for the salary of the primary CSPD person, white eighteen 
respondents indicated VIrD funds were used and thirteen 
respondents. indicated State Monies as the funding source • 

Briefly describe the CSPD review system used by your SEA 
relative to the LEAs. ■ .*'-.' 

While some respondents indicated that the review process 
was non-rexi stent, most states indicated an informal 
procedure or the use of specific requirements with a 
systematic procedure. 



31. ITEM: 



FINDINGS: 



32. ITEM : Does your SEA require that LEA applications designate a 

certain percentage of VI-B monies for- inservice training? 

FINDINGS : Forty-two respondents indicated that the SEA did not 

require LEA stipulation of a specific percentage of 
VI-B monies for inservice training. Of the seven who 
did require a specific amount to be designated for in- 
service training, this amount ranged from 5 to 10 percent. 



33. ITEM : What is the estimated percentage of VI-B monies being 

utilized for inservice training? 

FINDINGS: . Eighty-two percent of the respondents were able to 
.**""" identify the approximate amount Of LEA flowrthrough 

monies used for Inservice Training on a statewide basis, 
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this amount ranged from 2 to 15 percent* The approximate 
allotment other than flow-through monies spent for in- 
service training ranged from 2 to 50 percent/ Thirty- 
nine of the respondents indicated that a certain amount 
of VI-B flow-through monies was not required to be spent 
for specific areas cither than inservice training.. Five 
respondents indicated they did have this requirement, 
and seven did not respond to the question. 

# ■• • ' , . ' 

Do you feel that your state's CSPD effort could serve as 
a model for other states to use? 

Less than one-fourth (23%) of the states felt their CSPD 
effort, in part or whole, could serve as a model \ However, 
others felt that their CSPD : was 1 growing and might serve as 
a model in the future. 

Does your SEA regularly publish a Newsletter regarding 
its CSPD activities? 

Four respondents indicated that the SEA does publish 
a newsletter regarding CSPD activities which is distributed 
to various individuals in the SEA, LEA, I HE, and other 
agencies and organizations. Developing, printing* and 
disseminating the newsletter was the responsibility of 
the SEA and/or the COMMITTEE. 



Within your state, how would you characterize CSPD 
involvement at the local level?' 

Twenty-two respondents characterized LEA CSPD involvement 
as having initiated a 'majority of well -developed, or, at 
least, acceptable CiSPD programs. . Fourteen respondents 
indicated that less than one-half of the LEAs had 
initiated CSPD programs; 



What are the methods which your state utilizes in order 
to insure participatory planning? 

The number of states which utilize each of these methods 
of insuring participatory planning are given below: 

39 A CSPD committee 

21 Advisory committees other than a state CSPD committee 
35 The State's Advisory Committee on Public Law 94-142 

34 Public hearings 

18 Field-based task farces whose purpose is to 
develop or review certain aspects of the CSPD 

35 Surveys or questionnaires 

31 Meetings, conferences or seminars designed to 

elicit input on CSPD 
2£ Provide information through existing dissemination * 

systems orvV 
10 Other V o2% 
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How does your state insure, that input into the CSPD 
section of the State Plan is obtained from all public 
and private IHE's, other agencies and organizations, 
and representatives of parents and handicapped organiza- 
tions? 

The primary methods used td insure input into the 
development, review, and annual updating of the CSPD. is 
mainly through the "use of public hearings, meetings and 
other dissemination sources, as well as through the 
involvement of the CSPD COMMITTEE. 



Does your SEA conduct a statewide systematic collection 
of data from public and private agencies relating to 
personnel needs in the field of special education? 

Approximately ninety-five percent of the respondents 
indicated that their SEA. conducts a Needs Assessment. 



Please indicate those methods which are used in your 
NEEDS ASSESSMENT. (The number of states which utilize 
these methods in their Needs Assessment is indicated below:) 

28 personnel projections from LEA applications for 

Public Law 94-142 
21 routine LEA personnel reports 

28 analysis of child-find and census data to determine 

changing student needs 
40 findings from compliance monitoring of LEAs 
28 surveys to determine LEA priority personnel needs 
25 data on numbers and qualification of graduates 

of personnel training programs 
1_5 study of competencies required of personnel to 

implement Public Law 94-142 

How often is a NEEDS ASSESSMENT conducted? 

Twenty-six states indicated an on-going Needs Assessment 
and thirty-two states indicated .an annual Needs Assessment. 
Many states used both on-going and annual methods, depending 
on the type of information being collected. 

Based on information derived from the NEEDS ASSESSMENT, 
how are statewide training priorities established? 

Respondents indicated that the target training populations 
are ranked by priority of need according to various topics 
and that training priorities are established according 
to these rankings. 
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43, ITEM: 



FINDINGS: 



What are the target groups identified by your last Needs 
Assessment as the first five priority groups needing 
training? . 

In order of priority, the following groups were identified 
most frequently as needing training: 
Regular Teachers 

Administrators ■ 

Special Education Teachers 

Parents 

. Related Service Personnel 

Note: a list of each state's training target groups 
listed for this item appears in Appendix J. 



44. ITEM: 



FINDINGS: 



How is the information, which is .derived from the NEEDS 
Assessment, disseminated? 

Dissemination of Needs Assessment information is through 
special publications, newsletters, special mailings, and 
memos, as well as through the CSPD COMMITTEE. 



45. ITEM: 



FINDINGS: 



Which of the following items indicate information your 
SEA has available relating to IHE programs? 

The number of states indicating the availability of the 
information is given below: 

45 name and location of graduate, undergraduate and 

junior college training programs in special education 
38 personnel preparation areas, by category 
30 number of special education graduates each year, 
by category 

15 employment status of special education graduates 



46. ITEM: 



FINDINGS: 



Which of the A *fol Towing items indicate information four 
SEA has available relating to LEA programs? 

The number of states indicating availability of the 
following information is indicated below? 

42 number of approved programs:, by category 
35 personnel shortages, by category " 
24 personnel shortages, by geographic areas 
17 attrition rate of special education personnel, 
by category . * 



47. ITEM: 



FINDINGS: 
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Which of these data collection methods is utilized in 
your Needs Assessment? 

Standardized questionnaires were utilized most frequently 
(62$). Computerized analysis of data* review of' .LEA 
compliance reports and informal questions were used by 
at least one-half of the respondents. Computerized forms 
for collection of information and telephone surveys were 
used by less than one-third of the respondents. 
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48. ITEM: Who is responsible for collecting, analyzing and 

collating the data? 

FIN DINGS ; Collection and analysis of the data were the responsi- 

— ~ ' bilities of individuals within the SEA, CSPD COMMITTEE, 

resource centers or intermediate unit. 



49. ITEM: 



In your judgment, which of the following would best 
describe the relationship of supply and demand in the 
following personnel categories in your State? 



Personnel Categories.' 



Item a nd 


Sudd] v 


No 




Exceeds 


Exceeds 


Apparent 


Uncertain 


SuddI V 


Demand 


Difference 


14 


6 


20 


•' • 2 


20 


. 7 


14 


3. 


36 


3 


4 


3 


41 . 


2 


1 


1 


32 


5 


4 


4 


25 


3 


12 


4 


32 


4 


6 


4 


31 : 


3 


6 


K 4 ' 


36 


1 


7 


i 


.26 


■2 


T1 


6 


33 


0 


4 

■ * 


6 


25 


1 


11 


7 


32 


0 


6 


9 


20 


0 


8 


16 


32, 


1 


4 


7 


19 


0 


2 


19 


•37 


0 ' 


1 


7 


36 


o 


3 / 


5 


17 


2 .' 


15 . 


8 


13 


1. 


23 


" 7 ' 



Educable Mentally Retarded 
Trainable Mentally Retarded 
Severely Handicapped 
Emotional Disturbance 
Learning Disabilities 
Physically Handicapped 
Visually Impaired 
Hearing Impaired 
Speech Impaired ' 
Audiologists 

Adapted Physical Education 
Early Childhood Special 

. Education 
Vocational Special Education 
Bilingual Special Education 
School Psychology 
Therapeutic Recreation 
Occupational Therapy, 
Physical Therapy . 
Paraprofessionals 

. (Teacher Aides) 
SpeciaT~Educatipn 
Administration 



The number of states responding in each category is indicated. 



50. 



ITEM: 



FINDINGS: 



In your judgment, which five of the following categories 
of personnel have the most severe shortages in your State? 
(Please rank-order the five for elementary-level and the 
five for secondary-level.) * 



The number of respondents indicating a ranking of one 
through five for each category is listed below: 



ERLC 



316 324 



Personnel Categories 



Most. Severe Shortage 
ELEMENTARY LEVEL 
(Rank-Order 1-5) 



Most Severe Shortage 
SECONDARY LEVEL 
(Rank-Order 1-5) 



Educable Mentally Re- 
tarded 

Trainable Mentally Re- 
tarded 

Severely Handicapped 

Emotional Disturbance 

Learning Disabilities 

Phys i cally Handi capped 

Visually Handicapped 

Hearing Impaired 

Speech Impaired 

Adapted Physical 
Education - 

Early Childhood 
Special Education 

Vocational Special 
Education 

Bilingual Special 
Education 



6 States 

7 States 
24 States 
32 States 
23 States 

3 States 
18 States 
18 States 
27 States 

6 States 
12 States 

5 States 

7 States 



11 States 

7 States 
20 States 
32 States 
25 States 
State 
States 
18 States 
18 States 



1 

11 



8 States 

N/A - 

22 States 
5 States 



51. ITEM: 



FINDINGS: 



In general, does your state haVe more severe special 
educati on personnel shortages at the El ementary 1 evel 
or Secondary level? 



■I 



Of the thirty- two responses for this item, sixty-eight percent 
indicated a more severe shortage at the secondary level. './'. ' 



52. ITEM: 



FINDINGS: 



In your judgment* have CSPD efforts enhanced. relationships 
among SEA, colleges and universities, and LEAS (or 
Intermediate units)? •• '"• / 

Responses indicated that approximately 89% of the respondents 
felt relationships had been enhanced between the SEA and / 
colleges and universities; 71% felt relationships had been 
enhanced between the SEA and LEAs; and 43% felt relationships 
had been enhanced between colleges and universities and LEAs.' 
For each of these worki ng relati onships 1 ess than 1 0% felt 
the working relationship had not been enhanced. Nine percent 
of the respondents were uncertain of the effect of the CSPD 
efforts on the working relationship between the SEA and colleges 
and universities; twenty-one percent of the respondents were 
uncertain of the effects of CSPD efforts on the working relation- 
ship between the SEA and LEAs; and fifty- two percent, of the 
respondents were uncertain of the effects of CSPD efforts on 
the working relationship of colleges and universities and LEAs. 
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: " What incentives are used to insure participation in 
inservice training by your state? 

Based on 45 responses, the percentage of respondents 
indicating use of the incentive is indicated below: 

80% substitute teachers 

9"Tf released time 

98% college credit 

67% certification 

89% updating professional skills 

salary-step credit 

69% payment for participation 

8~9T reimbursement of expenses * 

20~¥ 1 etters of commendation from administrators 

27% public recognition of participation 

, W% certificates of merit 

40% recognition of professional growth noted in . 

personnel file 



What is your SEA's position relative to the use of 
substitute teachers, released time and payment for 
participation as CSPD incentives? 

Thirty respondents indicated tha.t their SEA had no official 
policy about these three incentives. Six respondents 
indicated that their SEA discourages the use. of substitute 
teachers and six respondents discourage the use of payment 
for participation. It was indicated that two SEAs dis- 
courage the use of released time. While no respondents 
indicated that the SEA prohibits the use of released time, 
two respondents indicated that the SEA. prohibits the use 
- of substitute -teachers and three respondents indicated 
that the SEA prohibits the use of payment for participation. • 

.What methods has your SEA found to be the most effective 
for the dissemination of information regarding promising 
educational practices? 

The number of respondents to each of the following methods 
is indicated below: '• " 

18 State, Regional, or National dissemination projects 
40 conferences and meetings 
32 mailings, such as newsletters, bulletins, or 

other publications 
14 information and referral services 
7 toll "free telephone number for questions or 

requests for information 
16 regional networks 

34 inservice training to prepare personnel for 

adoption of effective innovative practices 
20 loan service for media and materials 
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56. ITEM: 



With regard to your State's CSPD Plan for Dissemination of 
Significant Information and Promising Educational Practices, 
what is the current status of the items listed below? 



FINDINGS: 



The number of responses are indicated 



for each category. 





Has Bppn 
Established 


In Planni na 

All t JUIIIIIIIH 

Stage 


Not 
Con 


Bei ng •;'! 
sidered 


1. An Information Retrieval System 

f v*r&m ma inv* Y*iicniiwoQ f i o THFc 
1 1 wi ma jyr i cduui tco \ $ inco j 

LEAs, arid other agencies). 


17 


2 V 




5. . 


2. A Clearinghouse Capacity 


11 


16 




14 


3. • Coordination with existing State 
Dissemination Resources; e*g.Y 
your State's Facilitator for 
the National Diffusion Network. 


2 


15 


1 -6 


4. An Information Distribution 
System to LEAs, IKE trainers 9 
and other key parties* 


23 


19 


i 4 . ' 


J5. An evaluation procedure for 
assessing the impact of your - 
State's CSPD Dissemination 
System.; J" 


11 


30 


/ 5 



> 



57. ITEM: 



Relative to-ymir State's CSPD Plan for Adoption of/ Promising 
Educational Practices, what is the current status pf the 
items listed below? 



FINDINGS: 



The number of responses are indicated for each ca/tegory. 





Has Beep 
Established 


In Planning 
Stage / 


Not Being 
Considered 


1. Policies and Procedures for 

Identifying Promising Educational 
Practices, 


16 


22' 7 


4 


2. Involvement of Potential 
^ Adopters i n the establ i shment of 
Policies and Procedures for the 
:/\ Identification of Promising 
1 Educational Practices. ■ 


' 10 


23 : 




3 v Provisions for information 
and/o ptra i n "Wig^alK th e local 
leveV forthe idenmfi cation «... 
of tfromi si ng\ Educational 
PracHses^^' 


1.2 


/21 .; 


7 ' ' v 


4 . Eval uation Procedures for 
assessing the effectiveness 
or impact; of actual adop- 
'tions or adaptations of 
Promising Educational 
Practices within your 
state. 


12 


/.' 25 


■ 3 •/ 
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58. ITEM : Which of the following methods are utilized by your 

SEA in the monitoring of CSPD implementation at the 
local level? 

FINDINGS : All of the respondents indicated that the SEA monitored v 
CSPD implementation through a review of the local 
.■ district plan for Public Law 94-142, The percentage 
of respondents indicating the use of other monitoring 
methods is indicated below: 

62% utilize the application of criteria for 

LEA inservice 
53^ utilize review of local staff development 
plans to insure that LEA implementation of 
the CSPD is integrated with other staff 
development activities 
53% utilize training of compliance monitoring 
a : teams to incorporate CSPD monitoring in 

site reviews 
51% utilize" on-site monitoring 9f LEA staff 

development d Y 
"38% utilize fiscal audit of flow-through funds 
used for inservice 

59. ITEM : Which of the following- methods has your SEA found effective. 
"-■ in providing technical assistance to LEAs in implementing 

the .CSPD? .. ' 

FINDINGS : The number of respondents indicating that their SEA has 

• found the method to be effective for providing technical * . 
_J assistance to LEAs in the implementation of CSPD is 

given below:* 

- 42 provision of consultant services 

• ' 33. site visits 

26 information collection, analysis and dissemination 

2"5~ production. of documents* and publications 

~Z§ dissemination of documents and publications ; 

3£ conducting conferences, workshops, and meetings 

16 clearinghouse services ? 

TJT maintenance of technical assistance centers 

20 other regional or local coordination ' 

60. ITEM : In your judgment, to what extent does your SEA provide >?. 

sufficient technical, assistance to LEAs relative to CSPD? . * 

FINDINGS : All respondents indicated that some technical assistance 
was provided. .Fifteen respondents indicated that their • 
SEA provided considerable technical assistance to LEAs 
* relative to CSPD. Twenty respondents indicated moderate 
technical assistance a\d eleven indicated minimal technical 
. . assistance. 
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61. ITEM: 



Which of the foil owing 'methods of evaluation is utilized? 



FINDINGS: 



The number of responses. for each item is listed below: 
27 matching personnel needs with available personnel 
35. comparison of training needed by various target 

audiences with training actually provided. 
24 collecting personnel change data 
"7 collecting child change data 
]? third party data 



62. ITEM: 



FINDINGS: 



What do you see as being the main "roadblocks" to 
fulfilling the intent of the CSPD section of Public 
Law 94-142. in your state? 

The responses to this question could be grouped under 
the following four topics: 

.lack of understanding of CSPD 

.limited time and personnel 

.fiscal restrictions 

.lack of commitment to CSPD 



63. ITEM: 



FINDINGS: 



What types of services or assistance can the Office 
of Special Education (formerly BEH) or other agencies 
provide to facilitate your state's CSPD efforts? 

Frequently .mentioned responses to this questi on can 

be grouped under the following topics: 

.Direction to field on importance of CSPD 
.Provision of training to individuals involved 
in CSPD 

.Sufficient funding 
.On-site OSE technical assistance 
.Stringent review of CSPD section of State Plan 
.Continuation of "Projects of Significance" 
related to CSPD ■ r 

.Means for giving authority to CSPD 




64. ITEM : At what stage of compliance with Public Law 95-561 

(Section 501, Title V of the E.S.E.A. Act) is your 
State Education Agency? 

FINDINGS; Of the respondents replying to th i s i tern , * twenty-seven j 

[ indicated that they were in compliance, fourteen were in 

the development stage, two were in the planning stage, / 
and one had no activity relative/ to Public Law 95-561 . / 
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65 * ITEM ' Which special education personnel (if any) in your 

SEA are involved in Public Law 95-561? 

FINDINGS : , While six respondents specifically indicated that 
no special education SEA personnel were involved 
in Public Law 95-561 , many other respondents did not 
indicate the position of the SEA individual identified 
as involved with this law, therefore conclusions .0 
regarding special education involvement are difficult 
to make. 
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APPENDIX I 
Status of CSPD COMMITTEE 



ERjC 323 

m 



STATUS OF CSPD COMMITTEE AS OF JULY 1980 





.Status of CSPD Committee 


Committee Currently 
Operating . 


Committee Formation 
Anticipated 


1 • A 1 aDairta 


no 


■ " • ", 
yes» currently being formulated 


O AT <%p 

<• Alaska 


yes . 


■ ' ■ ■"' - ir r- r-T- 


a> Arizona 


no 


yes 


4. AKKajisas 


yes. 




d. ua i vrorm a 


yes 




0. LQ lOiaQO , 


yes 




/. Connecticut 


yes 




o . UB 1 a Wa r G 


yes 




y. ui strict qt LoiumDia 


no 


yes 


lu. riorioa 


no 


yes 


11. Georgia 


yes 




\c* Hawaii 


yes 




13- Idaho 


yes - 




14. imnois 


yes 


* 


15. Indiana 


no 




16. Iowa 


no 


no 


17. Kansas 


yes 




18. Kentucky 


yes 




19. Louisiana 


no 




OA kl. • MA 

20. Maine 


yes 




c i . Mjary iana 


yes 




nassacnusetts - 


yes 




co. Micmgan 


yes 


** 


O A nil <i mm at a 4* ^ 

g4.« Minnesota y 


yes 




£0. MISSISSIPPI 


yes , 




^d. Missouri 


yes 




6/. Montana 


no response 




do. Nebraska 


yes 




29. Nevada 


yes 




30. New Hampshire 


yes 


• 


31. New Jersey 


yes 




32. New Mexico 


no 


yes 


33. New York 


yes 


yes , in transition 


34. North Carolina 


yes 




35. North Dakota 


yes 




3.6. A Ohio 


yes 




37. Oklahoma 


yes 




38. Oregon 


yes 


. ■ ." . • . • - - - 


39. Pennsylvania 


no 


yes, under development 


40- Khode island 


yes 




41 ^nuth narnliiriA 

*t 1 • • <JUU Li I uQ 1 VI f 1 IJGl 


yes 




42. South Dakota 


no 


yes 


43. Tennessee 


yes 




44. Texas 


yes 




45, Utah * 


yes 




46. Vermont 


yes 


— — y ■ - 


47. .Virginia 


yes 




48. Washington 


yes 




49. West Virginia 


no 


t yes 
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STATUS 



OF CSPD COMMITTEE AS OF JULY 1980 





Status of CSPD Committee 


Committee Currently 
Operating 


Committee Formation 
Anticipated 


50 * Wisconsin 


yes 




51. Wyoming 


yes 




52. American Samoa 


no 




53. Guam 


no response 




54. Puerto Rico . 


no 


yes 


55. Trust Territory 


no response 




56. Virgin Islands 


no response 





It 
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APPENDIX J 

Target groups Identified by 
Needs Assessment as 
Needing Training" 



' TARGET GROUPS IDENTIFIED BY MEEDS ASSESSMENT 
AS NEEDING TRAINING 



ALASKA: 



AMERICAN SAMOA; 



ARIZONA: 
ARKANSAS: 



CALIFORNIA: 



COLORADO: 



Special Education Teachers -all levels 
Special Education personnel ^new to state 
Surrogate parents 
Paraprofessionals and aides 
Parents of handicapped children 

Special Education Teachers of low incidence populations 

Special Education Teachers (regular) 

Regular Education Administrators 

Regular Education Teachers 

Parents 

Needs assessment data in process of being tabulated 

Regular Teachers , . 

Administrators 

Psychological Examiners 

Special Education Teachers 

Parents \ • 

Regular Teachers 
Parents 

Regular Children 

Classroom Management 

Adapting curriculum to special needs 

How to use appropriate ipservice 

Administrators 

Communication skills 

Principals, Administrators 
Regular Educator 
Special Educator « 
Support personnel 



Parents 



CONNECTICUT: 



DELAWARE:- 



Regular Education personnel 
Early Childhood personnel 
Career/vocational personnel' 
Severely/ profoundly 
Related services personnel 

Regular Education Teachers ' 
Special Education Teachers 
Administrators 
Support personnel 
Parents . 
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DISTRICT OF COLUMBIA: 



FLORIDA: 



GEORGIA: 
HAWAII: 



IDAHO: 



ILLINOIS: 



INDIANA: 




Special 
General 

Speech-language 
Audiologists 
Social workers 
Therapeutic* recreation 
Medical personnel 
Physical therapists 
Occupational therapists 
Surrogate parents 
Paraprofessionals " 

Assessment personnel (audiologists, psychologists, ( 

staffing specialists, etc.) 
Regular educators of exceptional students 
Parents of exceptional students ■ - 
Vocational education, physical education, and early 

childhood personnel* 
Personnel in low-prevalence areas 
.Agency personnel 

Needs Assessment is being developed 
Special Education personnel 

Special and Regular Education Personnel ih^mainstreaming 
Speech and hearing personnel > 
Paraprofessionals 
Parents 

Regular Teachers ^ 
Aides/paraprofessionals - 
Psychologists • 
Parents 

Administrators 

Regular Educators 
Parents 

Administrators and Board of Education members 
Paraprofessionals (bus drivers, cafeteria workers, etc.) 
Psychologists 



Regular 
Regul ar 
Special 
Related 
Parents 



education elementary teacher 
education secondary level teachers 
education teachers 
services personnel 



IOWA: 



Regular teacher-administrator-suppor.t personnel 
Temporarily approved (provisional ) teachers 
Teachers of Emotionally Disturbed . v 
Secondary, Special Education Teachers ■ 
Paraprofessionals ' Q 
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KANSAS • 

KENTUCKY:. 
LOUISIANA: 

MAINE: 



MARYLAND: 

« 

MASSACHUSETTS: 
MICHIGAN: 

o 

MINNESOTA: 
MISSISSIPPI: 

MISSOURI:. 

ERIC 



Inservice:. 

General bducation Teachers 

Physical Educators' 

General Education .Administrators 

Volunteers 

Special Education Teachers 
Additional Staff: - - 

• Teachers of gifted 

Teachers of Emotionally Disturbed /: 

Speech/Language Clinicians 

Teachers of Learning Disabilities 
- • Teachers of Early Childhood Handicapped 

Regular Educators 
Special Educators 

Administrators ■ ■ ' , 

School Principals 
Regular Teachers 
School Psychologists 
Parents 

Special Education Teachers 
Regular Teachers 

Principals . 

Resource Program Teachers 

Pupil Evaluation Teams (P.E.T.) 

Special Education-Vocatiohal Education Teachers 

Earty childhood specialists 
Vocational education teachers , 
Low incidence teachers 
Regular teachers 
Special educators • 

Target groups identified by topic areas; differs 
depending on topic . . 

General education instructional personnel 

Special education instructional personnel and related 

ancillary service personnel 
General education administrative personnel 
Special education administrative personnel 
Support personnel 

Everyone but LD, teachers of the emotionally disturbed 
come first 

Parents 

Regular teachers 
Administrators 

Special education teachers . 
Support personnel , 

Assessment team members ■ ■ , • 
Regular-teachers 

Special teachers , > 

Parents .... x o 

• Administrators $37 

329 ' . . 



(not listed by priority) 

Administrators 

Regular Education personnel 

Special Education personnel 

Resource Room teachers whose roles, are changing 
Special Education Teachers and specialists - training 

. in confidentiality 
Surrogate "parents 

Special Education specialists and regular teachers 
in record keeping 

Decision Makers 

Regular Education Teachers 

Occupational Education Teachers 

Preschool Personnel 

Impartial Hearing Officers 

Parents 

Special Education teachers .on provisional certificate 
Regular Educators " 
Administrators 

Directors of Special Education Programs v 
Support personnel - psychologists, audiologists 
Parents 

Regular Educators 

Special Educators 

Regular Education administrators 

Vocational Educators , 

Related services personnel 

Higher education staff 
Parents 

Regular Educators : 
* School Psychologists • 
OT/PV , . 

Groups requiring training are prioritized by district, 
by region, and as at final step, a .statewide summary 
is developed r ' 

Regular Teachers : 
Special Educators 
Administrators 
Surrogates 
Hearing Officers 

Regular education instructional, administrative .and 

paraprofessional personnel 
Vocational -industrial educators 
Special Education instructional, administrators and 
V paraprofessional personnel • 
Related support personnels 
Parents and surrogate parents 
Hearing officers 

330 , '« - 
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RHODE ISLAND: 



SOUTH CAROLINA: 



Cannot be prioritized due to instruments used and 

population surveyed; . . / 

Regular Educators , * / 

Special Educators / 
Parents / 
Administrators . ■/• 

Support personnel 



Teachers of the handicapped 
General Education teachers 
Administrators 
Support personnel 
Parents .' 



/ 



SOUTH DAKOTA: 



Regular Educators 
Special Educators 
Support personnel (i 
Parents 

Administrators 



e., guidance counselors) 



TENNESSEE: 



TEXAS: 



UTAH: 



VERMONT: 
VIRGINIA: 



WASHINGTON: 



ERJC 



Parents 

Regular teachers 
Principals 

Special Education teachers 
Language 

Teachers of the deaf 

Teachers of seriously emotionally disturbed 
Teachers of visually handicapped , 
Teachers of severely-profoundly handicapped 
Regular education personnel 

Regular Teachers 
Administrators 1 (principals) 
Speech therapists 
Visually impaired 
Physical therapy or O.T. 

We identified priority groups for training, but 

did not. "prioritize" the groups that were included 

General Education teachers 

Administrators 

Parents 

Support personnel 
Hearing officers 
Surrogate parents. 

' Regular Education teachers 
Regular Education administrators (principals, 

superintendents, school boards) 
Special Education teachers 
^Parents _ . 

Assessment personnel 
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WISCONSIN: Regular Education teachers 

Special Education teachers 
T Parents 

, Supptfrt staff • 
School board members 
■ * 

WYOMING: Educators of Severely Handicapped children 

Regular Educator's 
Educational Assessment personnel 
Related Services personnel 

Teachers and aides for preschool handicapped children 
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